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Preface 

 

India has witnessed rapid economic growth in recent years, driven by the development of new-
age industries. The rise in purchasing power has resulted in the demand for a new level of service 
quality. Skills are germane to, but not always sufficient for securing adequate economic 
dividends. Skills need to be an integral part of employment and economic growth strategies to 
spur employability and productivity. Coordination with other national macroeconomic paradigms 
and growth strategies is therefore critical. The concept of skill India has evolved in a big way and 
drawn the attention of not only the corporate sector but also the researchers and entrepreneurs. It 
is against this background, the idea of having an edited book consisting of views/research papers 
from academicians was conceived and being translated into reality with the cooperation of faculty 
members/research scholars across different parts of our country. The views and ideas shared by 
various researchers via their articles/write-ups and research papers serve as an important input for 
development of skills in Indian people and shows huge relevance of skill India on these aspects. 
The research papers have been selected for publication in this book with the objective to cover 
important and emerging dimensions of Skill India that facilitate nation building. We are confident 
that the findings of the work will be immensely useful for researchers, policymakers, and all 
those interested in this field of study. The chapters contributed by authors reflect the discovery of 
new facts and are a valuable addition to the existing knowledge in the subject. 

As the book is an outcome of efforts and helps extended by our colleagues from different 
academic institutions, at the outset, we express our gratitude to all the faculty members/research 
scholars who have contributed their research papers for this edited book. I am indebted to my 
family members, friends and colleagues who have always been very supportive in all my 
endeavours. Last but not the least; I express special thanks to the publisher of the book for timely 
extending all kinds of support for successfully completing this task.   

 

 

      Dr. Rohit Bansal 
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ABSTRACT 

With the changing nature of businesses across the world there is need for more skilled manpower as 

the expectations from the organizations are more as they foresee their manpower as a strategic asset. 

According to World economic Forum (WEF) report, as workforce transformations accelerate, the 
window of opportunity for proactive management of this change is closing fast and business, 

government and workers must proactively plan and implement a new vision for the global labour 

market. This research paper, written for stakeholders in government, industry and education sector, 
anticipates the extent to which there is need of skilled workforce in the coming years by the future 

organizations. This paper provides an overview of Skill India initiative proposed by the government. It 

may be concluded that skill enhancement is needed in the Indian context for all industry sectors. It 
may be worth looking that the investment going for skilling needs to be comprehensive; covering not 

only the training itself but also screening, matching, and mentoring. Learning from those who have 

been “through the grind” ensures that the insights are better. The author is of the opinion that 

concentrated efforts are required by all the stakeholders viz. the Government, Industry and Education 
sector so as to understand need of each other and accordingly develop skilled workforce that will 

benefit the society and the nation. 

Keywords: Skill India, skill enhancement, Internet of Things, re-skilling, up skilling. 

OBJECTIVE 

The main objective of this paper is to provide an overview of the ‘Skill India’ mission initiated by 

Government of India. Further it talks about how it can become a catalyst in creating ‘smart’ workforce 

for the nation. 

METHODOLOGY 

This paper is based on secondary data gathered by the author. The news articles which are related to 

‘Skill India’ mission its objectives and its significance in the Indian context has been reviewed for this 

research paper. 

INTRODUCTION 

KLAUS SCHWAB, Founder and Executive Chairman, World Economic Forum writes "As the Fourth 
Industrial Revolution unfolds, organizations searching opportunities to harness new and emerging 

technologies to reach higher levels of efficiency of production and consumption, expand into new 

markets, and compete on new products for a global consumer base composed increasingly of digital 

natives. Yet in order to harness the transformative potential of the Fourth Industrial Revolution, 
organizations across all industries and regions will need skilled workforce. They also increasingly 

required formulate a comprehensive workforce strategy ready to meet the challenges of this new era 

of accelerating change and innovation.” (WEF, 2018) [1] 

NEED FOR SKILL ENHANCEMENT IS ONGOING DEMAND 

With the changing nature of businesses across the world there is need for more skilled manpower as 

the expectations from the organizations are more as they foresee their manpower as a strategic asset. 
According to World economic Forum (WEF) report, as workforce transformations accelerate, the 
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window of opportunity for proactive management of this change is closing fast and business, 
government and workers must proactively plan and implement a new vision for the global labour 

market (WEF, 2018) [1]. 

Some of the factors driving the need for skilled workforce, according to this report, are: 

 Drivers of change supported by specific technological advances. 

 Accelerated technology adoption during the period 2018–2022. 

 Changing geography of production, distribution and value chains. 

 Changing nature of jobs and ways of employment. 

 A new human-machine frontier within existing tasks. 

 A net positive outlook for jobs. 

 Emerging in-demand work profiles. 

 Growing skills instability. 

 A reskilling imperative. 

 Current strategies for addressing skills gaps. 

 Insufficient reskilling and up skilling. 

What is the objective of Skill India? (PIB, 2019) [2] 

Skill India is an initiative launched by the Government in 2015 to train over 40 crore Indians in 

different industry-related jobs. The vision is to create an empowered workforce by 2022 with the help 

of various schemes and training courses. Part of the Skill India mission is to cater to skill development 
in India through a result-oriented framework that corresponds with the needs of the industry. Further, 

Skill India registration involves a straightforward online procedure and allows you to enroll yourself 

either as a trainer or a candidate. 

The National Skill Development Mission (NSDM) was launched by the Hon’ble Prime Minister on 

15th July, 2015 on the occasion of World Youth Skills Day to provide a strong institutional framework 

to implement and scale up skill development efforts across the country and to train a minimum of 400 

million skilled people by the year 2022. Under the Mission, 20 Central Ministries/Departments 
including Ministry of Skill Development and Entrepreneurship are involved in the implementation of 

more than 40 schemes/programmes on Skill Development. The implementation of skilling activities 

under the Mission will be as per the budget provisions of various schemes under their respective heads 
of account. Further, the National Skill Development Fund has been set up by the Government of India 

with an initial corpus of Rs. 995.10 crore for skill development in the country. 

To achieve the objective of Skill India Mission, Ministry of Skill Development and Entrepreneurship 
(MSDE) are running various schemes/programs to impart skilling to the youth through long term and 

short term training. The Ministry is providing long term training through Industrial Training Institutes. 

Under the Craftsmen Training Scheme (CTS), there are various courses conducted by National Skill 

Training Institutes (NSTIs) and Industrial Training Institutes (ITIs). 

Why Skill India is needed? (News1, 2015) [3], (Quazi, 2018) [4] 

With the changing nature of businesses across the world there is need for more skilled manpower as 

the expectations from the organizations are more as they foresee their manpower as a strategic asset. 

To achieve reduction in unemployment is the major objective behind Skill India campaign. 

Unemployment is a global problem with more than 73 million youth unemployed worldwide. In India, 

the unemployment rate among youth is almost 13% (compared to 4.9% overall). Underemployment is 

even higher. According to the Centre for Monitoring Indian Economy (CMIE), there are currently 

nearly 31 million unemployed Indians. 
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There are various reasons for those speak about the need of such kind of initiatives. 

 Skill India was needed and may be seen as a catalyst to bridge demand for skilled workforce. The 
current government's Skill India mission is a catalyst that can give the youth a chance to live with 

self assurance and dignity. 

 There are no jobs for everyone exists today. Hence it is required to have emphasis on promotion 

of entrepreneurship to absorb the skilled workforce so developed. 

 India, home to the world's largest youth population, needs to create enough employment 

opportunities for the more than 10 million young people who enter the job market every year. The 

latest jobs report suggests that the country is not creating enough jobs for its massive population. 

 The 2016-2017 annual report of the Ministry of Skill Development And Entrepreneurship says 

that less than five per cent of the total workforce in India has undergone formal skill training. It is 

seen that only 4.7% of India's workforce today has received formal skill training, way too low in 
comparison with 52% in the USA, 68% in the UK, 75% in Germany, 80% in Japan and 96% in 

South Korea. 

 The lack of skill training has led to creation of an unskilled workforce in many companies, 

becoming an obstacle in the economic growth of these companies in particular and the country in 

general. 

How Skill India can become a catalyst in nation building? 

On International Women’s Week, Skill India celebrates women achievers who have braved odds. 

Ministry of Skill Development and Entrepreneurship awarded women for their outstanding 
contribution in the skilling ecosystem. Nearly 40% of 73 lakh candidates trained under Pradhan Mantri 

Kaushal Vikas Yojana 2016-2020 are women candidates while Jan Sikshan Sansthans have 90% 

female trainees (MSDE, 2020) [5]. 

But has the Skill India done enough? It seems that it has long way to go. 

As per the latest press release, under Skill India Mission, about 20 Central Ministries/Departments 

including Ministry of Skill Development and Entrepreneurship (MSDE) are involved in the 
implementation of more than 40 schemes for various skill development programmes for youth across 

the country. PMKVY (2016-20) is implemented with an objective to provide skilling to one crore 

people across the country in four years i.e. 2016-2020. As on January 2020, 93.33 lakh candidates 

have been trained / oriented across the country inclusive of 19.85 lakh trained / oriented under pilot 

PMKVY (2015-16) (PIB, 2020) [6]. 

So what can be done? 

World Economic Forum writes "The future of work is being shaped by two powerful forces: The 
growing adoption of artificial intelligence in the workplace, and the expansion of the workforce to 

include both on- and off-balance-sheet talent. What changes could be in store for the workplace, the 

workforce, and the nature of work itself” (WEF, 2018) [1] 

According to World economic Forum (WEF) report, opportunities for new and emerging technologies 
to drive inclusive economic and business growth over the 2018–2022 period are manifold, yet 

concrete and viable mechanisms for preparing the Indian labour market—thereby enabling employers 

to better leverage these opportunities across industries and regions—remain elusive. The responses 

received from the companies surveyed in India as shown below. 

Technologies by proportion of companies likely to adopt them by 2022 (projected) (WEF, 2018) [1] 
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It is required for the authorities to include courses that are relevant in today’s world in these schemes. 

This will not only make these schemes more practical and attractive but also beneficial to both the 

organizers and the trainees (the beneficiaries). 

List of courses (indicative only) that may be included in the schemes are as listed below: 

 Soil Testing and Crop Technician 

 Internet of Things (Smart Agriculture) 

 Internet of Things (Smart Healthcare ) 

 Internet of Things (Smart City) 

 Smartphone Technician Cum App Tester 

 Geo Informatics Assistant 

 Aeronautical Structure and Equipment Fitter 

 Additive Manufacturing Technician (3D Printing) 

 Remotely Piloted Aircraft (RPA) / Drone Pilot 

 Electrician Power Distribution 

 Technician Mechatronics 

 Solar Technician (Electrical) 

CONCLUSION 
It is worth mentioning here that PWC has released the report on Nagarik (citizen), a platform, which 

intends to create a synergy among states, entrepreneurs, corporate houses with market linkages and 

finance companies at the district level, and generate employment at the local level. According to a 
PwC report, with a rapidly rising working age population, India would need about 100 million jobs till 

2026, a recent study has revealed. Of these, around 80% or 78 million jobs would be needed to be 

generated in just 10 states (PWC, 2018) [7]. 
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Skill development will help prospective employees get easier access to the formal job market where 
they can bargain for higher incomes, work under more congenial labour conditions, have greater job 

security and better access to healthcare and medical facilities. Considering the fact that the academic 

curriculum is more or less similar across universities and colleges, graduates from tier II and tier III 

towns typically lose out due to a severe lack of exposure and soft skills in the race for employment 
(Quazi, 2018) [4]. 

According to (Quazi, 2018) [4], there are some takeaways that can be learnt from the experiences with 
skill development programmes which redefine the economics of skilling. 

 First, investment for skilling needs to be comprehensive; covering not only the training itself but 

also screening, matching, and mentoring. Learning from those who have been “through the grind” 
ensures that the insights are better. 

 Second, programmes need to have measurable outcomes for the person seeking a job that will 
encourage other young people to get involved. 

 Third, there should be a close link between skilling and business profitability that should 
stimulate employers to hire skilled people and 

 Finally, they should shift the measure for the efficacy of skilling from cost (and occasionally 

placement rates) to a broader metric, measuring social return on this investment. It may not have 
direct tangible benefits but the employers can leverage them for boosting their brand, and thereby 
enhance market penetration. 

It may be concluded that skill enhancement is needed in the Indian context for all industry sectors. 

The author is of the opinion that concentrated efforts are required by all the stakeholders viz. the 
Government, Industry and Education sector so as to understand need of each other and accordingly 
develop skilled workforce that will benefit the society and the nation. 
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Abstract 
To run the business, operations are the basic brick. For the new business scale up the operations are 

inevitable to control the cost to attain the success.Startups are not a smooth one,they are facing 

multiple complexities of economic,technological,human, marketing and operational problems at early 
and growth stage.If the entrepreneur is not in plan and focus on operational control the business is in 

facing multiple challenges and difficult to sustain in a competitive environment.It is always important 

to execute their business idea in a way that brings value and merit of their existence.This paper 

elaborates with a focused approach as to what are the most common problems of finance,human 
resource and marketing operations of the startups andthe reasons behind the risk propositions 

associated with the strategic adoption and execution failures.At the end it triggers tofind out the 

solutions with a conceptual framework. 

Key Terms: Cost control, business value, economic, human resource, marketing operations 

Introduction 

A startup venture is a young entrepreneurial, scalable business model built on technology and 
innovation wherein the founders develop a product or service for which they foresee demand through 

disruption of existing or by creating entirely new markets. In the initial stages of operation, beginning 

to grow and is typically financed by an individual or founder of their families.Startups are nothing but 

an idea that manifests into a commercial undertaking. 

Department of Promotion of Industry and Internal Trade(DPIIT) defined Startup is a incorporated as a 

private limited company (as defined in the Companies Act, 2013) or registered as a partnership firm 

(under section 59 of the Partnership Act, 1932)  or a limited liability partnership (under the Limited 
Liability Partnership Act, 2008) in India.Up to ten years from the date of its incorporation/registration. 

If its turnover for any of the financial years since incorporation/registration has not exceeded INR 100 

Crore. If it is working towards innovation, development or improvement of products or processes, or 

services, or if it is a scalable business model with a high potential of employment generation or wealth 
creation. Provided that any such entity formed by splitting up or reconstruction of a business already 

in existence shall not be considered a ‘Startup’ 

The Startup Scenario In India 
Indian government is serious in promoting entrepreneurship at the startup level and has taken a 

number of initiatives to ensure appropriate support. In this aspect, it is relevant to mention ‘Make in 

India’ campaign introduced in September’14 to attract foreign investments and encourage domestic 
companies to participate in the manufacturing sector. Another commendable and far reaching initiative 

is ‘Digital India’ introduced in 2015  to ensure government services are made available to every 

citizen through online platform that aims to connect rural areas by developing their digital 

infrastructure which translates into a huge business opportunity for startups. 

It is to be noted that every year more than 800 technology startups are being set up in India. It is 

estimated that around 11,500 tech-startups are going to be established with an  employment potential 



 

 

7 

Dr. Rohit Bansal                                                                              SKILL INDIA: A Catalyst to Nation Building 

 

ISBN: 978-81-946373-4-9 

of around 250,000 technical people by the year 2020 (NASSCOM, 2015). It is admirable to note that 

India is amongst the top five countries in the world and the third largest startup ecosystem. 

The  Startup Ecosystem 

India is a large country with an over 130Cr population, boasts of high demographic dividends due to a 

large number of young people. According to the latest UN report India with 356 million 10-24 year-
olds have the largest concentration of youth population who are going to be the driving force behind 

innovation and creativity with commensurate demand and consumption of goods and services (Mittal, 

2014). 

Along with government initiatives, there is a definite movement in the startup arena in India due to 

penetration of IT and internet. Many startups are coming up in the service sector including education, 

legal, retail, insurance and health. With customers becoming aware of the benefits and convenience, 
the popularity and viability of startups is no more a difficult proposition for an entrepreneur.A number 

of venture capitalists and angel investors are aggressive on Indian startups as they see lots of potential 

with few expected to become highly valued companies bringing in good returns.  On the contrary, 

there are examples of the few startups that failed and eventually closed their businesses due to various 

issues and challenges.  

Issues And Challenges Of Startups 

A successful start-up cannot start a business just with passion and an idea. A high level of leadership 
skills with a clear understanding of the market, excellent communication skills, maturity to see things 

in right perspective along with the ability to take calculated risks  are required on the part of the 

entrepreneur(Aggarwal,2017). Lack of awareness, multiple clearances, unorganized market, poor 

infrastructure in Tier 2 /3 cities, lack of mentoring, stringent exit policies,corruption/red 
tape,technological risk, regulatory obstacles and lack of reforms keeping pace with the fast evolving 

market changes are some of the challenges are observed. 

Some of the issues and challenges are to acquire Financial resources, Revenue Generation, Team 
Members,Supporting Infrastructure,Creating awareness in the markets,Exceed Customer 

expectations,Tenacity of founders,Tax andRegulations by the government agencies ,Growth 

decelerators,Lack of mentorship,lack of branding strategy and replicating silicon valley. 

Operational Complexitiesof Startups 
Entrepreneurs often tend to underestimate the operational complexities and challenges of managing a 

business. Creating business value is a multifacted process that requires a number of areas of finance, 

human resource and marketing,dealing with the complexity in problem solving of various forms.While 
startups often manage operations with a limited number of people who are stretching themselves 

beyond practical limits, it is often not sustainable in the long run. 

Processes of operations help organizations scale up. Processes are nothing but just a set of guidelines 
on managing activity and handling situations. It is usually centrally planned and locally 

implemented.It reduces the dependence of individual brilliance, and instill a discipline that results in 

operational efficiencies and consistency of experience. It also allows individuals to be clear on how a 

certain activity/situation is to be handled. 

Acquiring Financialand Operational Capabilities 
One of the major aspects of any business is the financial stability.Financial literacy is essential for 

every entrepreneur,it provides critical knowledge that will help to go beyond the numbers. Startups 
acquiring fiances through investors and brokers.In India over 94% of new businesses fail during the 

first year of operation. Lack of funding turns to be one of the common reasons. While cash flow is 

very important, it is even more important that are in control of finances.Entrepreneur should always 
have a backup plan as far as his financial stability is concerned. 
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Finances are the life blood of any business and no business can run without a consistent cash flow 

hence it is very important to be financially prudent and track finances to stay ahead of the game. 

HR Challenges For Startups & How To Solve Them  

The face of HR is changing. It’s not just about following rules and regulations, but also about 

maximizing the use of people and creating a great work environment. HR solutions for startups solve 
challenges by evolving and making adjustments as the company develops. Innovative hiring, attracting 

good talent, encouraging teamwork, celebrating milestones, and thanking employees for their work are 

all ways the HR department can overcome HR challenges in startup companies and give an advantage 

over competition. 

Most of the fast-moving startups do not prefer having too many rules around them. Because they feel 

that rules will slow down their innovation process.This perception came from the fact that HR is the 

most process-driven team in any company.  

 

 

 

 

 

 

 

 

 

 

Implementing HR solutions for startups doesn’t have to stifle  for growing company. Instead, it can 

opt to organize the HR strategy for the startup so it creates a flexible environment that allows the 

company to operate.  

Startups and Marketing Challenges 

Very start-up begins their journey in the business world with some initial hiccups. The marketing 

problems are the major start-up challenges which is need to overcome to establish the brand in the 
business space. The start-up brand promotion requires a lot of imagination and ideas.It is essential to 

market thebrand to remain visible to the  target audiences. The social media for start-ups plays an 

HR –Challenges-Startup 

 

 Policy Creation 

 Talent Acquisition 

 Skill Training & Talent Development 

 Scale Hiring & Onboarding Process 

 Employee Retention 

 Documentation & Reporting 

 Employee Feedback 

 Legal Protection 

 Record Keeping 

 Company culture development 

 

 

 

 

 

 

HR –Strategy-Solution 

 

 Mission,goals, procedures andprocess 

 Social media and job portals 

 Offer a mentoring program,networking 

 Make people responsible 

 Trainnning,Offering rewards 

 Specific questions, answer& 

parameters 

 Employee benefits 

 Quality of task execution 
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important role to make the consumers aware of a certain product. But the problem is as a young 
entrepreneur have limited funds and resources to make maximum use of marketing strategies. Here is 

some of the marketing problems faced by the start-ups. 

 

 

 

 

 

 

 

 

 

Market learning and exploration is the fundamental operation that every company needs to execute 

and product is just an output of this exercise.  Successful research into the Truth of the Market results 

in a couple of things: “Product-Market Fit,” and an effective messaging platform. This means to 
discover a product that the market really needs, and a way to efficiently communicate value and 

activate purchasing behavior in customers.  

As outlined in the operations realized that one of the most common causes of failure in the startup 
world is that entrepreneurs are too optimistic about how easy it will be to acquire customers. They 

assume that because they will build an interesting web site, product, or service, that customers will 

beat a path to their door. That may happen with the first few customers, but after that, it rapidly 

becomes an expensive task to attract and win customers, and in many cases the cost of acquiring the 

customer (CAC) is actually higher than the lifetime value of that customer (LTV). 

Conceptual Solution 
This is particularly true for startups, a special type of company in search of  workable new business 
models that have never been proven before. Among the two tasks of Delivery and Discovery, we can 

easily lose perspective on what the real challenges are. 

 

The most important job is to know how to regulate the startup in the accelerator pedal. In the early 
stages of businesswhile the product is being developed, and the business model refined, the pedal 

needs to be set very lightly to conserve cash. However, on the flip side of this coin, there comes a time 

when it finally becomes apparent that the business model has been proven, and the accelerator pedal 

should be pressed down hard. As hard as the capital resources available to the company to go 

operations well. 

Conclusion 

Business model with a flexible operationis a  success to the new business ventures.Creating business 
value is a process that requires a number of areas of problem solving of dealing with complexity in 

various forms.The quality of processes can make or break an organization. Not only should processes 

be implemented, but they should also be measured and evaluated periodically to ensure that 
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inefficiencies and redundancies are eliminated. In a startup,it is critical to define some processes, but 
yet be flexible to adjust processes quickly as soon as see some processes becoming bottlenecks or 

inefficient. When comparing the day-to-day focus on building technical stuff, and the day-to-day 

reality of trying to figure out current Market Truth, it is really useful to note the difference in 

complexity.It is therefore important for startups to test these in the  early phase of the business instead 

of loosing after. 
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ABSTRACT 

The purpose of this chapter is to study in detail the emerging trends of Skill Universities in India as 
the concept of skill education is new to us so author tries to acquaint the readers with emerging 

prospects of this job oriented skilled courses offered by Skills University in parlance with general 

education. As in India, there is a great demand and supply mismatch between educated youth and 

employment opportunities. Indeed skill education or vocational courses are the best way to restore the 
equilibrium between the two. According to census 2011 India’s 50 percent of the population is under 

30 years of age also according to an estimate India constitute about 25 percent of the total global 

workforce up to 2025 (world competitiveness year book, 2017). So there is great need to identify the 
opportunity and reap the benefits of existing population structure and it could only be possible with 

the help of skilled workforce which ultimately can be produced by skill universities. Eventually, apart 

from meeting its own demand, India has the potential to become the worldwide hub for outsourcing 

skilled manpower. 

The chapter divides in to five sections which discusses about the background, significance, courses, 

curriculum, faculty requirement, legislations and schemes associated with Skill University. 

INTRODUCTION OF SKILL UNIVERSITY 
Skilled human resource is the only way through which a nation can moves towards the path of 

development. Even skilled education is a way which leads us to perfection in life. It is one of the most 

important constituent for development of human beings and because of this important characteristic 
that educationist time to time bring new policies or frame new guidelines to promote skill education 

among the children and youth. Since the country's independence in 1947, the Indian government 

sponsored a variety of programmes to address the problems of illiteracy in both rural and urban India. 
Skill India programme is one of the major and new initiative constituted in this regard. For this 

purpose, the need for skill development first realized in 11th five year plan and there after without 

looking backward moving towards the growth of skill India development mission so as to capture the 

international market. The concept of Skill India is an initiative of the Government of India which has 
been launched to empower the youth of the country with skill sets which make them more employable 

and more productive in their work environment. The Government of India has set-up a target to impart 

necessary skills to about 500 million people by 2022 (MSDE website). 

Initially the UGC is implementing three schemes viz. Community Colleges in (2013-2014) with the 

initiative of MHRD, B.Voc. Degree programme to expand the scope of vocational education so as to 

provide vertical mobility to the students admitted into Community Colleges for Diploma programmes 

to a degree programme in the Universities and Colleges. Simultaneously, it was also realized that there 

is a need to give further push to vocational education on a larger scale., Deen 

Upadhyay Centres for Knowledge Acquisition and Upgradation of Skilled Human Abilities and 

Livelihood (KAUSHAL) was also incorporated. Since all these three provisions serve a common 
purpose, and later on these schemes were merged into a single scheme for providing skill based 

education under National Skills Qualification Framework. 

ROLE OF NSQF IN SKILL UNIVERSITY 
National skills Quality Framework is a world wide organization which sets the benchmark for quality 

education. In india it established its roots in December, 2013 and played a very crucial role in Skill 

University as it provides the benchmark for Quality standards to all the courses offered by them. 

Degrees, diplomas, certificates and other distinctions that conform to the National Skills Qualification 

Framework only can be awarded. 
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Government of India, taking note of the requirement for skill development among students launched 
National Vocational Education Qualification Framework (NVEQF) which was later on submerged 

into National Skills Qualifications Framework (NSQF). 

Some important outcomes resulted from the implementation of NSQF are: Mobility between 

vocational and general education by alignment of degrees with NSQF. Recognition of Prior Learning 

(RPL), allowing transition from non-formal to organised job market. 

Standardised, consistent, nationally acceptable outcomes of training across the country through a 

national quality assurance framework. 

Global mobility of skilled workforce from India, through international equivalence of NSQF Mapping 

of progression pathways within the sectors and cross sectors. 

Approval of NOS or QPs as national standards for skill training. The NSQF provides for a five year 

implementation schedule: 

Government funding will not be available for those institutes whose course structure is not as per 

NSQF compliance. 

All government funded training and educational institutions must define the eligibility criteria for 

admission to various courses in terms of NSQF levels. 

BACKGROUND OF SKILL UNIVERSITIES 

As institutions of higher education are in need of infusion of new model of education in order to keep 
the curriculum in pace with changing environment which include technology adoption, changing 

industry requirement, changing aspiration of students and changing expectations of society. Therefore, 

the National Skill Development Corporation (31st July, 2008) was established under section 25 of 

companies act 1956. Gradually, the Planning commission of India identifies the importance of skill 
India movement and formulated a National Policy on Skill Development in 2009. Time to time several 

skill India schemes was launched by GOI, so as to fill the gap between educated youth and industrial 

sector requirements. Albeit, the final shape to skill India movement was given under the leadership of 
Prime Minister Narender Modi’s government. Subsequently it was realized that an institutional 

structure should be set up that has the authority and responsibility to coordinate skill development 

activities for catalyzing private sector efforts in the skill development. In March 2015, a Parliamentary 
Working Group was set up to draft a road map for setting up a skills university with it, The Sharada 

Prasad Committee in 2016, was also set up to review the functioning of the Sector Skill Councils 

which recommended the creation of a National Vocational University to conduct research, train the 

trainers, professors and training system of the country for the higher vocational education or to 
develop an affiliating university for all vocational education. Findings of both the committees’ expert 

groups recognized the need for creating skills universities that would function differently from 

conventional universities to fulfill their primary objective of imparting quality and relevant skills 
education. Concept of Skill University is imperative but the government cannot accomplish this task 

alone hence National skills universities and institutes will be promoted with the help of public private 

partnership (PPP). Therefore the concept of Skill University installed in public private partnership. 

Accordingly, several skills universities have been established in different States of India like: 

Madhya Pradesh (Rabindranath Tagore University, Bhopal) established by the Rabindranath Tagore 

group in 2010 India’s first skill based private university strives to impart skill based quality education 

and promote research driven advancement of knowledge for creating successful professional. It has 
carved a niche for itself in MP and Jharkhand its focus lies in the holistic learning and development of 

a student in order to ensure the effective application of knowledge for a secure future. (from rntu 

website) 

The Bhartiya Skill Development University (BSDU), is a private university located in Jaipur 

established in 2017 with the vision of Global Excellence in Skill development presently it offered 18 

skill programmes in different disciplines. 
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Shri Vishwakarma Skills University (SVSU) founded in 2016, earlier known as Haryana Vishkarma 
skill university established by the Government of Haryana at Dudhola village of Palwal district of 

Haryana currently running from a temporary campus in Gurugram. The university is focused on 

imparting to make students employable and enterprising. (from SVSU website) 

TeamLease Skills University, Vadodara, Gujarat (2013) established under the public - private 
partnership between the government of Gujarat and Teamlease services limited which is one of India’s 

largest recruitment agency. It is a private university which facilitate skill inculcation and societal 

enrichments to its students with a mission “to enable all individuals to acquire skills and capabilities 
prepare them to get appropriate employment and ensure their competitiveness in National and 

International work environment. 

SIGNIFICANCE OF SKILL UNIVERSITY 
The education engulfed with skills is fundamental to all-round human development. Skills and 

knowledge are the driving force for the economic growth and development of a country. Countries 

with higher and better levels of skills adjust more effectively with the challenges and opportunities of 

the world. Most of the studies pointed out that degrees, diploma or courses done by skilled institute or 
vocational colleges were generally perceived to be inferior to the conventional education system and 

students are often reluctant to opt for vocational education as a choice. The tag of a university attached 

to a vocational institution is expected to deny this problem. The skilled workforce created by skill 
universities is crucial for the success of recently launched missions like Make in India, Digital India, 

and Smart Cities. These universities promote flexible learning, Recognition of prior learning (RPL), 

entrepreneurship development; competency based modular courses which will cater the world wide 

demand of skilled entrepreneurship. They will promote the skills education in an integrated and 
holistic manner with general education so as to ensure pathways for progress. According to world 

Bank Enterprise Surveys (2014) percentage of firms offering formal training programmes for its 

permanent or full time employees in India is 36 percent compared to 80 percent in China means 
employers are not investing to skill their employees and employees do not have the ability to pay for 

their skilling. Skill universities, apart from skilling the candidates through affiliates and training the 

trainers, will also conduct extensive research to enhance the quality and delivery of skill training by 

keeping abreast with latest developments in the skills aspect. 

HOW CAN ONE GET TO SKILL UNIVERSITY 

After class twelve a student can easily enrolled with Skill University, a long-term integration of 

aptitude tests should be taken so as to know the interest of students and advice them as per their 
requirements. In terms of the courses, as per the National Skills Qualification Framework (NSQF), 

there must be multiple entry and exit between vocational education, skills training, general education, 

technical education and job markets. For example, a student completing the first year of a three-year 
degree course must be awarded a diploma at the end of the first year and be allowed to enroll in the 

second year after a gap. Preference may be given to those students coming from the vocational stream 

like- pass outs from ITI, Polytechnics or students from the vocational stream in the schools. 
Equivalency for admission shall be granted through RPL in such cases where the applicant does not 

meet standard entry requirement but has the requisite skills. Skills University shall assess such 

candidates having RPL skill certificate of requisite NSQF levels through an entrance exam to assess 

their suitability for university education and facilitate admissions at corresponding levels. 

COURSES OFFERED BY SKILL UNIVERSITY 

Skill universities offer courses across 40 sectors in the country which are aligned to the standards 

recognised by both, the industry and the government under the National Skill Qualification 
Framework. The courses help a person focus on practical delivery of work and help them to enhance 

their technical expertise so that they are ready from day one of their job and companies don’t have to 

invest into training them for their job profile. On the Job Training (OJT) and apprenticeships shall 

form an integral part of Skills University curriculum. They can award degrees, diploma, certificate and 
other distinctions as per the requirement of NSQF. Skill universities conduct or outsource regular 

demand-assessment studies (preferably every five years) within its jurisdiction as well as refer to 
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similar studies carried out in other parts of the country. Accordingly, different courses must be started, 
modified or even discontinued as per market demands. These efforts must be supplemented by state as 

well as central governments with periodic studies on skill-gaps in different sectors. A skills university 

must have the dynamism to follow such a demand-driven model so that to become competent in the 

market otherwise it will only enhance the problem of educated unemployed. 

CURRICULUM FRAMEWORK 

As the education imparted by Skill University is different from its general counterpart in terms of 

curriculum, pedagogy, faculty, mode of delivery, eligibility and assessment criteria, etc. and thus, 
would require a separate set of norms. In terms of curriculum structure for different courses, a skills 

university must focus on general education, work-integration as well as lifelong training course 

structure. Authorities allow universities to determine their own norms. Unlike its conventional 
counterparts, classroom training cannot be a major component of skills universities. It must augment 

the larger narrative of work-based training that involves multiple stakeholders. Industry expertise and 

partnerships form the fulcrum of any skills development education project. A skills university must 

ensure that relevant industry partners become important stakeholders. Different operational models 
can be explored for imparting a better educational platform to students. Like demand mapping, course 

design, training, work integration as well as subsequent employment are different areas where industry 

partnership can be taken. While the skills university must retain the right to approvals as well as 
certification, it need not always intricately involve itself in every facet of training that can be carried 

out by industry partners. Since the nature of skill-based courses is such that it is susceptible to rapid 

technological and structural changes, curriculum of these courses shall be updated to align with work 

requirements at regular intervals. (as per guidelines issued by MSDE to Skill university in 2018). 

FACULTY REQUIREMENTS OF SKILL UNIVERSITY 

The UGC has allowed these universities to follow a distinctive organisational and governance 

structure. A skills university must be allowed to deviate from hiring professors and assistant professors 
in the conventional hierarchical structure with set qualifications. Instead, sector-specific norms that 

focus on domain knowledge rather than academic qualifications must become the yardstick of 

choosing instructors either on a permanent or contractual basis. 

CONCLUSION 

The success of a nation always depends on the success of its youth and Skill India is certain to bring a 

lot of advantage and opportunities for these young Indians. The time is not far when India will evolve 

into a skilled society where there is prosperity and dignity for all. Skill India is no more just limited to 
the domestic market but is actively engaging with countries across the world to promote cross 

geographical exposure and opportunities in the international market. India is a young nation and a 

skilled workforce will be able to certainly cater not only the market demand within the country but 
also the global market demands. India is a country today with 65 percent of its youth in the working 

age group. If ever there is a way to reap this demographic advantage, it has to be through skill 

development of the youth so that they add not only to their personal growth, but to the country’s 
economic growth as well. Skills Universities will fill the long pending need for higher level 

institutions in the Skills space and would help harvest latent value in India’s existing skills landscape. 

Skill oriented courses available in the country on the average, have low credibility and acceptability 

with the employers, low aspiration value and people take their recourse only in case when they have 
no choice left in their hands. Skill education in India still needs more government intervention and 

policies to encourage participation of the youth in this sector. As skill universities can cater the ever 

emerging demands of employability, Gross enrolment ratio (GER), self sufficiency. Although the need 
for skill development initiative is understood and realized by many sectors still there are few sectors 

where awareness needs to be created. Also ministry of skill development and entrepreneurship, 

National skill development council and sector skill councils have to do more work on identification of 

employability attributes, design and modify curricular course to cater the demand of these sectors. The 
age group available to Indian economy is more influenced toward the learning traditional concept, if 

skilled can contribute to make the economy stronger instead of becoming the liability. The skill 
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development will raise the efficiency level of the work force and raise the employability of youth, who 

otherwise feel alienated after being educated but not getting a job to earn. 
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Abstract 
Gender Responsive Budgeting was adopted by India in the year 2005-2006. Today several other 

countries across the globe have successfully incorporated gender perspective into their 

macroeconomic operations. This stands testimony to the fact that gender equality and empowerment is 
not a choice but a prerequisite for countries to prosper. At this juncture, as we head towards the 

global 2030 agenda of SDG, we need to identify cross cutting themes of gender and development and 

map them in our plans and actions.  

The present discussion is based on understanding of gender responsive budgeting and its importance 
in skill development as well as gender mainstreaming. Gender Responsive Budgeting is an important 

policy tool for women empowerment and skill development projects are the need of the hour to 

improve the lives and livelihood of women. Hence, gender budgeting can play an important role in 
budget allocation towards skill development programmes. The chapter tries to explore the links 

between gender budgeting and skill development for women empowerment. Although skill 

development has received good deal of policy attention and many schemes have been rolled out, 
budget utilization and number of trainees enrolled is still on a lower side. There is a need of robust 

planning and monitoring mechanisms as far as women centric programmes are concerned.  

Entrepreneurship is the only solution to women empowerment as it creates sustainable livelihoods. 

However, persistence of skill gaps is a big challenge and in this context of entrepreneurship, skill 
development emerges as a “strategic gender need”.Thus, budgetary planning and monitoring 

framework is essential to implement gender centric projects. Grass root institutions, local 

governments, panchayats and civil society organizations can do a great deal in gender sensitization so 

that larger number of women may be benefitted from skilling programmes.  

Keywords: Gender Budgeting, Gender Responsive Budgeting, Gender Equality, Women 

empowerment, Skill Development, Entreprenurship 

1. Background 
Worldwide the struggle of women for equality and empowerment is a long drawn one. The position of 

women in societies, civilizations, organizations and communities has remained secondary for multiple 

reasons.  The most important being the fact that woman was the only single sole responsible for care 
jobs like cooking, cleaning, rearing, children, caring for the old disabled and ill and so on. This care 

work is unpaid and calls for unequal share of responsibilities, thus leading to discriminatory social 

institutions and stereotypes on gender roles. This care work kept women out of mainstream economic 
activities, labour workforce participation and decision making in personal and societal arenas.  This 

further worsened the scenario of gender inequality which had been prevailing since ages, especially in 

the case of developing economies like India. What happened therefore was that women continued to 

perform stereotyped gender roles for years together and remained a dependent sole confined to 

motherhood and femininity.  

However many academicians and economists continued to argue that women’s participation in 

workforce is a pre requisite for economic development and can add to the economic output of the 
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country.  An analysis of 139 developing countries establishes strong links between female labor force 
participation and economic growth . Many researchers like (Boserup, 1970, 2013; Durand, 1975; 

Pampel and Tanaka, 1986; King and Hill, 1997; Mamnen and Pazason, 2000; Juhn and Ureta, 2003 

and Lincove, 2008; Lechman and Kauer, 2015) have acknowledged that female labour workforce 

participation is integral to economic growth. However, it is also believed that this economic 

participation can come through entrepreneurship for which skilling is a pre requisite.  

It was contemplated that gender issues are pervasive and no plan or policy could be devoid of the 

gender perspective. Women have various forms. Their conditions are differential in nature. So are 
their problems and the needs. Women in agriculture are landless, marginal and labourers, similarly 

women could be deserted or displaced. Single women could be widow, unmarried, and divorcee, 

migrant, unwed or deserted. Women could be homeless and destitute. Women suffer from life 
threatening ailments and could be caught in poor conditions relating to hygiene and sanitation. They 

may have disabilities and poor literacy. They may be a working with responsibilities of small children. 

They may have a drunkard or an irresponsible husband. They could be victims of violence like rape, 

trafficking or domestic violence. They may be travelling long distances and working at night. So 
women were not a word with universal definition.India was confronted with a situation where in these 

issues had to be brought to the mainstream and “Gender Budgeting” was definitely a milestone policy 

intervention in this regard.  

2. Gender Budgeting: Definitions & Literature 

A budget is the most comprehensive statement of a government’s social and economic plans and 

priorities. It determines how the funds will be raised and how will be utilized for the welfare of the 

nation. In context of gender inequality, it can be perceived that incorporating gender perspectives in 
planning and budgeting will induce policy commitments and concrete investment in addressing gender 

gaps. 

“Gender-responsive budgeting is not about creating separate budgets for women, or solely increasing 
spending on women’s programs. Rather, gender-responsive budgeting seeks to ensure that the 

collection and allocation of public resources is carried out in ways that are effective and contribute to 

advancing gender equality and women’s empowerment.  

According to Stotsky, 2006, Gender Budgeting gives scope to understand gender-differentiated 

impact of fiscal provisions, programmes and policies. The Council of Europe defines gender 

budgeting as a ‘gender based assessment of budgets incorporating a gender perspective at all levels of 

the budgetary process and restructuring revenues and expenditures in order to promote gender 

equality’. 

Women and women face various forms of vulnerability throughout the life cycle. They may face 

discrimination before or after birth; violence, harassment or abuse; neglect due to dependence and lack 
of access to resources; social prejudice; and exploitation – whether economic, political, social or 

religious. They are exposed to exploitation and discrimination irrespective of where they are 

positioned on the economic and social spectrum.  

In this context Gender Budgeting can be a tool to address these vulnerabilities. Gender Budgeting is a 

tool for gender mainstreaming by increasing accountability and transparency of public expenditure 

systems of the State. It uses the Budget as an entry point to apply a gender lens to the entire policy 

process from planning to implementation stage. 

The talks of gender equality and empowerment and differential gender needs are not new. In fact, it is 

an integral component of the Welfare Economics and Gender Budget is just a manifestation of 

addressing differentiated gender needs in social as well as economic spheres of the nation. Though the 
term “Gender Budgeting” was coined much later, research on gender roles and needs has evolved over 

the decades. 

Moser, Caroline. (1989), asserts the importance of appreciating different roles of men and women in 

society and provides conceptual and methodological tools for incorporating gender into planning and 
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distinction of their needs as practical and strategic gender needs.  The social cost benefit analysis of 
programmes for women should be given due attention. The idea of gender empowerment is not to 

undertake activities and initiatives for namesake but to have schematic interventions with desirable 

results and performance measurement of these initiatives thereof.In this regard, Naila Kabeer (1992) 

has proposed cost benefit analysis of such programmes and also stated critically that the framework 

for conducting such analysis should be free from biases.  

Though planning is equally important, effective execution and performance analysis of plans and 

programmes needs due attention if we wish to bring in gender sensitivity. In this regard, Debbie 
Budlender and Rhonda Sharp with Kerri Allen (1998) in their book titled, “How to do a Gender-

Sensitive Budget Analysis: Contemporary Research and Practice” give an extensive account of 

preparing gender sensitive budgets and also tools for gender sensitive analysis of budgets.  

Public budgets fall under the purview of the Ministry of Finance. It is important to note that the major 

responsibility of incorporating intersectoral requirements and mainstreaming gender priorities calls for 

a careful scrutiny of existing practices. Gita Sen (2000) argues about the various attitudinal and 

institutional barriers that restricts entry points in budgets as far as engendering of macroeconomic 

management is concerned. 

In the Indian Context, though Gender Budgeting was officially adopted in 2005-06, several efforts 

were made by independent researchers to study the impact of budgets on gender. Nirmala Banerjee 
and Poulami Roy (2003) have examined the impact of State level fiscal policies on women in West 

Bengal. Yet another robust analysis of fiscal policy impact on gender development was undertaken by 

National Institute of Public Finance and Policy in 2003 where Ashok k Lahiri, LekhaChakraborty and 

P N Bhattacharyya established links between Union Budgets and Gender Development by application 

of econometric models. 

Goyal Anjali (2005) in her paper “Womens Empowerment through Gender Budgeting-A Review in 

the Indian Context”, asserts the importance of gender budgeting for gender equality and 
empowerment. The author pens down the various initiatives taken by the Government of India in. 

Yamini Mishra and BhumikaJhamb (2009) have analyzed UPA budgets through gender lens over the 

course of five years and bring to the fore that decline in allocations for women in 2008 -09 to the tune 
of 42 % since the previous budget is questionable. According to the authors this is a serious concern 

which calls for a detailed road map on gender budgeting. 

Significant contribution to the literature has also been made by Lekha S. Chakraborty in the field of 

gender budgeting. The author termed gender budgeting as a fiscal innovation that can translate gender 
commitments into budgetary commitments.  The author in the working paper by Levy Economics 

Institute in 2014 does an extensive investigation of the major components of GRB which are 

knowledge processes and networking, institutional mechanisms, learning processes and building 

capacities, and public accountability and benefit incidence.  

Her recent work in 2019 titled “The Political Economy of Gender Budgeting: Empirical Evidence 

from India” along with Veena Nayyar and Komal Jain highlights sector wise contributions of gender 
budgeting in India and clearly brings out the invisibility of care economy through some statistical 

evidence.  

3. Evolution of Gender Budgeting 

There was a dire need to understand the intersectionalities of departments and stakeholders so that 
plans and schemes not only provide materialistic benefits but also welfare and wellbeing. It was 

realized that no political, economic, social or cultural activity could be “gender neutral”. Thus 

emerged the concept of “Gender Budgeting”. The Government of India attempted to gender sensitize 
the Budget initially through the Women’s Component Plan (by state governments also) and then more 

intensively with Gender Responsive Budgeting institutionalized through the Gender Budget Statement 

published every year since 2005 ‐ 2006 with the Union Budget (in some states as well). This highlights 

the budgetary allocations for 100 percent women specific programmes (Part A) and those programmes 
in which at least 30 percent flows to women (Part B) in the annual expenditure budget. It was evolved 



 

 

19 

Dr. Rohit Bansal                                                                              SKILL INDIA: A Catalyst to Nation Building 

 

ISBN: 978-81-946373-4-9 

to ensure that gender commitments, policy commitments and political will should be translated into 

budgetary commitments.  

Under this budgetary practice, the Gender Budgeting Statement captures the total quantum of 

resources earmarked for women in a financial year. Currently, a separate Gender Budget Statement is 

also attached as a part of general budget. It has also encouraged us to understand the interlinkages 
between Gender Budgeting and other pertinent issues like Climate Change, Feminization of 

Agriculture, Urbanization, Employment, Education, Health, Child Welfare and Social Protection, 

Decision Making and Political Representation, Entrepreneurship and life skills, Rural Development 

and Sustainable Livelihoods and many others. 

In India the eighth plan envisaged the need for gender equality and women empowerment by 

prioritizing financial resources. Since then the gender agenda has found significant place in the 

five year plans.  

The following table gives the evolution of Gender Budgeting Timelines in India since 1992 in 

the five year plans.  

 

Table 1: Gender Component in 5 Year Plans  

Eighth Plan 

(1992-97) 
Prioritizing financial resources for women essential to advance gender 

equality and women’s empowerment  

Ninth Plan 
(1997-2002) 

Women’s Component Plan (WCP) introduced in Centre and State – At 
least 30 % of the funds/benefits to flow to women’s programmes.  

Tenth Plan 

(2002-07) 
Gender Budgeting officially adopted and institutionalized by GoI in 

2005-06 with the introduction of Gender Budget Statement.  

Eleventh Plan 
(2007-12) 

Gender Budgeting recognised as an important strategy for gender 
equality. Focus on institutionalising GB in Centre and States.  

Twelfth Plan 

(2012-17) 
Highlights the need for greater inputs to institutionalise GB and the need 

for Gender Audit 

NITI Aayog Three 
Year Action 

Agenda (2018-20) 

Highlights that objective of GB is to make the entire budgetary process 
more responsible to gender challenges by focusing on gender 

disaggregated data, integrating gender budgets with outcome budgets and 

impact evaluation. 

4. Gender Budgeting, Skill Development and Entrepreneurship 

Today “Gender Equality” and “Gender Empowerment” occupies a center stage in developmental 

planning.  With the advent of this realization, government policies in India have witnessed a paradigm 

shift towards gender centric issues. One such pertinent gender centric issue is “skill development” of 
women and its interlinkages with “women empowerment” and “entrepreneurship”. Here, Gender 

Budgeting can serve a great purpose. In fact, one of the major objectives of the gender mainstreaming 

agenda is to “promote increased participation of women in the workforce through appropriate skilling 

and gender mainstreaming of training and promote entrepreneurship amongst women”.  

 As a tool, Gender Budgeting addresses concerns on welfare as well as empowerment. Skill 

development is an initiative towards empowerment. The National Skill Development has been 
launched to rapidly scale up skill development efforts in India, by creating an end-to-end, outcome-

focused implementation framework, which aligns demands of the employers for a well-trained skilled 

workforce with aspirations of Indian citizens for sustainable livelihoods. Gender budgeting can help 

the project in proper planning and implementation so that project outcomes for women can be 

maximized. In this context, the following processes can be executed. 

i. Conceiving the Budget 

ii. How do you decide for a new scheme?  

iii. Is the Planning participatory?  



 

 

20 

Dr. Rohit Bansal                                                                              SKILL INDIA: A Catalyst to Nation Building 

 

ISBN: 978-81-946373-4-9 

iv. Are Plan Documents Gender Sensitive Who plans?  

v. Who has the Capacity to plan and who approves?  

vi. Whether planners and implementers are Gender sensitive?  

vii. Whether adequate Staff (M/F) available?  

viii. What is the availability and adequacy of resources executed as per guidelines/flexible?  

ix. What to observe and check and how often?  

x. What is to be done with the Monitoring report?  

xi. Who does the audit? What happens to the audit report? Does it impact the planning process of the 

Department? 

Ideally, every gender centric project should follow the above processes so as to ensure effective 

implementation. The Union Budget 2020 has provisioned an allocation of Rs 3,000 crore for the Skill 
India programme. Entrepreneurship can be a great strength for a country like India and to boost job 

creations through entrepreneurship, skill development is imperative. 

5. Gender Budgeting in India – Initiatives  

The efforts of the Government of India can be split into constitutional madanates, legislative 
manadates and schemes and programes. A snapshot of some of the efforts on all the three 

dimensuons have been highlighted below.  

Figure 1: GoI efforts on GRB 

 

Source: Author’s Compilation 

Since Ministry of Women and Child Development is the nodal ministry for gender budgeting, 

the prominentindicatives taken by the department are also summed up as under:  

As a part of the Ministry of Human Resource Development, The Department of Women and Child 

Development was established way back in the year 1985. However, it was only in the year 2006 that 

the department was accorded the status of Ministry. Since then, the Ministry of Women and Child 
Development has taken considerable steps to mainstream gender issues and promote capacity building 

in the area of gender budgeting. 

Some of the notable steps at policy level in this regard are as below 
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 Institutional Mechanisms at the Central Level include Gender Budget Cells in 57 

Ministries/Departments and Gender Budget Statement from 30 Ministries/Departments  

 Institutional Mechanisms at the State Level Gender include Gender Budget Cells in 14 

States/UTs and Gender Budget Statements from 20 States/UTs  

 21 State Nodal Centres have been created for capacity building and approximat ely 7500 

officers have been trained till date.  

 A detailed Gender Budgeting handbook was also prepared in 2015  

 MWCD collaborated with various Ministries and Departments to engender their budgets 

through Stock taking exercises in 2017 

 Issuance of guidelines to all Central Ministries/Departments emphasising on the criticality 

of Gender Budgeting 

 Issuance of guidelines to all to include Indicators and checklists for incentivizing 

Panchayats.  

 Collaboration with NITI Aayog in Inter-Ministerial consultations as the Central Planning 

agency for strengthening institutional mechanisms of  

Conclusions & Way Forward 

The paper extensively brings out the role and importance of Gender Responsive Budgeting.  

With the production of the gender budgeting statement as a part of the Union Budget documents, an 
institutionalized attempt is being made to answer the primary question that how a great deal of the 

government’s total expenditure is flowing to women. However, proper channelization of fund is as 

important as allocation. As far as skill development is concerned, several funds have remained 

underutilized and several schemes are yet to realize their full potential.   

Union skill development ministry has not spent its whole spending plan throughout the previous three 

years and a key plan to prepare individuals has accomplished quite recently 49% of its preparation 

target. As per the report of the standing advisory group on labour, the Centrally Sponsored Centrally 
Managed (CSCM) segment of the PMKVY "had an objective to prepare 11,076,167 individuals, 

however no one but 5,761,570 could be selected out of which 5,446,975 could be prepared." Out of the 

generally 5.5 million prepared, just 4.2 million were fulfilled lastly, 1.3 million landed positions till 
July 2019, the report included. In the event of such gaps, the entire motivation behind gender 

budgeting is defeated and theintervention is merely reduced to a customary fund allocation activity.  

Women also face more barriers then men in becoming entrepreneurs and starting their own business. 

Reasons include time constraints due to care responsibilities, lack of access to productive assets such 
as land and credit, and lack of access to information or relevant networks. Therefore, even though 

budgeting may provide resources, its only the implementation and channelization that will yield 

desirable outcomes.  

Proper implementation involves selection of appropriate target group, try to accommodate 

disadvantaged women, identify trades with flexible and secure working conditions, training women in 

traditionally “male” occupations, analysing the labour market in order to offer demand-oriented skills 
training, communication and outreach campaigns and social mobilization. In the absence of 

implementation budgeting remains a mechanical exercise. Therefore, a robust implementation and 

monitoring framework is an integral part of the gender budgeting process to yield tangible outcomes 

of skill development.  
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Abstract 

The Economy for every country is just like a human body, the soul of the economy is its population, hands 

the manufacturing sector, legs the infrastructure sector, blood is the banking sector, eyes the IT sector and 

skin its agriculture sector.  The manufacturing sector is a very important sector of the economy, without 
which there can be no growth. To address the gap between production and demand for the domestic 

market the “MAKE IN INDIA” scheme was initiated by the Prime Minister Mr Narendra Modi in the 

month of September 2014. The object of this mega programme is to make India a manufacturing center 
and to provide world-wide identification to the Indian Economy. It was expected that India would become 

the 5th largest manufacturing country of the world by 2020. However, the situation has changed after 

COVID-19 Pandemic .Government has aimed to attain 25 % of the GDP and provide 100 million new jobs 
in this sector by 2022. But let’s see how far this can be achieved. It aims to help in nation building. The 

Indian Government has notified various sectors including automobile, IT, aviation, leather, cloth, oil & 

gas, tourism, biotechnology etc to come under the scope of this Programme. All these sectors have the 

capacity to boost up the economy. However MAKE IN INDIA programme is filled with challenges like 
complexity of labour laws, lack of basic infrastructure, red tapism & corruption and competition from the 

Chinese market to name a few. Thus it becomes indispensable to overcome these challenges in order to 

improve the percentage share of the secondary sector in the Indian National output.  

The present paper highlights the challenges and growth prospects of the MAKE IN INDIA programme and 

suggests some measures to make it an effective one. 

Keywords: - Infrastructure, Economy, FDI, Manufacturing sector 

Introduction 

Many studies have proved that industrialization is the engine of growth in any economy. It is so 

because of robust demand with a rapidly increasing population. In order to make India, a 

manufacturing center and to provide world-wide identification to the Indian Economy, the Prime 
Minister Mr Narendra Modi launched the Make- In- India initiative with the objective to provide 

impetus to the manufacturing sector so as to become self reliant. It is a flagship programme of the 

Indian Government. MAKE IN INDIA has successfully completed almost six years. For doing 
business in easy mode & attracting FDI in India, many agreements have been entered by the 

government of India. Cumulative FDIs in the Indian Manufacturing sector has increased to US$ 89.15 

billion (Dec 2019) over a period of 19 years. Many countries are attracted to invest in India in its 

manufacturing sector. 

The main aim of this huge programme is to augment the percentage share of Indian manufacturing 

sector from the present of around 16% of the country’s Gross Domestic Products to 25% in the 

coming two years. The unique combination of demography, democracy, and demand exists only in 
India. At time of launching MAKE IN INDIA programme P.M. had said that this initiative has been 

taken by the Government for the purpose of skill development in order to guarantee a skillful labour 

for the manufacturing sector. This programme will provide help in moving Indian economy service 
sector to manufacturing sector whereby increase share in GDP of manufacturing sector. Government 

of India has notified 25 priority sector industries. For example - automobile, food processing, bio 

technology, tourism, defence, aviation, cloth, mining, media &entertainment etc. which will be 

promoted in MAKE IN INDIA programme. In these sectors possibility of employment & FDI is more 

than the other sectors. 
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Presently, India’s credentials are proven and stronger than ever. There is enthusiasm, vigour, and 
commitment to develop in our country. Make in India is set to offer more investment opportunities. 

Many enterprises are following its philosophy. It is opening doors for India to become the world’s 

most powerful economy. 

Polices for Developing Manufacturing Sector 
Manufacturing sector is an important sector in economy and the role of this sector is like that of our 

hands.  Government of India has decided on the policy for developing manufacturing sector by the 

MAKE IN INDIA programme. The main objective of this policy is to develop the manufacturing 
sector and to cross the barriers which hinder its contribution in Gross domestic product. There has 

been a annual growth of 4% from 2012 to 2019 and share of manufacturing sector is envisaged to 

increase by 16% to 25% till 2022. Some important policies announced by government of India are as 

under: 

1-  Appropriate skill building in young generation of rural and urban areas. 

2-  Promote technology in manufacturing sector. 

3- Increasing global competition of Indian manufacturing sector. 

4-  Determine stability of environmental development. 

5-  Promote innovation for startup in India. 

6-  Protect intellectual property rights and improve them. 

Intiatives for Developing Manufacturing Sector 

The main objective of MAKE IN INDIA initiative is to emphasize on the heavy industry and public 

enterprises and to bring about economic transformation of India. This will be achieved reform 

measures like minimizing the multiple laws and regulations, removing red tapism in the bureaucratic 
process and bringing in transparency and accountability in the Government’s functioning. This dream 

of making India a manufacturing hub would be realized by furthering employment generation, 

empowering secondary and tertiary sector and utilizing the human potential of India. Some of the 

measures by the Government of India were as under: 

1-  Online application for environmental permission. 

2-  All returns related to income tax can be filed online. 

3-  Validation of license has increased for three years. 

4-  E Registration for stabling newly business. 

5-  Permission of head of business will be essential before inspection of business 

FDI Inflow and Manufacturing Sector 
Economic reforms in 1991 by the Indian Government make our country one of the prominent 

performers in the global economy. India is placed as the 4th largest and the 2nd fastest growing 

economy in the world. Reforms have led to the opening up of trade, capital markets, lesser  business 
barriers, technological advancements and the globilization of goods and services over the last twenty 

years making the Indian economy an international one with the growing domestic market, reduced  

labour costs, skilled labour, and good return on investments. Thus India attracts FDI inflows. Top FDI 
inflow countries in the world place of the Indian economy in 2019 is 8th gaining .This is a good 

indicator for the Indian economy. Increasing FDI inflow can fulfill mission of MAKE IN INDIA. 

India had received $49 billion FDI in 2019 from $42 billion in 2018 as per the World Development 

Report UNCTAD. However, outflow of FDI to developed nations has remained at a low level: it has 
reduced by 6%. But foreign investors continued to pour money into the country. The majority of FDI 

went into the services sector, including information technology.  
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To further encourage investment and improve the business climate, the Government of India proposes 
a number of measures. Make in India mission is one such programme aiming to make the dream of 

transforming India into a manufacturing hub a reality in the long run. 

Challenges for Make in India Programme  

The growth of manufacturing sector in India is fraught with challenges. Manufacturing sector of India 
will propel India’s overall growth and the Government would initiate policies that would create world 

class infrastructure in the economy. To point out a few  problems  poor infrastructure i.e. power, 

railroads, roads and ports, shortage of human capital, multiple taxation and poor research environment. 
India requires investment of Rs 50 trillion (US$ 777.73 billion) for infrastructural developement by 

2022 to achieve sustainable development goals in the country. Among all the stakeholders, the largest 

stakeholder in the Indian Manufacturing sector is the Government and wields a great amount of 
control over manufacturing sector through its policies and regulations. Some major challenges for 

MAKE IN INDIA programme are as under: 

Labour Law Reform 

In order to curb the menace of Inspector Raj system in which the labour inspectors had a free hand the 
Government has announced a single window compliance process for companies on labour-related 

issues. With the launch of MAKE IN INDIA by the Government, these firm steps would go a long 

way towards the goal of simplification of trade for achieving targets. Labour law reform had become 

essential for development of manufacturing sector. 

Lack of Power 

The national electric grid in India has an installed capacity of 370.106 GW as of 31 March 2020. It is 

the third largest consumer of electricity. Renewable power plants, which also include large 
hydroelectric plants, constitute 35.86% of India's total installed capacity. However, the outages are 

far higher in India. In order to boost electricity production government formed a National Power 

Commission (NPC) which facilitates in accelerating capacity addition, securing fuel supplies and 
improving efficiency for production, transmission and distribution of electricity. The estranged issues 

like coal block allocation, gas pricing strategy should be looked into and sorted out quickly. Power 

facility should be increased very soon.  

Investment 

Huge investments are required for Infrastructure Development. Gross domestic savings had followed a 

downward trajectory after 2008. The more concerning issue is the perceptible shift of investors’ 

preference towards physical assets as compared to financial assets. But the savings in the domestic 
sector have reduced from a peak of 37 per cent to 30.1 per cent of GDP. Secondly FDI inflows have in 

average been less than 2 per cent of GDP. Government has to open up sectors such as Defence and 

Insurance since the gross investment rate is 28.8 percent of GDP presently (2019). 

Business Facilitation  

The World Bank report 2015 ranks India 63rd out of 190 countries in terms of the ease of doing 

business. But where interface with the Government like paying taxes, getting permits, etc. is required, 
India performs poorly. With Government of India’s vision of "minimum government, maximum 

governance”, our country can climb up the ladder fairly quickly. In its recent rankings, even the World 

Bank admits that the next quarter rankings of India will be in top 50 on account of a slew of measures 

taken by the new government. 

Logistics 

Government should come up with National integrated logistic policy (NLIP) which can 

comprehensively address the logistic issues emerging out of road, rail, waterways and air transport 
comprehensively covering Rail dedicated freight corridors, Coastal freight corridors, multi modal 

logistic parks, better warehousing and logistic skill development, good facility of logistics will 

contribute to the growth of the manufacturing sector. 
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Health and Education 
India lags far behind in the area of Health education and ranks 130th on HDI 2018. Government 

schemes like Integrated Child Development Services (ICDS), National Health mission (NHM), and 

Midday Meal Scheme etc. are trying to achieve Millennium Development Goals by UNDP but 

efficient execution of these schemes remains a challenge for the government. As per the Indian Census 
2011 the number of enrolments in educational institutes has increased, but the quality of education 

coupled with high dropout rates is a cause of worry. To look into these problems the Government 

should take steps for better delivery of health services and health education. Right to Health for 

everyone should also be a made a fundamental right. 

UP Scaling Small Scale Industry 

SSIs have for long received government’s attention but effort to build global scales is not apparent.  
Town & Village Enterprises in China have been very successful because of a number of fiscal 

incentives given to them. In India we have geographical specializations which can be developed into 

large scale industries. The small scale industries in India have to be more competitive in order to reach 

new global markets. With its large cover and varied product range the small scale industry is capable 

of touching the bottom of the pyramid.  

Research & Innovation 

Research and innovation are intertwined with each other. For any growing economy these are like 
weapons for building competitive advantage. The Government in India also is making efforts 

establishing National Innovation foundation, National innovation Council  in order to promote 

innovation in the country. At present Government is spending about of 1% of GDP on research which 

should be increased to at least 2% of GDP. Further in order to foster innovation, academia & industry 

nexus must be developed in the country. 

The WTO has mandated an Intellectual Property (IP) regime and in India too this is much needed. 

From the long-term point of view, following steps should be taken: 

1-  Intellectual Property enforcement tightened 

2- Process of Patent Examination and according patents speeded up 

3-  To strengthen joint working relationship among Industry, Academia and R&D institutes 

encourage joint IP filings by industry / academia / research institutes. 

4-  MSME sectors should also strive for filing IPs. 

Conclusion 

The Indian economy is included in the fastest growing economies of the world. The target of Indian 
Government for achieving GDP growth rate is 8% per annum so it is essential that the manufacturing 

sector achieve a constant growth rate for long time with 15% on an average. Promotion of 

manufacturing sector in Indian economy for facing cutthroat competition in global level is highly 
required at this time.  Sixty percent of the population of India is between 15 to 60 years working group 

so it can be said that India is a young country. In the next two decades, since there will be an increase 

in the opportunity of employment with education & skill development so also it is expected that the 
role of MAKE IN INDIA programme will increase as a development engine for the manufacturing 

sector. Thus  for the development of manufacturing sector MAKE IN INDIA programme is important 

and will lead to sustainable economic development. National manufacturing competition programme, 

Loan guarantee scheme, Cluster development programme, MUDRA bank, National skill development 
mission and other programmes announced by the Government of India can be linked up with each 

other. All programmes will be contributing in their own way in the manufacturing sector growth. The  

product of India’s manufacturing sector can  get publicity through the internet. Internet growth rate of 
India in world is 11,200% today but contribution in export by India is 1.8% only. As the world is crazy 

for online shopping, India’s share can increase through promotion of online marketing system. India 

should mainly focus on it’s share in the Asian market where internet penetration is as high as 48.2% . 
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Abstract 
India is a young nation whose employability landscape is changing fast. With more than 62% of its 

population in working age group of 15-59 years, and more than 54% of its total population below 25 

years of age, India is poised to become the skill capital of the world. However, just like education, 
access to skilling and training is difficult for women as compared to men. Literature shows that 

skilling can immensely contribute towards economic enablement and empowerment of women. 

National Skill Development Mission is an initiative towards skill building where women definitely find 

a special space. It presents a great opportunity to encourage women for self-employment through 
entrepreneurship development and make way for gender equality in terms of work quality as well as 

pay.  

The chapter is centered around understanding interlinakges between skill development and women 
empowerment. It follows a descriptive approach by synthesizing the outcomes of academic research 

along with review of developmental policy efforts of the Government. Academic literature reveals that 

there is a great need for skill development of women as it has a positive impact on employability and 
entrepreneurship. Skill development programmes should go beyond job creation to building self-

sufficiency. The Skill India Mission has achieved several milestones by bringing women under the 

ambit of training for traditional as well as non – traditional roles. Major schemes related to skill 

development of girls and women have been outlined.  

A good ecosystem has been created through the mission where women stand a chance to realize their 

socio-economic potential. India is poised to benefit from increased workforce participation of women 

which has been steadily declining over the years. In order to improve the lives and livelihoods of 
women in India, a convergence of all policy actions and stakeholders’ efforts is required. The private 

sector should be roped in a big way. There is a need for more collaboration with women related 

missions and CSR activities. Inculcating marketable skills is as important as employment and post-

employment support. Access can be improved through flexi batches, child care facilities, online 

learning platforms, vernacular and community level trainers and innovative curriculums.  

Keywords: Skill Development, Women Empowerment, Entrepreneurship, Employability, National Skill 

Development Mission 

1. Introduction 

Over the years, India has been confronted with a serious issue of shortage of skilled labour force and 

manpower which is a great impediment to growth of the economy. True potential of workforce in any 

country cannot be realized until its employability can be enhanced through skilling.  

Today, India has largely protected itself from global shocks due to its demographic dividend, robust 

domestic demand, aspirational middle class, rapid urbanization and significant growth in retail, 

communication, financial, travel and tourism and real estate sectors. Going forward, a number of jobs 
will be created in these ever-expanding sectors. However, the country is not well poised to take 

advantage of its demographic dividend if the labour force remains unskilled. Even though the 
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unorganized sectors of the country may provide temporary engagement, creating sustainable 

livelihoods is a challenging task. 

The problem is all the more exacerbated in case of women who have found a secondary place in the 

works force.  Women, especially rural women constitute a vulnerable section of the society who often 

do not have access to good education and even resources like capital. Most of them are self-employed 
and unpaid in agriculture or are forced to take up very low paying errands to keep the family going. In 

such a scenario, skill development projects are a welcome move in the direction of women 

empowerment.   

1.1 Skill Development and Women Empowerment 

The talk on women empowerment is a long drawn one. Women empowerment implies freedom of 

women from social, political, economic and gender - based discrimination. Although effective 
legislations and their proper enforcement is a pre requisite for women empowerment, a long-term 

approach requires economic enablement of women. It helps them in increasing their employability and 

drives them towards sustainable livelihoods. Therefore, skill development has been regarded as an 

important initiative in this regard.  

Even though women constitute half of the demographic dividend, their low labour workforce 

participation poses significant challenges in the way of their economic empowerment. Such 

participation is necessary and has a direct linkage with the economic growth of the country. The key 
challenge here is to increase their participation in the country’s labour force, which is directly linked 

to economic growth of the country. Survey reveals that the work force participation rate for women 

has declined from 33.3% to 26.5% in rural areas, and from 17.8% to 15.5% in 6 urban areas between 

2004 and 2011. Thus, skilling and training of women in non-traditional roles (beyond care work) can 

help in mainstreaming gender roles and catalysing productivity of women 

Even though the participation of women in social and economic spheres of the country has been on the 

rise, skill gaps are persistent. Especially in the case of women at the bottom of the pyramid, several 
skills are desirable to put women on the path of progress. Such skills may be technical in nature like 

accounting, computers, numeracy etc or may be managerial in nature like leadership, communication, 

personality development. Yet another set of skills may be entrepreneurial in nature which can enable 

them to be self-employed gainfully by honing specific domain related skills.  

The National Skill Development Mission was launched by the Hon’ble Prime Minister in July 2015. 

The main aim of the mission is to create convergence across sectors and States in terms of skill 

training activities. The policy document of the mission clearly reveals that one of the major functions 
in this regard is to run special institutes for training of women. The mission recognises “gender 

mainstreaming” and “entrepreneurship development” as key focus areas with respect to empowering 

women through this mission.  

2. Literature Review 

Literature reveals that skill development definitely has a positive impact on women empowerment. 

Increasing number of women have captured the market of garment making, fabric painting, zardosi 
work, hand embroidery, beauty parlour, etc after the launch of this mission. It has enabled them to 

start small business units with decent income (Vyas, 2018). It has significantly increased instances of 

entrepreneurship and micro entrepreneurship across regions.   

The mission has given a special impetus to the education of girls by designing structured curriculum 
for girls in rural areas so as to give them better employment and income earning opportunities in the 

future. For instance, training of trainers, Vocational Training for girls has been undertaken by 

Advanced Training Institutes and Regional Vocational Training Institutes to empower girls and young 

women through adequate skilling and training (TauffiquAhamad, 2016).   

Gender differences arise right from the access to and the availability of education and training, to the 

conduct of training programmes. Low social value is attached to girl’s education and as they are 

considered secondary income earners, lower importance is given to training of girls for empowerment. 
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Skill development programmes can also play a big role in reducing gender inequalities. As a greater 
number of women will find better quality jobs even in the unorganized sectors and will not have to 

compromise due to lack of qualification. This will definitely bring them to the forefront along with 

men and their chances of finding better paid jobs shall go up (Rani, 2016).  

Skill based education and training is of utmost importance for women as it gives them an opportunity 
to get their due recognition and rewards in society, economy and polity. Education, training and 

empowerment are inextricably interlinked (Barbosa &Dujo, 2016).  The mission stands a chance to 

overcome barriers to education of women like limited access to quality education in rural areas, long 
distance schools and lack of public transport overcrowded classrooms, lack of sanitary facilities, early 

marriage, restrictions on mobility, limited employment opportunities etc (Shetty, Sowjanya, 2019).  

The skill development projects can achieve full potential only when it enhances employability by 
breaking the gender stereotypes and also help them move into higher skilled tasks by focusing on 

improving lives of women and not just livelihoods. In order to encourage greater number of women to 

enrol for skill development programmes, the combined efforts with local NGOs and Panchayats on 

informing women and their families on the advantages of skill development and vocational education 
is very important. Convergence with grassroot institutions and other state level women related 

missions will enhance the outcomes of such programmes (Verma, 2015). 

The Skill India Mission presents a great opportunity to complement the Make in India initiative of the 
government. This can happen when men and women, both have equal opportunities to flourish and 

progress in economic activities of the country. Skill gaps in women is a great concern since currently 

only 2% of the female workforce is formally trained.  As such the programmes require a close 

monitoring at regular intervals to deal with issues of inadequacies in the quality and relevance of 
technical and vocational employment training in India, inadequate Infrastructure, acute shortage of 

trained women workers, low level of education of potential women trainees that limits training of 

women in the formal sector etc. Hence, it can be said that women face unique problems in attaining 
skill and there is a need for unique solutions. There can’t be generic programmes for men as well as 

women (T., Dinesha, 2016) 

3. Skill India Mission and Women (Some Milestones) 
Several programmes have been implemented under this flagship mission and to spur entrepreneurship 

amongst women.  

Under the Pradhan Mantri Kaushal Vikas Yojana Scheme (PMKVY), close to 40% of the candidates 

enrolled and trained are women; out of the total 73 lakh candidates who have benefited from the 
scheme.  There is a total of 18 National Skill Training Institutes (for Women) which are dedicated to 

imparting skill training to women. Some of the training domains with maximum number of enrolments 

are Office Management, Electronics, Fashion Design & Technology, Computer-Aided Embroidery & 
Designing etc. While women dominate sectors such as Apparel, Beauty & Wellness and Healthcare, 

there is an increasing presence in non-traditional roles such as those in Electronics and Hardware, with 

a large number of female enrolments (1.03 lakh) under the Field Technician - Computing and 

Peripherals job role in this sector.  

Through a wide network of 15,042 Industrial Training Institutes spanning across the country, the 

number of women getting admission has nearly doubled (97 per cent) to 173,105 women trainees in 

2019 as compared to 87,799 women trainees in 2014, before the commencement of Skill India. It is 
also expected that through the convergence initiatives of Skill India Mission, women will soon start 

playing significant roles in central government schemes such as the Ayushman Bharat Yojana, 

Swachh Bharat Mission and Smart City Mission and contribute to societal and national developmental 

goals.  

National Skill Development Corporation, through its training partners such as Mann Deshi 

Foundation, Shri MahilaSewaSahkari Bank Limited and Sri Sarada Math RasikBhita are working 

exclusively on skill development of women, especially in rural areas. The training constitutes 



 

 

33 

Dr. Rohit Bansal                                                                              SKILL INDIA: A Catalyst to Nation Building 

 

ISBN: 978-81-946373-4-9 

imparting digital, accounting and entrepreneurial skills so as to facilitate the possibility of setting up 

their own business. Collaborations with NGOs have also yielded good results in several States.  

Amrita Vishwa Vidyapeetham is a programme targeting remote villages to foster women 

empowerment through skill development being implemented in Chhattisgarh, Odisha, Jharkhand, 

Kerala and Tamil Nadu. Similarly, partnership with HumaraBachpan Trust in Odisha aims to give 
employment & entrepreneurship opportunities to about 1500 women belonging to the economically 

disadvantaged sections. Other successful partnerships include Industree Crafts Foundation in 

Karnataka, Youthnet Home Stay Project in North East (Nagaland and Arunachal Pradesh) etc.  

4. Policy Initiatives and Programmes 

Ministry of Skill Development and Entrepreneurship has undertaken several initiatives to achieve 

women empowerment through skill development. Skill India mission is committed to equipping 
women with market relevant skills and lead them to a path of self-sufficiency through 

entrepreneurship.  

Trainings are being conducted for Self Employed Tailor, Beauty Therapist, Customer Care Executive, 

Hair Stylist, Yoga Trainer, etc. through Pradhan Mantri Mahila Kaushal Kendra. Apart from Pradhan 
Mantri Kaushal Vikas Yojana, the Ministry of Women and Child Development with the Ministry of 

Skill Development and Entrepreneurship has also been initiating various steps for improving women 

livelihood and empowering women through skill development. Majority of the workforce in India is in 

the informal sector.  

Low income women workers in the casual sector, because of the abnormal nature of labor and little 

bargaining power, are amongst the maximum vulnerable organizations in the Indian economy.  

The Indian Constitution not only grants equality to women, but also empowers the State to adopt 
measures of positive discrimination in favour of women in order that women can improve their 

livelihood. Within the framework of a democratic polity, our laws, development policies, Plans and 

Programmes have aimed toward women's advancement in several spheres. From the Fifth Five Year 
Plan (1974-78) onwards there has been a marked shift within the approach to women's issues from 

welfare to development then from Eighth Five Year Plan emphasis was shifted from development to 

empowerment. Declaring 2001 because the Year of Women's Empowerment (Swashakti), the govt of 
India (GoI) passed the National Policy for the Empowerment of women which has the goal to cause 

the advancement, development and empowerment of women.  

The National Mission for Empowerment of women (NMEW) was launched by the GoI with the aim to 

strengthen generally processes that promote all-round development of women. it's the mandate to 
strengthen the inter-sector convergence; facilitate the method of coordinating all the women's welfare 

and socio-economic development programmes across ministries and departments. One among the key 

strategies of NMEW is - investment in skill and entrepreneurship development, microcredit, 

vocational education and SHG development for economic empowerment of women.  

This finely conveys that mere imparting literacy wouldn't be sufficient; the women need vocational 

education or skills also to be ready to stand on their feet and be the earning members of the family. 
Women are taking increasing interest in recent years in income generating activities, self-employment 

and entrepreneurship that also cause property rights, political representation, social equality, personal 

right, family development, market development, community development and eventually the state 

development. 

The National Policy for Skill Development and Entrepreneurship, 2015 envisions skill development as 

a vehicle for women’s empowerment. To impart skills to women, the govt has taken steps just like the 

Skill Development Initiative Schemes under Directorate General of Employment and Training 
developing over 10,000 training providers under which 12.6 lakh woman have availed benefits. 

Conclusion. The National Policy on Skill Development highlights that so as to enhance the 

productivity of the economy, participation of women within the labour force must be improved. The 

main takeaways from the policy are as below: 
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i. The policy provides a roadmap for skill development, including the fixing of Ministry of Skill 
Development and convergence of skill development initiatives of other Ministries. It also outlines 

various interventions that the govt must take up to catalyze skill development for women. 

ii. The policy highlights the necessity to enhance access to skill development for women. consistent 

with the policy, additional training and apprenticeship seats are going to be found out exclusively 

for women.  

iii. While the skill development infrastructure in India is vast, increasing the pool of women trainers 

is very much needed. As per the policy, mechanisms to supply certification to women trainers 

would be put into place. New institutes for training of women trainers is also promoted. 

iv. The policy mentions the necessity for gender mainstreaming of coaching. Women participation in 

vocational training and training is low as compared to men. so as to bridge the gap, the policy 
identifies the necessity for mail mechanisms like mobile training units, flexible afternoon batches 

alongside on local needs-based training. The policy envisions incorporation of women related 

issues within the guidelines for skill training procedures, like problems with safe and gender 

sensitive training environment, employment of women trainers, equity in remuneration, and 

complaint redressal mechanism. 

v. While Digital India is gaining momentum, there's got to incorporate ICT for providing skill 

development solutions also. The policy announces the promotion of an online or mobile based 
platform for women employment. The platform would connect skilled women and employers. it 

might specialize in women willing to re-enter the workforce after an opportunity and people 

suffering from migration. 

The government of India is also implementing several schemes on skill development. Given below are 

some of the schemes and initiatives which have a special focus on women’s skill development.  

a) DeenDayal Upadhyay Kaushalya Vikas Yojana (DDU-KVY): DDU-GKY, the erstwhile 

Aajeevika Skills, is that the skill training and placement program of the Ministry of Rural 
Development (MoRD) administered as a part of the National Rural Livelihoods Mission (NRLM). 

The DDU-GKY focuses on providing top quality skill training opportunities through Project 

Implementing Agencies (PIAs) to rural poor youth, though there's a special specialise in women as 
mentioned below. it's an outcome-based design and therefore the PIAs are required to put a 

minimum of 75 percent of these who are trained in jobs providing regular monthly wages. Also, 

there are special programmes for skill development under DDU-GKYH running in Jammu and 

Kashmir (Himayat), left Extremism Affected Districts (Roshni) and 10 percent of the programme 
funds are dedicated to the North-Eastern states. The scheme has special specialise in women and 

descriptions provision to enhance quality of impact amongst women beneficiaries. 

b) Improving Coverage- The scheme mandates that 1/3rd of the seats would be covered by women. 
Gram Panchayats will need to undertake special efforts to enhance participation of women under 

the programme by conducting special counseling sessions. to reinforce coverage, the upper 

regulation for women has been revised up to 45, as against 35 years. 

c) Fixing of migration support centers (MSC)- MSCs would be found out to seem after the 

requirements of the vulnerable population, especially women. they're going to be found out both 

inside the state, also as outside the state in areas where an outsized number of DDUKVY trainees 

are placed. Funding for this is often provided to the State Rural Livelihoods Mission (SRLM) 

which can take it abreast of its own or with the support of the PIA. 

d) Training of trainers- The scheme has special specialise in establishing training centers with 

specialise in women trainers. this is often in line with the National Policy of Skill Development, 
which aims to extend the number of women trainers. Furthermore, wherever women trainers are 

being trained, the scheme mandates a minimum of one women manager. 
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e) Post placement support- It might be the responsibility of the PIAs to conduct post placement 
counselling sessions for the candidates, and specially for the women, to assist them in adapting to 

new environment. 

f) Support to Training and Employment Programme for Women (STEP): The STEP program 

may be a Central Sector Scheme of Ministry of women and Child Development under which 
training is provided to poor and marginalized women in traditional trades to enhance 

employability. The scheme is meant to profit women who are within the age bracket 16 and above. 

Under the programme, grants-in-aid are provided by the central government to societies, voluntary 

organizations, and cooperatives providing skills in sectors starting from agriculture to hospitality. 

Training courses under STEP would primarily be of three months or 6 months duration, with total 

assistance per beneficiary at Rs 18000 and Rs 28000 respectively. the utmost number of beneficiaries 

per project won't exceed 200. 

5. Conclusion  

Low female economic participation is a great economic concern for India. From a social perspective, 

women empowerment and gender equality efforts still don’t seem to yield desirable results. This is 

reflected in inferior quality of work and pay disparities that Indian women are confronted with.  

A great beginning has been made though the National Skill Development Mission. But to unlock the 

full potential of the project, convergence of efforts of all stakeholders is required. For instance, 
Ministry of Finance and Ministry of Women and Child Development can complement this through 

Gender Budgeting. Similarly, the great SHG Movement of the country should be leveraged to its 

fullest by creating a pool of master trainers in non-traditional roles and skills that match with futuristic 

jobs. Credit institutions can also play an integral role in fostering entrepreneurship. The MUDRA 
scheme is a good example in this regard where upto 75 % of credit disbursals have been made to 

women entrepreneurs. The private sector should be roped in big way where projects should be 

implemented in a mission mode.  

Women empowerment is a long journey. A lot seems to be happening in the skill development space 

and women have definitely been the focus of policies and programmes. But only convergence of all 

this will ensure that the efforts fructify in the form of better lives and livelihoods for women. Good 
projects can enable women, their families and future generations to have better opportunities in life. 

Ultimately, it’s time that Indian women play a strategic role in the growth and development of the 

nation.  
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Abstract 

Education, vocational training and lifelong learning are the central pillars of employability, and 

sustainability development. Skill development is an essential for India to address the challenges to 
meet unemployment, and labour movement, etc. If developing country like India want to progress 

towards a ‘knowledge economy’, then it should emphasis on advancement of skills and these skills 

have to be pertinent to the emerging economic environment, which will help in reshaping our 
economy. There are lot of youthful energies, and talents, which are still untapped due to neglects and 

unsupportive environment in India. Entrepreneurial skill is a tool that could be employed and 

deployed for economic empowerment of any country. India specially should arrest the growing rate of 

insecurity occasioned by poverty and unemployment through this method. Indian youths should 
acquire entrepreneurial skills, through government-initiated programmes and enhance the vocational 

skills, etc. This will encourage them; people will be more employable and productive. Skill 

empowerment will unleash the economic potential of young people; it will be a source of new jobs and 
growth. This will bring economic independence among the youths. People will no longer expect to find 

‘job’ or ‘job seekers’, but rather ‘job providers.’ To strengthen the country, one needs military power 

and second one is economy. The latter one can be achieved by providing best and effective education, 

which focuses on skill development among youths which boost their employability. 

Keywords: Vocational Education, Experimental Learning, Soft Skills, Employability, Re-Skilling, Up-

Skilling and Make in India. 

Introduction 
India is predominantly agriculture based country, and is still in developing stage. Employment 

opportunities in government or public sector are limited, not everyone can be guaranteed to have jobs 

respect to their qualification, experience, etc. by the government. Skills and knowledge are the driving 
forces and through acquisition, any country can achieve economic growth and social development. 

Proper implantation and planning, is needed for any country, especially India to become more 

innovative, productive and competitive. Simply the numbers will not do, but humans that are more 

skilled will bring the change. The level of employment, its composition and the growth opportunities 
are the decisive indicators of developed economies. In the dynamic environment of globalization, both 

opportunities and challenges are growing. One has to safely handle the situation and work towards 

grabbing opportunities for economic expansion and job creation. Skill development is a way to 
empower the workforce with the necessary skills, knowledge through vocational or technical training 

to meet the industry requirements and to ensure competitiveness in the dynamic global market 

(Maclean, 2013). With the farming sector unable, to provide employment to all those who need it, the 
sectors like industry, infrastructure, services, finance, defence, etc., are the other avenues open to those 

who are in need of jobs. The required skills for these sectors have to be developed in the majority of 

those people who are seeking employment. An appropriate framework for skill development is needed 

for women as a means for women empowerment in particular in the rural areas and also in low income 

occupations in urban areas. 

Adequate steps have to be taken by the government to provide vocational training and skill 

development programmes for rural youth. If those skills can be provided to the people seeking 
employment either by the government or by other bodies, it will serve two major objectives of the 
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government. While one of those objectives is providing employment to the people, the other is that the 
manufacturing and service sector should contribute to the vibrant economic activity of the country. 

This will result in the creation of wealth, both at the individual level and at the national level. It is 

estimated that by the year 2022, India will need 500 million skilled workers. But India is still 

struggling with the supply of skilled workforce as presently only 2% of the total workforce in India 
have undergone skills training. According to the Government of India estimates, 93% of workforce 

employed is in unorganized / informal sector, which is not supported by a structured skill development 

system (Kanchan. S, 2015). Hence, this is the snag that no training is provided or skills are not 
developed to the masses. There should be proper system / infrastructure to give training and develop 

skills to young people as per current demand of industry. The information channels for skill 

development, their process are not understood or not clear. Workers in the unorganized sector are 

often skilled informally or they learn on-the-job.  

Stiff competition due to globalization, international economy and rising population with 

unemployment are the problems that are faced by India, through many years. By introducing 

entrepreneurship and vocational education, in masses, the issues can be tackled. Thus it is greatly 
emphasized the need for vocationalization of education, which will provide skilled manpower. The 

major problem confronting Indian youths today is joblessness, and unemployment problems, which is 

common in almost all countries of the world, but at varying degree of intensity. Previous central / state 
governments of India had tried to solve these problems in the past through various programmes / 

schemes. However, these have not achieved reasonable results because job creations were growing at 

arithmetic progression, on the other hand graduates turnouts from our institutions were growing at 

quantum progression. 

The issue of joblessness was further aggravated by what the curricula of studies have to offer. Nigeria 

education system as inherited from colonial master does not equip our graduates with the skills needed 

to create jobs. It is tailored towards seeking white-collar jobs (Nwadiana, 2011). It is most likely that a 
society where more youths seek white-collar jobs, rather than create jobs will certainly witness the 

vices associated with high unemployment rate. Today, most graduates in engineering, accounting, 

medicine, law, to mention a few lacks the prerequisite practical experience and skills needed to take up 
pay employment, talk less of demonstrating initiatives to generate or create jobs. In order to turn the 

table upside down, Indian government should take some concrete steps for the development of 

entrepreneurial skills as through this one can create enough jobs for our rest teeming youths. This will 

bring back the culture of dignity and will imbibe the youths. All over the world, teachers and trainers 
face the same problem: they tend to teach what they know instead of what their students need to learn. 

The course pattern of Indian universities is not as per industry requirement; it does not have latest 

developments of markets. The age old / traditional courses, syllabus, etc. is found in majority 
universities. These educational institutions, does not even revise the syllabus frequently. These flaws 

in the curriculum effects employability as companies fail to get ‘ready’ freshers. In order to bring the 

fresher in ‘running mode’, companies invest lot of time and money to re-train the apprentices. If 
Indian education system, and functioning, etc. is improved by providing live case studies, live working 

situations, have MoUs with industries, and inculcate the requirements suggested by the associations of 

industry. Then the percentage of active population of India will provide an opportunity to improve not 

only productivity, but will boost production and thus India will position itself among the developed 

countries of the world (Chenoy, 2012). 

The World Bank (2006:6) has stated that vocational training is considered as stigma in India 

(Kanchan. S, 2015). Vocational training is considered to have a low status by maximum number of 
students and their parents due to its linkage with manual work requirement. All these factors are 

affecting vocational training which is much needed at the grass root level. Though maximum students 

are studying in graduation, or post graduation, leave the streams, but they all are lacking in 

employability test, they fail as they do not have practical knowledge, nor they have soft skills. Thus 
the role of grooming students at middle-level, intermediate or at higher-level is a very challenging job. 

As this is herculean task to change the mindset of both parents and the students, that vocational 

training is not a stigma. Since there are fewer job openings for raw graduates, the major challenge 
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faced by the institutes is that to equip the graduates with appropriate skills and competencies, which 
they are lacking. Even for self-employment, these skills are mandatory. As per studies and reports, it is 

proved that Indian graduates, etc. are not employable; they lack soft skills, and lack practicality. They 

don’t have practical and real life exposure in the formal sector. It is the possession of these skills 

needed by the labour market that will enable them contribute maximally to national development of 

the Indian nation. 

 

India’s bulging working age population Source: Goswami, Dr. P. (2019) 

India is exclusively positioned in world due to demography as compared to developed countries whose 

population is aging, i.e. China, USA, and Japan, etc. These countries are tackling with an aging 

population. On the other hand, India’s average age is approx. 29 years and with a median age much 
below than China. India’s 65% of the population is below 35 years of age, it is estimated that 70% of 

the population will be of working age by 2025. According to a research by Boston Consulting Group, 

it is estimated that by 2020, India will have a surplus of active population (age between 15-59 years) 

about 60% of total population (Duggal, 2014). If a country’s maximum population is employed, 
trained and are productive, the country can very easily capitalize and lead to sustainable development. 

On the other hand, if the same country’s maximum population is unemployed, untrained and 

unproductive than the situation is reversed and it becomes a great liability. India is having largest 
population, which is bulging. Only positive side is that it is having rise in working-age population, 

however, is it is necessary for our country to sustain its economic growth. We have to create enough 

jobs and adequately prepare workers for the jobs to exploit the demographic dividend of the country. 
Yadav. R. (2014) revealed on the topic “skill development initiatives in India: challenges and 

strategies with reference to vocational training initiatives in Maharashtra” that the various issues of 

urban poverty, and population growth, etc. is a major cause of rural - urban migration. In coming years 

India will face a deficit of 5.25 million employable and trained workforce. 

Somewhere our education system is ineffective and weak, the reason is not farfetched. The potential 

rudimental competences of manpower are presently lacking in vocational training and education. In 

business schools, the entrepreneurial spirit and skills are lacking. Students attitude should be 
developed, which is lacking in the business education as presently mounted in our tertiary institutions. 

India and Indians have not shifted their attention from theoretical courses to skill entrepreneurial 

scheme. We are still engrossed in traditional system of education, and courses, etc. Agarwal S. (2016) 
has attempted to illustrate the importance on “Central Pillar of Employability: Skill Development”. 

Through this, one can understand the present skill capacity and the challenges faced by skill 

development system in India along with their solutions. It is the time to get rid of the half-baked 

system of training with obsolete infrastructures in our school system compounded the problem. To 
improve the education, institutions should join hands with industries, employers and business 

association’s bodies, etc. to develop specialized learning’s, who can suggest a mechanism to aid 

updated information on skill requirements. Experiential learning, such as internship and apprenticeship 
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programmes helps to enhance the classroom based knowledge. This delivers practical knowledge via 

applications.  

The broad employability numbers remain surprisingly and painfully stubborn! Macro employability 

and employability trends show no change over the past nine years. Even today, 80% of engineers are 

not employable for any job in the knowledge economy. Only 2.5% of Indian engineers possess the 
skills in Artificial Intelligence (AI) that industry requires. As per National Employability Report - 

Engineers (2019), only 1.5% - 4.5% of engineers possess the necessary skills in data engineering, 

while only 2.8% - 5.3% are qualified in wireless technologies.  

 

Internships done and the kind of work done at internships, Source: Aspiring Minds’ National 

Employability Report-Engineers 2019 

The above data shows that only 40% of the engineering candidates are serious about taking up 

internships, mere 7% of the candidates did multiple internships, of those who performed internships; 
the work was related to their field of study for the majority of them (86%). Technical and vocational 

education relates to employment, self-dependent and job creation. Therefore, Okorie (2010) gives 

importance to vocational education, which has the potency to develop both mental and physical 

qualities of a person. This is that education which increases the skills, knowledge and attitudes of a 
person. Nation attains the epitome, when there is economic development; rigorous efforts were made 

by setting up of various craft centres and institutes. Successive government’s main issue is to check 

unemployment, and withstand global economic competition. This is only met by ensuring long-term 
sustainability, India has to invest in developing vocational education and develop its infrastructure, so 

that industry gets best human resource (Goyal, Kaur, & Singh, 2015). 

Education and vocational training are the important contributors to overall skill resource group of the 
country. Vocational training is practical / manual in nature in comparison with education, which is 

theoretical in nature. Our country faces a dual challenge of developing skills and utilizing them. 

People who are living in rural areas face lot of hurdles, i.e. they have limited training facilities, lack of 

timely information and updates, and presence of informal sector. As per the National Skill 
Development Mission (NSDM), India currently faces a severe scarcity of well-trained, skilled 

workers. As per studies, India is far behind with other counties, surprisingly only 2.3% of the 

workforce of India is formally skilled as compared to 68% of UK, 75% of Germany, 52% of USA, 
80% of Japan and 96% of South Korea. Moreover, our traditional educational system has amplified 

the problem of unemployed educated youths as they are not employable, which is shocking as our 

educated workforce have little or no job skills. 
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Education profile (15 – 59 age groups) of labour force in India, Source: Goswami, Dr. P, Dr. Sharma, 

P. (2019) 

In various platforms, emphasis on skill development has been highlighted, for our students especially 
for less educated and poor youths. The skill level and educational attainment of the work force will 

improve their earning capacity and thus living standard will improve. Proper training and attainment 

of skills ensures improvement of productivity, raise in income level as well as upgrading the 
environment. Presently India is not having large percentage of skilled persons. Modification is needed 

in the present education system of India; situation demands practical exposure through skill 

development to be provided in mass for better job competencies. One of the important causes of 
poverty and unemployment is our education system, which is based on theoretical knowledge. Though 

students are having degrees, but they lack decision-making skills, soft skills, and other vocational 

skills. These students fail in employability matrix. One has to develop and enhance the desirable skills, 

attitudes and competencies to attract and sustain a job.  

The skill development, which is taking place, is done mostly through informal manner, i.e. persons 

acquire skill through their parents, etc. during their practice in job. Therefore, these people does not 

have a formal certificate and thus earn lower wages and are easily exploited by employers. These 
people have come through informal system due to socio-economic circumstances of the family rather 

than coming through a formal course. It can be easy to evaluate that their productivity is low; but still 

their input to the national GDP cannot be ignored. There are many different programmes under skill 

India, which were launched by the central and even state governments, i.e.  

o Deen Dayal Upadhyay Gram Kaushal Yojana – DDU-GKY,  

o Deen Dayal Antyodaya Yojana – National Urban Livelihoods Mission – DAY-NULM, Director 

General of Training – Modular Employable Skills – DGT-MES,  

o Mahatma Gandhi National Rural Employment Guarantee Act – NREGA,  

o Ministry of Skill Development and Entrepreneurship – MSDE,  

o National Skill Development Corporation – (NSDC),  

o National Skill Development Agency – (NSDA),  

o Pradhan Mantri Kaushal Vikas Yojana – PMKVY, and many more 

Skill India is aspiring programme of government of India; presently India is facing a severe shortage 

of trained workers. Prime Minister Shri. Narendra Modi launched Skill India Mission, with an aim to 
train over 40 crore people with different skills, NSDC. Objective was to enhance the learning 
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capability and skills in different arts and crafts, among youths. This will contribute to employment 
generation, improvement of standard of living, restriction of labour movement in search of petty jobs, 

etc. and developing small-scale industries, which will ultimately boost the economy. 

Globalization, rising technologies, dynamic market, demographic changes, and geopolitical scenario 

will extensively influence India’s job scenario in the coming years. With initiatives such as Skill India 
or efforts in the direction of investing in infrastructural changes, ramping up of micro entrepreneurship 

models and boosting the start-up ecosystem, the government of India is clearly laying out signs that it 

is up for re-inventing the business case for India. In addition, the rapidly changing technology 
environment is reshaping entire organizational structures and operations. As we head towards a 

knowledge-driven and tech-enabled workplace, repetitive and low-skilled jobs are increasingly being 

automated using technologies like Robotics, Artificial Intelligence and Machine Learning. All these 
changes will definability pose a threat of workforce replacement. It is, therefore, necessary that India 

identifies and understands the changing job landscape and the emerging, new roles due to these 

disruptions. Further, it needs to look at the skills that its workforce currently possesses and the skills 

that it will need in the future so that leaders can devise solutions to develop these new skills. Most 
importantly, the knowledge temples of the country – schools, colleges, training institutes, vocational 

study centres, among others – need to be reformed to build a solid foundation of knowledge, skills and 

attitude. 

NSDC has projected an incremental requirement of 347 million skilled personnel in 21 high growth 

sectors in India by 2022, but the country is faced with a significant skill development challenge as 

over the next decade, every year approximately 12 million people are expected to join the workforce. 

Presently, our country has a total training capacity of approximately 4.3 million, which is just 36% of 
the applicants / youths and thus every year approximately 64% youths are deprived of the opportunity 

to acquire skill development training. Thus, India is having huge demand and supply gap. Evidently, 

India will face a great challenge of bridging this gap and developing skills of its increasing workforce 
over the next few decades. Around 90% training the jobs are “skill based,” which demands the 

requirement of vocational training, with a ratio of vocational students to 15-24 years old at 0.3%, the 

figure is relatively low. It has been estimated that almost 75% to 90% of all additional employment 
will require some vocational training. During the year 2009, India adopted a National Skill 

Development Policy. It aims to guide skill development strategies and initiatives of all stakeholders. It 

has set an ambitious target of skilling 500 million people by 2022. Since its inception NSDC is 

playing, a crucial role by providing skills at large level in unorganised sector in the states. The major 
challenge before India is to reap its demographic advantage, which calls for constant up-skilling and 

re-skilling of the nearly 40% populations in the 30-59 age groups to maintain their employability 

levels. The study of total Work Participation Rate (WPR) of India reveals that there has been a slight 

improvement between year 2001 and year 2011 (Census 2011). 

At the state level, Bihar, Uttar Pradesh, Chattisgarh, Jharkhand and Madhya Pradesh are those states 

where labour force is at maximum, as compared to the level of education and skill development, which 
are quite low. Among these, Chattisgarh has emerged as a top state in terms of work participation rate, 

whereas Uttar Pradesh is at the lowest position, followed by Bihar. NSCD has fixed the target to train 

8 million people of Uttar Pradesh, which is the largest populated state in the country, for its 12 th plan. 

However, it seems very difficult to achieve this target, as per present infrastructure and capacities 
provided by the government. Therefore, it is felt desirable to assess the status of skill development 

infrastructure and formulate the policy framework for skill development in the states.  

Incremental Skilled Manpower Requirement in India - 2022 

Sl. No. Sectors / Industries 
Skilled Manpower 

Requirement (in millions) 

1 Building and construction industry 33.0 

2 Real estate services 14.0 

3 Gem and jewellery 4.6 
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4 Leather and leather goods 4.6 

5 Organized retails 17.3 

6 Textile and clothing 26.2 

7 Electronics and IT hardware 3.3 

8 Auto and auto components 35.0 

9 IT and ITES 5.3 

10 Banking, finance services and insurance 4.2 

11 Furniture and furnishing 3.4 

12 Infrastructure structure 103.0 

13 Tourism and hospitality services 3.6 

14 Construction material and building hardware 1.4 

15 Chemicals and pharmaceuticals 1.9 

16 Food processing 9.3 

17 Healthcare 12.7 

18 Transportation and logistics 17.7 

19 Media and entertainment 3.0 

20 Education and skill development services 5.8 

21 
Select informal employment sectors (Domestic help, 

beauticians, facility management, security guards) 
37.6 

Total incremental requirement 346.9 

Source: Dr. Esha Sharma & Sakshi Sethi, (2015) 

It has found that increasing number of youths can enter into the labour force provided they are guided 

and trained. Therefore, need is to provide skill development programmes of short durations which are 
based on skill needs of the economy. Government has to bring a right mix of short, medium and long 

durations of training / skill developmental programmes, which is a major challenge, to be addressed. 

The central government has an outlay for education and skill development under 11th Five Year Plan 

which is used to provide universal elementary education as well as to support the secondary and higher 
education with the setting up of several institutions including central universities, IIT’s, IIM’s, which 

further would be beneficial for skill development. Vocational and technical educations also have to be 

promoted with the help of Public Private Partnership (PPP). The skill development has been a main 
concern for government at the national as well as state level. Various kinds of policies have been 

initiating to address the needs of non-literates and dropouts and various other challenges, i.e., 

improving quality, ensuring mobility and flexibility at the national level. The biggest challenge will be 
ensuring gainful employment opportunities to the trainees, where trainees and students are not being 

fully absorbed in the labour force. It would be a challenge to make sure that youths who are being 

skilled through vocational training are able to obtain remunerative services. This will be achieved if 

the mission is able to design courses that are relevant and service providers are sincere in their duty 
and above all if the economy grows and enough employment opportunities are created. According to 

the World Bank report, “Jobless Growth”, such increase in unemployment rates s hows that the 

number of people working has not increased in proportion to the working-age population. The 
National Institute of Skill Development (NISD) has found that only 2% of the country’s 

workforce has undergone skills training. In the financial year 2018, only three out of every 10 

people who undertook courses under the Skill India Mission eventually found a job (Shukla, A. 

2018)  

There are three recommendations, first is the need to improve the quality of education in our 

institutions. This will require new programs and resources, with a major focus on faculty development. 

Second is the need to provide and align incentives for all stakeholders to promote better employability 
outcomes. The final consideration is the need to strengthen connections between industry and 

academia to foster mutual value creation. The students should receive academic counselling to make 

them aware of their skills gaps and to provide them with a support strategy for addressing those gaps. 
The government should provide employability skills guidelines so that students can overcome their 
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lacunas and be prepared for industry. A particular focus of reform should be faculty development, as 
well as new and greater online resources for students. The methods that have traditionally been used to 

train faculty can benefit from the substantial amount of new thinking in this area. The traditional one-

to-many lecture model is not so well suited to the present era of cutting-edge technology and 

experimentation by providing feedback and guidance on language skills, email-writing skills and 
computer programming skills. We can expand these tools to other areas as well. Universities and 

colleges should invest in faculty training and development programs. Companies undertake a wide 

variety of programs to enhance employee knowledge and performance. These include individual 

enhancement such as assessment centres, 3600 feedback and online / offline training programs. 

 

Growth of Manpower requirement by 2022, Source: FICCI, Ernst &Young, September 2012 

Joint collaborated efforts of different government machineries made a strategic plan on skill 

enhancement and knowledge enhancement among youths by 2022. The National Skill Development 

Mission (NSDM) through NSDC, Directorate General of Employment and Training (DGE&T) which 
is under Ministry of Labour and Employment, MHRD and other Ministries came together to structure 

the plan (Das, 2015). It is estimated that by the year 2022, more than 700 million Indians will attain 

the working age. Among these, approximately 500 million people will require some kind of 
specialized vocational or skill development trainings. In the 12th Five Year Plan, tough challenge in 

the field of vocational education and training is mentioned. The plan is to increase the percentage of 

talented workforce up to 25% at the end of the plan. It is guessed that 50 to70 million jobs will be 

created in India over the next five years and vocational training will be needed to open better 
employment avenues. The government has identified 20 high-growth key sectors i.e. manufacturing, 

textile, construction, automotive and health care, etc. that have the ability to provide large-scale 

employment (FICCI, Ernst &Young, September 2012). 

Some of the challenges faced are: 

 To upscale the training capacities from the present capacity of training, for an effective vocational 

education system it is also necessary to maintain a minimum standard of training, besides, 

increasing training capacity.  

 Every year, approximately 12 million people are added in the workforce of India, whereas the 
training capacity of the country is approximately 4.3 million, thereby 64% of entrants miss the 

opportunity of developing formal skills. It is even surprising to know that around 0.4 million of 

our engineering students that are graduating every year, only 20% are employable. Hence, there is 

vast skill-gap between formal and informal sectors.  
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 There is a need to develop training facilities in and around rural areas to facilitate rural youth to 

undergo appropriate skill training to access good jobs or set up their own enterprises. 

 Indian government has plans and schemes for skill development, but the foremost problem is its 
existing educational system, which fails in linking between education provided and education 

needed, which directly affects the placement. Many ITIs and ITCs do not have placement cells / 

services i.e. the students again struggle for suitable employment.  

 There is a need to raise the issues that are related to outdated curriculum, inadequate trainers, lack 

of training infrastructure, under-utilisation of seating capacity, unemployability of trained 

graduates.  

 All Rural Development Institutions, NGOs should plan to provide training for skill development 

such as electronics, electric, plumbing, and computers, etc. Institutes of national importance i.e. 

IITs, etc. must be regulated and conduct all trades related training programmes. 

 Skill surveys should be implemented as to know what the demand of industry is, this will facilitate 
to find exact skill requirement from the employers. Analysis of such surveys would assist in 

proposing newly updated course structures for training / skill development programs, etc. 

 Vocational training should be accorded top priority. Government should treat as an industry and 

efforts should be made towards attracting private players to investment into this sector.  

 There is need for rigorous evaluation to have a fuller understanding of the skills training, and 
levels through re-skilling and up-skilling. There are a large number of programmes both at the 

state and central level for enhancing employability but there is need for clear distinction among 

them to achieve the desired targets as specified in the national policy. 

With the chanting of economic mantra – ‘Make in India’, our Prime Minister Mr. Narendra Modi 
unveiled “Make in India” initiative with the aim to project India as the manufacturing hub, which will 

fuel India’s economic growth. This program laid the foundation of India's latest policy to bring 

economic revolution by welcoming both domestic and international industrialists to invest in India and 
thus making India as a global manufacturing hub. This will generate employment, improve standard of 

living, boost the economy, etc. The Indian workforce, prospective employees, especially students need 

to acquire skill and knowledge to gain employability. Their focus should not only acquire theoretical 
knowledge, but also skills to become eligible enough to fit in to the industry requirement. Make in 

India focuses on employment generation and skill enhancement in 25 sectors of the economy. If India 

wants to attract the investors to invest in India and transform in to a global manufacturing destination, 

meanwhile workforce should acquire the desired skill requirement with skill development and enhance 
employability skills. Make in India programme focuses to create around 100 million new employment 

openings in industry and reducing the problem of unemployment. Indian labour force that is employed 

in formal jobs is around 14% (Green, 2014). India has to follow this path i.e. work on ‘Make in India’ 
concept to match the pace of revolution. India needs skilled and educated workforce. According to 

World Bank (2015), India’s literacy rate was 73% in 2011 in comparison to the literacy rates of other 

countries, i.e. 95% of population in China is literate, 93% in of population is literate in Malaysia, and 

in Brazil, population is 90% literate. This reveals that 1 out of 4 person in India can read and write 
(Deodhar, 2015). To make ‘Make in India’ project successful, youth should be empowered not only 

with formal education, but with technical and vocational training, which is needed. 

A skilled individual contributes to the growth of the Gross Domestic Product (GDP) of the country, 
which is the universally accepted yardstick for the economic stability of any country. The constant 

increase in the GDP reflects in the higher purchasing power of people and an increase in the wealth of 

the country. This also results in the improved economic activity across the country, thereby 
contributing more money to the government by way of taxes and thereby enabling the government to 

allocate more resources for the overall development of the country. There should be push for 

vocational education in terms of both capacity and quality, by vocationalisation of school education 

from high school onwards and involving the industry in course curriculum, and practical training, etc. 
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Industry should be encouraged to design industry driven relevant curricula, and have flexi MOUs with 
educational institutes. Focus should be given on apprenticeship training. New institutions with terms 

of multi skilling institutes should be established in PPP mode for connecting industry. Skill 

universities will thus develop a large pool of qualified instructors, conduct research in curricula and 

pedagogy in vocational education and provide oversight over skill institutions. 

Conclusion 

Presently 80% of the workforce in India (rural and urban) doesn’t possess any identifiable and 

marketable skills (FICCI, Ernst &Young, September 2012). Therefore, bridging this gap through 
various skill development initiatives could make India the global hub for skilled manpower, and also 

result in a surplus of skilled manpower of approximately 47 million 2020 (FICCI). Strategic 

revisions in the skill development schemes can aid in the creation of a better employment 
environment and help the country reach the number of jobs required to keep a stable 

employment rate. Skilling of youth and creating productive job employment is one of the biggest 

challenges that we face today. The government needs to provide focused attention to develop the 

necessary capacity for imparting skills to fill the obvious gaps in employment needs. India 
would be in position to meet the requirement of growing economy and can compete with advanced 

economies of the world. For this, there is an urgent need to develop a high quality skilled workforce / 

entrepreneur relevant to current and emerging employment market needs. Change should be from 
education system, which needs to be renovated and restructured. Job aspirants who are having degrees 

are still not be able to adjust or get fit in the industry, due to lack of expertise. The vocational training 

should start from high school. Students should be made industry ready by developing the curriculum 

for professional courses such as engineering and MBA, etc. in a way that provides complete on the job 
training. The standard and quality of training needs to be upgraded. Soft skills training along with 

technical skills will bring desired results. Though government of India has acknowledged the 

requirement for a well-defined structure for skill development and has formed various organizations 
and launched various programmes at national and state levels, still there is a need to put lot more effort 

to develop skill culture in India. 
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Abstract 

The Skill India initiative taken by government aims towards empowerment of unemployed and 

uneducated youth. The data shows that more than 54% of the total population is below 25 years of age 

which is a huge working capital in terms of human resource for India. 

The Skill India mission works through various skills enhancement programs in terms of short courses, 

vocational training program and gatherings of employable youth on city to district and state level.  

In this article we have tried to focus on coverage of the Skill India Mission, along with some 

educational and technological aspects. Our article emphasis upon the various measures and outcomes 

of the mission and also enlists some challenges faced so far. 

Introduction 
Skills and knowledge are the driving forces of economic growth and social development for any 

country. Countries with higher and better levels of skills adjust more effectively to the challenges and 

opportunities of world. 

India has the largest population of youth compared to any other country in the world - 65 per cent of 

our population is below 35 years of age.  The Modi government's Skill India Mission is a catalyst that 

can give the youth a chance to live with self-assurance and dignity. 

Pradhan Mantri Kaushal Vikas Yojana (PMKVY) is the leading scheme of the Ministry of Skill 

Development & Entrepreneurship (MSDE). The aim of this Skill Certification Scheme is to encourage 

large number of Indian youth to take up industry-relevant skill training that will help them in securing 

a better livelihood. The scheme also assesses and certifies individuals with prior learning experience 

or skills under Recognition of Prior Learning (RPL)(Modi, n.d.-a). 

In this article we have tried to cover up technological aspect of Skill India Scheme in various sectors. 

We have also tried to give some insights about educational portals and schemes falling under skill 

India. 

Knowing more about Skill India 
The current capacity of the skill development programs is 3.1 million per year. It is envisioned to 

increase the capacity to 15 million per year.  India has set a target of skilling 400 million people by 
2022.India has immense potential in developing its unskilled workforce as it has the lowest skilled 

workforce compared to other countries.  During the next 20 years the labour force in the industrialized 

world is expected to decline by 4%, while in India it will increase by 32%. 
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The government’s National Skill development Mission plans to have a common structure in the form 

of National Skills Qualification Framework means that all such training will be standardized and will 

be in sync with international standards.  This is being achieved by setting up Prime Minister’s 

National Council on skill development and National Skill Development Co-ordination Board.  The 
primary objective of this ministry is to meet the challenge of skilling at scale with speed, standard 

(quality) and sustainability. It aims to provide an umbrella framework to all skilling activities being 

carried out within the country, to align them to common standards and link skilling with demand 

centers(National Policy for Skill Development and Entrepreneurship 2015, n.d.). 

National Skill Development Corporation (NSDC): NSDC, a Public Private Partnership was set up in 

2008 as a Section 25 company under Companies Act 1956 with shareholding of GOI 49% and private 

sector 51%. It will be the nodal organization for all private sector initiatives in the short term skilling 
space.The private sector on the other hand, by deploying its CSR capital on skill development projects, 

also stands to benefit enormously from the availability of a large skilled and disciplined workforce. 

Such a workforce can easily translate into better levels of customer service, reduced absenteeism and 
employee turnover, increased productivity and efficiency, along with reduced recruitment costs.To 

attract funds from industry, companies will be encouraged to spend at least 25% of their Corporate 

Social Responsibility (CSR) funds on skill development initiatives directly or through NSDF. Further, 
industry should earmark at least 2% of its payroll bill (including for contract labour) for skill 

development initiatives in their respective sectors.  Examples of such practices are Tata Motor’s 

partnership with 135 government run industrial training, IT and BPM industry sector in providing 

language and computer literacy skills, large scale development projects.  This caters the need of the 
Industry with Skilled workforce developed internally.  Skill development is also achieved with the 

Industrial Training Institutes (ITIs) in the country and success of the Kaushalya Vardhan Kendras. 

The outreach and quality of skill development in rural areas will be improved so as to enable rural 

workers to acquire and upgrade technologies; improve linkages to value chains; increase agricultural 

production; expand access to market and engage in off-farm activities which can generate 

supplemental income.  In view of the limited training infrastructure, a range of infrastructure facilities, 
including schools, community centers and local government buildings, will be utilized as training 

venues.   

Skill development and entrepreneurship Program aims to promote Women employment by creating 

equal access to women for skill development and employment, raise working women population by 
atleast 30%, Women Vocational training program and identifying the sectors which employ a large 

number of women viz. construction, handicrafts, financial and health services as well as agriculture 

sectors. The Skill development and entrepreneurship program also focuses to expand the facilities for 

people with disabilities, minorities, scheduled castes, etc.  
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To support the skill development schemes, PMKVY (Pradhan Mantri Kaushalya Vardhan Yojana) 

some major initiatives are taken. These initiatives are listed below(Modi, n.d.-b).  

1. Short Term Training -  The Short Term Training is majorly for the candidate who are school or 

college dropouts.   Along with the technical skill training, this component also include training in 

Soft Skills, Entrepreneurship, Financial and Digital Literacy.  Duration of training is 150 and 300 
hours. The eligibility for the short term course is an unemployed youth or, school/college dropouts 

possessing adhar card and bank account.  Various training centers implementing short term 

courses conduct numerous activities that include door to door visits, mobile vans , community 

interactions, Kaushal Melas etc.  

2. E-Learning–under the scheme Skill India, NSDC (National Securities Depositary Ltd.) has 

presented an e-skills India Portal, a unique initiative by the Ministry of Skill Development and 
Entrepreneurship, which groups best of contents available with various content providers, training 

partners, and professionals (commonly known as Knowledge Partners) across the skilling network. 

This e-Learning platform provides opportunities to training partners and skill explorers to obtain 

desired resources from a catalog that aggregates material from various knowledge partners’ 

platforms. 

3. Content - Skilling Content creation follows the Model Curriculum. Participant Handbooks and 

manuals are used by the trainees and Facilitator Guides are used by facilitators/trainers to ensure 
smooth conduct of trainings. Participant handbooks have been made available in English, Hindi 

and in regional languages, based on demand. The Question papers and related resources are 

created as content. 

4. Kaushal India - Kaushal Mart is a marketplace for skilling resources. It offers the exchange of 
skilling resources of different kinds such as guides and books for trainers and trainees, PowerPoint 

presentations, technical material, equipment, training consumables as well as other items that may 

be needed during skilling. 

5. Vocational training at Kaushal Kendra - Vocational training has to be made inspirational to 

transform India into the skill capital of the world. In line with the same, Ministry of Skill 

Development and Entrepreneurship (MSDE) intends to establish visible and aspirational Model 
Training Centers(MTCs) in every district of the country. NSDC is the implementation agency for 

the project.These Kaushal Kendra training centers foresee to create benchmark institutions to 

demonstrate value addition to competency-based skill development training, focus on elements of 

quality, sustainability and Connection with stakeholders in skills delivery process and transform 

from a Mandate-driven footloose model to a sustainable institutional model. 

6. UDAAN - Udaan, the Special Industry Initiative (SII) for Jammu And Kashmir State is funded by 

Ministry of Home Affairs and implemented by National Skill Development Corporation (NSDC). 
The program is a part of the overall initiative for considering economic issues in J&K. Steps are 

being taken by the State and Central Government to revive economic activity in J&K,and Udaan 

program is a special initiative to address the needs of the educated unemployed in J&K. Udaan 
program is focused on youth of Jammu & Kashmir (J&K) who are graduate, post graduate and 

three year diploma engineers. The aim is to provide skills and job opportunities to the youth. 

Simultaneously, the aim is also to provide exposure to corporate India towards the rich talent pool 

available in J&K. The target was to reach out to 40,000 youth in J&K over a period of 5 years. It 
was observed that youth from J&K were unable to find employment in many companies as either 

they were unaware of the opportunity in the companies or the companies were unaware of the 

talent pool that existed in J&K. The principal focus of the Udaan program is to create an 
ecosystem that would bridge this gap. The Udaan program is designed to encourage corporates to 

travel to J&K meet with the youth and hire aspiring youth in J&K who wish to explore the 

opportunity to work with corporate industry. Udaan provides a framework of support to the youth 

to travel, undergo training in firms and transit to work.Udaan has two objectives:To provide 
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exposure to the graduates and post graduates of Jammu and Kashmir to the best of corporate India 

and to provide corporate India with exposure to the rich talent pool available in the state. 

7. International Skill Training - A country’s ability and potential for growth is determined by the size 

of its youth population. Youth today need to be harnessed, motivated, skilled and streamlined to 

bring rapid progress for a countryIndia has the relative advantage at present over other countries in 
terms of distribution of youth population even when compared to large, fast growing Asian 

economies such as China and Indonesia, the two major countries other than India which determine 

the demographic features of Asia. 

8. Skill Development and Entrepreneurship Policy - Recognizing the imperative need for skill 

development, National Skill Development Policy was formulated in 2009. Given the vast 

paradigm shift in the skilling and entrepreneurship ecosystem in the country and the experience 
gained through implementation of various skill development program, a need was felt to revisit the 

existing policy to align the policy framework with the emerging trends in the national and 

international milieu. Accordingly, Government framed the National Policy for Skill Development 

and Entrepreneurship 2015. The primary objective of this policy was to meet the challenge of 

skilling at scale with speed, standard (quality) and sustainability. 

Below chart show the budgeted amount for year 2018-19 on skill India project.  It captures budget 

allocations for Skill Development and Entrepreneurship Schemes e.g. Kaushal Vikas Yojana,National 
Skill Development Agency, etc.(Dataset courtesy https://openbudgetsindia.org/dataset/ministry-of-

skill-development-and-entrepreneurship-2018-19)  

 

A parliamentary panel report had said the Union skill development ministry has not spent its entire 
budget for the last three years and a key scheme to train people has achieved just 49% of its training 

target.  According to the report of the standing committee on labour, the Centrally Sponsored 

Centrally Managed (CSCM) component of the PMKVY “had a target to train 10 million people, but 
only 5.76 million could be enrolled out of which 5.44 million could be trained.”  Out of the roughly 

5.5 million trained, only 4.2 million were satisfied and finally, 1.3 million got jobs till July 2019, the 

report added.  India, therefore, needs to create millions of jobs a year.  In the budget speech 2020, 

finance minister of India proposed a budget of Rs. 3000 crore for Skill Development. 
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Skill training must ensure a job for those who seek it.  The placement ratio will be monitored and 
placed in the public domain by agencies involved in skill training.  Skill inventory along with its 

various levels and grades will be created.  Employment Exchanges will be restructured as career 

guidance centers to channelize candidates into jobs, apprenticeships and training.    Apprenticeship is 

among the most efficient ways of acquiring industry-ready skills by using facilities available in 
production establishments. Apprenticeship training consists of basic training component and practical 

training according to prescribed syllabus for each trade(The Economics Times, n.d.). 

62% of India’s population is in the working age group (15-59 years), and more than 54% of the total 
population is below 25 years of age. As the proportion of working age group of 15-59 years will be 

increasing steadily, India has the advantage of “demographic dividend‟.   To reap the advantage of this 

demographic dividend which is expected to last for next 25 years, generation of employment 
opportunities is the biggest challenge for India.  The entire skilled workforce cannot be catered with 

job placement.  Hence a need for Skilled Entrepreneurs arises. 

Vibrant entrepreneurship requires support from an enabling ecosystem of culture, finance, expertise, 

infrastructure, skills and business friendly regulation.  A world class entrepreneurship education 
curriculum will be developed through 3000 Colleges based around India.  National network of 

Entrepreneurship Hubs (E-Hubs) will be established to support entrepreneurship. One National, 30 

State, 50 Nodal Entrepreneurship Hubs will be set up to deliver support covering the entire nation.  
The government is planning to encourage entrepreneurial activity to introduce Unique Entrepreneur 

Number (UEN), Composite Application Form (CAF) to support and fasten the process of setting up 

and obtaining approvals from various governments.  To improve ease of doing business the 

government is permitting flexibility to start-ups in hiring and retaining workforce, allowing easy exit 

and consider tax incentives for the initial years (say first three years)(Www.Skillindia.Gov.In, n.d.).   

As per RBI data, the share of small scale industries in gross bank credit from scheduled commercial 

banks has been continuously decreasing. Its share has fallen from 15.42 per cent of the gross bank 
credit in 1991 to 6.34 per cent in 2006-07. To reinvigorate the flow of credit to deserving 

entrepreneurs, incentivizing Angel financing by providing appropriate rebates on capital gains made 

by investors, strengthen venture capital companies,ensure credit norms by financial institutions 
without compromising the quality of projects, etc.  The introduction of Insolvency and Bankruptcy 

code, 2016 to promote a rescueculture by revisiting bankruptcy rules and facilitate counselling and 

advisory service to troubled firms by appropriately addressing legal status. 

Public funds (comprised of funding by Central government, state government and grant based 
schemes) are finite and will not be able to cover the magnitude of the challenge of Skilling India, 

hence alternative sources of funds are required. Therefore, all stakeholders, the Government both at 

Centre and States, the enterprise public and private, and the direct beneficiary the individual, would 
contribute in mobilizing financial or in-kind resources for skill development.  The success of the 

policy will depend upon the quantum of resources mobilized from all stakeholders. 

A study report of the Ministry of Skills Development and Entrepreneurship suggests that around 119 
million additional skilled workforce will be required in 2022 by major sectors such as Construction & 

real estate, Transport & Tourism, Automobiles, etc.  These report will be helpful in the 

implementation of the Pradhan Mantri Kaushal Vikas Yojana (PMKVY).  It will support to plan the 

skilling of future workforce of India and to fulfill the gap in the specified sectors. 
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Here are some interesting facts one must know about requirement of skilled workers in India 

1. Boston Consultancy Group (BCG) has predicted that by 2020 there will be shortage of 47 million 

working people in the rest of the world 

2. There is a skill gap between employment and employability with 56 percent school drop outs with 

employers finding a skill shortage of 53 percent 

3. 66 percent (883 million) of Indian population will be in the working age group of less than 35 by 

2020 according to Twelfth plan 

4. Considering the demographic dividend, India will have an advantage over China from the year 

2015 

5. India will have a surplus of 56 million skilled people by 2020 as a result of the Skill India 

campaign 

Challenges Faced by the Skill India Schemes 

There exists several challenges in the skilling landscape of India. Some of them are enlisted below 

1. Misperception of people about skill India participants as it is being the last option for those who 

have not opted for formal education. 

2. Widespread of Skill India Scheme across multiple ministries cause the major issues of 

coordination and centralization 

3. Multiple Assessment techniques at various places cause inconsistency in outcome and hence 

decreases the reliability, creates confusion among employers. 

4. Paucity of trainers and inability of the scheme to attract renowned faculties and industry experts. 

5. Mismatch between demand and supply at the sectoral level. 

6. Very less mobility between skill and higher education program and vocational education 

7. Low coverage of Apprenticeship programs 

8. Narrow and sometimes outdated course syllabus 

9. Lesser women participation 

Conclusion 
Skill India mission is a long-term policy to deal with the shortage of skilled persons and promote 

quicker, comprehensive and sustainable growth.Skill India Mission is expected to develop the skills of 

Nos. in Millions 
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the Indian workforce. Skill India Mission is to make skilled labour a competitive advantage among 
nations. Nearly 833 million of unorganized labour will be trained and placed in industry. India, with 

the Skill India Mission, will emerge as the skill capital of the entire world supplying skilled labour 

force to the developed nations. The demand for skilled Indians abroad is going to increase from 2015 

after the ageing problem starts in China. Skilled workforce will increase the output in the industry both 
domestic and foreign. A new skill development department will be created resulting in the creation of 

more jobs in the formal sector. Overall, Skill India mission is a long term strategy initiated by GOI 

through an umbrella of schemes aimed at developing India as a skilled super power in the entire world.   
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Abstract 
Worldwide, the micro small and medium enterprises (MSMEs) have been accepted as the engine of 

economic growth and for promoting equitable development. The major advantage of the sector is its 

employment potential at low capital cost. The labour intensity of the MSME sector is much higher 
than that of the large enterprises. Indian SMEs sector plays a pivotal role in the country's industrial 

economy. It also contributes to the growth of foreign exchange earning with low import-intensive 

operations. Indian SMEs also play a significant role for Nation development through high 
contribution to Domestic Production, Significant Export Earnings, Low Investment Requirements, 

Competitiveness in Domestic and Export Markets and Generate new entrepreneurs by providing 

knowledge and training. SMEs that have strong technological base, innovative, international business 

outlook, competitive spirit and willingness to restructure them can fight against the Present challenges 
easily. The MSMEs constitute over 90% of total enterprises in most of the economies and are credited 

with generating the highest rates of employment growth and account for a major share of industrial 

production and exports. In India too, the MSMEs play a pivotal role in the overall industrial economy 
of the country. In recent years the MSME sector has consistently registered higher growth rate 

compared to the overall industrial sector. With its agility and dynamism, the sector has shown 

admirable innovativeness and adaptability to survive the recent economic downturn and recession. As 
per available statistics (4th Census of MSME Sector), this sector employs an estimated 59.7 million 

persons spread over 26.1 million enterprises. It is estimated that in terms of value, MSME sector 

accounts for about 45% of the manufacturing output and around 40% of the total export of the 

country.. 

Keywords: SME, Innovation, Entrepreneurs, Economy. 

Introduction 

The onset of industry was perhaps the biggest defining moment in human history, with almost every 
aspect of life being influenced by zooming industrialization. The rise of industries has not only exerted 

a humongous influence on population growth and income, but has also heightened world economy. 

The industry has surfaced as a boon for the economic world, manufacturing of raw materials and 

goods, providing employment, solidifying economic infrastructure and creating groundbreaking 
advances in matters of science and engineering. Worldwide Micro, Small and Medium Enterprises 

sector has emerged as a highly vibrant and effervescent sector of the Indian economy over the last five 

decades. MSMEs not only play crucial role in providing large employment opportunities at relatively 
lower capital cost than large industries but also help in industrialization of rural & backward areas, 

thereby, reducing regional imbalances, assuring more equitable distribution of national income and 

wealth. MSMEs are complementary to large industries as ancillary units and this sector contributes 
enormously to the socio-economic development of the country. MSME in India with innovative ideas 

often work in isolation. Cooperation with research and technology institutions or with academic 

establishments is virtually nonexistent. Support for MSMEs in key areas such as technology transfer, 

resource efficiency and sustainability management has been either poor or inadequate. Although the 
Indian Government has launched a number of initiatives aimed at strengthening MSMEs, the 

initiatives of the government have not yet led to a significant improvement of the framework 
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conditions. Cooperation between industry, the academic community, research centers, quality upgrade 
centers and government bodies remains weak, thus hampering the innovative capacity and 

sustainability of MSMEs. The climate is not conducive to cooperation, with supporting institutions 

lacking effective methods, support program and the incentive structures needed to boost cooperation. 

Statement of the Problem 
MSME sector provides more support to the large enterprises. Manufacturing sectors are very 

important for economic growth and higher standard of living. MSME largely encompass first 

generation entrepreneurs, who have a limited structured training on resource planning, marketing, 
financial management, labour management and export and import of technology. These industries are 

not in a position to secure the internal and external economies of scale. Most of the enterprises do not 

have their own marketing network. They find it difficult to sell their output at remunerative prices due 
to higher cost of production and non-standardized quality of products. They cannot afford to spend 

much on advertising, sales promotion and marketing research. They also face stiff competition from 

large firms. There can be many more similar issues hindering the orderly growth of the MSME sector. 

Hence, an attempt has been made to study the challenges of Micro, Small and Medium Enterprises 

Entrepreneurs in the manufacturing sector in Coimbatore District. 

Objectives of the Study 
The main objectives of the study are given below 

1.  To know about the demographic profile and industrial profile of to Selected Manufacturing Sector 

and Service Sector. 

2.  To evaluate the challenges faced by entrepreneurs in Selected Manufacturing Sector and Service 

Sector. 

3.  To examine Problem and the factors influence towards selected entrepreneurs in Manufacturing 

Sector and Service Sector. 

Research Hypothesis: 

Based on the above issues the following null hypotheses (Ho) were formulated: 

1.  There is no significant difference in the various problem faced by selected MSME‘s as per 

demographic variables 

2.  There is no significant difference in the various problem faced by selected MSME‘s as per the 

Type of Organization. 

3.  There is no significant difference in the various problem faced by selected MSME‘s as per the 

Educational Qualification 

Review of Literature 

Suliyanto, Weni Novandari and Sri Murni Setyawati, (2016) , the purpose of this study to 

investigate the effect of economic motive, negative job perception and artistry in painting batik on job 
Loyalty. Data were collected using in-depth interviews and questionnaires. Survey data were collected 

among 120 artisans of painting batik MSMEs in Purbalingga Regency – Indonesia. Data analysis 

using Structural Equation Modeling (SEM). Based on the analysis concluded that economic motive 
and artistry in painting Batik have positive effect on Job loyalty, while negative job perception have 

no effect on Job loyalty. 

Kuyoro ‘Shade O., AwodeleO., Alao O.D. and Omotunde A.A. (2018) , brought out that 

Information and Communication Technology is one of the main forces driving the present day 
business environment. ICT is dramatically helps business engagements. The adoption of ICT in 

Nigerian SMEs is relatively low; hence there are still many factors that need to be considered. This 

work only highlights the adoption of ICT in SMEs, some challenges hampering its adoption and its 
solution to SMEs of developing countries such as Nigeria. In order to have a better understanding of 

the benefits associated with ICT adoption in developing countries there will be a need for extensive 
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research and meeting with the small business, the level of ICT solution they have adopted so far and 

how to further improve business growth and sustainability for SMEs in different sectors. 

Ernani Hadiyativ, (2019) examined in Indonesia, and many countries, MSMEs has high contribution, 

so it is important for the government to continue empowering and developing the enterprise. In 

conducting its business performance, MSMEs faces several problems, one of the problems 
encountered is the field of marketing. Problems in Marketing require government intervention in 

solving it. The Government can impose various policies at the central and regional as outlined in the 

form of law and government regulations to support the development of MSMEs. There are several 
ways to measure the success of the government‟s role in the empowerment of MSMEs. The success is 

the development of national and local economics performance through Gross Domestic Product and 

Gross Regional Domestic Product, generating employment and contributing to the revenue of nonoil 

exports. 

ANALYSIS AND INTERPRTATION 

Hypothesis 

Ho: There is no significant association between the financial pattern and credit facility. 

Table No 4.3.2 Chi-Square Tests 

Variable Value df Asymp. Sig. (2-sided) 

Pearson Chi-Square 11.610a 2 .003 

Likelihood Ratio 11.340 2 .003 

Linear-by-Linear Association 10.343 1 .001 

N of Valid Cases 376   

 

Statistical Calculated 

Value 

Significance 

Level 

df Table 

Value 

Result of Hypothesis 

Chi-square 
value 

11.610 5% level 2 5.99 Hypothesis is Rejected 

Interpretation 

From the above table 4.2.2, it shows that the calculated χ2 value 11.610. The χ2 table value of df= 2 

and ɑ= 5 percent level of significance is 5.99. It is inferred that the calculated value is less than table 
value at the level of 5% significance. The result shows that there is no significant association between 

the financial pattern and credit facility. Hence the Null hypothesis is rejected. Therefore it is inferred 

that there is a significant association the financial pattern and credit facility. 

Association between Profile of Respondents and their Problems Perception 

F – Statistics 
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1 Age 3.1456* 2.0845 2.6873* 2.3969* 2.7082* 2.6567* 

2 Marital status 2.1774 2.0677 1.8845 2.5086* 1.8646 2.7344* 

3 Type of Family 1.9092 2.1147 2.0811 1.8089 2.7066* 1.9909 

4 Size of Family 2.3341 1.9966 2.8108* 2.7081* 3.4514 2.8611 

5 Education 3.2146* 2.7606* 2.8565* 2.7334* 2.5606* 2.5889* 
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Qualification 

6 Duration of 
Business 

2.5919* 2.7607* 2.9109* 2.4565* 2.7368* 2.2114* 

7 Scale of Operation 2.4081* 2.8248* 2.8664* 2.6086* 2.8082* 2.8551* 

8 Nature of Activity 2.8608* 2.9909* 3.1146* 2.5591* 2.7334* 2.5099* 

9 Organisation Type 1.8411 2.1007 2.3388* 2.8608* 2.3081* 2.4151* 

Source: Primary Data * Significant @ 5 per cent level. 

Table 4.4.2, shows the result of one way analysis of variance. concerning the level of perception on 

financial problems, the significantly relationship with profile variables  are  age, level of education, 

duration of business, scale of operation, are Significant @ 5 per cent level in the F table value. 

Followed by Another variable concerning the level of perception on Marketing Problems the 

significantly relationship with Education Qualification, Duration of Business, Scale of Operation and 

Nature of Activity. Followed by Entrepreneurial Knowledge Related Problems relating to Size of 
Family, Education Qualification, Duration of Business, Scale of Operation, Nature of Activity and 

Organisation type and another variable Business Problem, relating to Marital status, Size of Family, 

Education Qualification,Duration of Business, Scale of Operation, Nature of Activity and Organisation 

type and another variable Socio-Cultural Problems, relating to with profile variables are age, Marital 
status, Type of Family, Size of Family, Education Qualification, Duration of Business, Scale of 

Operation, Nature of  Activity and Organisation Type General Problem relating to the significantly 

relationship with profile variables are age, Marital status, Type of, Education Qualification, Duration 
of Business, Scale of Operation, Nature of Activity and Organisation these profile variables are age, 

level of education, family size, number of earning members per family, personal income, family 

income and personality score, since their respective F statistics are significant at five percent level. 

Association between Profile of Respondents and their Problems Perception 

The significantly relationship with profile variables are age, level of education, duration of business, 

scale of operation, are Significant @ 5 per cent level in the F table value. Followed by Another 

variable concerning the level of perception on Marketing Problems the significantly relationship 
with Education Qualification, Duration of Business, Scale of Operation and Nature of Activity. 

Followed by Entrepreneurial Knowledge Related Problems relating to Size of Family, Education 

Qualification, Duration of Business, Scale of Operation, Nature of Activity and Organisation type and 
another variable Business Problem, relating to Marital status, Size of Family, Education 

Qualification, Duration of Business, Scale of Operation, Nature of Activity and Organisation type and 

another variable Socio-Cultural Problems, relating to with profile variables are age, Marital status, 

Type of Family, Size of Family, Education Qualification, Duration of Business, Scale of Operation, 
Nature of Activity and Organisation Type. General Problem relating to the significantly relationship 

with profile variables are age, Marital status, Type of, Education Qualification, Duration of Business, 

Scale of Operation, Nature of Activity and Organisation these profile variables are age, level of 
education, family size, number of earning members per family, personal income, family income and 

personality score, since their respective F statistics are significant at five percent level. 

The Factor I- is a combination of these three variables and it explains 30.408 percentage of variance 
and it is interpreted as Access to credit lack of awareness about different credit scheme of MSME 

sector entrepreneurs. 

The Factor II- is a combination of these three variables and is explained 16.371 percent variance and it 

is interpreted as Access to market, in the MSME sector entrepreneurship skills should be upgrade. 

The Factor III- is a combination of these three variables and it is explained 12.005 percent variance 

and it is interpreted as easy way to doing MSME selected service sector and manufacturing sector. 

Thus the factor analysis find out in the present global scenario of MSME has to develop the access to 
credit, access to market and easy way of doing business and variable contribute to MSME 

entrepreneurs opportunity and challenges of the selected area of study. 
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Suggestions 
Based on the findings of the study the following suggestions have been given to enhance the 

manufacturing sector of Micro, Small and Medium Enterprises: 

 Manufacturing sector run their business in rented building facing lot of problems while getting 

finance from financial institutions. Government has to take pre measurement to increase cluster 

center in order to develop Micro, Small and Medium Enterprises. 

 Many of the Micro, Small and Medium Enterprises have not utilized government schemes to 

promote their business in the field of working capital requirement, adopting new technology and 

expansion. The government has to frame policies way in which MSMEs to utilize the MSME 

schemes. 

 To inculcate the value of utilization of natural resources and control of pollution by the way of 

adopting strict rules. 

Conclusion 
The SMEs play a significant role as one of the growth engines of the Indian financial system. In 

fact, they have been playing a significant role in the socio-economic development of the country 

while further facilitating the achievement and streamlining the objectives relating to mass 
employment generation, low investment etc. Major Key players who can strengthen innovation 

capacity in SMEs are the government, the academic system and the end users. The future will see 

the growth of SMEs as a result of the growing economy and continuous efforts of entrepreneur. 

The small fledging businesses need to survive alongside the big giants they will need to retain 
their key people and ensure that they are shown a clear vision, goal and career prospect in order 

to keep contributing to the organization for a long time. The important problems are financial, 

marketing, social cultural problems. The level of perception on problems is significantly 
associated with the profile of entrepreneurs especially personality trait. The highly indebted 

entrepreneurs highly perceive the problems 

Scope for Further Study 

The current study on challenges of Micro, Small and Medium Enterprises with special reference to 
Manufacturing sector in Coimbatore district has provided the basis for carrying out research in the 

following areas listed, which may lead to a challenges faced by manufacturing sector while running 

their business: 

 A research study may be undertaken to know the production problems and challenges faced by 

MSME and its impact on new entrepreneurs. 

 A comparative study on marketing challenges faced by both manufacturing and service sector. 

REFERENCE 

 Dr. Vasu. M.S. and DrJayachandra. K, “Growth and Development of MSMEs in India: Prospects 

and Problems”, Indian Journal of Applied Research, Vol. 4, Issue:5, May 2014, PP:125 – 127 

 Vettriselven, M. Sathya, A. and Balakrishnan, “Human Resource Management Issues in Micro, 
Small and Medium Enterprises in Tamil Nadu”, International Research Journal of Business and 

Management (IRJBM), Vol. No. VII, December – 2014, Special Issue – 12, PP:35 – 40. 

 Vikas Katia,, “MSME In India: Growth and Challenges”, A Journal of Radix International 

Educational and Research Consortium,Vol. 3, Issue 8, August 2014, PP:1-7. 



 

 

60 

Dr. Rohit Bansal                                                                              SKILL INDIA: A Catalyst to Nation Building 

 

ISBN: 978-81-946373-4-9 

Women Entrepreneurship through Skill 
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“There is no tool for development more effective than the empowerment of women.” 

ABSTRACT 
An important tool for attaining economic development in a country is women empowerment through 

entrepreneurship and skill development. Women entrepreneurship is the buzz word in today’s world. 

Skill India initiative has made women entrepreneurship possible to a great extent. The need of the 
hour is to make women realize their rights and making them self-confident. Skill development not only 

creates employment opportunities but also empowers them. The goal of skill development, especially 

for women is not just making them job ready but to improve their performance in terms of quality of 
work they do. To equip women with the required skills and abilities which help them to be socially 

empowered is the basic goal of women empowerment This chapter explains about the human capital 

which is very essential in a country and reviews the existing and recommended policies in promoting 

women’s entrepreneurship training and support and also tries to analyse the impact of skill 
development on women empowerment. It also throws light on the initiatives undertaken by Skill India 

Mission implemented by Ministry of Skill Development and Entrepreneurship for promoting women 

entrepreneruship 

Keywords: Women Empowerment, Skill Development, Inclusive Growth, MSDE 

INTRODUCTION 

Women acts as a backbone in a family and also playing an important role in society too. From the past 
few decades, women are actively participating in various economic & social activities. Gender 

discrimination still prevails in this male-dominating society. Making women aware of their rights and 

developing confidence in them –is a central issue. Empowerment is the process that creates power in 

individuals over their own lives, society, and in their communities. People are empowered when they 
are able to access the opportunities available to them without limitations and restrictions such as in 

education, profession and lifestyle. Feeling entitled to make your own decisions creates a sense of 

empowerment. Women Empowerment means giving them freedom or power to live the way they 
want. It provides access to identify their skills, knowledge & abilities to make their own decisions. It is 

important for women to identify themselves with self-confidence & esteem. The main aspect of 

empowerment is to give a sense of internal strength to them -to control their lives. One of the 

important tool to build confidence and strength is through imparting necessary skills. But still women 
across the world are facing hindrances inspite of globalization.It is important and necessary that 

women to be a part of skill development. Women in India are now involved and succeeded in various 

areas like business, education, art and culture, service sector, sports, politics, media, and science and 
technology. Majority of them are still working in the informal sectors due to lack of opportunities to 

be trained. If they are provided the required training and update their skills. It will develop their ability 

& quality to move ahead and be self-dependent. It is true that, training and skill development need to 
be given to develop technical and managerial skills, with more focus on literacy, life skills. The 

government of India has passed the national policy for ‘women empowerment’ –which aims to ensure 

overall development of women within the country. MSDE implemented several initiatives to increase 

women participation in workforce like Long term skill development, Short term skill development. 
RPL, Apprentice training, Special Women centric projects, PMMKK and so on to empower women in 

various aspects. 
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WOMEN AND ENTREPRENEURSHIP 
‘Key competencies for lifelong learning’ present the response to the fast changing economic and social 

conditions, as well as to the global challenge of developing innovative and competitive human capital, 

equally applicable to men and women. Entrepreneurship as a career choice means taking risks but 

offers considerable freedom in decision making. Entrepreneurs need a vital degree of self-efficacy 
They follow certain role models, which are a critical element in the formation of strong self-efficacy 

and an entrepreneurial mind set. The right mix of knowledge, skills and attitudes provides a solid base 

for flexible and adaptable self-realisation and all this together makes successful entrepreneurs. 
According to statistics, women appear to represent a generally more educated part of mankind. Not 

only they possess most higher education degrees, but they are also the fastest growing group, which 

suggests that the gap in educational attainment between men and women will only continue to widen. 
Today, 56% of graduates at master’s level are women. However, academic research indicates a lack of 

self-efficacy among women One of the reasons why women’s entrepreneurial potential is underused 

may be in part because many of them are unaware of having this potential or do not know how to 

apply it to a business activity. Infact one reason why women’s entrepreneurship is underdeveloped 
may well be that women taking on ‘male’ roles are expected to perform as males in these roles. In 

reality, they may be able to flavour entrepreneurial roles with a whole different but equally valuable 

set of qualities that can affect global productivity and competitiveness in quite innovative ways. Thus, 
development of this potential should target attitudes and aim at developing a high degree of tolerance 

in men and women allowing them to accept, endorse and appreciate the value added and the different 

approach to business development. Entrepreneurial learning may – and should - aim at enhancing 

different and mutually complementary qualities in men and women engaged in business activity. 

CHALLENGES FOR WOMEN 

1. Lack of access to lifelong learning education and training opportunities for the development of 

entrepreneurship key competence and business skills; as well as 

2. Lack of business support systems; 

3. Access to capital; 

4. Access to support networks. 

To encourage women entrepreneurship in India various policies and institutional support was provided 

in the following ways. 

EXISTING POLICIES FOR THE PROGRESS AND PROMOTION OF WOMEN 

ENTREPRENEURS IN INDIA 
Women empowerment is a part of inclusive development in India. Any kind of progress is a myth 

without considering all genders including women in the economy. In this connection variety of 

promotional measure are taken in to consideration in India for the promotion of women entrepreneurs 
in India. In order to afford confidence to women enterprises in the mini or small and tiny enterprises 

fragment; numerous proposals have been formulated by government. These proposals are targeted for 

the development of women enterprises in India. Ministry of Human Resource Development and 
Department of Women & Child evelopment have announced the National Policy for the 

Empowerment of Women 2001 for implementation which has prescribed the goals and objectives for 

the empowerment of women. Some of them are as follows: 

 The de-jure and de-facto enjoyment of all human rights and fundamental freedom for women on 

equal basis with men in all spheres — political, economic, social, cultural and civil spheres 

 Equal access to women to health care, quality education at all levels, career and vocational 
guidance, employment, equal remuneration, occupational health and safety, social security and 

public office etc. 

 Strengthening lawful classification intended at eradication of all varieties of discrimination 

against women 
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 Changing societal attitudes and community practices by active participation and involvement of 

both men and women 

 Removal of discrimination and all forms of violence against women 

 Strengthening partnerships with civil society, particularly woman’s society in India 

The Ministry of Small Scale Industries (SSI) Government of India has adopted the cluster approach as 

a key strategy for enhancing the productivity and competitiveness as well as capacity building of small 

women enterprises (including small scale industries and small scale service and business entities) and 

their collectives in the country. Among all the other approaches, this approach facilitates substantial 
economies of scale in terms of deployment for effective implementation for women empowerment and 

additional sustainable domino effects in the medium to long tenure ventures. 

Indira Mahila Yojana (IMY) 
The implementation of Indira Mahila Yojana at the Anganawadi level and association of other groups 

under the adult literacy programme, health programme would serve as grass root level woman’s 

organizations for needbased interactions. It has been proved by several experiments in different parts 
of the country. The IMY become a very strong intermediary for accessing information and also for 

bringing about attitudinal changes on issues of communities concerned. The IMY has become strong 

mechanism for empowering women with information, knowledge and resources. 

Woman’s Component Plan (WCP) 
The proposal of Woman’s Component Plan had entered the planning procedure in the Seventh Plan for 

the empowerment of women. However, the Ninth Five Year Plan (1997-2002) marked a significant 

progress in this regard. The notion of Woman’s Component Plan (WCP), was adopted in the Ninth 
Plan, earmarked a clear unconditional minimum quantum of funds or benefits for women in the 

schemes run by all Ministries or Departments that were perceived to be ‘Women related’ and thereby 

recognized that prioritizing financial resources for programmes/schemes for women, is critical for 

woman’s empowerment. 

Technology Development & Utilization Programme for Women (TDUPW) 

The main objectives of the technology development & utilization programme for women are 

promoting the adoption of new technologies by women, awareness creation, training of women on 
technology related issues, promoting technological up gradation of tiny, small and medium enterprises 

run by women entrepreneurs, organizing demonstration programmes for the benefit of women, design 

and growth of products and other technical processes which are beneficial to women 

Schemes of Consortium of Women Entrepreneurs of India (CWEI) 

Consortium of Women Entrepreneurs of India helps in achieving Ecommerce (Electronic Commerce) 

by its global information transformation system and with its web portal. E-commerce refers to the 

buying and selling of products and services online. CWEI having the power of using digital 
information to understand the needs and preferences of consumers and partners, institutions, voluntary 

organization and self enterprises and to thereby customizes products and services to suit the 

requirement of the consumers through E-commerce buying and selling of products and services can be 

done quickly, through the internet 

Micro and Small Enterprises Cluster Development Programme (MSE-CDP) 

A cluster is defined as a group of enterprises, normally 20 or more,producing similar products or 
services. Cluster development programme being implemented envisages diagnostic study of identified 

clusters of traditional skill-based Micro and Small Enterprises. It is to identify appropriate 

technologies and their providers and to facilitate the adoption of available technology in attaining the 

unambiguous requirements of the eventual customer 

Supports to Training and Employment Programme for Women (STEP) 

The programme of support to training and employment programme for women, launched in 1986, 

advocates the objective of extending training for up gradation of skills and sustainable employment for 
women through a variety of actions oriented projects which employ women in large numbers. The 
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scheme covers eight traditional sectors of employment, viz., agriculture, small animal husbandry, 
dairying, fisheries, handlooms, handicrafts, Khadi and village industries and sericulture. Two or more 

sectors, namely, social forestry and waste land growth have been added later 

The Federation of Indian Women Entrepreneurs (FIWE) 

The National Alliance of Young Entrepreneurs (NAYE) woman’s wing is known as the federation of 
Indian women entrepreneur.The main objectives of Federation of Indian Women Entrepreneurs are to 

provide training facilities in export marketing and management, domestic marketing, quality control 

and standardization, management of enterprises, laws, regulations, procedures and systems for running 
a small and medium sized enterprise and sustaining its growth, etc. To facilitate enterprise-to 

enterprise co-operation within the country and with small and medium enterprises and women 

entrepreneur counterparts in countries of the world, having members and associates of World 
Association of Small and Medium Enterprises (WASME), with which FIWE is affiliated and so on.. 

Federation of Indian woman entrepreneur is an assortment of districts and states are associated to it. 

The main objectives of Federation are as follows: 

 To facilitate participation in international and regional exhibitions, buyers-sellers meet, trade fairs, 

seminars and symposia, to help women entrepreneurs to get greater exposure to regional and global 

business environment and opportunities. 

 To effectively articulate the problems and constraints faced by women entrepreneurs to get greater 

exposure to regional and global business environment and opportunities. 

 To strengthen affiliated associations of women entrepreneurs by providing to them the package of 

services including information, contacts, training facilities and other related supporting measures. To 

bring out a quarterly newsletter, to educate and inform women entrepreneurs on business 

opportunities, management and exchange of experience and expertise. 

 To enhance access to term loan and working capital. 

 To enhance access to term loan and working capital. 

Other Institutional Support 
Women have always played an important role in socio economic development of the society since 

ancient times. They enjoy a special status in the society because of their entrepreneurial desire & 

ability, hard working nature and matrilineal society in some areas of the region. Moreover, women 
enjoy a comparatively higher status in society because of the liberal social outlook. They contribute 

significantly to the development of the society. In this connection numerous supplementary 

institutions have moved forward to provide hand to woman enterprisers. 

Marketing Organization of Women Entrepreneurs (MOOWES) 
The main objective of MOOWES is to help micro level women entrepreneurs in marketing their 

products and to motivate and train aspiring women to become entrepreneurs and economically 

independent by conducting exhibitions and sale of women capitalist yields and through seminars, 

workshops, training. 

FCCI is an all India forum for women with headquarters in New Delhi and 7 divisions throughout 

India representing over 1800 members. Its members include entrepreneurs, executives and leaders in 
Non-Governmental Organizations. The primary objective of FCCI is to promote entrepreneurship and 

professional excellence in women. 

Women Development Cell (WDC) 

A “Woman’s Development Cell” was launched with an objective tocreate awareness among the girls 
and the women staff, apart from maintaining congenial working environment for all the women 

employees and students. 
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Entrepreneurship Development Institute of India (EDII) 
The Entrepreneurship Development Institute of India (EDI), an autonomous body and not-for-profit 

institution, set up in 1983, is sponsored by apex financial institutions, namely the IDBI Bank Ltd, IFCI 

Ltd. ICICI Ltd and State Bank of India (SBI). The Institute is registered under the Societies 

Registration Act 1860 and the Public Trust Act 1950. The Government of Gujarat pledged twenty-
three acres of land on which stands the majestic and sprawling EDI campus. EDI as a member of the 

Network will have interactive access to information on other 123 member institutions via Internet. 

EDI will also be invited to collaborate with ESCAP in the development and delivery of a series of 

ESCAP HRD courses to train social development personnel working 

to alleviate poverty in the region. Further, EDI as a member will also be invited to nominate their 

personnel to participate in a series of ESCAP HRD courses for poverty alleviation, starting in 1998, 
National Institute of Small Industries and Extension Training (NISIET), Indian Council of Women 

Entrepreneurs (ICWE), Government Grants, Financial Institutions (Banks) to Support Women 

Entrepreneurship in India, Canara Bank’s Can Mahila Scheme, Central Bank of India ‘Cent Kalyani’ 

Karur Vysya Bank, UCO Bank’s Nari Sakthi scheme, United Nari Samman Yojana, Vijaya Bank’s 
(ARWIND), Stree Shakti Package by SBI etc are providing support to the women entrepreneurs in 

India. 

INITIATIVES UNDERTAKEN BY SKILL INDIA MISSION 
Ministry of Skill Development and Entrepreneurship has undertaken several initiatives to achieve 

women empowerment through skill development since its inception. Increase of women participation 

in workforce can give further boost to country's economy and 'Skill India Mission' is committed to 

facilitate this through equipping women with market relevant skills and leading them to a path of self-

sufficiency through entrepreneurship. 

Several initiatives have been undertaken to facilitate skill development among women and spur 

entrepreneurship including long Term Skill Development Training via Industrial Training 
Institutes(ITIs). Through a wide network of 15,042 ITIs, spanning the country, over 22.82 lakh 

candidates have been enrolled (in the trades of one year and two-year duration) and special focus is 

laid on enrollment of women. There is nearly 97 per cent increase in admissions in 2018 as compared 
to 2014 to reach 173,105 women trainees from 87,799.As many as 18 National Skill Training 

Institutes (for Women) are imparting skill training exclusively for women. Further, exclusive batches 

to provide basic/ theoretical training to women have been started under National Apprenticeship 

Promotion Scheme (NAPS) in all Centrally Funded Institutes (CFIs). 

The NSTIs(W) organised NCVT approved skill training programmes under Craftsmen Training 

Scheme and Craft Instructors’ Training Scheme in several areas such as Office Management, 

Electronics, Fashion Design & Technology, Computer Aided Embroidery & Designing etc.  
The ministry is also seeing active participation from women in new age job roles aligned to Industry 

4.0 like those in Artificial Intelligence, 3D printing, Data Analytics etc and also across in skills like 

welding, automobile mechanics etc. 

Conclusion 

Gandhi cherished that the woman is prepared to learn from others, seek help from experts if it means 

adding value to her goals. She is sanguine and is more willing to take jeopardy. A successful woman 

entrepreneur uses common sense to make sound judgments when encountering everyday situations. 
This is gleaned from past experience and knowledge acquired over the years. The ability to explore 

uncharted territories and take bold decisions is the hallmark of a successful woman entrepreneur. A 

successful woman usually loves what she does. She is extremely passionate about her tasks and 
activities. Her high energy levels motivate her to contribute immensely towards building, establishing 

and maintaining a thriving business. A successful woman entrepreneur keeps abreast of changes, as 

she is fully aware of the importance of evolving changes. She is ahead of her competitors and thrives 

on changes. She adapts her business to changes in technology or service expectations of her clients. 

She is curious, interested to learn and accommodative to innovations. 
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ABSTRACT 

Women participation and empowerment are key women's rights to enabling women  to have power 
over their lives and set forth impact in the public eye. Women regularly face segregation and sex 

disparities, with certain women countering various separation and rejection in light of elements, for 

example, foundation or station. This paper depends on job of ability India and creating aptitudes 
through professional preparing alongside different estimates, for example, Pradhan Mantri Kaushal 

Vikas Yojna, National Skills Development Corporation, National Skills Development Mission 

guaranteeing ladies strengthening. Legislature of India has taken various activities in the field of 
ability improvement and business. For example, preparing of mentors, Vocational Training for young 

ladies is being directed by Advanced Training Institutes and Regional Vocational Training Institutes 

run by the Ministry Skills improvement is a key to improve family efficiency, employability and pay 

acquiring open doors for ladies and furthermore for upgrading feasible rustic turn of events and 
jobs.This research paper covers need and importance of women empowerment in India. The schemes 

launched by Indian Government significantly help to strengthened women empowerment. 

Keywords: Women Empowerment, skill Development, Vocational Training, 

INTRODUCTION 
Women assume a significant job in the improvement of a family and society. From most recent couple 

of decades, they have been effectively taking an interest in different monetary and social exercises, yet 
their endeavours stay unrecognized. In this male-ruling society, they are still exposed to separation in 

the social, monetary and instructive field. Ladies are dealing with their families as well as assuming a 

significant job in the advancement of whole society. Making women aware of their rights and creating 

trust in them – is a focal issue. Ladies Empowerment implies giving them opportunity or capacity to 
live the manner in which they need. It permits them to recognize their aptitudes, information and 

capacities to settle on their own choices. It is a dynamic and development process for ladies which 

incorporates mindfulness, accomplishment and completion of aptitudes. For the financial improvement 
of any general public, ladies strengthening are basic. It is significant for ladies to distinguish 

themselves with self-assurance and regard. The primary part of strengthening is to invigorate a feeling 

of inner to them - to control their lives. The ability India assumes essential job in guaranteeing ladies 

strengthening by making mindfulness among ladies through propelling new plans for giving aptitudes 
that empowers ladies to act naturally reliant and certain. Abilities advancement is a key to progress 

which improves profitability, employability and acquiring openings. It is the scaffold among 

employment and workforce. Today, it is considered as a significant and imperative apparatus for ladies 
strengthening. Indian ladies face most of hindrances to getting to aptitudes and gainful business. An 

enormous exertion is expected to make a talented workforce for making a financial flourishing. The 

point of aptitude advancement, if there should be an occurrence of ladies, isn't just setting them up for 
occupations; yet in addition, to support their presentation by improving the nature of work where they 

are included. 

OBJECTIVES OF THE STUDY 

1. To study the role of skill India in women empowerment. 

mailto:shivangisingh5552@gmail.com
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2. To discuss various women empowerment schemes launched by government under skill India 

initiative. 

WOMEN EMPOWERMENT 

Women's empowerment is the way toward engaging women. Empowerment can be characterized from 

various perspectives, nonetheless, when discussing ladies' strengthening, strengthening implies 
tolerating and permitting individuals (women) who are outwardly of the dynamic procedure into it. 

women empowerment is the most significant point to be noted for the general improvement of a 

nation. Numerous individuals imagine that the times of lady battling for rights are finished however 
those individuals aren't right since 1 out of each 3 ladies has been explicitly annoyed or heckled out in 

the open by irregular men they don't have a clue. Consistently ladies are put down and advised 

acceptable behavior and that they were requesting it on the off chance that you wear that causing lady 

to feel that it is their issue, it isn't. Numerous famous people are supportive of young lady influence: 

For example-Liza Koshy and Lilly Singh (who has her own late night appear and has won numerous 

honors and furthermore fund-raised for girllove and different foundations) "This places a solid 

accentuation on cooperation in political structures and formal dynamic and, in the financial circle, on 

the capacity to acquire a pay that empowers investment in monetary dynamic." 

 

NEED OF WOMEN EMPOWERMENT 

Women empowerment is one of the biggest tools for ‘effective development’ of any country. It means 

freedom of women from the vicious circle of social, political, economic and gender-based 
discrimination. The basic need for empowering women is to impart the required skills and abilities in 

order to shape up their overall personality & raise their status within the society. 

 Education: Lack of training among the senior age. In the event that you have ever truly watched 

the circumstances around society, you will locate that a large portion of the individuals of the 
more seasoned age are as yet not tolerating the ebb and flow truth of ladies. They are not prepared 

to adjust that ladies are advancing beyond men. What's more, along these lines, ladies can't crush 

them and speak loudly for what they merit. For this, we need to instruct them and run a 
mindfulness battle about the current situation of the general public. Absence of instruction is the 

central point behind the insufficiency of ladies' strengthening. 

 Lifestyle: We all are living extravagant lives in which we are having acceptable to eat, better to 

wear and best to flaunt to society. We as a whole are searching for a luxurious way of life to 

fabricate a realm of dreams and some way or another, we are accomplishing it. Yet, in this rich 
living, we as a whole are as yet following the more seasoned occasion’s legends that ladies are 

just made for family works and they can't crush men as far as progress. 

 Change in Mentality: We are contending with different nations who are carrying on with a 

superior way of life in money related terms. We as a whole either need to beat them or resemble 
them. Be that as it may, we don't follow their mindset, on account of which they are a solitary 
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stride in front of us. We have to take moment strategies to change our mindset. Following similar 

customs from prior occasions can't improve you. 

 Government Initiatives: The legislature should take activities to advance ladies strengthening. 

What's more, we can't deny reality that the administration is really taking exacting activities 

towards this significant issue. There is a bounty of crusades running which individuals are now 

monitoring. 

 Mentor Guidance: Mentor direction is the best and proficient factor to change the attitude of 
individuals. The majority of the young ladies are as yet not prepared to acknowledge the way that 

they can accomplish substantially more than they merit. They despite everything are following 

their parent's direction yet they have to change their attitude. They need appropriate direction 

from older folks. 

ROLE OF SKILL INDIA IN WOMEN EMPOWERMENT: Skill India plays a vital role in 

ensuring women empowerment. It enables Indian women to fight for their own rights and identity. It 
helps to make women independent economically, socially, physically, mentally and leads to overall 

development of women and makes them actively engage in decision making process. 

 Creates employment opportunities: There are lots of small and cottage industries were 

developed under various schemes and creates lots of employment avenues for women to work 

and also provides vocational training to women to get practical knowledge about their job. 

 Economic independency: skill India helps women  to earn their livelihood and makes them 
economically independent that leads to upliftment in living standard of women in India and with 

this they need not to tolerate any kind of dominance and disrespect in their family. 

 Improvement in lifestyle: skill India aims at imparting education, vocational training and also 

creates awareness about changing scenario in lifestyle of society and makes them capable to 

change accordingly. 

 Better social status: skill India also informs women about various rights and laws that are 

framed for the betterment of women. the norms and regulations help to provide equal rights to the 

women and they can raise their voice against exploitation and domestic violence. 

 Schemes for women entrepreneurs: under skill India programme, lots of schemes have been 
launched for supporting and guiding women entrepreneurs and Govt. also provides huge 

concessions and inceptives for promotion of women entrepreneurs in India. 

Schemes launched under Skill India for Women Empowerment: Ministry of Skill Development 

and Entrepreneurship (MSDE) have been implementing several initiatives to achieve women 
empowerment through skill development. To increase the women participation in workforce, Skill 

India Mission aims to empower women with 10 initiatives in skill development and entrepreneurship. 

Following initiatives are launched to facilitate skill development among women and spur 

entrepreneurship: 

 Long Term Skill Development Training via Industrial Training Institutes (ITIs): Through a 

wide system of 15,042 ITIs, spreading over the nation, over 22.82 lakh up-and-comers have been 

tried out (the exchanges of one year and two-year span) and extraordinary spotlight is laid on 

enrolment of ladies. There is about 97% expansion in confirmations in 2018 when contrasted with 
2014 to arrive at 173,105 ladies students from 87,799.We are likewise observing dynamic interest 

from ladies in new age work jobs adjusted to Industry 4.0 like those in Artificial Intelligence, 3D 

printing, Data Analytics and so forth and furthermore across in abilities like welding, vehicle 

mechanics and so on. 

 Short Term Skill Development Training: The flagship program of the Ministry, Pradhan 

Mantri Kaushal Vikas Yojana strives to promote increased participation of women in the 

workforce through appropriate skilling and gender mainstreaming of skills. Near half of the 
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applicants enlisted and prepared under PMKVY are ladies; out of the absolute 56 lakh up-and-
comers who have profited by the plan. The endeavors are made to consistently overhaul work 

jobs considering market request and are conscious of industry prerequisites for female experts. 

Projects under the Skill India Mission are intended to not just train ladies in significant aptitudes 

that are looked for by managers, they are additionally touchy to their requirements by giving safe 
vehicle, adaptable calendars and childcare support. While ladies command areas, for example, 

Apparel, Beauty and Wellness and Healthcare, there is huge nearness in non-customary jobs, for 

example, those in Electronics and Hardware, with countless female enrolments (1.03 lakh) under 

the Field Technician – Computing and Peripherals work job in this division. 

 

 Recognition of Prior Learning (RPL): Under the Recognition of Prior Learning (RPL)in excess 

of 4 lakh women competitors have been situated in various aptitude regions, perceiving their 
current abilities through a conventional authentication and giving them a way to acquire better 

job. 

 Apprenticeship Training: The complete changes that have been made to the Apprenticeship Act 

1961 has opened up open doors for disciples in the administration division. Ability India through 

NSDC, is leading centered test case program with UNDP and Society of Development 
Alternatives (DA), to profit in excess of 50,000 ladies in 7 states/UTs over a term of 15 months. 

To additionally advance Apprenticeship preparing, Directorate General of Training, a wing under 

MSDE, is embraced sexual orientation study to decide limitations for ladies in taking part in ITI 

and Apprenticeship preparing and their change into the work showcase. 

 Policy Interventions: The National Skill Development and Policy centers around comprehensive 

ability improvement with the target of expanded ladies support for better monetary efficiency. To 

accomplish this, accentuation has been laid on making extra framework both for preparing and 
apprenticeship for ladies; adaptable preparing conveyance components such portable preparing 

units, adaptable evening clusters alongside on nearby need-based preparing to suit ladies; and 

guaranteeing safe and sexual orientation touchy preparing condition, work of ladies mentors, 

value in compensation, and grumbling redressal instrument. The ability hole reports have likewise 
distinguished segments which are probably going to have a higher level of ladies in the 

workforce. Other than these, the Common Norms affirmed by Ministry for different expertise 

advancement programs offer extraordinary help for ladies competitors, for example, arrangement 
of boarding and housing offices; repayment of transportation cost for non-private preparing 

projects and post situation allowances to empower new learners to settle. 

 Special Women-Centric Projects: NSDC, through its training partners such as Mann Deshi 

Foundation, Shri MahilaSewaSahkari Bank Limited and Sri Sarada Math RasikBhita are working 
exclusively on skill development of women, especially in rural areas. The training constitutes 

imparting digital, accounting and entrepreneurial skills so as to facilitate the possibility of setting 

up their own business. NSDC as a team with the Ministry of Drinking Water and Sanitation is 

additionally driving aptitude improvement of laborers for Swachh Bharat Mission and has jobs, 
for example, artisan preparing for twin pit latrines and gobar gas (bio fuel), which has seen 

empowering support from women. 
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 Partnerships with Private & Non-Government Organizations to boost skill development: A 
portion of the community endeavors with private players incorporate associations, for example, 

Airbnb to help homestay benefits by giving preparing in cordiality and the travel industry parts. 

Under a PMKVY venture, Amrita Vishwa Vidyapeetham is focusing on remote towns to cultivate 
ladies strengthening through ability advancement and production of word related chances. The 

task is engaged towards defenseless and underestimated gatherings and innate populace. With 

over half cooperation from ladies, the undertaking has been actualized in Chhattisgarh, Odisha, 

Jharkhand, Kerala and Tamil Nadu. Organization with HumaraBachpan Trust in Odisha means to 
give business and enterprise chances to around 1500 ladies having a place with the financially 

impeded areas. Association with Industree Crafts Foundation, an arrangement of maker bunch 

organizations is helping in preparing and supporting ladies focused to profit 1500 ladies in 
Karnataka. Organization with YouthnetHome Stay Project in North East (Nagaland and 

Arunachal Pradesh) is improving the nature of homestays and giving a wellspring of salary to 200 

occupants. 

 Projects in Pradhan Mantri Mahila Kaushal Kendra (PMMKK): Recently, in excess of 6000 

preparing targets have been allotted to prepare ladies in 4 PMMKKs. The crèche office is 
likewise accessible at these focuses in order to encourage the new moms to take up aptitude 

preparing. Trainings are being led for Self Employed Tailor, Beauty Therapist, Customer Care 

Executive, Hair Stylist, Yoga Trainer and so on. 

 

 Future jobs and industry-oriented courses: Aligned to NSQF, there are almost 450 
employment jobs which are concentrated towards expertise preparing of ladies. Expertise India is 

empowering investment of ladies in new-age work jobs adjusted to Industry 4.0, for example, 

Artificial Intelligence, 3D printing, Data Analytics and so on and has seen expanded interest of 

ladies in hard aptitudes like welding, vehicle mechanics and so on. Our projects have started 
enthusiasm for little youngsters to prepare themselves in aptitudes for work jobs in offbeat and 
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new-age territories like CNC mechanics, man-made brainpower, cybersecurity, that are in 
accordance with the fate of employments. For example, In the previous two years alone, upwards 

of 892 females were prepared as computerization experts while around 500 were prepared as 

CNC Operators. Expertise India has likewise joined forces with worldwide industry pioneers like 

SAP, Adobe, IBM to make ability improvement programs adjusted to the requirements of 

Industry 4.0. 

 Entrepreneurial Initiatives: MSDE is resolved to encourage development of ladies business 

people in the nation. NIESBUD under the MSDE has structured Entrepreneurship Development 
Programs for the rustic ladies with the goal to teach innovative qualities, demeanor and 

inspiration among the Rural ladies to take up difficulties to set up an undertaking/Group 

Enterprises. The Livelihood Business Incubation (LB I) approach is likewise used to advance 
lady business visionaries by the Institute. Through National Entrepreneurship Awards, we 

perceived enterprising excursions of ladies well beyond the three honors uniquely focused at 

them. Out of 33 organizations which got grants, 12 were exclusively claimed by ladies and in 

another two a lady was a fellow benefactor. 

CONCLUSION 

Women play an imperative role in making a country dynamic and guide it towards improvement. They 

are basic assets of an enthusiastic humankind required for national improvement, so in the event that 
we need to see a brilliant eventual fate of ladies in our nation, offering training to them must be a pre-

occupation Empowerment implies moving from a feeble situation to execute a force.The Indian 

Government initiative skill India aims at imparting skills among Indian Women and make them 

capable to be self-dependent. There are various schemes have been passed that helps to impart various 

vocational and employment skills specially for development of women in India. 

REFERENCES 
 https://en.wikipedia.org/wiki/Women%27s_empowerment 

 https://www.nationalskillsnetwork.in/skill-india-women-initiatives/ 

 https://www.ijarnd.com/manuscripts/v3i1/V3I1-1140.pdf 

 https://www.quora.com/What-are-the-five-necessary-steps-for-Women-Empowermen 

 https://www.myresearchjournals.com/index.php/SMSJEI/article/viewFile/4832/4410 

 https://www.sciencedirect.com/science/article/pii/S0277539517301000 

https://en.wikipedia.org/wiki/Women%27s_empowerment
https://www.nationalskillsnetwork.in/skill-india-women-initiatives/
https://www.ijarnd.com/manuscripts/v3i1/V3I1-1140.pdf
https://www.quora.com/What-are-the-five-necessary-steps-for-Women-Empowermen
https://www.myresearchjournals.com/index.php/SMSJEI/article/viewFile/4832/4410
https://www.sciencedirect.com/science/article/pii/S0277539517301000


 

 

72 

Dr. Rohit Bansal                                                                              SKILL INDIA: A Catalyst to Nation Building 

 

ISBN: 978-81-946373-4-9 

Women Empowerment and Economic Development 

Schemes through Skill India 

S. Kannadhasan 

Assistant Professor, Cheran College of Engineering, Department of Electronics and Communication 

Engineering, Karur, Tamilnadu 

Email ID: kannadhasan.ece@gmail.com 

ABSTRACT 

National Skill Development Initiative will empower all individuals through improved skills, 

knowledge, nationally and internationally recognized qualifications to gain access to decent 
employment and ensure India’s competitiveness in the global market. Hence time has come for women 

empowerment to remove barriers and gender discrepancies for developing their confidence and 

motivate them to acquire requisite skill. The critical part of education is to empower women through 
skill development. Though Central Government has initiated certain schemes for skill development of 

women. In view of this therefore, this paper examines different skill acquisition programmes 

established by past and present administrations in the country to ensure youth empowerment. 

Keywords: - Women Empowerment, Skill Development Programme, Schemes 

I. INTRODUCTION 

The Deputy Chairman, Planning Commission, Chairperson of the National Manufacturing 

Competitiveness Council, Chairperson of the National Skill Development Corporation and 6 experts in 
the area of skill development are other members. The Ministers for Human Resource Development, 

Finance, Industries, Rural Development, Housing and Urban Poverty Alleviation, Labour and 

Employment and Micro Small & Medium Enterprises are member Chairperson/Chief Executive 
Officer of the National Skill Development Corporation, Secretaries of four States by rotation, for a 

period of two years, and three distinguished Academicians/Subject. 

The study also made recommendations such as the establishment of skill acquisition centres in every 

nook and cranny of the country to make the programme accessible to the youths, the recruitment of 
competent and experienced craftsmen and women as instructors to make these programmes more 

viable and the streamline of the skill acquisition programmes to make them effective for the benefits 

of the unemployed youths in the country among others. Secretaries of Ministries of Human Resource 
Development, Labour and Employment, Rural Development, Housing and Urban Poverty Alleviation 

and Finance are members. A National Skill Development Co-ordination Board has been set up under 

the Chairmanship of Deputy Chairman, Planning Commission. 

II. NATIONAL POLICY ON SKILL DEVELOPMENT 

The coverage of the National Policy on Skill Development includes the following: 

 Institution-based skill development including ITIs/ITCs/vocational schools/technical schools/ 

polytechnics/ professional colleges, etc. 

 Learning initiatives of sectoral skill development organised by different ministries/departments. 

 Formal and informal apprenticeships and other types of training by enterprises 

 Training for self-employment/entrepreneurial development 

 Adult learning, retraining of retired or retiring employees and lifelong learning 

 Non-formal training including training by civil society organizations 

 E-learning, web-based learning and distance learning. 
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III. SKILL DEVELOPMENT 
Skill Development Initiative needs considerable amount of expansion of capacity and innovative 

delivery approaches and Public Private Partnerships.  Skill development centres at village and block 

level will be promoted to provide skill development opportunity as well as to act as one-stop kiosks 

with information on the local labour market/employment, vocational learning opportunities and 
support schemes. The expansion of public training institutions will be promoted, particularly, in rural, 

border, hilly and difficult areas, where the private sector may find it difficult to invest. 

Panchayats, municipalities and other local bodies will be involved in skill development and 

employment generation at the local level in collaboration with SHGs, cooperatives and NGOs. 

Equal access to skill development is essential for all social groups particularly women and 

disadvantaged section of society, to help them in securing decent employment and moving out of 

poverty. 

While enhancing the opportunity of skill development for all, entry assessments will be deployed to 

channelize people with different profiles and needs into appropriate skill development programmes. 

IV. WOMEN SKILL DEVELOPMENT 
Women face a multitude of barriers in accessing skills and productive employment, remaining on the 

job due to effect of globalization or otherwise and advancing to higher level jobs, as well as returning 

to the labour market after a period of absence spent, for example, in raising children. The Women’s 
Vocational Training Programme will be expanded and the institutional network providing training 

facilities exclusively for women, so that they can obtain skills with high wage and self-employment 

potential will be greatly expanded. Proactive measures that overcome barriers and facilitate 

participation, such as hostels for women, scholarships, transport, training materials and loans, will be 

made available on a large scale. 

The outreach and quality of skill development in rural areas will be improved so as to enable rural 

workers to acquire and upgrade technologies; improve linkages to value chains; increase agricultural 
production; expand access to market and engage in off-farm activities which can generate 

supplemental income.  Skill development in rural areas contributes to improve productivity and 

working conditions in the agricultural sector while at the same time enabling rural workers, 
particularly young people, to access emerging employment opportunities beyond the agricultural 

sector. Infrastructure and programmes for skill development are particularly scarce in rural and 

difficult areas and thus the problem of access to training is most acute in these areas. 

Facilitated by the district offices and panchayats, these skill development centres will play a pivotal 
role in identifying local employment opportunities and providing, or organizing, adequate training and 

post-training support according to the specific needs of local areas. In the 20th century we saw many 

examples of political empowerment in different countries in the world led by people such as Mahatma 
Gandhi, Martin Luther King, and Nelson Mandela. It took about twenty five years for the United 

Nations to proclaim the year 2001 as the International Year for Women’s Empowerment’ after 

declaring the Women’s Decade in 1975. Since the origin of the United Nations Organization, the issue 
of women’s development has attracted the attention from the scholars worldwide, and the concept has 

come in the political agenda of a large number of countries. Empowerment seems to be a modern idea 

that would not have been possible 200 years ago when the idea of democracy and government of the 

people, for the people, by the people was something to fight and die. 

V. SKILL DEVELOPMENT SCHEMS 

Skill development opportunities for minority groups will be expanded, particularly in Minority 

Concentrated Areas (MCAs). 

Promote access of the poor to educational and skill development.  Existing schemes benefiting these 

groups will be reviewed, strengthened and made more effective. Efforts will be made to mobilize 

capabilities and expertise of civil society organizations. 
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Formalization of non-formal skill acquisition and transfer will also be promoted in traditional art and 
craft sectors. This Policy aims at mitigating the impact of these economic barriers at different stages, 

as well as actively opportunities through specially designed schemes and measures. 

Such measures as special coaching for competing in admission tests, provision of non-formal skill 

development opportunities and the expanded provision of scholarships, books and soft-loans will be 

developed and implemented. 

Table 1. Women Empowerment Programmes 

Women Empowerment 

Programmes 

Year of 

Commencement 

Objectives 

Beti Bachao Beti Padhao 

Scheme 

22 January, 2015 To provide education to girls' and their 

welfare. To prevent the violation in the interest 

of girls. To celebrate the birth of a girl child. 

One Stop Centre Scheme 1st April, 2015 1. It is a Centrally Sponsored Scheme. Its aim 

is to set up One Stop Centres (OSC) which is 

to be funded from the Nirbhaya Fund. 

2. To provide support and assistance to women 
affected by violence at private or at any public 

place, irrespective of caste, class, religion, 

region, sexual orientation or marital status. 

Women Helpline Scheme 1st April, 2015 To provide 24 hour emergency and non-

emergency response to women affected by 

violence including sexual offences and 

harassment both in public and private sphere, 

including e family, community, workplace, etc. 

UJJAWALA : A 

Comprehensive Scheme for 

Prevention of trafficking 

and Rescue, Rehabilitation 

and Re-integration of 

Victims of Trafficking and 

Commercial Sexual 

Exploitation 

December 2007 For the prevention of trafficking and providing 

support for rescue, rehabilitation, reintegration 
and repatriation of women and child victims of 

trafficking for commercial sexual exploitation 

in India. The Scheme is being implemented 

mainly through NGOs to provide direct aid and 

benefit to the victims of trafficking. 

Working Women Hostel Introduced in 
1972-73 and after 

amendment re-

launched on 6th 

April, 2017 

To promote availability of safe and 
conveniently located accommodation for 

working women, with day care facility for 

their children, wherever possible, in urban, 

semi urban, or even rural areas where 

employment opportunities for women exist. 

Rajiv Gandhi National 

Creche Scheme for the 

Children of Working 

Mothers 

The programme 

was recast by the 
Government of 

India in 2006 

1. To provide day-care facilities for children (6 

months to 6 years) of working mothers in the 

community. 

2. To improve nutrition and health status of 

children. 

3. To promote physical, cognitive, social and 

emotional development of children. 

4. To educate and empower parents /caregivers 

for better childcare. 
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SWADHAR Scheme (A 

Scheme for Women in 

Difficult Circumstances) 

2002 For providing holistic and integrated services 

to women in difficult circumstances and 
without any family, social and economic 

support, such as  destitute widows deserted by 

their family in religious places like Vrindhaban 
and Kashi, women prisoners released from 

jails; women survivors of natural disasters who 

have been rendered homeless, trafficked 
women/girls rescued or runaway from 

brothels, women victims of terrorist violence 

without any means for survival, mentally 

challenged women and women with 

HIV/AIDS deserted by their family, etc. 

Support to Training and 

Employment Programme 

for Women (STEP) 

The Ministry has 

been 
administering 

STEP Scheme 

since 1986-87 as 

a ‘Central Sector 
Scheme’. It was 

revised in 

December, 2014 

To provide skills that give employability to 

women, to provide competencies and skill that 
enable women to become self-employed/ 

entrepreneurs. 

Nari Shakti Puraskar 1999 To recognise women who have exceeded 

expectations to challenge the status quo and 

make a lasting contribution to women’s 

empowerment. 

Women Empowerment and 

Livelihood Programme in 

Mid-Gangetic Plains- 

'Priyadarshini' 

Pilot Project It focuses on Women empowerment and 

Livelihood in Mid-Gangetic Plains. It also 

empower to address their political, legal, 

health problems. 

Mahila E-Haat 7th March, 2016 It will help women to make financial and 

economic choices which will enable them to be 

a part of ‘Make in India’ and ‘Stand Up India’ 

initiatives. 

Rashtriya Mahila Kosh 

(RMK) is also known as the 

National Credit Fund for 

Women (NCFW) 

1993 It caters to the credit needs of the poor and 

asset-less women in the informal sector. 

Central Social Welfare 

Board (CSWB) 

1953 To promote social welfare activities and 

implementing welfare programmes for women 

and children through voluntary organisations. 

Development of Women 

and Children in Rural 

Areas (DWCRA) 

1982-83 To improve the socio-economic status of the 

poor women in 
the rural areas through creation of groups of 

women for income-generating activities on a 

self-sustaining 

basis. 
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VI. WOMEN EMPOWERMENT 
With this background, it is important to ensure women empowerment through skill development in the 

development programmes and thereby strive to have a conducing atmosphere for their effective 

participation. The aim of skill development, particularly in case of women, is not merely to prepare 

them for jobs, but also to improve the performance of women workers by enhancing the quality of 
work in which they are engaged. There are few major challenges, which need to be addressed for 

building a conducive ecosystem, of skill development for the women workforce. 

Women are seriously underrepresented in many occupations, thus, policies are needed to fight 
exclusions in the labour market by reducing the incidence of discriminatory practices. Since girls and 

women represent 60% of the world population, enabling them to participate in their local economics 

help broaden the employment pool. Many private sector actors have placed working with women as 
core objective of their business and corporate social responsibilities. Increasing literacy rate among 

women helps in better development of children. 

Women’s economic empowerment is highly connected with poverty reduction as women are drivers 

of the social and economic well being of their families. The concept of woman’s empowerment 
appears to be the outcome of several important critics and debates generated by the women’s 

movement throughout the world and particularly by the Third World feminists. Women Empowerment 

is deeply rooted in the globally determined and accepted goals of equality, development and peace for 
all. Economic activities wage discrimination between male & female workers should be removed For 

women empowerment there are some training institute to input skill like communication skill, 

entrepreneurship skill, leadership skill, technology oriented skill etc. As a result female workers in our 

country lose their traditional or acquired skills when they remain unemployed having requisite skill. 
Hence skill development enables women to respond to take opportunities to challenge their traditional 

roles and to change their livelihoods. For example women in forest area have required skill for 

identifying a particular herbal plant for preparing ayurvedic medicine but this skill is not recognised. 

Though the Indian Government endowed franchise to all its citizens irrespective of caste, creed, sex, 

and color immediately after Independence, it was confined mainly in papers while the majority of 

women were essentially powerless until the last decade of previous century. It calls for government, 
political decision makers, NGOs, and other actors to come forward to ensure women’s all round 

development for making India a developed country. Since the second half of the twentieth century, the 

issue of women’s empowerment has gained importance among scholars of universities, and in national 

and international platforms 

Table 2. List of Rural Development Programmes in India 

Rural Development 

Programme 

Year of 

Beginning 

Objective/Description 

Community Development 

Programme (CDP) 

1952 Over-all development of rural areas with people's 
participation. 

Rural Electrification 

Corporation 

1969 Electrification in rural areas 

Accelerated Rural Water 

Supply Programme(ARWSP) 

1972-73 For providing drinking water in villages 

Crash Scheme for Rural 

Employment 

1972-73 For rural employment 

Draught Prone Areas 

Programme (DPAP) 

1973-74 To minimise the adverse effects of drought on 
production of crops and livestock and 

productivity of land, water and human resources 

ultimately leading to drought proofing of the 
affected areas. 

Twenty Point Program 1975 Poverty eradication and raising the standard of 

living. 

National Institution for Rural 1977 Training, investigation and advisory organization 
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Development for rural development 

National Rural Employment 

Programme (NREP) 

1980 To provide profitable employment opportunities 
to the rural poor 

Development of Women and 

Children in Rural Areas 

(DWCRA) 

1982 To provide suitable opportunities of self-

employment to the women belonging to the rural 

families who are living below the poverty line. 

Rural Landless Employment 

Guarantee Programme 

(RLEGP) 

1983 For providing employment to landless farmers 

and labourers 

National Fund for Rural 

Development (NFRD) 

1984 To grant 100% tax rebate to donors and also to 
provide financial assistance for rural 

development projects. 

Council for Advancement of 

People's Actions and Rural 

Technology (CAPART) 

1986 To provide assistance for rural prosperity. 

Service Area Account (SAA) 1988 A new credit policy for rural areas 

Jawahar Rozgar Yojana 1989 For providing employment to rural unemployed. 

Agriculture and Rural Debt 

Relief Scheme (ARDRS) 

1990 To exempt bank loans up to Rs. 10,000 of rural 
artisans and weavers. 

Supply of Improved Toolkits 

to Rural Artisans 

1992 To supply modern toolkits to the rural craftsmen 

except the weavers, tailors, embroiders and 
tobacco labourers who are living below the 

poverty line. 

District Rural Development 

Agency (DRDA) 

1993 To provide financial assistance for rural 

development. 

Mahila Samridhi Yojana 1993 To encourage the rural women to deposit in Post 

Office Saving Account. 

Swarna Jayanti Gram 

Swarozgar Yojana 

1999 For eliminating rural poverty and unemployment 

and promoting self-employment. 

Indira Awaas Yojana 1999 To help construction of new dwelling units as 

well as conversion of unserviceable kutcha 

houses into pucca/semi-pucca by members of 

SC/STs, freed bonded labourers and also non-
SC/ST rural poor below the poverty line by 

extending them grant-in-aid. 

Pradhan Mantri Gramodaya 

Yojana 

2000 To fulfil basic requirements in rural areas. 

Pradhan Mantri Gram Sadak 

Yojana (PMGSY) 

2000 To line all villages with pakka road 

Annapurna Scheme 2000 To ensure food security for all create a 
hunger free India in the next five years and to 

reform and improve the Public Distribution 

System so as to serve the poorest of the poor in 

rural and urban areas. 

Sampoorna Gramin Rozgar 

Yojana 

2001 To provide additional wage employment in the 

rural areas as also food security, along with the 

creation of durable community, social and 

economic infrastructure in rural areas. 

Bharat Nirman Program 2005 Development of Rural Infrastructure including 

six components: irrigation, Water supply, 

Housing, Road, Telephone and Electricity. 
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National Rural Employment 

Guarantee Scheme (NREGA) 

2006 To provide at least 100 days wage employment in 

rural areas. 

National Livelihood Mission 2009-10 To reduce poverty among rural BPL by 

promoting diversified and gainful self-

employment and wage employment opportunities 
which would lead to an appreciable increase in 

income on sustainable basis? 

Pradhanmantri Adarsh Gram 

Yojana (PMAGY) 

2010 Integrated development of scheduled castes 

dominated villages in the country. 

National Rural Livelihood 

Mission 

2011 Scheme is focused on promoting self-

employment and organization of rural poor. The 

basic idea behind this programme is to organize 

the poor into SHG (Self Help Groups) groups and 
make them capable for self-employment. 

National Food Security 

Scheme (National Food 

Security Act) 

2013 Aims to provide subsidized food grains to 

approximately two thirds of India's 1.2 billion 
people. 

VIII. CONCLUSION 

Government of India through its various programs for skill development is providing skill to the youth 

like DDU-GKY imparting skill by reserving seats in vocational training institutions, Stand Up India to 
transform job seekers to job creators especially women and SC/ST and NRLM providing a platform to 

mobilize women in SHGs to raise their voice and upliftment of their family from the clutches of 

poverty. 
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ABSTRACT 
This paper discussed with The Problems  faced by the Cardamom Growers in Tamilnadu in Covid-19 

Lockdown period. Cardamom is the main cash crop in India also it contributes major share in 

domestic and foreign exchange income.   Cardamom was used in cooking by the ancient Greeks, then 
by the Romans, in Middle Ages and even today. Cardamom was taken to Europe from India, by the 

soldier of Alexander the Great. Cardamom is found in most evergreen forests of the Western Ghats of 

South India. This spice has been known from the ancient times and its sweet aroma has been praised 
in Indian literature by Kalidas. It is grown extensively in the hilly regions of South India at elevations 

of 600-1200 meters above MSL in forest lands. It is generally cultivated in the tropical regions of the 

world. Its world’s production is around 35,000 metric tonnes per annum. The largest cardamom 

producing country is Guatemala followed by India and Tanzania. In India, cardamom is cultivated in 
the southern states of Kerala, Karnataka and Tamil Nadu. Kerala accounts for 60% of the cultivation 

followed by Karnataka 32% and Tamil Nadu 8%. In India, the total area under cardamom cultivation 

is estimated to be around 69743hectares. This paper discussed with the Cardamom Cultivating 

farmers recent problems 

Keywords: Covid-19, Lockdown, Agriculture, Cultivators, Entrepreneurs, Indian economy, Marketing, 

Cardamom, development, Business Sector, Costs and Benefits. 

INTRODUCTION 

Agriculture plays a very important role in the economic development of a country. The types of 

agricultural commodities cultivated in our country are various and wide-ranging. Agriculture 

contributes nearly 40 per cent of the national income and offer livelihood to about 70 per cent of the 
population of the country. The marketing of farm products in general tends to be a complex process. 

Cultivation and Marketing of Cardamom. In Covid-19 Lockdown period The Problems  faced by the 

Cardamom Growers in Tamilnadu are very high. The farmers who own lands ranging between one and 
three acres are expecting the Tamil Nadu government to seek the cooperation of Kerala in getting 

permission to reach their farms. 

CARDAMOM CULTIVATION IN TAMIL NADU 
Theni district is in the southern part of Tamil Nadu. This district is surrounded by the Western Ghats, 
with  green stretches of cultivated lands and tea gardens. silk cotton, soft towels, coffee seeds, 

cardamom, mango, are the main produce of the district. Theni district has been formed after 

bifurcation from erstwhile Madurai district. It is mainly a commercial town.  It is also known for   
its big   weekly   market    on   every   sunday. Vaigai dam  and   Kumbakarai  falls  in   Periyakulam  

Taluk, Suruli  falls   in Uthamapalayam  Taluk are  the main  places of attraction  for  tourists. The 

2,889 km2 district lies at the foot of the Western Ghats between 9' 39' and 10' 30' North latitude and 
between 77' 00' and 78' 30' of East Longitude. Climate in the plains, the temperatures range from a 

minimum of 13 °C to a maximum of 39.5 °C. In the hills the temperatures can range from as low as 4-

5 °C to 25 °C. According to 2011 census, Theni district had a population of 1,245,899 with a sex-ratio 

of 991 females for every 1,000 males, much above the national average of 929. The average literacy of 

the district was 69.84%, compared to the national average of 72.99%. 

The cardamom planters of Theni district who own small farms in neighbouring Idukki district of 

Kerala are staring at a bleak future amid the countrywide lockdown. Around 40,000 daily wage 
workers depending on these lands have lost their jobs due to the lockdown and may remain jobless for 

mailto:selvalec@gmail.com
https://en.wikipedia.org/wiki/Western_Ghats
https://en.wikipedia.org/wiki/Celsius
https://en.wikipedia.org/wiki/2011_census_of_India
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months if the plants are not saved during the summer. Several hundred cardamom planters are unable 
to reach their farms to water them and spray pesticides, mandatory every 22 days. The farmers who 

own lands ranging between one and three acres are expecting the Tamil Nadu government to seek the 

cooperation of Kerala in getting permission to reach their farms. But, much to their disappointment, 

the Theni district administration continues to ignore their demands. 

CARDAMOM GROWERS LOSS WILL CONTINUE FOR TWO- THREE YEARS. 

Tamil Nadu is one of the major growers of spices such as chili, pepper and cardamom in India. While 

pepper and cardamom are raised in hilly terrains on Western Ghats, chili is cultivated on semi-arid 
plains of southeastern districts.Cardamom is grown mainly on the Western Ghats in Tamil Nadu’s 

Theni district and Kerala’s Idukki district. Tamil Nadu farmers took cardamom plantations on lease 

from Idukki district, besides owning these estates. Here, more than 1.25 lakh acres are under 
cardamom cultivation and 10,000 farmers raise crop from Issuki’s Vandiperiyaru, Peermedu, 

Devikulam and Udumbancholai taluks.With the state borders closed, the planters and the labourers are 

banned to cross over to save the plants from withering. The government of Kerala has permitted the 

labourers to work in the cardamom plantations with restrictions. Two workers can work in one acre of 
plantation at a time to water and spray pesticides. The planters belonging to Tamil Nadu are expecting 

the same exemption to save their plants. These plants were severely affected during the landslides and 

heavy rains in Kerala during 2018 and were slowly recovering. If the farmers don’t water the plants 
during the summer, the plants will wither down. The cardamom plants take two to three years to grow 

to give yield. So if  don't save the plants now, they won't get any yields in the next couple of years and 

have to invest all again in planting new saplings. 

IDENTIFY THE FARMERS TO REACH THEIR FIELDS 
The novel coronavirus disease (COVID-19) pandemic and the prolonged lockdown have made 

thousands of farmers, labourers and traders feel the pinch of a falling agriculture yield and sale. 

Farmers have been at the receiving end of heavy losses as they are unable to harvest, process and 
transport farm products. Among them, spice growers have been one of the largest hit.The planters are 

well aware of the risk of crossing over to the neighbouring state amid the lockdown. They have 

demanded the district administration to identify the planters and permit them to reach their fields after 

discussing with their Idukki counterparts. 

The farmors know that permitting all the labourers and planters to cross the borders is a huge risk and 

is not at all possible now. But if the district administration can make arrangements, in discussion with 

the Idukki administration, and permit the planters and at least one or two labourers with them, then the 
damage can be limited. That the process of planting and growing up the cardamom plants are much 

more painstaking than many other cash crops. Cardamom is harvested during July to December for 

which various activities are vital during the months of April and May. At the event of the plants 
withering, the planters are set to lose one to one and a half lakh rupees per acre, from which recovery 

is a herculean task. Tamil Nadu farmers took cardamom plantations on lease from Idukki district, 

besides owning these estates. Here, more than 1.25 lakh acres are under cardamom cultivation and 
10,000 farmers raise crop from Issuki's Vandiperiyaru, Peermedu, Devikulam and Udumbancholai 

taluks. 

CARDAMOM FARM LABOURERS LOSE JOBS 

Around 50% of the small and marginal cardamom plantations in Idukki district are owned by planters 
of Cumbum, Cuddalore and Palayam areas of Theni district. These planters used to hire labourers 

from Theni to work in their fields. Approximately, 40,000 people rely on these fields for making their 

living. All those thousands have lost their jobs and are locked at their homes without income. These 
daily wage earners are not included in any of the relief measures announced by the state government. 

The farmers they understand the importance of the lockdown, but the government should consider 

their problems as well. Now, they are left with no income and if the plants are not saved, many of us 

may remain jobless for several more months. This situation should be addressed by the district 

administration and the state government. 
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The farm labourers of Theni district depend largely on agriculture works in both Theni and Idukki 
districts. If the cardamom plantations are not saved on time, the planters and the workers will face a 

severe financial setback. Though the Union government exempted all agriculture activities the 

lockdown on March 29, 2020, the movement of labourers and transportation of farm inputs was a 

challenge. Farmers were unable to transport irrigation pump sets and other accessories and other 
inputs like organic manure and chemicals. Among other problems is the closure of banks in Theni 

district that has hit the weekly wage payment to labourers.Cash-stripped farmers are unable to buy 

crucial inputs for protecting and sustaining the crop. Therefore, the cardamom growers and traders 
have demanded that Idukki and Theni district administrations facilitate an uninterrupted movement of 

agriculture workers, farmers and traders. Local farmers suggested that the state marketing authority 

directly procure from farmers on minimum support price. In fact, the state government should 
facilitate direct procurement of highly perishable products from farmers for supply in major urban 

agglomerations.‘ 

CARDAMOM CITY OF TAMILNADU 

Bodinayakanur is located beautiful in the foot hills of Western Ghats in Tamilnadu. It is a market 
place for cardamom, coffee, tea, pepper, and silk cotton. The city is called as "Cardamom City" 

because of the large quantity of cardamom trade in this area. As per the census of India 2011, 

Bodinayakanur had a population of 75,675 with a sex ratio of 1018 females for every 1000 males that 
much above the National average of 929. Bodinayakanur has an average literacy rate of 76.18%, 

higher than the national average of 72.99%. 

Bodinayakanur is the 2nd biggest and most populated city in Theni district. It has a railway station, 

which was built by the Britishers for the purpose of carrying the cardamom which was produced there. 
The town also has some satellite villages. The main business of Bodinayaknur is agriculture. Paddy, 

sugar cane, banana, corn, maize are some of the main crops planted there. The climate is very good 

and the average temperature in day time is 25 Degree Celsius. It locates in the border between Tamil 
Nadu and Kerala. The major plantation crops there are silk cotton, mango, pepper, coffee, tea and 

cardamom. Due to the weather and natural beauties, the first prime minister of India Jawaharlal Nehru 

called this place as "Southern Kashmir". the lockdown meant there was room for trouble. Farm 
workers travel in trucks from plains in the morning and are brought back to mainland in the evening. 

But all roads from plains to hills have been shut in view of the lockdown. 

CONCLUSION 
These are the main  Problems  faced by the Cardamom Growers in Tamilnadu in Covit-19 Lockdown 
particularly  blocking of labour transport and other inputs has adversely affected cardamom cultivation 

to a great extent. Crops are wilting in some gardens due to poor rainfall in Idukki. Covid-19 is on way 

to wreck every sphere of the economic activity around the world. However, agriculture sector shall get 
top priority to provide food security to consumers to protect the interest of the farmers welfare. 

Considering these, in consultation with the local authorities, efforts should be made to arrange for 

smooth flow of transport for supply of goods. Efforts should also be made to open farm support 
service outlets to sell seeds, fertilisers and pesticides. Service personnel for machineries and other 

farm equipment should be allowed to carry out repairing. Financial institutions should be allowed to 

function, at least in major towns, for enabling monetary transaction for cash flows. To prevent 

exploitation of middlemen, marketing facilities need to be ensured that they get support price for 

various farm products and reduce distress sale. 
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ABSTRACT 
Micro, Small and Medium Enterprises are considered to be the strongest driver of economic 

development, innovation and employment. It contributes significantly to the Indian Economy in terms 

of Gross Domestic Product, exports and employment generation. It is the backbone of the economy 
and provides resilience against global economic shocks and adversities. The sector also contributes 

towards closing the rural urban inequality and plays an important role in social and economic 

empowerment of the marginalised section in the rural areas. MSMEs are an important part of global 

value chains both globally and nationally. With diversified role of risk absorption, the Indian MSME 
had fully absorbed the shock of dual economic disruption in the past in the form of demonetisation and 

GST. 

Presently, India is deeply impacted by a Covid-19 pandemic. Despite some damage control measures, 
the MSMEs find themselves financially choked, unable to disburse salaries and pay the creditors. The 

effect of a lockdown percolates down on the fragile, cash dependent sector and inability to pay wages 

in time also exposes their vulnerability to the migrant workers and labourers. The problem is further 
compounded by the nature of the sector informal in nature which makes identification and relief 

delivery to the accountable difficult. 

This paper explores the challenges faced by the sector and strategies for the sector’s revival and 

resurrection. The study further discusses the additional steps which can be taken by the government, 
role of entrepreneurship and other measures to protect the interest of the sector. For the purpose of 

the study, secondary data has been used from various government and international sources. A 

graphical representation of data has been done depending on availability of secondary data 

Keywords: Micro, Small and Medium Enterprises, COVID-19, Measures and Challenges 

1. BACKGROUND 

The role of MSME is critical in terms of job creation, supply chain, entrepreneurship and innovation. 

With an estimated 633.8 lakh enterprises spread across manufacturing, trade and other heterogeneous 
services, it contributes significantly to the Indian Economy in terms of GDP (28%), exports (40%) and 

employment (111 million)1 generation. As per the Central Statistics Office (CSO), Ministry of 

Statistics & Programme Implementation (MOSPI), the share of MSME Gross Value Added (GVA) in 
total GVA during 2016-17 was 31.8% and as per Directorate General of Commercial Intelligence and 

Statistics (DGCIS) the Share of MSME related Products in total Export from India during 2018-19 is 

48.10%. As per an ABD report, 2015, the share of MSME is as high as 80-85% in countries like South 

Korea and Thailand. 
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Source: Reserve Bank of India 

According to CII with around 63.4 million units throughout the geographical expanse of the country, 

MSMEs contribute around 6.11% of the manufacturing GDP and 24.63% of the GDP from service 

activities as well as 33.4% of India's manufacturing output. They have been able to provide 

employment to around 120 million persons and contribute around 45% of the overall exports from 
India. With approx. 51% of these establishments based out of rural areas, the sector contributes 

towards closing the rural urban inequality and plays an important role in social and economic 

empowerment of the marginalised by generating employment opportunities in rural areas. This 
decentralised economic growth model (based on Gandhian Principle of self-sustained villages) has 

gained much importance in the current scenario of disastrous effects of the spread of pandemic, 

overcrowded tier I cities and mass exodus of migrant labour. 

1 Annual Report 2018-19 - MSME 

 

Source: Annual Report MSME (2018-19) 

Apart from this MSMEs are also an indispensable supplier of intermediate goods and services to large 

and medium scale industry both inbound and outbound for further processing. Their participation in 

the GVC is both direct and indirect. Hence, it is imperative for the government of India to provide a 
conducive eco system and devise strategies for their development and to link them effectively to 

global markets and launching of landmark programs like Make in India and Digital India to have a 

good share in the global manufacturing and services. 
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2. PROBLEMS OF INDIAN MSMES IN THE WAKE OF COVID-19 PANDEMIC 
As per an expert committee report published in 2019, June, Indian MSMEs have all along struggled 

with challenges such as poor infrastructure, information asymmetry, informality causing lack of access 

to formal credit conduits and limited access to quality raw material and markets and unable to leverage 

technology to accelerate their growth. 

2.1 Financial Issues 

In the aftermath of lockdown, the MSMEs have found themselves financially choked, unable to 

disburse salaries and/or pay the creditors. The effect of zero production and sales percolates down on 
the fragile, cash dependent sector not only in terms of their inability to pay wages and to creditors but 

it also exposes their vulnerability in terms of coverage of utility and social security payments and 

access to credit especially in face of dwindling NBFCs. Taking into account the sectors contribution to 
exports (48.1% in 2018-19), the magnitude of the impact of the contagion can be gauged by the fact 

that WTO has projected a decline of 13%-32% in global trade in 2020. 

Once the MSMEs operations restart in a phased manner, the MSMEs will have to fire fight multiple 

scenarios. The new normal will require them to follow social distancing norms which in turn means 
escalated operating costs as this will require them to work out of larger spaces and keep minimum 

distance between workers which is a big challenge as they have small premises. In addition to this, 

lack of global demand and dislocated migrant workers are added impediments over the regulatory 

issues. SMEs have less resilience in dealing with the aftermath cost increases. 

2.2 Supply Chain Issues 

Liquidity crunch is not the only abyss MSMEs are staring at. Disrupted supply chain is another bigger 

challenge for the Indian MSMEs. MSMEs are an important part of the global as well as inbound 
supply chain. While a lot number of ancillary industries depend on them for their intermediate 

supplies, MSMEs also have their dependencies on supplies of raw material and other inputs from both 

within and outside the country. Restricted mobility has led to disruption of internal supply chains as 
well as a decline in Chinese exports which form a major proportion of supply of intermediate inputs 

especially to automotive, chemicals, metals, textile, furniture and wooden products, machinery and 

leather. The impact is estimated to be close to USD 350 million by ABD and UNCTAD. 

2.3 Fall in Domestic and Global Demand 

Movement restrictions due to limited or no transport availability and/or fear of getting infected, 

erosion in consumer wealth due to slump in financial markets, loss of income and employment and 

falling global and domestic trade coupled with a pessimistic outlook have caused aggregate demand to 
plummet since January 2020, when this virus started to spread. An automatic revival of private 

consumption and investment demand looks unlikely unless the government takes some immediate 

measures. The RBI has reduced repo rate to 4.4%, which is said to be the lowest policy rate of the 
century and coupled it with other measures expected to inject 3.74 lakh crore liquidity into the system. 

Banks are required to maintain an ‘accommodative stance’ to revive growth while ensuring inflation 

remains within reasonable limits. 

The post pandemic operations will mainly focus on functioning with the constraints of social 

distancing at work as they mostly operate out of small premises. Their low level of digitisation, lack of 

access to technology and difficulty in adopting technologies will be an impediment in restarting 

operations complying with new norms. The weight of heightened per unit fixed costs will count 

heavily in face of reduced production. 

3. RELIEF MEASURES TAKEN SO FAR 

India has been struggling to manage the effects of Covid-19 pandemic through some unprecedented 

health and economic relief measures to minimize the damage to life and property. 

To begin with the major concern in the current scenario, and erstwhile as well from growth 

perspective, has been the way in which MSME sector had been defined which, in the first place 

restricted its scope and in the second served as a disincentive for them to grow in terms of output and 
employment, lest they should forego the benefits that they availed being an MSME. The MSME 
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Enterprises Development Act stands to be amended to increase the investment limit and include 
turnover as a criteria and do away with the distinction between manufacturing and service entities. All 

entities with an investment of 20 crores and a turnover of 100 crores become eligible to be MSMEs. 

For micro-enterprises in both the manufacturing and service sectors, “the investment limit has been 

raised from Rs. 25 lakh and Rs. 10 lakh respectively to Rs. 1 crore with a maximum turnover of Rs. 5 
crore. For small enterprises belonging in both sectors, the investment limit is being raised from 5 crore 

and 2 crore respectively, to Rs. 10 crore with a maximum turnover of Rs. 50 crore. Lastly, for medium 

enterprises in manufacturing and service sector, the investment limit was being raised from Rs. 10 

crore and 5 crore respectively to Rs. 20 crore with a maximum turnover of Rs. 100 crore”. 

In phase I, the RBI allowed a moratorium on term loans, eased working capital financing and deferred 

interest payment on working capital facilities without an asset classification downgrade. In terms of 
ad-hoc relief measures, many public sector banks introduced emergency credit lines whereby a 

maximum loan amount of up to Rs 200 crore or 10 percent of the existing fund-based working capital 

limits can be availed by MSME borrowers. The Small Industries Development Bank India announced 

a concessional interest rate of 5 percent for MSME loans under the SIDBI Assistance. The government 
also introduced measures permitting delayed GST payments until June 2020, without levy of interest, 

late fees or penalties. 

In phase II, the Government of India announced an INR 20 lakh crore package which seemed the most 
voluminous in the world. Of this the first tranche of INR 6 lakh crores is completely aimed at reviving 

the MSME sector as a part of the ‘Atmanirbhar (self-reliant) Bharat’ campaign expected to benefit 45 

lakh stresses MSME units as per government estimates. 

Apart from this, the major steps taken are 

1. Liquidity infusion through collateral free loans and clearing of receivables by PSUs and GOI. 

2. EPF benefit – extending government support for 3 more months until September, 2020 

3. Reducing statutory PF contribution from the existing 12% to 10% for a period of 3 months 

4. All government procurement tenders upto INR 200 crores will cease to be global, allowing 

MSMEs the chance to compete. 

5. Infusing liquidity into NBFCs 

Rolling out a package to safeguard the interests of migrant workers by extending protection on count 

of provision of affordable rental housing, 100% coverage under PDS (One Nation One Card) and 

benefits to street vendors are also aimed at resurrecting the sector. It is noteworthy here these 

cushioning measures will only take effect overtime and not immediately and hence will have limited 
impact in the short run. Understanding that post-covid trade fares might be a challenge, e-linkage 

market is being provided to MSMEs. 

Transport remains a notable challenge in this difficult times. For example, in the garment industrial 
hub of Tamil Nadu (Tirupur) workers have a range across 60-100 km radius from the main industry 

site. Similarly, the majority of workers in Uttar Pradesh Noida’s Special Economic Zone –the biggest 

such facility in northern India come from the nearby adjoining districts facing similar problems. For 
Gujarat’s gems and jewelry industry, the labor force have their origin in the state of West Bengal. 

With the nation reeling under lockdown, businesses reliant on migrant laborers want the government 

to organize and provide the transportation facility. Some temporary running and arrangement of 

“Special Sramik” trains have been done for the migrant workers stuck in the majority of states. 

However, more is required to be done. 

4. WAY FORWARD 

MSMEs are the backbone of numerous economies with 95 percent of all companies globally and 
employing nearly 60 percent employment, having heavy reliance on global supply chains. Majority of 

the employers found in the MSMEs are women who are capable of driving innovation on a greater 

scale. 
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Corona virus pandemic has brought industry worldwide to a grinding halt causing unprecedented 
losses to the world economy. This is expected to cause a paradigm shift in the way economies are 

going to function on their way to recovery and the new normal that is being talked about is expected to 

escalate the future costs of operation by an estimated 30-35 percent. Various Governments and private 

organizations across sectors, be it health, economic or infrastructure, are recalibrating their losses in 
terms of human lives and against economic parameters, strategic and medical responses and recovery 

mechanisms. Doctors, scientists and government machineries are working in an accelerated mission 

mode to battle the odds and turn them in our favor. 

Globally, countries are deploying quick relief measures to safeguard SMEs and self-employed in these 

testing times. While some countries have focused more on general policies, many have introduced 

SME specific policy measures like: 

a. Reducing work hours and temporary layoff or sick leaves 

b. Deferral of tax, social security payments, debt payments and rent and utility payments 

c. Stepping up of direct lending to SMEs through public institutions 

d. Grants and subsidies 

e. Structural policies aimed at addressing short term challenges aimed at helping SMEs adopt new 

digital technologies or finding new markets and sales channels 

Out of the various measures adopted by governments across the globe to safeguard interests of SMEs 
with respect to labor, deferral of liability payments, financial instruments and structural policies, 

Indian government  has only so far adopted tax deferral and direct lending through financial 

institutions. In the recent announcements GOI has ensured a larger protection to MSMEs by 

disallowing global tender’s up to 200 crores in an attempt to help them get a share of business and not 

lose out to bigger players and by extending all previously existing benefits. 

The government needs to bear in mind that monetary policy will have limitations in as much as the 

demand for credit is likely to remain low owing to crescent low business sentiment and look at some 
structural policy changes aimed at digitizing the MSME sector which will provide resilience to face 

such challenges in future. Also, the banking and financial is already stressed with NPAs and excessive 

credit outflow poses a risk to escalate it further. With the rudimentary welfare system that we have, 
there is little or no mechanism to ensure that the credit flows the targeted entities and that it is not 

availed by existing bigger players only. Numbers released later on seldom prove the effectiveness of a 

measure. 

Over dependence on one market to fulfil needs of demand and supply can be neck breaking and 
disastrous. Diversifying markets for sales and sourcing should be the biggest lesson learnt. Sectors like 

automobile and pharmaceuticals which had the biggest dependency on China are already looking 

inwards for all their sourcing requirements of intermediate products. Apart from being the need of the 
hour, it is a big opportunity for the small and micro industry that has presented itself. Many local 

suppliers are already creating capacity and bracing themselves for meeting requirements for parts and 

products erstwhile imported from China. This, coupled with the gradual increase in Customs duty on 
imported intermediaries, presents a conducive atmosphere for promoting domestic production and 

reaping the benefits of large scale production. The cost factor, which had erstwhile made China a 

popular sourcing destination, has now been overtaken by other concerns like uninterrupted supply 

chain. This has opened a sizeable opportunity for innovation across sectors for meeting requirements 

and sustained growth. 

From organizing the micro and small sector to widening its definition to include more services and 

manufacturing under its purview is one huge task that needs urgent government attention if it wants 
relief measures to have a wider reach and coverage given the uncertainties that the future has in store 

globally. This will not only make the task of government machineries easier going forward, but also 

increase its revenue receipts by bringing them under tax net, and make disaster management more 
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viable and loss accounting more accurate. Aadhar based national database of migrant workers can be 
created on an urgent basis to extend the targeted benefits like income and other health and social 

security benefits to this section of the working population. 

Also noteworthy, is to focus on startups, which are widely choosing foreign countries as bases for their 

enabling environment; their biggest concern in India being the tax liability. Countries like Singapore 
have 0% capital gains tax which promotes cash flow. Delivery and transaction modes which are 

contactless need be promoted to minimize disruptions for consumers and businesses and the risk of 

contagion. 

Resurrecting the MSMEs becomes important in the larger perspective of reducing defaults and 

preventing asset destruction, thereby reducing stress on the financial sector. Many large economies 

have provided temporary wage subsidies. In line with this the government has announced the 
government of India has announced paying employee’s and employer’s contribution to PPF and 

allowed the employees to withdraw 75% of EPF corpus or 3 month’s salary, whichever is lower (now 

extended to 6 months). The threshold limit for bankruptcy has been raised from 1 lakh to 1 crore under 

IBC and the time limit of compliances of GST Council has been increased. 

Women entrepreneurs have achieved greater heights due to the various initiatives taken by the banks, 

ministries and organizations. The Micro, Small and Medium Enterprises Development Organization, 

the various state small industries development corporations (SSIDCs), the nationalized banks and even 
NGOs have been conducting numerous Entrepreneurship Development Programme (EDPs) to promote 

women entrepreneurship in India. Initiatives like providing free training, and giving outstanding 

awards to women in the field of entrepreneurship will help the Indian MSME industry to tide over the 

post COVID crisis. 

All over the world, MSMEs have majorly felt the economic impact because of limited financial 

resources and borrowing capacity, and because of their disproportionate presence in economic sectors 

affected by social distancing measures and transport disruptions. MSMEs are also particularly exposed 
to trade restrictions on agricultural products.  MSMEs have dominant presence in sectors like 

accommodation, restaurants, cultural and creative sectors and wholesale and retail services (OECD, 

2020b), which are most impacted due to Covid-19. Partial or full quarantine measures and closure of 
international transport modes, has resulted in loss of demand and revenue in domestic and trade 

activities sector. There is an unprecedented increase in export or import restrictions worldwide on food 

and agricultural products which is a source of revenue for MSMEs. Current disruptions 

disproportionately affect sectors in which MSMEs are highly integrated into Global Value Chains. As 
an example are different form of office equipment, electronics, chemicals, petroleum, and plastic 

sectors.  MSMEs in least-developed countries have a high share of direct exports in the furniture-

making sector (WTO, 2016). In several other manufacturing sectors, MSMEs export more products 
than large firms through GVCs (indirect GVC participation) including equipment and machinery 

products publishing and printing products, paper-based products and transport equipment (WTO, 

2016). All of these exports which may experience particularly negative impacts from the pandemic. 

The governments, time and again, have introduced urgent stimulus and backstop measures for MSMEs 

such as liquidity support to address cash flow issues with the aim of preserving jobs and ensuring 

business continuity as well as measures to expand trade opportunities for MSMEs. Few governments 

are trying to develop further resilience of MSMEs and also build their capacity to overcome future 

damage in the forms of unexpected disruptions and pandemic. 

To limit the impact of COVID-19 pandemic on MSMEs and make them resilient, it is urgent that 

MSMEs have improved access to supervisory and market statistics and affordable trade finance, and 
well-defined customs processes and necessities. As per the 73rd round of National Sample Survey a 

large number of MSEs exist in the informal sector and are not registered with any statutory body. This 

impacts the sector in terms of development, availing credit from financial institutions, policy making 

and all development interventions. Though the registration process was simplified with the 
introduction of Udyog Aadhar in 2015, the committee report of 2019 recommended more changes in 
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terms of cost reduction, eliminating vendor registration. Reducing informality of the sector is one big 
lesson for both the business that run informally and the government machineries in the aftermath of 

the whirlwind that has tested all disaster management. 

The WTO, an international body, might also add to supporting MSMEs in several ways. The ways 

include help of transparency mechanisms in WTO committees and informal working group on 
MSMEs with the help of exchange of good practices in terms of MSMEs support measures, complete 

implementation of the trade simplification agreement; through continued efforts in augmenting 

admission for MSMEs to trade finance; by joining transparent, fair and open obtaining markets; and 
by supportive trade digitalization efforts, including through the expansion and implementation of e-

commerce rules. Greater use of digital platforms and tools and e-commerce would also benefit to the 

advantages of MSMEs. 

With the disruptions that Covid-19 has created in the global supply chain most of the large investors, 

both domestic and global, are looking to de-concentrate their supply chain to avoid over dependence 

on one source. India, and MSMEs in particular, have the geographical and demographic advantage to 

capture this opportunity with the help of a strategic policy mix and a skilled labour force. While the 
government has till now only focused on supply side issues, demand related problems seem bigger and 

need urgent attention. Without a rise in consumption spending, there can be no investment spending 

and hence any injection of funds to increase bank liquidity may be help revive the ailing sector. Too 
much push for easy loans may give rise to burgeoning NPAs which may in turn impact the already 

stresses banking sector negatively. 
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“Put your head down and work hard. Never wait for things to happen make them happen for 

yourself through hard graft and not giving up” Gordon Ramsay 

From the moment we're born we have interaction in skill development shifting from a set of 

involuntary reflexive and spontaneous moves to the development of grasping, posture manage and 
locomotion to extra complicated linked actions consisting of running, jumping, throwing, kicking, 

hitting etc(Haywood & Getchell 2005).Most of this initial growth happens via trial and error, 

tormented by implicit copying habits, explicit feedback from tremendous others (e.g. father, mother, 

friends etc.) and environmental influences, all underpinned by the neuromuscular system's 
physiological changes. There are a few very strong consequences at the early boom of a infant through 

consisting of physical triggers inclusive of cellular phones, form sorters, trolleys etc. can be used by 

way of mother and father to motivate children to enhance their skills. 

While that is generally referred to as skill acquisition, we will discover it tough to name it a deliberate 

professional development system! In fact, it might be very hard to decide whether or not a infant had 

been through a 'a hit' ability development program, even though we wanted to, for numerous years 
after completion, other than infants or children assembly narrowly specified increase objectives As 

hospitality education in India seeing that 1954 remains progressive and develops as a speculative 

discipline, problems keep on with the education of hospitality graduates for jobs within the 

industry(Jauhari, 2006; Partlow& Simon, 2009).A look at accomplished with the aid of 2021 on 
manpower necessities in India's hospitality industry (HVS Global Hospitality Services, 2011) shows 

that maximum hospitality graduates do now not have the competencies had to fulfil industry 

requirements and are not in a function to be employed via maximum lodge companies. 

Today India has advanced into one of the globe’s difficult economies. Due to the emergence of India 

as one of the popular destinations for conferences and convections, call for qualified work force is 

growing in each quarter and similarly in the hospitality industry. Therefore there's usually demand in 

the hospitality industry for nicely-educated, multi-professional, talented employees to keep managerial 
and supervisory degree positions. According to the 2017 Travel and Tourism Competitiveness Report 

published by way of the World Economic Forum (WEF), India's ranking within the list of words 

suggests perfect destinations at 40th place, E -Tourist visa, the resulting upward thrust inside the 
quantity of traveller visas granted inside the use of a with e-visa entries improved to 1,457 million in 

January-November 2017 with the aid of 58.8 per cent year-on-year. India In 2016, become ranked 3rd 

among 184 nations in terms of travel & tourism contributions to GDP. India's foreign exchange 
earnings (FEEs) from tourism elevated by using 20.four percent to US$ 24.655 billion in 2017 and are 

predicted to grow by using 7.9 percent in step with year by 2026.India's tourism enterprise is booming 

in hotel increase, with a projected upward push of 102,348 first hand accommodations within the inn 

marketplace of India via 2021 in line with HVS Global Hospitality Services (2012). 

Chefs are in high demand inside the globe. They supervise the production of food at locations where 

meals is served. They may be hired at eating places, private residences, conferences, and hotels. Chefs 

are accountable for directing the cooking personnel and making numerous choices bearing on to the 

whole thing from meals manufacturing to administrative matters. 
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To be a super chef who can efficaciously command a kitchen requires a number of both tough and soft 
competencies. If you are excited about making new recipes, are focused on element and need to steer a 

successful kitchen, then turning into a chef could be the best fit for you. 

The five Best Qualities of Great Chefs Will you expect to at some point be a remarkable chef? 

There are several traits that make it special to the prepare dinner, but some of the first-rate chefs 
percentage the identical qualities. Should you try out what restaurants are offering? Here's five 

exceptional cooks' high-quality qualities: 

Creativity Cooking is an aggregate of art and science. There are techniques and abilities that want to 
be learned, however you will be producing dishes with these competencies that will provoke you. The 

reason of being in the kitchen is to create new thoughts and take risks. A chef additionally wishes that 

allows you to attempt something different. Creativity conjures up the flavour and presentation of a 
food, that's enormously critical for the dining experience. This creativity needs to be passionate and 

everlasting, considering you will be challenged every day in your lifestyles as a chef. 

Ability to work in a team is never going to be simply you within the kitchen. You'll be working with 

lots of other people in the kitchen from the first day at the activity to your very last. Prepare cooks, 
kitchen assistants, group cooks, boulangers, potagers, barbecues, undercooks and executive cooks; you 

may in no way be alone. Your ability to paintings in a crew will determine if you will succeed in the 

culinary international or no longer. To truly be an awesome addition to any kitchen staff, it takes a 
team player on the way to recognize the way to paintings in a group and paintings properly is key to 

your destiny success. 

Multitasking there’s nonetheless something you need to locate in your to-do listing. Being capable of 

cope with many matters right now will be vital for your journey to being a successful chef. You'll be 
informed to prepare dinner veggies all immediately, start sautéing chicken, and pull ingredients from 

the fridge, even as you're already targeted on the tasks that you've been given only a few minutes ago. 

In a kitchen, it's miles nevertheless going-go and being. It’s nevertheless going-go-cross in a kitchen, 
and being able to hold a calm head when performing diverse tasks is a trait you'll locate in all the 

globe’s best cooks. It is an ability that can carry out loads of small duties right now at the same time as 

appearing the finest duty of all-keeping clients happy. 

Attention to detail a fantastic chef devotes notable attention to element. Cooking is a complex method 

in which every element is weighed and all put together to create a masterpiece. A lacking garnish, a 

steak left on for a minute too lengthy or a hair in a salad will damage an exquisite meal otherwise. 

There are lots of records that a chef have to be aware of and be aware of and be aware of. In order to 
turn out to be a great cook dinner, it is important in order to see the finished product but additionally to 

realize which elements are lacking to make it perfect. Ability to Handle Criticism Even Gordon 

Ramsay always wants to recognise something; all the first-class chefs do. Not everybody would love 
all that you're cooking and an excellent chef does not recognize a way to personally deal with bad 

feedback. Take the criticism as a possibility to study your craft and enhance it. Stay at the pinnacle of 

your game by way of taking the comments, and the usage of them to create an even higher version of 
yourself and art. Be prepared to change your fashion wherein and in which you want to hold the eating 

place proprietors and diners satisfied. 

Is becoming a chef an excellent career preference? 

Choosing your career course may be very overwhelming, specifically when you're looking at a career 
that takes years of commitment to make great progress. Being a chef takes years of work enjoy and 

tough paintings to get some distance because it's miles a difficult enterprise like that. So, it's far 

comprehensible that you want to discover if it is a good profession choice to emerge as a chef. Here is 

the answer which is truthful : 

Is it a successful career choice to become a Chef? 
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Maximum hours and  It's now not paying off nicely ; The recipes you want to observe ; You must like 
to be a Chef ; You 're going to make buddies for existence ; Don't overlook to have your dream 

process finished Is becoming a chef an awesome career preference? Working as a chef approach you 

get to work with meals every day and make scrumptious meals whether you're sparkling from school 

or just looking for a profession change. Yet there's more to it than just cooking everyday Â Being a 
chef requires determination and discipline.  This is what you need to realize approximately being a 

chef: 

The lengthy hours Chef Painting’s way operating lengthy hours. You can be working before dawn, or 
not even starting your shift earlier than evening, depending at the chef task you’re taking on. There are 

a few cooks who rise up early to work and have the noon off before they later need to go lower back to 

the kitchen. The lengthy hours can seem hard to face in the beginning however in case you love your 

job, long hours is not a issue. 

It does not pay properly... at first In each blog you may read about what it's like to be a chef, you will 

soon discover the career isn't always paying properly. When you start off as a commis chef, it's miles 

your responsibility to cook dinner the vegetables, perform certain simple tasks, and also you get paid 
minimum wage. When you have pop out with student loans from a culinary school and your first 

salary is Rs 10,000 it can be hard to address. Honestly, you may not see an awful lot of a pay upward 

thrust until you're promoted to the higher positions like sous chef and head chef. 

Need to follow the recipes It's a commonplace myth cooks are able to cook dinner some thing they 

need. Chefs adopt the same observe on every move.They must, so they invent ideal meals each time. 

You may not have the freedom to create your very own recipes till you're a head chef or any other 

higher position. This is the obligation of the head chefs to increase new menus and strive new 
recipes.You'll need to shop your today's innovative recipes for your property kitchen as you are 

working on becoming a head chef You need to love being a chef Having a chef way being to your toes 

and a number of hours at work. It's a process you want to like to do so that you can revel in it in the 
lengthy run. There's a handful of cooks obtainable who determined to take this culinary career route 

and found it wasn't for them to be a chef. They decided to paintings as a chef and their unhappiness 

reflects inside the meals they make, as an alternative of searching for the excellent profession for 
them. Until you participate in the profession or begin applying to culinary colleges, it is really worth 

trying to paintings as a chef or gain work revel in in a restaurant kitchen to see if it is the career for 

you ; You'll make buddies for life. They say that blood is thicker than water but vegetable oil is like 

that. Because you're spending so many hours in the kitchen, you 're going to paintings day in, time out 
alongside other chefs. These chefs are possibly to grow to be your closest friends, mainly if you spend 

so much time collectively as a crew. There's a friendly companion in every kitchen and it seems like 

you're residing with your own family don’t forgot you will be doing all your dream job! Although you 
may assume it is a lot of hard paintings to be a chef, that doesn't remember to cooks who love their 

activity. Many chefs have dreamed of being a chef, so each day being capable of do their work is a 

dream come true. Each task has its own highs and lows but if it's your dream activity to paintings as a 

chef you may like it 
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ABSTRACT 

Skill is the bridge between job and workforce. India is one of the youngest nations in the world. Over 

62 percent of its population is aged between 15 and 59 years. Over 54 percent of the country’s total 

populace is below 25 years. Skill India aims at tapping this vast potential of indigenous manpower. 
For over seven decades since India’s independence, no such initiatives were taken to tap the potential 

of the country’s workforce. 

Majority of the workforce in India is in the informal sector. Low income women workers in the 
informal sector, due to the irregular nature of work and little bargaining power, are amongst the most 

vulnerable groups in the Indian economy. 

Women often have different training needs than men, since they are more likely to work as 
contributing family workers, subsistence farmers, home-based micro entrepreneurs, or low-paid 

seasonal labourers, in addition to handling their domestic work and care responsibilities. Skills 

development is a key to improving household productivity, employability and income-earning 

opportunities for women and also for enhancing sustainable rural development and livelihoods. 

The National Policy for Skill Development and Entrepreneurship, 2015envisions skill development as 

a vehicle for women’s empowerment. To impart skills to women, the government has taken steps like 

the Skill Development Initiative Schemes under Directorate General of Employment and Training 

developing over 10,000 training providers under which 12.6 lakh woman have availed benefits. 

Women’s economic participation and empowerment are fundamental to strengthening women’s rights 

and enabling them to have control over their lives and exert influence in society. The economic 
empowerment of women is a prerequisite for sustainable development. Gender equality and 

empowered women are catalysts for multiplying development efforts. 

Government of India has enacted various rules and regulations within the constitutional framework to 

improve female representation in different professions. Currently, a majority of female workforce in 
India is unskilled. Skill is the bridge between job and workforce. Skill development is a key to improve 

employability and income-earning opportunities for women and for enhancing sustainable rural 

development and livelihoods. The present chapter tries to connect women empowerment through skill 

India initiatives. 

Keywords: Workforce, Skill, Skill India, Women Empowerment 

INTRODUCTION 

Skills development is a key to success which improves productivity, employability and earning 
opportunities. It is the bridge between job and workforce. Today, it is considered as an important and 

indispensable tool for women empowerment. Indian women face the majority of barriers to accessing 

skills and productive employment. A large effort is needed to create a skilled workforce for creating 
an economic prosperity. The aim of skill development, in case of women, is not just simply preparing 

them for jobs; but also to boost their performance by improving the quality of work in which they are 

involved. Looking at the importance of the role women play in the development of a nation, one can 

sense that there is a long way to go in that direct 

Women play an important role in the development of a family and society. From last few decades, 

they have been actively participating in various economic & social activities, but their efforts remain 

unrecognized. Making women aware of their rights and developing confidence in them –is a central 

mailto:supriya2772@gmail.com
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issue. Women Empowerment means giving them freedom or power to live the way they want. It 
allows them to identify their skills, knowledge & abilities to make their own decisions. It is a dynamic 

& growth process for women which includes awareness, attainment & actualization of skills. 

Empowerment is the process that creates power in individuals over their own lives, society, and in 

their communities. People are empowered when they are able to access the opportunities available to 
them without limitations and restrictions such as in education, profession and lifestyle. Empowerment 

is one of the main procedural concerns when addressing human rights and development. 

Women's empowerment is the process of empowering women. However, when talking about 
women's empowerment, empowerment means accepting and allowing people (women) who are on the 

outside of the decision-making process into it.  Empowerment includes the action of raising the status 

of women through education, raising awareness, literacy, and training. Women's empowerment is all 
about equipping and allowing women to make life-determining decisions through the different 

problems in society. 

Alternatively, it is the process for women to redefine gender roles that allows them to acquire the 

ability to choose between known alternatives whom have otherwise been restricted from such an 
ability. Empowerment stems from self-respect. Women empowerment has become a significant topic 

of discussion in development and economics. 

Women's economic empowerment refers to the ability for women to enjoy their right to control and 
benefit from the resources, assets, income and their own time, as well as the ability to manage risk and 

improve their economic status and wellbeing. 

Entire nations, businesses, communities and groups can benefit from the implementation of programs 

and policies that adopt the notion of women empowerment.  Empowerment of women is a necessity 
for the very development of a society, since it enhances both the quality and the quantity of human 

resources available for development. 

Skill India 
After ‘Digital India’ and ‘Make in India‘, the NaMo Government launched yet another programme. 

This one is a revised version of programmes launched earlier under the skill development policy. This 

new programme, called ‘Skill India’, is supposed to be a multi-skill programme. It was launched in 

March 2015. 

Objectives of ‘Skill India’ 

The main goal is to create opportunities, space and scope for the development of the talents of the 

Indian youth and to develop more of those sectors which have already been put under skill 
development for the last so many years and also to identify new sectors for skill development. The 

new programme aims at providing training and skill development to 500 million youth of our country 

by 2020, covering each and every village. Various schemes are also proposed to achieve this objective. 

The move to tap potential of India is unprecedented in the country’s history. Skill India is today a 

major project that involves every segment of the Indian society, local and foreign companies and 

governments. 

Every ministry of the Government of India is involved in the massive Skill India program, billed as the 

world’s largest initiative to train manpower in a single country or geographic location. 

Skill India Mission 

Skill India program will equip and train the nation’s massive, enviable workforce with employable 
skills and knowledge. This will help them contribute substantially to India’s industrialization and 

economic boom. 

Over 400 million women and men in the country will be trained in various industrial and trade skills 
by the year 2022. Skill India program was launched on July 15, 2015 to enable Indian economy and 

industry to benefit from the country’s young work force. 

https://en.wikipedia.org/wiki/Empowerment
https://en.wikipedia.org/wiki/Human_rights_and_development
https://en.wikipedia.org/wiki/Human_development_(humanity)
https://en.wikipedia.org/wiki/Economics
https://en.wikipedia.org/wiki/Economic_empowerment
https://en.wikipedia.org/wiki/Asset
https://en.wikipedia.org/wiki/Income
https://en.wikipedia.org/wiki/Risk_management
http://www.mapsofindia.com/government-of-india/make-in-india.html
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With these missions, Prime Minister Narendra Modi launched 

 National Skill Development Mission 

 National Policy for Skill Development and Entrepreneurship 

 Pradhan Mantri Kaushal Vikas Yojana (Prime Minister Skill Development Scheme) 

 Rural India Skill 

 Skill Loan Scheme 

This is the first time in India’s history that a project that assures financial prosperity to all Indian 

citizens, eradicates poverty, reduces unemployment and helps develop Micro, Small, Medium 

Enterprises (MSMEs) is being implemented. 

Skill India will help reduce dependence on urban and semi-urban jobs. It will provide ample work and 

business avenues in rural India too. It strives for gender equality for income in India. 

The program involves public-private partnership. Several foreign countries including UK, US, Israel, 

Germany and France have signed up as Skill India partners to train Indians in specific skills. 

Why Skill India 

India is one of the youngest nations in the world. Over 62 percent of its population is aged between 15 

and 59 years. Over 54 percent of the country’s total populace is below 25 years. 

It is estimated that average age of India’s population by 2020 will range between one and 29 years. In 

comparison, the average age of population of US will be 40 years, Europe at 46 years and Japan, 47 

years. 

In the coming two decades, labor force of industrialized nations is forecast to decline by four percent. 

In sharp contrast, India will witness a boom of some 32 percent during this time span. 

Skill India aims at tapping this vast potential of indigenous manpower. For over seven decades since 

India’s independence, no such initiatives were taken to tap the potential of the country’s workforce. 

Features of Skill India 

 The emphasis is to skill the youths in such a way so that they get employment and also improve 

entrepreneurship. 

 Provides training, support and guidance for all occupations that were of traditional type like 

carpenters, cobblers, welders, blacksmiths, masons, nurses, tailors, weavers etc. 

 More emphasis will be given on new areas like real estate, construction, transportation, textile, 

gem industry, jewellery designing, banking, tourism and various other sectors, where skill 

development is inadequate or nil. 

 The training programmes would be on the lines of international level so that the youths of our 
country can not only meet the domestic demands but also of other countries like the US, Japan, 

China, Germany, Russia and those in the West Asia. 

 Another remarkable feature of the ‘Skill India’ programme would be to create a hallmark called 

‘Rural India Skill’, so as to standardise and certify the training process. 

 Tailor-made, need-based programmes would be initiated for specific age groups which can be 

like language and communication skills, life and positive thinking skills, personality development 

skills, management skills, behavioural skills, including job and employability skills. 

 The course methodology of ‘Skill India’ would be innovative, which would include games, group 

discussions, brainstorming sessions, practical experiences, case studies etc. 

Skills covered by Skill India 

Agriculture: including floriculture, horticulture and all related branches. 

http://www.skilldevelopment.gov.in/nationalskillmission.html
http://www.skilldevelopment.gov.in/National-Policy-2015.html
http://www.skilldevelopment.gov.in/pmkvy.html
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Automotive: for all technologies related to motor vehicles, from concept and design to manufacture 

and maintenance. 

Beauty and wellness: every skill required to provide body and beauty treatments to all sections of the 

Indian society. 

Banking, Finance, Stocks and Insurance: development of skills to get employment in the financial 
sectors of India. These skills also promote entrepreneurship. This is a further boost to ‘Pradhan Mantri 

Dhan Jan Yojana’ for financial literacy and its related projects. 

Capital goods: provides training on all aspect of design, development, manufacture and maintenance 

of capital goods such as machinery and equipment for home, office and industry. 

Construction: for design to construction of all civil, industrial and military infrastructures such as 

buildings and complexes, bridges and subways among others. 

Electronics: skills needed for designing, manufacture and maintenance of vital electronic equipment 

for home, office, industry and military. 

Gem and jewellery: keeping in mind the huge domestic and international demand for Indian designed 

and made jewellery. Skills also include cutting, polishing and certification of gemstones. 

Healthcare: primarily focused on providing healthcare at home and hospitals. Focus sectors and 

women and children, basic healthcare too. 

Plumbing: for learning skills vital to providing sanitation and hygiene in all parts of India. These 

skills are required for ongoing ‘Swacch Bharat’ movement. 

IT and ITES: courses will focus on further boosting the IT infrastructure of India, IT exports and IT 

enabled services, call center and related training. Extremely important skills for Smart Cities and e-

government projects as well as move to cashless economy. 

Leather: as leading exporter of leather and its products, these skills are being imparted at places 

known for its leather industries. 

Media and entertainment: aimed at keeping the nation well informed with news. Skills in this sector 

also involve production of high quality media for educational purposes and entertainment. 

Retailing: vital skills to sustain the boom of India’s e-retailing and physical retail for goods made 

under ‘Make In India’. 

Rubber: with North East states coming under focus, rubber production is expected to boom. Skills 

involve everything from rubber tapping, synthetic rubber and production of high quality rubber 

products. 

Security: skills vital to start your own security company or work in military, para-military forces and 
police. Security skill is key to defend the country against wanton acts of terrorism sponsored by hostile 

neighbors. 

Telecom: India has a booming telecom sector with over half a dozen mobile services providers and 
two state-owned telecom companies. Skills needed to keep the telecom sector flourishing and boost 

connectivity with remote parts of India. 

Advantages and incentives of Skill India 
India’s Ministry of Finance has launched the National Skills Certification and Monetary Rewards 

Scheme as part of Skill India. The objective of this scheme is to encourage skill development for youth 

by providing monetary rewards for successful completion of approved training programs. 

Objectives, as mentioned on its website include: 
 Encourage standardization in the certification process and initiate a process of creating a registry 

of skills. 
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 Increase productivity of the existing workforce and align the training and certification to the 

needs of the country. 

 Provide cash rewards for skill certification to boost employability and productivity of youth by 

incentivizing them for skill trainings 

 Reward candidates undergoing skill training by authorized institutions at an average monetary 

reward of Rs. 10,000 per student. 

 To benefit one million youth at an approximate total cost of Rs.10 billion. 

NOTE: Indians who successfully complete Skill India courses can also avail of Mudra Bank loans 
under the Pradhan Mantri Mudra Yojana. Mudra Bank is the name of a scheme operated through 

designated banks operating in the cooperative, private and public sectors. 

Entrepreneurship development by Skill India 
A slew of courses aimed at imparting and honing skills for entrepreneurship are also available under 

Skill India. These include 

 Entrepreneur Development Program- General Category 

 Entrepreneur Development Program- Women 

 Gender Equality Opportunities 

 Counselling, Restraining and Redevelopment Schemes 

Who can avail training courses under Skill India 
All Skill India training courses are open to every citizen of this country, regardless of age, gender and 

location. Though primary focus is on youth, women and men within the working age range can also 

undergo training, subject to qualifications. 

These qualifications include working knowledge of some industry and literacy. Skill India courses are 

available in various Indian languages, in a bid to deliver benefits to all ethnic groups of the country. 

In addition, Skill India courses can also be availed by 

 Self Help Groups- General Category 

 Self Help Groups- Women 

 Economically challenged sections of the Indian society 

 Organizations battling child labor in India 

Skill Development for Women 

Recognition of woman’s role in the field of entrepreneurship in a male dominated arena becomes 

inevitable. Till now the social fabric for gender biasness towards women and discriminatory behaviour 

by the society has remained unchanged. According to CSO, 59.30% rural women are self-employed 
and male ratio is 54.50%. This clearly indicates that the government has been undertaking proactive 

steps to converge the entrepreneurship in India towards development of rural women.  Through the 2nd 

phase of Pradhan Mantri Kaushal Vikas Yojana, around 68.12 lakhs of women had undergone skill 
training. And also, around 4.08 lakh women had undergone training during 2018-2020, and Industrial 

training Institutes (ITI) had completed training for 38.72 lakhs women. 

The main hurdles that rural women typically faces to attain skill development includes socio-economic 
problems, political, etc. Apart from that, other challenges includes the different social norms for 

decision making thus leading to lack of confidence among them, financial constraints and lack of 

infrastructure creates a gap in training and development opportunities for rural women. so skill 

development for rural women is required to make them self sufficient and to improve social and 
economic status. Despite cultural and social constraints restricts women towards the path of 

entrepreneurship, collective efforts of village panchayats, NGO's, and families are necessary to ensure 

https://surejob.in/child-labour-in-india.html
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their employability. Hence the convergence of government and civic society is a must to ensure the 

improvement of quality of life of such vulnerable groups in Indian society. 

Skill India mission empowers women with 10 initiatives in skill development and entrepreneurship 

Ministry of Skill Development and Entrepreneurship (MSDE) have been implementing several 

initiatives to achieve women empowerment through skill development. To increase the women 
participation in workforce, Skill India Mission aims to empower women with 10 initiatives in skill 

development and entrepreneurship 

Following initiatives are launched to facilitate skill development among women and spur 

entrepreneurship 

1. Long Term Skill Development Training via Industrial Training Institutes (ITIs) 

Through a wide network of 15,042 ITIs, spanning the country, over 22.82 lakh candidates have been 
enrolled (in the trades of one year and two-year duration) and special focus is laid on enrolment of 

women. There is nearly 97% increase in admissions in 2018 as compared to 2014 to reach 173,105 

women trainees from 87,799. 

18 National Skill Training Institutes (for Women) are imparting skill training exclusively for women. 
Further, exclusive batches to provide basic/ theoretical training to women have been started under 

National Apprenticeship Promotion Scheme (NAPS) in all Centrally Funded Institutes (CFIs). The 

NSTIs (W) organize NCVT approved skill training programmes under Craftsmen Training Scheme 
(CTS) and Craft Instructors’ Training Scheme (CITS) in several areas such as Office Management, 

Electronics, Fashion Design & Technology, Computer Aided Embroidery & Designing etc. We are 

also seeing active participation from women in new age job roles aligned to Industry 4.0 like those in 

Artificial Intelligence, 3D printing, Data Analytics etc. and also across in skills like welding, 

automobile mechanics etc. 

2. Short Term Skill Development Training 

The flagship program of the Ministry, Pradhan Mantri Kaushal Vikas Yojan strives to promote 
increased participation of women in the workforce through appropriate skilling and gender 

mainstreaming of skills. Close to 50% of the candidates enrolled and trained under PMKVY are 

women; out of the total 56 lakh candidates who have benefited from the scheme. The efforts are made 
to continually revise job roles taking into account market demand and are cognizant of industry 

requirements for female professionals. Programs under the Skill India Mission are designed to not 

only train women in relevant skills that are sought by employers, they are also sensitive to their needs 

by providing safe transport, flexible schedules and childcare support 

While women dominate sectors such as Apparel, Beauty & Wellness and Healthcare, there is 

significant presence in non-traditional roles such as those in Electronics and Hardware, with a large 

number of female enrolments (1.03 lakh) under the Field Technician – Computing and Peripherals job 

role in this sector. 

Skill India has partnered with Government Initiatives like Ayushman Bharat, Swachh Bharat Mission, 

Smart City Mission etc. to align skill development efforts to these national missions by ensuring a 
steady flow of skilled workforce. These programs are also generating lakhs of jobs, particularly for 

women by creation of job roles like caregiver, midwives, nurses, diabetes educators etc. 

3. Recognition of Prior Learning (RPL) 

Under the Recognition of Prior Learning (RPL) more than 4 lakh women candidates have been 
oriented in different skill areas, recognizing their existing skills through a formal certificate and giving 

them a means to earn better livelihood. 

4. Apprenticeship Training 
The comprehensive reforms that have been made to the Apprenticeship Act 1961 has opened up 

opportunities for apprentices in the service sector. Skill India through NSDC, is conducting focused 
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pilot program with UNDP and Society of Development Alternatives (DA), to benefit more than 50,000 

women in 7 states/UTs over a duration of 15 months. 

To further promote Apprenticeship training, Directorate General of Training, a wing under MSDE, is 

undertaking gender study to determine constraints for women in participating in ITI and 

Apprenticeship training and their transition into the labor market. 

5. Policy Interventions 

The National Skill Development and Policy focuses on inclusive skill development with the objective 

of increased women participation for better economic productivity. To achieve this, emphasis has been 
laid on creating additional infrastructure both for training and apprenticeship for women; flexible 

training delivery mechanisms such mobile training units, flexible afternoon batches along with on 

local need-based training to accommodate women; and ensuring safe and gender sensitive training 
environment, employment of women trainers, equity in remuneration, and complaint redressal 

mechanism. The skill gap reports have also identified sectors which are likely to have a higher 

percentage of women in the workforce. 

Besides these, the Common Norms approved by Ministry for various skill development programs 
provide special support for women candidates such as provision of boarding and lodging facilities; 

reimbursement of transportation cost for non-residential training programs and post placement 

stipends to enable new trainees to settle. 

6. Special Women-Centric Projects 

NSDC, through its training partners such as Mann Deshi Foundation, Shri Mahila Sewa Sahkari Bank 

Limited and Sri Sarada Math RasikBhita are working exclusively on skill development of women, 

especially in rural areas. The training constitutes imparting digital, accounting and entrepreneurial 
skills so as to facilitate the possibility of setting up their own business. NSDC in collaboration with the 

Ministry of Drinking Water and Sanitation is also driving skill development of workers for Swachh 

Bharat Mission and has roles such as mason training for twin pit toilets and gobar gas (bio fuel), which 

has seen encouraging participation from women. 

7. Partnerships with Private & Non-Government Organizations to boost skill development 

Some of the collaborative efforts with private players include organizations such as Airbnb to support 
homestay services by providing training in hospitality and tourism sectors. Under a PMKVY project, 

Amrita Vishwa Vidyapeetham is targeting remote villages to foster women empowerment through 

skill development and creation of occupational opportunities. The project is focused towards 

vulnerable and marginalized groups and tribal population. With over 50% participation from women, 
the project has been implemented in in Chhattisgarh, Odisha, Jharkhand, Kerala and Tamil 

Nadu.Partnership with Humara Bachpan Trust in Odisha aims to give employment & entrepreneurship 

opportunities to about 1500 women belonging to the economically disadvantaged sections. Partnership 
with Industree Crafts Foundation, a formation of producer group companies is helping in training and 

supporting women targeted to benefit 1500 women in Karnataka. Partnership with Youthnet Home 

Stay Project in North East (Nagaland and Arunachal Pradesh) is improving the quality of homestays 

and providing a source of income to 200 residents 

8. Projects in Pradhan Mantri Mahila Kaushal Kendra (PMMKK) 

Recently, more than 6000 training targets have been allocated to train women in 4 PMMKKs. The 

crèche facility is also available at these centers so as to facilitate the new mothers to take up skill 
training. Trainings are being conducted for Self Employed Tailor, Beauty Therapist, Customer Care 

Executive, Hair Stylist, Yoga Trainer etc 

9. Future jobs and industry-oriented courses 
Aligned to NSQF, there are nearly 450 job roles which are concentrated towards skill training of 

women. Skill India is encouraging participation of women in new-age job roles aligned to Industry 4.0 

such as Artificial Intelligence, 3D printing, Data Analytics etc. and has witnessed increased 

participation of women in hard skills like welding, automobile mechanics etc. Our programs have 
sparked interest in young girls to train themselves in skills for job roles in unconventional and new-age 
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areas like CNC mechanics, artificial intelligence, cyber security, that are in line with the future of jobs. 
For instance, In the past two years alone, as many as 892 females were trained as automation 

specialists while about 500 were trained as CNC Operators. Skill India has also partnered with global 

industry leaders like SAP, Adobe, IBM to create skill development programs aligned to the needs of 

Industry. 

10. Entrepreneurial Initiatives 

MSDE is committed to facilitate growth of women entrepreneurs in the country. NIESBUD under the 

MSDE has designed Entrepreneurship Development Programs for the rural women with the objective 
to inculcate entrepreneurial values, attitude and motivation among the Rural women to take up 

challenges to set up an enterprise/Group Enterprises. The Livelihood Business Incubation (LB I) 

approach is also used to promote woman entrepreneurs by the Institute. 

Through National Entrepreneurship Awards, we recognized entrepreneurial journeys of women over 

and above the three awards specially targeted at them. Out of 33 companies which received awards, 12 

were solely owned by women and in another two a woman was a co-founder. 

Linkage of Skill India and Mudra Yojana has been achieved. Since, women comprise about 78% of 
the beneficiaries of Mudra Yojana, this linkage will further give boost to aspiring women 

entrepreneurs. 

CONCLUSION 
The efforts of our government have created a milieu of trust in the women of our country. They are 

confident that the country’s government machinery is standing by them by creating an atmosphere of 

respect and development for women. In the past few years, our government has made massive 

advancements in providing education and honing skill-sets. We pledge to make sure that these efforts 

reach each and every Indian woman. We are fully prepared to fulfil this pledge with aplomb. 

A salute to the power of Indian women. 
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ABSTRACT 
The purpose of this paper is to conduct an in-depth analysis of the Skill India Scheme and provide new 
insights on skill through Job creation to the unemployed person in our country. Skill can be related to 

the Task performed by the individual. If a unit of task is performed by an unskilled individual, the 

actual output would not match the expected output. Thus, skills and competencies play an important 

role in Job Opportunities. The Estimation of the skills helps unemployed person to achieve the 
employability status. The Jobless person has to sustain his employability by the process of continuous 

enhancement of his skills by way of various trainings and workshops. So, skills are essential for the 

Success of unemployed person and the country’s economy. The paper also discusses the Skill India 

significant for job point of you. 

Keywords: Skill India, Job Opportunities, Unemployed, Education, Training 

1. INTRODUCTION 
In today’s world, lack of proper education and training restricts human being from the opportunities 

for self-advancement by limiting their access to well-paid occupation. Eventually, this averts such 

individuals from making an influential contribution to economic growth. Thus, adequate education 

quality and training are recognised as basic ways of breaking down the eco-system of Privation. One 
individual, Sweta Mishra, has rightly said that “Skill development is no longer a matter of choice. It is 

imperative to adapt, survive and succeed.” 

India has a literacy rate of around 70%, which is less than some of the least developed countries, and 
when it comes to employability, only 20% of them are employable. Literacy is not just restricted to 

education but even broadens to the concept of skills, which comprises technical expertise, vocational 

skills, transferrable skills, digital skills, and other such knowledge and abilities required for 
employment and livelihood. According to a survey, only 25% of the Indian workforce has undergone a 

skill development program, and India needs a higher number of skilled workforces. 

In this era, many organisations prefer skilled worker over less skilled ones as they have outstanding 

career growth, and they help boost the company in the same way with proficient working. Skills 
intensify the productiveness and quality of work for more significant results. According to the World 

Trade Organization, the GDP level can increase up to 3%-5% in 2035, if India focuses on skill 

development and training. There is a great need for India to train and skill the youth for the overall 

enlargement of the country. 

Hon’ble Prime Minister Shri Narendra Modi launched the Skill India Mission, under the Ministry of 

Skill Development and Entrepreneurship on 15 July 2015, which aims to train over 40 crore persons in 

India in different skills by 2022. The mission seeks to vocational training and certification of Indian 
youth for a better livelihood and respect in the society. Various initiatives under this campaign 

are National Skill Development Mission, National Policy for Skill Development and Entrepreneurship, 

2015, Pradhan Mantri Kaushal Vikas Yojana (PMKVY), Skill Loan scheme, Rural India Skill etc. 

Private organisations, such as CLR Skill training foundation works under the provision 

of NEEM Scheme of the government to serve skill development, technical skills training and 

employment, earn and learn, non-technical skills and soft skills to the youngster. We must support 
plan of action that enhance access and improve educational opportunities from early-stage to 

education and skill development of the people of the country. 
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2. LITERATURE REVIEW 
India Skill  Report  (2014), -  revealed  the  underachieved  status of skilled labours in India it judge 

that if we continue in the current pace in skill training, we would have a skill gap of 75-80% across 

Industrial sectors in India.  There will be huge human resource in the country but without sharpen 

hand and head which corporate do not require, and jobs for which the right fit is not available.  The 
economic impact of this brutal cycle is something one can estimate, but the social impact of having a 

powerhouse of educated yet frustrated youth who are directionless with no jobs in hand is 

unimaginable 

Deka and  Batra (2016) -  conducted a study entitled “The Scope of Skill Development, 

Employability of Indian Workforce the review of literature the effect of “Make in India” initiative on 

employability, to analyze through the review of literature if the Skill  Development  measures  will  
help  to  bridge  the  gap  of existing skills and required skills of workforce and Labour force in India. 

The study is based on review of Secondary Data. The data has  been  collected  by  accessing  various  

libraries, emerald and government portals of “Make in India”, Skill India etc. The study revealed how 

“Make in India” can generate job opportunities in India with new Industrial skill requirement. The 
study find out the overall status of Skill capacity available, skill requirement, skill  gap and initiatives  

taken by  Government of successful,  youth  of  the  nation  should  be  empowered  with formal 

education, technical and vocational training to meet the Industrial requirement as per global standards. 

Aya Okada (2012)-  “Skills Development for Youth in India: Challenges and Opportunities” the 

paper discussed about the education and employment of Indian youth. It also discussed about 

challenges in skill development. It describes about the ample of educational opportunities but the 

problem of drop out leads to unskilled youth. Paper concluded that to avail the benefit of demographic 

dividend government of India should ensure that skill development mission should be success. 

Seema Pandey (2016) - “Improvising Skill Development & Employability Potential through Higher 

Education, Research & Innovations in India” the objective of the paper is to study policies framed for 
skill development and identifying the gap between the government and private programmes. The paper 

discuss on the current scenario on skill development programme, vocational education and women, 

private and public sources of skill development, initiatives under ministry of skill development and 
entrepreneurship. It discuss about the role of bringing the higher education system under the umbrella 

of NSDC, UGC and Make in India. Paper recommends the shift in the skill development sector, in 

favour of innovations, improvements and high quality training. 

Sanjeeb Hazarika (2016) -  “Skill Development for Rural Entrepreneurship: A study on State 
Institute of Rural Development (SIRD), Assam” the paper attempt to find out the different skill 

development facilities provided by State Institute of Rural Development for rural entrepreneurship and 

to examine the motivational role of training provided by the institute in assam. Paper discussed about 
various, infrastructural facilities like resource centre, Development and Management of Growth centre 

and common facility centre, resource centre in IT motivational infrastructure, SATCOM and training 

programmes conducted by the state institute rural development. Study found out that due to lack of 

awareness growth of enterprise in Assam is comparatively low. 

2.1 Conceptual framework: 

Intensify - Grow stronger or more acute 

Livelihood - Securing the necessities of life 

Empowered - Make (someone) stronger and more confident, especially in controlling their life and 

claiming their rights. 

Ample - Enough or more than enough 

Entrepreneurship - The activity of setting up a business 
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3. OBJECTIVE OF RESEARCH 
To study Skill India scheme give Industry-specific training to unemployed and underemployed youth 

in which determine individual’s employability to adapt to changing technologies also analyse Improve 

productivity and living standards of the people with examine job opportunities to unemployed person 

through Skill India Scheme. 

3.1 Problems of the study 

Unemployment rate affected entire India very badly. Each & every affected economically, socially & 

so on. The study undertaken is to find how Skill India Scheme provide job to the unemployed people 

& how they are trying to overcome out of it. 

4. RESEARCH METHODOLOGY 

It is based on primary data. Primary data is collected from Google form. A structures question will be 
used to collect data. The target audiences are 110 respondents which will be basically Email contact 

audience. Secondary data will be collected from various national & international case study & 

research journals related to impact of Skill India to job creation. Statistical tools used will be like 

percentage, analysis, graphs etc. elementary statistical tools are used & graphical presentation for 

better understanding. 

4.1 Significance of Study 
Without doubt Skills provides increased employment opportunities. Today, even entry level roles in 
many industries require base level qualifications. By completing a skills course, your employment 

opportunities become wider.  In many cases does not suffice when employers are seeking to promote 

their staff. By undertaking further Skills India Programme, the opportunity to develop your career is 

enhanced. Skills not only provide you with the skills in a particular area. By undertaking further Skills 

you build your Personal Growth. 

4.2 Limitation 
Skills India Development is usually a long-term and time-consuming process. It may not be possible 
for Government with a large unemployed people to develop individual career Skills breach and every 

employee of the organization. This is because the Skill India process requires an in-depth analysis of 

each individual strengths and weaknesses on a sustained basis. Government rules and regulations can 
also affect the unemployed people. For example, the government may make it mandatory for the 

organization to adopt reservations in promotions. Since Skill development is an abstract concept, it is 

interpreted differently by different persons. Others may consider cover only Job & Job seeker person 

from Maharashtra region only. 

5. RESULTS AND DISCUSSION: 

Figure 5.1 show that is it job opportunities to unemployed person through Skill India Scheme 

 
Figure: 5.1 
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The figure 5.1 shows that 67.27273 % People think that Job opportunities to unemployed person 
through Skill India Scheme Also this shows that 32.72727 % People feel that they do not get job 

opportunities through Skill India Scheme. 

6. CONCLUSION 

Based on the information of various research papers and above Google Form survey it can be 
concluded that the People do know about Skill India Scheme. As far as young generation is concerned, 

they are aware about Job a creation is based upon this Scheme. Skill India is a vital tool to empower 

Unemployed Person, to safeguard their future and for the overall development of an individual. They 
are the roots behind the economic growth and community development of India, Therefore the study 

like this show a lot of further scope for research which can be carried out, may be by researchers 

which would help building Skill India Scheme in our country, India. 
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ABSTRACT 
India has world’s fastest growing economy. It enjoys the demographic benefit of having the youngest 

workforce with the average age of 29 as comparative to advance and developed economies. The 

youngest population can be the Human resource Capital of the country by skilling them and convert 

its skills into a dividend. But the huge number of Human Resource, for the developing country may be 
a challenge to skilling. It may be the reason of low level of vocational training, dropouts, informal 

workforce and poor quality of training. It is not about fresh skilling but also re-skilling the existing 

workers engaged already with economic activities. Re-skilling make them compatible with the 
changing requirement of modern industrial world and market that needing a Mission mode approach 

(NITI Aayog Report, 2015). 

The significant principles for the National Employment Policy include development in Human 
Resource Capital through skill development; sufficient quality jobs citizens in the formal & informal 

sectors to select available workforce, equity in labour market, convergence in various initiatives taken 

by government; supporting the private sector to invest in productive enterprises; supporting self-

employed persons and skilling them to improve their earnings; developing an education training and 
skill development system, ensuring basic rights of employees with the changing requirements of 

modern labour market. 

Keywords: Skill development, Employment, National Employment policy, vocationalEducation, Link 

between skill level, productivity and employment potential. 

Introduction 

India is achieving the important objectives of an impressive and speedy economic progress in recent 
years. During the four decades from 1970-71 to 2011-12 rural economy growth increased from 229 

billion to 34167 billion at current prices. At 2004-05 expanded 3199 billion to 21107 billion. 

Employment expanded 191 million to 336 million. Despite of this progress in several times the output 

in the rural India, the employment could not reach at required level in so long period of four decades. 

India despite of progressive economic growth in recent decades, it also facing many challenges which 

includes issues of creating employment opportunities for youngster going the labour market every year 

and managing the transition from informal to formal employment for existing Human resource in the 
labour market. The youth make up about 35% of the population and the Indian workforce is required 

to increase approx. 600 million by the year 2022 from current 473 million. 

Youth in the age growth of 15-29 years make up 27.5% of population which contributed about 34% of 

India’s Gross National Income. However, there exists a huge potential to increase the contribution of 
the youth by development of their skills and participation. The growth rates in employment, output, 

productivity show many variations in different sectors of the economy over long times, which is 

important in understanding the transition in rural economy of India. 

SECTOR-WISE CHANGES IN OUTPUT AND EMPLOYMENT IN RURAL INDIA 

Agriculture 

The contribution of Agriculture in rural employment has declined between 2004-05 and 2011-12, the 
growth rate reduced was 2.04% despite this, it employed 64% of total rural workforce who produced 

39% only of the total rural output during 2011-12, and to reduced the overdependence on agriculture 

84 million agricultural workers were shifted to non-farm sector. This resulted to 70% increase in non-

farm employment which is quite challenging. 

mailto:Mail-drvardhanh1557@gmail.com
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Manufacturing 
Manufacturing output in rural area contributed with the annual growth rate of 5.18% between 1970-71 

to 1993-94. After that, from 1993-94 to 2004-05 it has the higher growth rate of 8.38% which during 

2004-05 to 2011-12 was 15.87%. So, manufacturing raised its contribution in rural NDP from 5.9 in 

1970-71 to 18.4% as in 2011-12 indicates trend towards manufacturing sector in rural areas. However, 
there is a gap between growth rate in output and the growth rate in employment. Manufacturing 

Contribution in total rural employment slowed down its growth rate. 

The sector added share in total rural employment from 5.3% in 1972-73 to 7.0% in 1993-94 that 
further in 2004-05 was increased to 8.1% only that was decreased in 2014 in 1st period from 3.55% to 

2.79% in 2nd period and to 0.65% in the 3rd period. 

Importance of skill development 
Skill development is an important policy that increase productivity, output, quality of work, 

employment and personality development to reduce poverty, unemployment etc. The increase in 

productivity can be linked with new technology better management, investment in advance 

technology, job security, skilled Human resource capital, business environment and public investment 

in education and infrastructure. 

In India, skill development having various challenges viz to fulfill requirement of the skilled 

manpower, understanding between employers & the training providers, certified and recognized 
skilled manpower of informal economy, entrepreneurship training for moving to formal sector, the 

huge informal economy, development of competencies between firms and lead firm facilities. 

The National Skill Policy provides a framework to ensure the development of potential for increase in 

productivity of various sectors and their contribution in economic and social development. Different 
approaches are needed for sectors which mutually exclusive such as agriculture marketing extension, 

investment, in rural infrastructure, quality education, on for disable, meet with requirement of migrant 

workers.How one can links the skill development to future challenges so as to address the issue of 

unemployment? 

“Unemployment occurs when a person who is actively searching for employment is unable to find 

work”. Today, it termed as a major issue and challenge the growth of economy. Government has been 

implemented several policies to cope with this problem.These are as:- 

National Policy on skill development and Entrepreneurship, 2015 

The objective of National Policy on skill development and Entrepreneurship is to skilling the new and 

existing workforce at the level with speed, standards, quality for the purpose of competition at national 
and global level to increase in the efficiency. It aims to set up a framework to all skilling activities 

within the country to make them efficient to common standards and connect the skilling with demand 

centers. 

This policy not only laying down the  objectives and set up the results outcome but also will do efforts 

to identify the various institutional frameworks which can help to get the expected outcomes for 

achieving tis prior goals of development. This policy will connect the skill development to improve 

employment opportunities and productivity. 

The MSDE has launched various schemes for skill development and employment chances of 

employment youth such as:- 

 PMKVY 

 SANKALP 

 UDAAN 

 STAR 

 Polytechnic Scheme 
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 Vocational Education 

a. School Education 

b. Higher Education 

Pradhan Mantri Kaushal Vikas Yojana (PMKVY):PMKVY is the scheme under Ministry of Skill 

Development & Entrepreneur (MSDE). The Agenda of this scheme is to provide industry-relevant 
skilling to new comers and also to individuals having prior experience that will help them in security 

job or self employment. Under this scheme, training fees are in totally paid by government. 

Skill acquisition and knowledge awareness for livelihood promotion:This scheme is initiated in 
2009 with the motive of skill, re-skill and up-skill 500 million labour force by 2020. The states also 

set-up the state skill development missions and reforms such as National Skill Qualification. 

Framework, labour market. Information system National Occupation standards etc. 

UDAAN : This scheme is Initiated for Jammu & Kashmir by NSDS. Which aims to provide training 

and enhance the employment for youth of J&K. The scheme covers graduates, post-graduates and 

three year engineering diploma holders. It has following objectives. 

 Provide an exposure to the unemployed graduates to the best of Corporate India. 

 To provide corporate India, an exposure to the rich talent pool available in the state. 

Standard Training Assessment and Reward (STAR) Scheme: The scheme was operational 

between August 2013 & September 2014. National Skill Development corporation (NSDC) is an 
agency of the scheme and working through Sector Skill Council (SSCs), Training Providers (TPs) & 

Independent Assessment Agencies (AAs). 

Polytechnic Scheme:The Polytechnic Scheme (2015-16) under the Skill Development missions for : 

1. Setting Up of New Polytechnics in Unserved & Underserved Districts 

2. Scheme of Community Development Through Polytechnics (CDTP) 

3. Central assistance for construction of Women's hostels in selected Polytechnics 

4. Central assistance for Upgradation of selected Polytechnics 

VOCATIONALIZATION OF EDUCATION 

a. School Education :Ministry of (HRD) Human Resource Development sponsored Scheme of 

Vocationalization of Secondary Education. The scheme conducted training based on the National 
Occupation Standards set by Sector Skill Councils. This scheme also mandates the SSC, to 

conduct jointly with the State Board. NSDC currently working with the Haryana, Himachal 

Pradesh, Madhya Pradesh, Rajasthan, Nagaland for implementation of the scheme in their state 

through its funded Sector Skill Councils. 

b. Higher Education :NSDC has developed a unique model to combine skill based trainings into 

the academic cycle of universities. These are based on National Occupational Standards set by 

sector skill councils. NSDC is working with 21 universities, UGC and AICTE catering to more 

than 1200 colleges 400 community colleges. 

What would the National Employment Policy address ? 

Analysing  and Improving Labour Market Data 
Availability of systematic and detailed information on the labour market is difficult to compete 

employment challenge through policies and programmes. The employment challenge faced by an 

economy can be overcome by creating new jobs for new comers to the labour force to reduce the 

unemployment and underemployment. The National Employment Policy lay efforts on efficient labour 
market information system (LMIS) for checking skill shortages, training requirements and available 

employment opportunities. 
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Synergy between different Sectors of the Economy 
Employment creation is not restricted to one policy and also includes various sectors and imported by 

other policies. In India employment promotion is most important objective of many programmes. The 

National Employment policy will set-up co-ordination between policy initiatives and programmes of 

various sectors. 

Education & Skill Development 

Education & Skill policies by government as an economic strategies to develop and promote 

employment opportunities ample to changing needs of the present economy. The trend automation, 
digital eco-system and independent work are challenging labour markets. The National Employment 

Policy (NEP) will ensure that the education, skilling, training system is connected with the changing 

needs of the labour market. NEP also ensure greater participation of the private sector in skill-

development and utilization of the apprenticeship programmes by all enterprises. 

Improving Women’s Participation in the Economy 

The number of women in workforce 27.4% as low comared to 75.5 precent men in 2015-16. The NEP 

with SDG-5 on Gender Equality will focus on development of Women’s human Capital and Investing 
in their skilling to cope with changing labour markets, supporting for their case responsibilities, 

establishing gender-sensitive labour market regulation and enhancing their voice for collective action. 

Employment & Income in Agriculture 
It is extremely important to improve livelihood, standard of income of those engaged in agriculture to 

end poverty in all its forms SDG-1 and for reducing inequality SDG-10. The NEP would implement 

new & innovative methods to solve the problem of land fragmentation, make farmers engaged in 

higher value addition and skilling youth in latest technologies for agriculture &agro-based industries. 

Micro & Small Enterprise and Entrepreneurship Development 

The Micro, Small & Medium Enterprise (MSMEs) are the major sources of Employment. So It is 

necessary that they have access to training, incubator support to execute their ideas and credit to 
finance their Enterprises. NEP would include measures for awareness among the units to utilize the 

facilities offered by the government. 

Targeted Programmes for Employment Generation 
Targeted Programmes for employment creation, especially in the form of Employment Guarantee 

Scheme create a role of government in the provision of employment to all who are in search of work. 

The National Rural Employment Guarantee Scheme (NREGS) in India has achieved an important part 

in providing a certain level of employment security also to informal workers and strengthening public 

activities. 

Monitoring 

National Employment Policy would establish an effective national co-ordination and monitoring 
mechanism including both state & civil society organization to explore employment creation & 

promotion, while improve the overall environment for economic progress and employment promotion, 

the formulation of NEP would provide the milestone for achieving sustainable economic growth and 

strengthening economic growth and strengthening equity in the employment. 

Linkages between Skill Development, Productivity and Employment Potential 

Skill development is the focus area of the Government policy. It aims to employment in the formal 

sector and increase in productivity in the informal economy for reducing underemployment. The 
National Policy on skill development targets to train about 104.62 million new comers, 460 million 

existing skilled by 2022. 

According to the NEP on skill development & Entrepreneurship 2015 has Identified policy strategies 

for promoting entrepreneurship. Such as:- 

(i) educateand equipearly stage entrepreneurs (ii) connect entrepreneurs to peers, mentors and 

incubators (iii) support entrepreneurs through Entrepreneurship Hubs (E-Hubs) (iv) catalyse a culture 

shift to encourage entrepreneurship (v)  encourage entrepreneurship among the under-represented 
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groups (vi) promote entrepreneurship among women (vii) improve ease of doing business (viii) 

improve access to finance (ix)  social entrepreneurship & grassroots innovation. 

The skill development programmes to promote Entrepreneurship are as:- 

1. SETU: Self-Employment& Talent Utilization Scheme is Techno-Financialto support the start-up 

business, employment activity in technology driven areas. 

2. AIM: Atal Innovation Mission an innovation promotion platform involving entrepreneurs and 

researchers drawing their ideas and experiences to boost the innovation, research and 

development in India. 

3. Start Up India: to promote bank financing for starting new business and offer incentives to 

enterprises. 

The India skills report 2015 by Dr. Rajendra Panday show the target of skilling 150 million people by 
2022. The term Skill gap refers to the difference between the skills required and the skills possessed 

by a worker. Miss match of education, skills and the work lead to decrease productivity. Employment 

and development have targeted skill development policy towards following objectives: 

(i) Matching supply to current demand for skills 

(ii) Helping workers & enterprises adjust to change 

(iii) Building & sustaining company 

The first objective is about the quality & level of training. The skills that required to current labour 
market demand can determine by labour market information system that collect, create, analyze 

sectoral and occupational information. There should be equality of opportunities for all sectors of 

society to mEet their demand for training, education, employment, services in self-employment. 

The second one is about helping enterprises and workers to shift and adjust from declining 
productivity to expanding and innovative productivity sectors and activities. Learning new techniques, 

skilling new as well as existing ones, upgrading old methods, adopting advance technology can help 

enterprises/workers to compete with present competitive environment of market. 

The third objective is developing skills for long run and building compete skills that will required in 

future. It includes one step ahead for future in labour market that will be needed best education, 

specialization, training, innovation, sustainable competency, innovation, sustainable competency, 
investment, technological change, latest and advanced resources of production economic 

diversification and job growth. 

Some Estimates of Skill Gaps in Different Sectors 
An analysis about skill gap, there are two categories of low educated labour force in the labour market. 
The first one is entering due to their financial condition remaining unskilled. The second one is labour 

force who are doing job not suitable to their qualification due to lack of technical skills. This is the 

major reason behind high rate of Education unemployment among the youth. To avoid skill gap 
among the educated it is the prior condition to provide for better quality education, knowledge of 

English language, on the job training better job information also. 

To overcome the problem of skill gap some changes across policies is necessary.  Employment and 
skilling policy should be inter connected. Both of policies should support each other and work with 

same direction and common goals. For better investment in skill development to provide maximum 

benefits to workers, enterprises and economy there should be a co-ordination. The country’s capacity 

for co-ordination is essential in three areas as:- 

 Connecting basic education to technical training; technical training to labour market; labour 

market to workplace and life long learning. 

 Ensuring continues communication between employees & training providers so that training with 

the needs of Enterprises & workers. 
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 Integrating skill development policies with other policy areas such as- investment, trade 

technology policy and local development policies. 

What more needs to be done? 

1. Improving the Educational level of the labour Force: as per current labour market data shows 

low level of education of workers wherein approx. 80% has education upto secondary & 29% as 

illiterates. 

2. Improving access to quality training for employment opportunities: In India, the 

demographic benefits resides in rural areas that require more training capacities and high-quality 
skills. It also require responding to changing skills need;upgrading informal apprenticeship 

system i.e Apprenticeship Proatsahan Yojana to provide skilling, knowledge and latest 

technologies. 

3. Coordination among various stakeholders: Disconnection among various stakeholder leading 

to skill mismatch. Efforts should be made through sector skill councils to eliminate the gap. The 

co-ordination between ministries and agencies is essential for designing and executing policy in 

the Education sector. Skill Development ensure young women and men with skills needed by 

present industries to adjust with innovation during intense change. 

4. Strengthening skill Delivery Framework:The State Skill Development Mission (SSDM) in the 

states should make a setup to exploring the skilling efforts across departments, private agencies, 
voluntary organization. It has to utilize the fund received in common welfare. The common 

norms announced at the central level need to be adopted by state and guidelines for skill 

development programme should be made according to that norms. There should be a co-

ordination of SSDMs with Industry, training providers, skill councils, NSDA at the level of 

policy formulation and execution. 

CONCLUSIONS AND STRATEGIC OPTION FOR PRO-EMPLOYMENT GROWTH 

About half of the National income more than 2/3 of the total employment is generated in rural area. 
Rural areas producing all agricultural output and contribute half of the manufacturing & construction 

sector output. It also is the part of service sector. But still, rural areas facing the problem of low level 

in worker productivity. The lack of required skills and technical knowledge are the main reasons 

behind it that leads a skill gap. 

The present need is specialization of work according to qualification, skilling or training. The skill 

development programme is doing so well in various sectors. Despite of the efforts, training institutes 

such as ITIs is continued to be under- utilized due to lack of training facilities nearby rural areas and 

small town. 

The solution is National Employment Policy that hold a whole range of social and economic issues 

and just not only area of employment and labour market. The policy would achieve the goals of the 
2030 agenda. The policy include enhancing human capital through skilling, sufficient quality jobs for 

formal and informal sectors, strengthening social equity in the labour market, supporting private sector 

to invest in productive enterprises and also to self employed persons,ensuring  an education training 

and skill development system aligned with changing requirement of the labour market. 
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ABSTRACT 
The current study focuses on the Skill India mission and its critical role in creating ‘Aatma Nirbhar 

Bharat’ i.e. Self-Sufficient India. The study dives into the various aspects of Skill India initiatives and 

policy interventions of the Government of India and how they are being created to address the skill 

gaps of the Indian population. Various challenges such as low industry interface, high costs, lack of 
sufficient number of trainers etc. have been identified and certain steps taken to counter-act these 

lacunae have been reviewed. The researcher has studied the entire scenario in recent times and has 

prescribed certain suggestions for the Skill India mission going forward. Also, the critical role that 

Skill India mission plays in ensuring an ‘Aatma Nirbhar Bharat’ is also described. 

Keywords: ‘Aatma Nirbhar Bharat’, skill india, opportunities, challenges, government of India 

1. INTRODUCTION 
India is one of the most populous countries in the world. A humongous share i.e. almost 62% of the 

Indian populations belongs to the working age group. It is slated to become the world’s youngest 

nations by 2022. This huge reservoir of manpower, if made employable, would be the greatest asset 

that India would possess. Skilled manpower will be the catalyst that will propel India into a future 
global superpower. The Government of India has initiated its ‘Skill India’ mission with this aim in 

mind. 

India’s youthful population is adaptable and has a futuristic outlook. However, there are still many 
challenges the ‘Skill India’ mission faces. As of now, 1 out of 20 people in India, have received any 

skill training in comparison of 3 to 4 in Germany. The speed of skill development is outmatched by 

the rapid pace of technological development. It is estimated that around 31 million unemployed 
Indians seeking jobs now—the highest since October 2016, according to a report published on 27th 

February by the Centre for Monitoring Indian Economy (CMIE) (National Skills Network, 2018). 

Thus, it is obvious that there are many challenges in front of India. 

2. AIM OF THE STUDY 
The study aims to analyse the role played by ‘Skill India’ mission in developing the latent skills of the 

youth of India and the steps taken by the Government of India in enabling the youth to pursue their 

dreams. It shall also attempt to shed light on the importance of Self-Employment as being the next step 
in the ‘Aatma Nirbhar Bharat’ and move towards becoming a global superpower. It shall also assess 

the various challenges that are faced by the mission and suggest possible measures to overcome them. 

3. REVIEW OF LITERATURE 

3.1. Skill Development Initiatives by India 
The Skill India initiative of Govt. of India was launched with the aim of empowering the youth of 

India. It aims to provide skills to the youth in order to make them more employable and more 

productive. It also aims to make them ‘Atma Nirbhar’ i.e. Self-Sufficient. With an estimate 65% of the 
Indian population in working age group, the only way to benefit the nation and its population are by 

making these people more productive and effective. Skill India, thus, offers courses in 40 sectors 

under National Skill Qualification Framework and focuses on delivering practical and technical 
expertise to them. Many policies such as the flagship Pradhan Mantri Kaushal Vikas Yojana 

(PMKVY) was initiated by India. Standardizing common norms, bringing the ITI ecosystem, National 

Apprenticeship Promotion Scheme (NAPS) and the Pradhan Mantri Yuva Yojana (PM-YUVA) which 

aims to educate and equip potential and early stage entrepreneurs and catalyse a cultural shift to 

support aspiring entrepreneurs have also been initiated (MSDE, 2020). 
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Skill development does not occur in isolation. It must be in tandem with the changing environment. It 
is imperative to align policy with support and adapt said policy with the situation being faced by India. 

In the five year period from 2004-05 to 2009-10 it is estimated that only 2.7 million additional jobs 

were created in India (Ministry of Skills Development & Entrepreneurship, 2015). 

Self-employment is touted as being the next game-changer for the Indian economy. It is a must for 
reducing the burden of job creation; it encourages the Prime Minister’s call for an ‘Aatma Nirbhar 

Bharat’ (Self-Sufficient India). 

One of the critical areas of creating a skilled workforce is to begin working at the grass roots by 
incorporating life skills training. This will ensure knowledge transfer, drive economic growth and 

facilitate social development of India.  There is a huge challenge in expansion of training facilities and 

improving their quality. It is critical that jobs and hiring in India needs to shift from being 
'qualification based' to 'skill based. Skill building is a powerful tool to empower individuals and 

improve their social acceptance (Varshney, 2016) and the Government must facilitate their growth. 

3.2. Trainers for Skill Development 

India, at the outset, requires around 20,000 trainers annually equipped with varied skills for ensuring 
the mission of ‘Skill India’ comes true. Currently, India has the can develop only 8,268 trainers per 

annum. NITI Ayog states that the pace at which job are being created, is not speedy enough and those 

that are created are of poor quality. Technology is putting 25-30% of jobs at risk today. India runs a 
risk of turning its demographic dividend into a demographic disaster if it fails to rise to this challenge. 

The promotion of self-employment and imparting skills based on micro-entrepreneurship can perhaps 

play a key role in generation of the per-capita income and job opportunities at much lower levels of 

investment in India (UnLtd. India, 2020). 

3.3. Challenges for Skilling India 

The NSDC i.e. the National Skill Development Corporation classifies skills into four levels based on 

the degree and duration of training required viz. Skill Level 1 (semi-skilled) i.e. skills which can be 
acquired through short-term courses, focused interventions and on-the-job training. Skill Level 2 

(skilled) i.e. specific to the occupation and can be acquired through technical or vocational training. 

Skill Level 3 (highly skilled) viz. skills involved in highly technical or commercial level operations 
and can be acquired though degrees, diplomas and post graduate education and finally, Skill Level 4 

(highly skilled with specialisation) which refers to the skills with high specialisation involving 

research and design that can be acquired through doctorate or many years of work experience in a 

specific sector or area (Rai, 2019). Rai (2019) also provided a graphical representation for the skill 

gaps that India will face by 2022 and the sectors that will require greater focus; 

Figure 1: Shortfall in Industries in 2022 

 

(Rai, 2019) 

Certain specific challenges that will have to be overcome by the Indian government were listed by 
Sharma & Sethi (2015) in their paper as being inadequate infrastructure, low industry interface, low 

student mobilization, direct admission without assessment, lack of standardization, skill relevance, 
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lack of career counselling and high costs of getting trained. Thus, it is evident that there are a plethora 
of issues that must first be overcome before one can truly see the vision of ‘Aatma Nirbhar Bharat’ 

come to fruition. 

Only 1.8 % of the population reported that they received formal vocational or technical training whicl 

5.6 % reported that they received informal training in 2017-18. An estimated 8 million new job 
seekers enter the jobs market annually and in 2017, only 5.5 million jobs had been created, and the 

situation is worsening as the unemployment rate is the highest in 45 years today where unemployment 

rate reached 34 per cent among the 20-24-year-olds in the first quarter of 2019. A graphical depiction 

of the status of funds for PMKVY has also been provided by IASToppers (2020): 

Figure 2 Funds for PMKVY Status 

 

Thus, it is evident that there are certain issues and challenges faced by India in achieving its mission 

for ‘Aatma Nirbhar Bharat’ 

4. RESEARCH METHODOLOGY 

4.1. Objectives of the Study 

(i) To understand Skill India initiative of Government of India 

(ii) To identify various initiatives and policy interventions for Skill India 

(iii) To understand the various challenges faced by the Government of India in fulfilling its mission of 

Skill India 

(iv) To suggest ways and means to overcome challenges in Skill India mission for fulfilling the 

‘Aatma Nirbhar Bharat’ vision. 

4.2. Data Collection Sources 

There are primarily two types sources from which data can be collected viz. primary and secondary. 

The current study is based on secondary data and analyses the information available in the public 
domain to draft an understanding of the concepts under study. Data was gathered from secondary 

sources such as journals, websites, newspapers etc. 

4.3. Data Collection Method 

The current study is a review of various articles and journal papers were used in drafting the details of 

this study and information was selected using the Convenience Sampling Methodology. 

4.4. Data Analysis 

The data gathered was from the recent past about the various initiatives undertaken by the Government 
of India. However, certain reports from the HRD ministry and government websites was also used to 

provide insight into the background of the policies and initiatives as well. Inferences were drawn from 

the information gathered by the researcher and then was presented through this study. 
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4.5 Limitations of the Study 
The study is limited to the confines of the recent past initiatives and secondary data available to the 

researcher. Time constraints and limited resources are also a limitation for this study. 

5. SUGGESTIONS & RECOMMENDATIONS: 

The Government of India has taken steps to mitigate these issues through various policies and 
initiatives such as National Skill Development Initiative in India, Prime Minister’s National Council 

on Skill Development, National Skill Development Coordination Board (NSDCB), National Skill 

Development Corporation (NSDC), National Policy on Skill Development, Nodal Ministries and State 
Skill Development Missions which together can help ensure that this skill gap which is forecasted can 

be addressed. 

There are multiple educational institutions in India that have been the backbone of education for 
decades. These are being re-purposed with the idea of New India and allows for a greater re-focus for 

the training that is being imparted. Recently, the Government of India is approaching a blended 

learning method for instruction and has already framed regulations for minimum standards (Mishra, 

2020). This will improve the outreach of university educationa and ease the burden of educational 
infrastructure immensely. Consortium for Educational Communication’s undergraduate e-courses, 

INFLIBNET’s e-PGPathshala, SWAYAM MOOCs and NPTEL courses, are available already 

available and are being heavily used by teachers and students alike. 

Converting challenges into opportunities by allowing colleges and universities to offer up to 40% of 

their coursework online will give a new lifelines to over 50,000 institutions of higher learning in India 

and minimize the loss of education to the mass of students (Nanda, 2020). This will greatly facilitate 

the dispersion of knowledge and ease of access to a largely mobile population. 

The Government of India has taken a comprehensive set of steps for achieving the Skill India mission. 

Policy interventions, initiatives by the government, support and promotion of said initiatives etc. all 

play a critical role in ensuring that the mission is a success. However, it is undeniable that there are 
certain challenges that are being faced by the country. However, the rapid response and adaptive 

nature of the Government has enabled a strong framework for the present and the future. Certainly, 

greater promotion of blended learning, easier access to online education, enabling higher educational 
institutions for providing such education etc. will lead to greater and better outcomes in the future. It is 

only through these initiatives and steady steps as described above can the Skill India mission and 

‘Aatma Nirbhar Bharat’ vision can be realized. 
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ABSTRACT 

Startup refers to people particularly young dynamic people getting together and starting their own 

company to create value for customers as well as for themselves. The term startup has become 

synonym to growth, entrepreneurship initiative and new venture, Vision also. Any developing country 
like India needs some practical steps to counter the steps of development. The goals of a startup are to 

be their boss and create jobs for others which guarantee a lot of endurance and Sacrifice. The large 

population with a high percentage of middle-income groups, young people with a technical 
background, IT dominance, and high penetration of the internet and mobile devices are some of the 

factors that have raised opportunities to spread the startup revolution in India. “Make-in-India” 

initiatives and other government schemes have given startups a boost, many people joining the crime. 
Starting a business is a well-planned and disciplined exercise that takes due account of internal and 

external factors that can affect the sustainability of the business. India is witnessing an exponential 

growth in establishing startups during the past few years.  However, raising funds for sustainability of 

startup companies has becoming a great challenge. Funding and fundraising both are fundamental 
modern business scenarios that support the growth of a startup.  Self-funding, also known as 

bootstrapping, is an effective way of startup financing, especially at the initial stages of business. 

Besides the self-funded (Bootstrapped) ventures require timely influx of funds to survive. The world of 
funding seems complex and challenging and hence the entrepreneurs often have trouble getting 

funding without first showing some traction and a plan for potential success. Many entrepreneurs, 

however, lack the knowledge of financial management in the wake of market dynamics and economics 
of competition. Ensuring that the right funds are available for use at the right time is often the 

distance between success and failure for a new business. 

This research study has made an attempt to give a basic idea of startup, advantages, and reasons 

behind starting a startup and government initiative regarding this issue. This research study also 
considered the recent pandemic scenario i.e.Covid-19 on this startup initiative. Researcher concluded 

this study with some potential conclusions and recommendations. 

Keywords:   Start-up, Make in India, Self-funded (Bootstrapped), Covid-19, Revolution. 

1. INTRODUCTION  

Startup India is a revolutionary scheme that has been started to help the people who wish to start their 

own business. These people have ideas & capabilities, so the Government will give them support to 

make sure they can implement their ideas and grow. Success of this scheme will eventually make 
India a better economy and a strong Nation. The campaign was first announced by Indian Prime 

Minister Narendra Modi during his 15 August 2015 address from the Red Fort, in New Delhi. The 

objectives of a startup are to be one’s own boss and to create employment to others which warrants lot 
of endurance and sacrifice. Indian Institutes of Technology (IITs) have been ranked the world's fourth 

largest producer of billion-dollar startups, according to a study by UK-based accounting company 

Sage. IIT alumnus accounts for 12 billion-dollar startups including Flipkart, Snapdeal, Shop Clues, 
Zomato and Ola. Startup is defined as an entrepreneurial venture or a new business in the form of a 

Company, a partnership or temporary organization designed and search of a repeatable and scalable 

business model. Startup India brings excitement and immense possibilities for the future. India in 

contemporary world is blessed with something called as “Demographic Dividend” i.e. it has one of the 
largest number of youths in its population base in the world. By providing social, economic, 

technological and political support to the ideas of the young mind of the country, it can be ensured that 
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their energies can be coordinated and directed in such a way that instead of becoming social liability 
for the government this energized youth base can really prove to be an asset for the country. There is 

generally a misconception that start-up India is a programme especially designed for technology sector 

but in reality the ambit of the initiative is so large that it covers a wide array of other sector including 

manufacturing, education, healthcare, agriculture etc. Thus, through this initiative the government 
wants to extend the entrepreneurial spirit to the grass root level i.e. not only to tier 1 and metropolitan 

cities but to the tier 2 and tier 3 cities including semi-urban and rural areas in inclusive and transparent 

manner. 

2. THE STARTUP SCENARIO IN INDIA: 

It is to be noted that every year more than 800 technology startups are being set up in India. It is 

admirable to note that India is amongst the top five countries in the world in terms of startups with 
10,000+ led by US with 83,000+ comprising 43% tech-based firms with 9% managed by women 

entrepreneurs. So in a manner, it can be concluded that this programme seeks to drive the Indian 

economy towards inclusive growth and development which further may be solution to problems like 

regional imbalances and disparities. This scheme will boost entrepreneurship in the country at 

grassroots level ensuring youth benefits from the lowest strata of society. 

What started as a software intensive hub has now expanded across industries and services branching 

out of the e-commerce tree. The largest root of that tree lies in Bangalore, India’s largest startup 
hub, followed by Delhi, Mumbai, and Hyderabad. Many of these companies have found success with a 

keen eye for the hitting the niche in their respective market gaps and the right funding. India recorded 

a significant number of unicorn enterprises, reiterating the success of small seeds of ideas, growing 

into market disruptors. 

Startup funding in India has consistently attracted big investors from across the globe. In recent years, 

large Indian companies including the Tata conglomerate and the founders of Flipkart had ventured into 

investing in small businesses. Many companies known by their brand names benefitted from funding 
and saw substantial growth in the last decade, becoming household names. Some of these include ride-

hailing company Ola, hotel-chain OYO, digital payment service Paytm, and online food app Swiggy. 

The only drawback in India’s explosive startup economy seems to be its struggling economy. This was 
dented even more with the coronavirus (COVID-19) outbreak and effects of the lockdown between 

March and June 2020. Despite collaborative public and private support, many startups declared loss in 

revenues and permanent or temporary closure. India’s startup ecosystem needs strong pillars to lean on 

in order to survive the economic impacts of the pandemic. 

3. LITERATURE REVIEW  
Literature review helps in understanding the topic a bit more and finding out the research gaps as well. 

Usually this review contents research work, reports and newspaper articles which are related to the 
topic and provide a deep understanding and sense about the topic/subject being discussed. This 

research paper has the following literature review: 

J.S. Saini and B.S. Rathore (2001) in their book titled “Entrepreneurship: Theory and Practice” 
described the dependability of success of business on entrepreneur’s desire to assume responsibility 

for his own actions. Intended outcomes may be obtained through learning from earlier experiences by 

directing the actions in the right way and consistent efforts will ensure the success. 

Agarwal and Mishra (2016) in their paper stated that the Indian start-up ecosystem has really grown 
because of factors such as massive funding, consolidation activities, evolving technology and a 

flourishing domestic market. This is certainly not a temporary trend. It’s a revolution. And it’s going 

to change the way the markets are working today in India. 

Jain (2016) emphasized that India, being the most populous and 7th largest country by area in South 

Asian region, has an overwhelming prospects for employment opportunity. During the past decade, 

India has taken initiatives to formulate welcoming policies and business friendly environment and to 

create competitive environment towards establishing startup ecosystems. 

https://www.statista.com/statistics/631967/share-of-startups-by-city-india/
https://www.statista.com/statistics/631967/share-of-startups-by-city-india/
https://www.statista.com/statistics/1096928/number-of-global-unicorns-by-country/
https://www.statista.com/topics/5415/startup-funding-in-india/
https://www.statista.com/chart/18183/highest-funded-startups-in-india/
https://www.statista.com/chart/18183/highest-funded-startups-in-india/
https://www.statista.com/page/covid-19-coronavirus
https://www.statista.com/chart/22027/startup-sme-financial-situation-india/
https://www.statista.com/chart/22027/startup-sme-financial-situation-india/
https://www.statista.com/topics/6304/covid-19-economic-impact-on-india/
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Kamal deep Kaur (2017) elucidated that self- employment consciousness among college students is 
increasing at fast pace due to globalization and advancement in technology competition from time to 

time. Furthermore India is second most populous country and due to large population pressure it is the 

need of hour to develop entrepreneurial skills among people in India. Hence, Government has 

launched startup India Plan to support young inspiring entrepreneur 

4. OBJECTIVES OF THE STUDY  
(i) To get the basic overview of Startup in India. 

(ii) To study the reasons for encouraging startup in India 

(iii) To get the basic idea of Government Initiative and life Cycle of Startup. 

(iv) To study the recent Changes and different challenges faced by startup In India. 

(v) To study the impact of Covid19 on Startup in India. 

5. METHODOLOGY 
This paper is based on Secondary data which is collected from different websites, Journals, research 

paper and other source of Secondary data. 

6. LIMITATIONS OF THE STUDY  
(i) Time was a major constraint. 

(ii) All data collected by secondary sources. 

(iii) There are only limited choices no variety of data. 

7. ANALYSIS OF THE DATA  

7.1 Reasons for Encouraging Startup in India 
(i) Employment - India needs to create 1- 1.5 crores (10-15 million) jobs per year for the next decade 

to provide gainful employment to its young population. It has been historically proved through 
examples of many western countries that for large-scale employment generation stimulating 

entrepreneurship and business creation is crucial. Generally, being innovation driven entrepreneurship 

tends to resolve India’s manifold social problems like high-quality education, affordable health care, 
clean energy and waste management, and financial inclusion. In the last few decades large business 

enterprises both public and private have not triggered the employment growth rate and it is not 

expected from them that they will do so in the coming years also. Since economic reforms in 1991 a 
new era of market economy is emerging in India and the role of government in business is minimizing 

due to privatization policy of the government and therefore the employment has declined in the last 

few years. Similarly I addition to increasing automation and digitization, the global economic 

slowdown has also effected the growth rate of the private sector corporations and hence there is a 
decline in employment in private sector. Support to new ventures with lower investment, innovative 

ideas and energized efforts may enable young entrepreneurs not only to increase India’s innovation 

potential, but also creates employment and creates an alternate to the conventional economic model of 

depending only on a few, large corporate groups for both investments and jobs. 

(ii) Demographic Dividend - India is also said to enjoy demographic dividend and it is estimated that 

by 2020 India will be a home to 112 million working population falling in the age bracket of 20-24 
years as compared to that of 94 million workers of China. The economy is now graced for its next 

stage of development with its young demographic profile. With similar demographic profile as US 

was having in 1960, the demographic dividend is unlikely to accrue to India as a large number of 

youth in the country lacks education and job to deliver this productivity. Harnessing the benefit of this 
demographic dividend will depend upon creation of a large number of jobs over the next decade. With 

72 percent of the founders less than 35 years old, India is the youngest startup nation in the world. 

Thus, this demographic dividend is expected to definitely boost the startup culture in the country. 
India is a home to almost 3100 startups establishing per year standing just behind the US, UK, and 

Israel according to the NASSCOM report of 2015. If the growth continues in the same pace then it is 

expected that Indian startups will generate a plenty of jobs in the next five years. 



 

 

122 

Dr. Rohit Bansal                                                                              SKILL INDIA: A Catalyst to Nation Building 

 

ISBN: 978-81-946373-4-9 

(iii) Micro, Small and Medium Enterprises - With 3.6 crore establishments dispersed throughout the 
country employing nearly 8 crore people, Micro Small and Medium Enterprises (MSME) have 

contribution of 37.5 % to the country’s GDP. Hence, to promote self-employment as a means of job-

creation and to encourage entrepreneurship for further job creation, facilitation, promotion, 

development and enhancement in the competitiveness of micro, small and medium enterprises. 

(iv) Rural Economy - India is a diverse democratic country with a population of over 1.2 billion 

people with diverse ethnicities, religions, and languages. Nearly 70% of Indians live in rural areas 

(Census of India, 2011), and over past 20 to 30 years there has been a continuous flow of people from 

villages towards cities, mainly in search of work. Rural India is a huge market for 

Startups, lacking adequate and affordable supplies of food, drinking water, clothing, housing, 

education, and healthcare and the only way to tap this market is to go local. The Indian rural economy 
is mostly based on agriculture with a rampant disguised unemployment. Creation of new 

entrepreneurial firms employing the large unemployed youths and provision of the basic services like 

health, education etc is one of the best ways to capture this market. Indian entrepreneurs are at a 

distinct advantage in comparison to foreign players entering the space and trying the same solutions. 

(v) Monetary Gain - Everyone wants more and more money. And the best way to get it by having 

your own business. In the job one getting the fixed amount of salary but in own business one can get 

monetary gains as per his choice. 

7.2 Startup India Action Plan and Policy Initiatives by the Government 

Although, “Startup India” as an intended governmental plan was announced on the eve of 69th 

Independence Day celebration by Prime Minister of India, the action plan was formally launched on 

Jan. 16th, 2016 by him in New Delhi. The action plan created a platform for a set of comprehensive 
regulatory and structural reforms to boost morale of young aspiring minds. The set 19 reforms 

proposed under the programme can be classified into the following three broad categories: 

(i) Simplification and Handholding. (ii) Funding Support and Incentives. (iii) Industry-Academia 

Partnership and Incubation. 

 Simplification and Handholding: Following reforms contemplated in Startup India action plan 

aims to improve the easiness of doing business in India: 

(i) Compliance Regime Based on Self-Certification- Startup India seeks to reduce the regulatory 
burden on the new ventures by empowering them to certify themselves for 9 labour and environmental 

laws. In case of labour laws the startups are not required to go through with any inspection for a period 

of three years while startups under white category of Central Pollution Control Board may self-certify 

themselves. This lessen strain of archaic laws would encourage more and more people to set up an 

enterprise which in turn would create employment and fosters the growth of the economy. 

(ii) Legal Support and Fast-tracking Patent Examination at Lower Costs - In todays globalized 

world to remain competitive and cost effective every firm has to foster innovation and creativity. The 
Government has recently disclosed that the process of about 2,37,000 patent applications and 

5,44,0000 trademark registrations has been unfinished due to inadequate  manpower. Government in 

Startup India programme has promised to protect the new innovations which firms generate through a 
lot of investment in research and development. To complete the registration process of these 

accumulated forms, at the launch of Action Plan, it was proclaimed by the Government that it is 

inducting various patent and trademark scrutinizers to reduce the huge piled up applications. The 

government also opened a ‘tatkal’ window to accelerate examination of patent applications in the 
backdrop of lakhs of pending patent applications. Under the ‘tatkal’-like system, applicants can opt for 

the ‘expedited examination’- route on the grounds that they have chosen India as the competent 

International Searching Authority or International Preliminary Examining Authority in the 
corresponding international application, and file their applications first in India. The ‘expedited 

examination’-route is also available to all entities that qualify as a start-up as per the definition for 
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start-up provided in the Patent Rules. The applications for this route have to be filed only 

electronically. 

 Funding Support and Incentives: The Startup India initiative strives to spur formation and 

growth of firms by ensuring credit availability and the measures are discussed below: 

(i) Credit Guarantee Fund for Startups - Among all the problems faced by the startups, 

inaccessibility of timely and adequate credit at moderate interest rate is one of the most important. The 
principal cause for low availability of bank finance is the high risk perception of the financial 

institutions in lending to innovative firms and consequent insistence on collaterals which are not easily 

available with these enterprises. The Credit Guarantee scheme (CGS) seeks to assure the lender that, 
in the event of a startup, which has borrowed from the lender without any security, fails to pay its debt 

to the lender; the Guarantee Trust would make good the loss incurred by the lender. To bring 

revolution in the field of entrepreneurship through startups, the government will provide credit 
guarantee through a National Credit Guarantee Trust Company being envisaged with a corpus of Rs. 

500 crore per year for the next four years. 

(ii)  Tax Exemption on Capital Gains - Until now, assesses had only a few options to claim tax 

exemption on their capital gains. To save tax they could invest in bonds of National Highways 
Authority of India or Rural Electrification Corporation or they could buy a residential property. 

Individuals will now be able to save tax on capital gains by investing in start-ups directly or indirectly. 

However, these options carry much higher level of risk and investors should look at them if they have 
the requisite risk appetite. Investors may invest in a fund-of-funds, which will in turn invest in 

startups. The government plans to raise Rs 2,500 crore annually for four years (Rs 10,000 crore 

altogether) in these funds. If investors reinvest their capital gains in such an approved fund, they will 

be exempted from paying tax on those gains. 

 Industry-Academia Partnership and Incubation 

(i) Organizing Startup Fests for Showcasing Innovation and Providing a Collaboration Platform 

- It is to keep proper association and participation within the startup community to acquire national 

and international experience. Government will facilitate the active engagement of academia, investors, 
industry and other stakeholders by conducting the startup fest. Government has determined to arrange 

at least one national level fest in the national City and one international level fest in the international 

city for the startup ecosystem. The activities like exhibitions and product launches, curated Startup 
walks, sessions to connect with mentors, investors, incubators, and startups, conferences with industry 

leaders, showcasing of innovations, mentoring sessions, and competitions talks by disruptive 

innovators, announcements of rewards and recognitions, etc. will be held during the startup fest. 

(ii) Launch of Atal Innovation Mission (AIM) with Self-Employment and Talent Utilization 
(SETU) Program - AIM will be an innovation promotion platform involving academics, 

entrepreneurs and researchers. It is drawn upon national and international experiences to foster a 

culture of innovation, R&D and scientific research in India. The platform will provide a network of 
world class innovation hubs and grand challenges for India. The Atal  Innovation Mission will have 

two core functions i.e. entrepreneurship promotion through Self Employment Talent Utilization 

wherein innovators would be assisted and guided to become flourished entrepreneurs and innovation 

promotion by providing a platform where innovative ideas would be generated. 

7.3   Barriers Faced by Startups in India 

(i) Lack of experience in running and managing a full-fledge firm of founder sometimes makes the 

way of startups a bit bumpy and end result may be closure of startups. 

(ii) Poor research or interpretation of outcomes of research has a very vital role in the success or 

failure of any great idea which is converted into startup. 

(iii) Poor planning and implementation of a great idea are a very common cause of startups 
failure/closure in India. There is no problem is not with the idea sometimes, but if the 

implementation is faulty than it might for sure become the reason for the closure. 
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(iv) Lack of funds is the very common reason where startups have to struggle a lot. Poor or 

mismanagement of the startups often leads to failure of startups. 

(v) Sometimes it is product related problem which leads to barriers or failure of startups in India. 

People in India are still very conventional, any product which is very advance and create disparity 

with past experiences has great chance to be failed. 

(vi) Business model failure is the main cause of startup closure and failure in India. As the founders 

do not have any prior experience of establishing any company, they are bound to make mistakes 

like selecting and working with a wrong business model where the expected returns do not 

render. 

7.4 Impact of COVID-19 on Startup in India 

(i) Impact on Startup Revenues - As demand came to a standstill during the lockdown, startup 
revenues have been hit hard, forcing many businesses to either shut down or transform their 

business models altogether to withstand the crisis. According to the Nasscom survey, over 90 

percent of startups face revenue declines. The decline in revenues is expected to be as steep as 

over 80 percent for at least 34 percent of startups. For the remaining startups (over 60 percent), 
the decline in revenues is expected to be more than 40 percent. Travel and transportation startups 

expect revenues to decline by more than 40 percent, as changes in consumption and perception of 

these industries will mean that business activity in these industries will not return to pre-pandemic 
levels. The lone bright spots are the edtech sector, where 14 percent of startups are seeing a 

growth in revenue, and the business-to-business (B2B) space, where revenue declines are 

expected to be less severe. 

(ii) Startup Funding Impact - But it’s not just revenues that are taking a hit. The impact on startup 
funding is also being felt across sectors. At least 65 percent of startups are facing “significant 

negative impact” on funding due to the COVID-19 crisis, with most early-stage startups facing a 

major funding crunch. Nasscom analysts wrote in their report “Funding shortage is being felt by 

most startups and can affect long-term sustainability,” 

(iii) B2C Startups Worst Hit - Early-stage and mid-stage startups are the most impacted, particularly 

those in the business-to-consumer (B2C) space, revealed the Nasscom survey, which received 
responses from more than 250 startups across all stages. Within the B2C space, a third of these 

startups have a runway of less than three months, it said. In fact, according to the survey, around 

60 percent of B2C startups face closureas revenues plummeted to near-zero levels after 

businesses were forced to remain shut during the nationwide lockdown aimed at curbing the 
spread of the virus. “With the need to conserve cash in hand, business growth trajectory has come 

to a standstill. The need for rapid technology up gradation has added to the burden,” wrote 

Nasscom research analysts in their report titled ‘Reviving the Indian Startup Engine during 
COVID-19’. Many startups have been forced to undertake severe cost-cutting measures, such as 

lying off staff, slashing salaries, and ceasing all expansion plans and projects, in a bid to preserve 

cash and have a longer runway in an uncertain operating environment. 

8. THE FINDINGS OF THE STUDY  

(i) It is found that startups have been playing a very important role in India and this role in getting 

more and more prominent. 

(ii) Studies have shown that India enjoys a great environment for startups, as it stands at number 

three in the world. 

(iii) The pattern of startups and their founder has revealed that highly educated and talented young 

entrepreneurs are founding their passion in the form of startups. The number of such people, who 
do not want to work for other, but for them, is on the rise in India and it is one of the reasons to 

celebrate. 

(iv) Recently many of Indian startups have received huge funding from various professional and 

public companies and Government also investing in start-up through different schemes (Both 
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domestic and foreigners) which mean that, India startups are trusted worldwide. Particularly the 

tech startups have increased in India and their funding too, has increased. 

9. CONCLUSIONS AND RECOMMENDATIONS  

Startups have the long lasting impact on the economy and standards of living of any nation. Such 

efforts become more and more important when it comes to deal with dealing in developing economies 
like ours. In last decade, startups have grown very fast both in numbers and contribution wise in 

employment and in revenues. India housed third largest number of startups in the year 2016, which 

stood at 4600. According to studies, the number is set to rise in future. The very sincerity is evident 
from the funds and level of consultation is provisioned in Startup India scheme. The efforts made by 

other state government also showed positive results, as Bangalore and Delhi of India have emerged in 

the world as Startup Hubs. When it comes to startups the potential is huge whether it is about the 
demand of talent. India is very rich in its totality, then the question emerges what is holding back India 

in realizing its full potential? The answer to this question is very surprising as the answer is the 

environment of India itself is responsible for such a poor growth in terms of startups in the country. 

The very culture of startups needs to be developed and sustained for the desired growth in startups and 
its contribution. More and more incubation and acceleration centers are needed to setup in the non-

urban/rural areas as well to attract the most innovative ideas from the furthest corners of the land. 
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ABSTRACT 

Today “Women Empowerment” has become a modern approach in many organizations and countries 
worldwide. Having clearly defined rights equal to men still, the position of women has always been a 

subordinate one. Though the slogans of equality are constantly raised, the situation has remained the 

same in actual practice in almost all parts of the world. 

Women constitute nearly 50% of the world population and many organisations and NGO’s have been 
continuously working for women empowerment since decades. As the approaches are designed to 

achieve women empowerment parallel new challenges have been coming forward thus supressing the 

rate of women empowerment. 

It is often noted that in one or the other situation women becomes a victim for various reasons whether 

it is in family, workplace, society or in public. Without contribution of women no organisation or 

nation can stand successful. Hence there is a continuous demand for women empowerment in terms of 
self, economic, social, political and legal aspects which can make them confident and strong enough 

to exhibit their complete potential in driving them for success of self, family, community and nation in 

which they live. 

Thus as a part of building strong India, our honourable Prime Minister Mr. Narendra Modi has 
initiated Skill India Mission on 15 July 2015 which works with a mission to train over 40 crore people 

in India in different skills by 2022. This program has nearly ten special approaches exclusively 

designed for women empowerment. Hence this paper attempts to highlight the challenges for women 
empowerment in India and how the Skill India Mission is contributing to women empowerment along 

with some success stories. 

Keywords: Economic Empowerment, Skill India, Women Empowerment 

INTRODUCTION 

Today “Women Empowerment” has become a modern approach in many organizations and countries 

worldwide. Having clearly defined rights equal to men still, the position of women has always been a 

subordinate one. Though the slogans of equality are constantly raised, the situation has remained the 

same in actual practice in almost all parts of the world. 

Women constitute nearly 50% of the world population and many organisations and NGO’s have been 

continuously working for women empowerment since decades. As the approaches are designed to 
achieve women empowerment parallel new challenges have been coming forward thus supressing the 

rate of women empowerment. 

WOMEN EMPOWERMENT 

Women Empowerment refers to improving and increasing the self, social, political, economic, and 
legal strength of the women to ensure equal-right along with men in the society where they live. It 

helps women to control and benefit from various resources, income, assets, and their own time, along 

with the ability to manage risk and drive them to improve and lead a successful life. 

NEED AND IMPORTANCE OF WOMEN EMPOWERMENT 
Since ages women have been suppressed in society for various reasons. Even today, some of the 

women are experiencing it while others are getting used to being treated inferior to men. Despite many 
challenges still, women are known for physical and mental strength and have been contributing their 

best for the wellness of their family and society. In such a case if women are properly empowered it 

can lead to better progressive changes in their personal life and also benefit in building a strong 

society and nation. 

https://timesofindia.com/topic/Women-Empowerment
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It is also often noted that in one or the other situation women becomes a victim for various reasons 
whether it is in family, workplace, society or in public. Without contribution of women no 

organisation or nation can stand successful. Hence there is a continuous demand for women 

empowerment in terms of self, economic, social, political and legal aspects which can make them 

confident and strong enough to exhibit their complete potential in driving them for success of self, 

family, community and nation in which they live. 

The majority of the challenges faced by women in the present society can be resolved by economic 

empowerment. When they are economically empowered they can overcome any other challenges. 
Their immense potential, knowledge, skill, sincerity and dedication will yield better results in all areas. 

The government should take necessary initiations to protect, support and guide in their part.[1] 

IMPORTANCE OF WOMEN EMPOWERMENT 
Being multitalented, empowered women can stand as an asset to the development of any nation. As 

such government of every nation is keen towards designing and implementing various schemes for 

Empowerment of women for the following reasons. 

• Being more intelligent and competent than Men: Today women are equally competent to men in 
almost all aspects and areas of life. Empowered women are successfully managing domestic as well as 

professional life along with active participation in many socio-economic activities. 

• Helps for Society Development: Women Empowerment plays a key role in any social development. 
Every aspect related to the development of women will be directly or indirectly contributes to the 

development of society. 

• Catalyses to Develop Underemployed and Unemployed Women: Despite so much advancement 

in technology and other areas still, most of the women are unemployed and even underemployed for 

the one major cause is discrimination for women at workplaces. 

• Helps To Reduce Domestic Violence: Empowered Women can become more independent and 

stand more dynamic to face any challenges in their personal and social life. Awareness of their rights 

also helps them to avoid the risk of domestic violence, especially among uneducated women. 

• To Reduce Corruption Rate: With the knowledge of their rights towards different roles, a woman 

can stand more successful and can also avoid corruption. They can even stand against any injustice in 

the community and can rise against corruption. 

• Multi-Talented: Women are no way inferior to men; they are multi-talented. In the olden days, 

women were confined to household activities and not even allowed to pursue higher education like 

men. As such their talents were wasted. But today women are having enough freedom to pursue higher 
studies and occupy higher positions in the community. This encourages them to exhibit their talents to 

support themselves along with their family and community in which they live. 

• Multiplies Economic Support: Women Empowerment helps to increase economic benefits which 
not only supports earning woman but also elevates social status of their family and contributes for 

nation development. Empowerment of women makes them to become more independent and make 

wise decisions. 

• Contribute for Development of Nation: Women Empowerment also helps to generate more 

successful entrepreneurs and exhibit outstanding performances in various fields. Thus they also help in 

increasing economy of the country and also bring an identity to the country worldwide. 

• Develop Core Competencies: Empowered Women are always considered as an asset and found to 

possess core competencies where they stand unique and best suitable for certain jobs. 

• Minimise Poverty: Today in many families women are earning equally and at times more than men 

and contributing for family welfare and development. Empowered women stand more conscious 

towards savings and plan a better future. 
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CHALLENGES OF WOMEN EMPOWERMENT 
Domestic violence against girls and women is one of the serious form of gender inequality which has 

been widely conceived as a violation of human rights. Nowadays, it has become a global issue leading 

to multiple challenges like health issues for girls which make them to drop out of school, poor 

decision-making quality within the household, lack of attention and care by family. Social and 
domestic violence has many forms, including emotional, physical, economic and sexual 

mistreatment experienced in the educational institutions, work places and even in public. Women must 

have to obtain secure equal opportunities in the field of law enforcement. Specific laws and legal 
support need to be brought into practice to stop domestic violence and sexual harassment for 

protecting girls and women. The Committee on the Elimination of Discrimination against Women 

(CEDAW) has declared that discriminatory law, procedural requirements, gender stereotyping, 
evidentiary demands and practices, a failure to ensure social, economic, physical and cultural 
approachability of judicial mechanisms are the main barriers for women to get easy access justice [2] 

According to Golla et al.(2011) women are economically empowered when they can succeed along 
with the power to make economic decisions and act on them. [3] 

Dr.Rajeshwari M.Shettar (April 2015) in her Study on “Issues and Challenges of Women 
Empowerment in India” said that Empowerment of Women could only be achieved if their economic 

and social status is improved. This can be achieved by adopting definite economic and social policies 

with a view of total development of women and also make them realize that they have the potential to 
be strong human beings. Though there are several NGOs and Government programmes in the Country, 
still there is a wide gap that exists between those under protection and those not .[4] 

Selvi Narayanan & Bakialekshmi Selvanathan (2017) has performed a study on Challenges of 
Women Empowerment in Private Organization in Malaysia which revealed that women were 

discriminated in various aspects especially at workplace. Their study also identified that female staff 

tend to face greater discrimination especially in the aspect of promotion and allocation of task. The 
findings also showed that women were also facing discrimination in the aspect of pay scale, 
compensation and reward system.[5] 

SKILL INDIA FOR WOMEN EMPOWERMENT 

Today economic empowerment of women is being widely addressed by the Government authorities 

around the world as it is crucial in its own right and even necessary for family wellness and human 

prosperity. Majority of the challenges of women can be resolved by economic empowerment. As long 
as women are unhappy, all the individual homes, community and the nation will not flourish. Hence, 

looking at the raising need and importance for women empowerment for building strong nation our 

honourable Prime Minister Mr Narendra Modi has initiated Skill India programmes on 15 July 2015. 

Skill India works with a mission to train over 40 crore people in India in different skills by 2022 

APPROACHES OF SKILL INDIA FOR WOMEN EMPOWERMENT 
Since its inception the Ministry of Skill Development and Entrepreneurship has been taking several 
initiatives to achieve women empowerment through skill development. Skill India mission empowers 

women with 10 initiatives in skill development and entrepreneurship. 

i. Long Term Skill Development Training with Industrial Training Institutes (ITIs) 

 Increase in women participation in the workforce can catalyse the growth of national economy 
and Skill India is facilitating this by equipping women with relevant market skills and driving 

them to a path of self-sufficiency through entrepreneurship, long term skill development Training 
with Industrial Training Institutes. 

 Through a wide network of 15,042 it is spanning the country, over 22.82 lakh candidates have 
been enrolled where special focus was given to enrollment of women. 

 There is an increase in admissions by nearly 97% in 2018 as compared to 2014. Nearly 18 
National Skill Training Institutes for women are imparting exclusive training for women. 

 Under National Apprenticeship Promotion Scheme (NAPS) exclusive batches to provide basic or 

theoretical training to women have been initiated in all Centrally Funded Institutes. 
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 NCVT approved skill training programmes were also organized under craftsmen Training scheme 

and Craft Instructors Training Scheme in several areas which include office management, 

/electronics, Computer aided Embroidery and Designing, Fashion Design and Technology etc 

 Even women enrolled under various programs are exhibiting active participation even in the new 

age job roles aligned to industry 4.0 related to Artificial Intelligence, Data Analytics, 3D printing 

and also in welding, automobile engineering etc 

ii. Short Term Skill Development Training 
• The flagship program called Pradhan Mantri Kaushal Vikas Yojan helps to promote the increased 

participation of women in the workforce through grooming suitable skills and gender 

mainstreaming of skills 

• Nearly 50% of the enrolled and trained candidates under this program are women out of 56 lakh 

people who got benefited from this scheme. A continuous effort was made to identify the market 

demand and streamline the candidates through the relevant training program. 

• The programs designed under Skill India Mission are not only aimed to train women in relevant 

skills expected by employers but are also sensitive to their needs by providing flexible schedules, 

transport and childcare support. 

• Women are not only dominating in the sectors like Apparel, Healthcare, Beauty and Wellness but 
also proving themselves in non-traditional roles like in Electronics and Hardware with nearly 1.03 

lakh enrolments in the Field Technician- Computing and Peripherals job role in the sector. 

• Skill India has joined hands with Government Initiatives like Swatchh Bharath Mission, 
Ayushman Bharath, Smart City Mission etc. to align the efforts of skill development to these 

mission by providing steady flow of skilled workforce. As such these programs are generating 

huge number of jobs, especially for women in the roles like midwives, caregiver, nurses, diabetes 

educator etc. 

iii. Recognition of Prior Learning (RPL) 
Under the Recognition of Prior Learning (RPL) nearly more than four lakh women candidates were 

trained and certified thus providing them a means for better livelihood. 

iv. Apprenticeship Training 

Looking at the hue scope for apprentices in the service sector, with the help of NSDC Skill India is 

also conducting pilot programme with UNDP and Society of Development Alternatives thus 
benefiting more than 50,000 women across seven states and Union Territories in 15 months. Along 

with this MSDE is also doing a gender study to find the constraints for women towards participating in 

ITI and Apprenticeship training and launching them in to labour market. 

v. Policy Interventions 
Inclusive skill development is being given enough focus by the National Skill Development and Policy 

to increase women participation for improving economic productivity. To achieve this enough 

importance is being given by developing enough infrastructure for both apprenticeship and training for 
women, providing flexible training through mobile training units, flexible batches organized during 

afternoons, local need based training to accommodate more women and ensuring gender sensitive 

training environment through safety and also employing women trainers, providing equity in 
remuneration and addressing any complaints. The skill gap reports have also identified sectors which 

are likely to have a higher percentage of women in the workforce. Apart from this provision of lodging 

and boarding facilities trainees are also provided with reimbursement of transportation cost for all the 

non-residential training programs and stipends are also provided for trainees to settle. 

vi. Special Women-Centric Projects 

NSDC, through its training partners such as Sri Sarada Math Rasik Bhita, Shri Mahila Sewa Sahkari 

Bank Limited and Mann Deshi Foundation, are working exclusively on skill development of women, 
especially in rural areas. The training constitutes provide digital , accounting and entrepreneurial skills 
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to facilitate trainees to set up their own business.  Skill development of workers for Swachh Bharat 
Mission are also addressed which include mason training for gobar gas (bio fuel) and twin pit toilets 

which has seen good participation from women. 

vii. Partnerships with Private & Non-Government Organizations to boost skill development 

There are some collaborative efforts with private players which include organizations like Airbnb to 
support homestay services by providing training in tourism and hospitality sectors. Amrita Vishwa 

Vidyapeetham is working for women empowerment through skill development and creation of 

occupational opportunities by identifying vulnerable and marginalized groups and tribal population. 
With over 50% participation from women, the project has been implemented in in Chhattisgarh, 

Odisha, Jharkhand, Kerala and Tamil Nadu. Partnership with Humara Bachpan Trust in Odisha aims 

to give employment & entrepreneurship opportunities to about 1500 women belonging to the 

economically disadvantaged sections. 

viii. Projects in Pradhan Mantri Mahila Kaushal Kendra (PMMKK) 

Recently, more than 6000 training targets have been allocated to train women in 4 PMMKKs. The 

crèche facility is also available at these centres to facilitate the new mothers to take up skill training. 
Trainings are being conducted for Self Employed Tailor, Beauty Therapist, Customer Care Executive, 

Hair Stylist, Yoga Trainer etc. 

ix. Future jobs and industry-oriented courses 
Aligned to National Skills Qualifications Framework (NSQF), there are nearly 450 job roles which are 

concentrated towards skill training of women. Skill India is encouraging participation of women in 

new-age job roles aligned to Industry 4.0 such as Artificial Intelligence, 3D printing, Data Analytics 

etc. and has witnessed increased participation of women in hard skills like welding, automobile 
mechanics etc. Our programs have sparked interest in young girls to train themselves in skills for job 

roles in unconventional and new-age areas like Computer Numerical Control (CNC) mechanics, 

artificial intelligence, cyber security, that are in line with the future of jobs. For instance, in the past 
two years alone, as many as 892 females were trained as automation specialists while about 500 were 

trained as Computer Numerical Control Operators. Skill India has also partnered with global industry 

leaders like SAP, Adobe, IBM to create skill development programs aligned to the needs of Industry 

4.0. 

x. Entrepreneurial Initiatives 

Ministry of Skill Development And Entrepreneurship (MSDE) is also committed to facilitate growth 

of women entrepreneurs in the country. Under the MSDE, National Institute for Entrepreneurship and 
Small Business Development (NIESBUD) has designed Entrepreneurship Development Programs for 

the rural women to inculcate entrepreneurial attitude, values, and motivation among them to take up 

challenges and set up their own business. The Livelihood Business Incubation (LBI) approach is also 

used to promote woman entrepreneurs by the Institute. 

The entrepreneurial journeys of women were recognised through National Entrepreneurship Awards. 

Among 33 companies which received awards, 12 companies were  solely owned by women and 

among other two, a woman was a co-founder.[6] 

Skill India Mission – Success Stories of Empowered Women 

 Laxmi who is a differently abled girl decided to drop out from studies after passing XII class and 

was searching for a job. Her family has five members living in metro city and her father was only 
the bread winner in the family which made them to experience enough financial challenges. After 

receiving Training under Skill India program her confidence and energy got multiplied the family 

she is also supporting for her family’s income. Her training helped her to improve her skills and 
also developed her personality. She got a job as sales executive placed with SMC Insurance 

Broker Pvt. Ltd. in Noida. After six months she moved to a better company where she continues 

to work till date. She has been in the good books of her trainers and the employers under whom 

she works. 
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 Anandhi, is an 18-year-old girl who belongs to a hilly region, about 50 km away from Ooty in 
Tamil Nadu. Her parents are daily wagers, and she has two younger brothers. With financial 

challenges at home she could not continue her education and she was looking for work to 

financially assist her family. Then she took 45 days free training programme from National Skill 

Development Corporation (NSDC) with Indian Texpreneurs Federation (ITF) at the Jayanthi 
Textile Mills. She also enrolled herself for the job role of Autoconer Tenter and received relevant 

training. She was one among the 30 girls from various nearby places who underwent the training. 

After successful completion and assessment she got a job as an Autoconer Tenter at the mill and 

she is earning ten thousand rupees per month. 

 Jagan Raj Professional Studies provides skill training to army wives, war widows and other 

women at army areas in 3 major cities in Rajasthan namely Ganga nagar, Jaipur, and Lalgarh. The 
organization has signed an MOU with South Western Command, Army Wives Welfare 

Association ( AWWA ). Till now nearly 445 women got trained in various skills like data entry 

operator (IT & ITES), sampling tailor (apparel), basic beauty therapist (beauty & wellness) and 

paper meshi (handicraft). Training also includes English speaking classes, crèche for kids at its 
skill centres and a separate caretaker. Regular counselling sessions by therapists and family 

counsellors are also conducted to motivate women. They also get support to secure financing 

through bank loans if they are interested to start their businesses. [8] 

CONCLUSION 

Women Empowerment is one of the most effective ways for building strong and long lasting 

successful nation. It will not only help a woman to support herself but also contributes for welfare of 

family, community and nation. Skill India Mission has been catalysing women empowerment in 
various parts of the country being not only confined to metro cities but also able to empower women 

living in remote villages. With all its approaches the mission is able to empower different age groups 

and genders thus supporting them to become self-confident and make their dreams come true. 
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ABSTRACT 
Women participation and empowerment are fundamental women's rights to enabling women to have 

control over their lives and put forth influence in society. Women often face discrimination and gender 

inequalities, with some women experiencing multiple discrimination and exclusion because of factors 
such as background or caste. Unarguably, women are the nuclei of families; more so in rural India. 

They are not just confined to household chores but they play a very important role in grooming the 

children and shaping their future, upholding and preserving our traditions and culture. While 
everything about women in the past and in history is dark and dismal, women of late are seen in the 

forefront both in economic and social activities. Several NGOs, Voluntary Organizations, Training 

Establishments such as Rural Development and Self-Employment Training Institutions (RUDSETIs) 
have been conducting customized and innovative skill-building training programs, Entrepreneurship 

Development programs (EDPs) which contribute to economic empowerment of women through self-

employment. 

This paper has made an attempt to find the relevance of women Empowerment in India and 
Researcher also tried to explore the reasons behind it. Government has taken this issue too seriously 

and allotted huge amount of fund for this purpose. This paper also discussed the main hindrance for 

implementation of it and ended this research study with constructive findings and conclusions with 

proper consideration of all factors. 

Keywords: Women Empowerment, Skill Developments, Rural Development, Fundamental Women's 

Rights. 

1. INTRODUCTION 

Empowerment of women is essentially the process of upliftment of economic, social and political 

status of women, the traditionally under privilege ones, in the society. It is process of guarding them 

against all forms of violence. Women empowerment involves the building up of a society, a political 
environment wherein women can breathe without the fear of oppression, exploitation, apprehension, 

discrimination and the general feeling of persecution which goes with being women in traditionally 

male dominated structure. In the last five decades, the concept of women empowerment has undergone 
a sea change from welfare oriented approach to equity approach. It has been understood as the process 

by which the powerless gain greater control over the circumstances of their lives. Empowerment 

particularly includes control over resources and ideology. According to Sen and Batliwala (2000) it 

leads to a growing intrinsic capability greater self-confidence and an inner transformation of one’s 
consciousness that enable to overcome external barrier. This view is mainly emphasizes on two 

important aspects. Firstly, it is a power to achieve desired goals but not a power over others. Secondly, 

idea of empowerment is more applicable to those who are powerless- whether they are male or female, 
or group of individuals, class or caste. Women empowerment is also defined as a change in the context 

of women’s life, which enables her increased capacity for leading a fulfilling human life. It get 

reflected both in external qualities (viz. health, mobility, education and awareness, status in the family, 
participation in decision making and also at the level of material security) and internal qualities (viz. 

self-awareness and self-confidence) [Human Development in South Asia(2000) as quoted by Mathew 

(2003)] 

Nehru said, “Women should be uplifted for the upliftment of the nation, if a women is uplifted, society 
& nation is uplifted.” Women empowerment is critical to the process of development of the 
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community. Empowerment of women is essential to harness the women labour in the mainstream of 
economic development. According to Swami Vivekananda,” there is no chance for the welfare of the 

world unless the condition of the women is improved. It is not possible for a bird to fly on one wing” 

(Yojana, aug.2001). Women have to play an important role in the building up of every economy. 

Women who form almost one half the world’s population constitute the visible majority of poor. 
Women experience poverty more than man. When money is given to men, it may not benefit to the 

family but when women manage money, it is found better utilized. Project of aiming to improve the 

living conditions of the poor cannot, therefore be effective unless women participate in their 
formulation and implementation as contributors as well as beneficiaries. “Increasing women’s 

capabilities and empowering them is the surest way to contribution to economic growth & overall 

development”. 

In India, apart from the provision in the constitution and the rectification of different international 

convection, several legislative acts have also been passed to ensure women empowerment. Moreover, 

women empowerment has received attention of government right from beginning of Indian planning. 

2. LITERATURE REVIEW 
Venkata Ravi and Venkatraman (2005) focused on the effects of SHG on women participation and 

exercising control over decision making both in family matters and in group activities. 

Sethuraman K. (2008) The Role of Women’s Empowerment and Domestic Violence in child Growth 
and under nutrition in a Tribal and Rural Community in South India. This research paper explores the 

relationship between Women’s Empowerment and Domestic Violence, maternal nutritional status and 

the nutritional status and growth over six months in children aged 6 to 24 months in a rural and tribal 

community. This longitudinal observational study undertaken in rural Karnataka. India included tribal 

and rural subjects. 

H. Subrahmanyam (2011) compares women education in India at present and Past. Author highlighted 

that there has a good progress in overall enrolment of girl students in schools. The term empowers 

means to give lawful power or authority to act. It is the process of acquiring some activities of women. 

Duflo E. (2011) Women’s Empowerment and Economic Development, National Bureau of  Economic 

Research Cambridge The study argues that the inter relationships of the Empowerment and 
Development are probably too weak to be self-sustaining and that continuous policy commitment to 

equally for its own sake may be needed to bring about equality between men and women. 

Nitin Huria (2013) in his research paper has felt that women entrepreneurship has a bright future and 

the women entrepreneurs must have to take up the challenges of the new economic policy. A nation or 
region can only be developed if its women are given ample opportunities. Developing 

entrepreneurship among women will be the right approach for empowerment of women. 

Asharani and Sriramappa (2014) in their study have observed that women are very good entrepreneurs 
and prefer to choose entrepreneurship as they can maintain work life balance. Educated women are 

involved in entrepreneurial activities in urban areas. Family support is found to be essential for 

successful entrepreneurship. The RUDSETIs and SHGs movement, banking facilities and skill 

awareness programs are helping in promoting women entrepreneurs. 

Prasanna Kumar (2014) stated that our need is to ascertain and assure the areas where women are still 

far from enjoying the minimum privileges and question of empowerment has been thrown to a very 

complex, integrated situation the access to resources, institution, decision making process and 
information etc., are the pertinent question in making the women empowered, confident, and accorded 

to the main stream social processes. 

3. WOMEN EMPOWERMENT SCENARIO IN INDIAN CONTEXT 
The Indian Constitution not only grants equality to women, but also empowers the State to adopt 

measures of positive discrimination in favour of women so that women can improve their livelihood. 

Within the framework of a democratic polity, our laws, development policies, Plans and Programme 

have aimed at women's advancement in different spheres. From the Fifth Five Year Plan (1974-78) 
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onwards there has been a marked shift in the approach to women's issues from welfare to development 
and then from Eighth Five Year Plan emphasis was shifted from development to empowerment. 

Declaring 2001 as the Year of Women's Empowerment (Swashakti), the Government of India (GOI) 

passed the National Policy for the Empowerment of Women which has the goal to bring about the 

advancement, development and empowerment of women. The National Mission for Empowerment of 
Women (NMEW) was launched by the GoI with the aim to strengthen generally processes that 

promote all-round development of women. It has the mandate to strengthen the inter-sector 

convergence; facilitate the process of coordinating all the women's welfare and socio-economic 
development programme across ministries and departments. One of the key strategies of NMEW is - 

investment in skill and entrepreneurship development, microcredit, vocational training and SHG 

development for economic empowerment of women. This finely conveys that mere imparting literacy 
would not be sufficient; the women need vocational training or skills also to be able to stand on their 

feet and be the earning members of the family. Women have been taking increasing interest in recent 

years in income generating activities, self-employment and entrepreneurship that also lead to property 

rights, political representation, social equality, personal right, family development, market 

development, community development and at last the nation development. 

4. OBJECTIVE OF THE STUDY 

(i) To know the need of women empowerment and access the awareness of women empowerment in 

India. 

(ii) To analyze the factors influencing to economic empowerment of women. 

(iii) To study the government schemes for women empowerment. 

(iv) To identify the hindrances in the path of women empowerment. 

5. RESEARCH METHODOLOGY 

This paper is based on Secondary data which is collected from different websites, Journals, research 

paper and other source of Secondary data. 

6. LIMITATIONS OF THE STUDY  

(iv) Time was a major constraint. 

(v) All data collected by secondary sources. 

(vi) There are only limited choices no variety of data. 

7. ANALYSIS OF THE STUDY  

The status of women in India particularly in rural areas needs to address the issue of empowering 

women. About 66% of the female population in rural area is unutilized. This is mainly due to existing 
social customs. In agriculture and Animal care the women contribute 90% of the total workforce. 

Women constitute almost half of the population, perform nearly 2/3 of its work hours, receive 1/10th 

of the world’s income and own less than 1/ 100th the world property.  Among the world’s 900 million 
illiterate people, women outnumber men two to one. 70% of people living in poverty are women. 

Lower sex ratio i.e. 933, The existing studies show that the women are relatively less healthy than men 

though belong to same class. They constitute less than 1/7th of the administrators   and mangers in 
developing countries. Only 10% seats in World Parliament and 6% in National Cabinet are held by 

women. So researcher can say that the need for women empowerment is immense. In this analytical 

portion need of it must be discuss to understand better: 

7.1 The Main Objectives of Women Empowerments are the followings: 

 To identify gaps in the empowerment of women, development of children and adolescents. 

 To identify the evidence on how women’s empowerment affects important development 

outcomes such as health, education, fertility behavior, income levels etc. 

 Creating an environment through positive, economic and social policies for full development of 

women to enable them to realize their full potential. 
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 To develop the skills for self-decision-taking capabilities in women and to allow them to present 

their point of view efficiency in society and create awareness among women to be truly ambitious 

and to dream betterment; 

 The enjoyment of all human rights and fundamental freedom by women on equal basis with men 

in all spheres – political, economic, social, cultural and civil. 

 Equal access to participation and decision making of women in social, political and economic life 

of the nation. 

 Equal access to women health care, quality education at all levels, career and vocational 

guidance, employment, equal remuneration, occupational health & safety, social security and 

public office. 

 Strengthening legal systems aimed at elimination of all forms of discrimination of women. 

 Changing societal attitudes and community practices by active participations and involvement of 

both man & women. 

 Elimination of discrimination and all forms of violence against women and the girl child; and 

 Building and strengthening partnerships with civil society, particularly women’s organizations. 

7.2   Ways of Achieving Women Empowerment 

Empowerment of women can be achieved through- 

 Providing Education 
Education plays the most crucial role in empowering women. It is not only generates momentum but 

also sustain empowerment process in the long run. Education increases “people self-confidence and 
also enables them to find better jobs and they can work shoulder to shoulder with men”. They engage 

in public debate and make demands on govt. for health care, social security and other essential 

elements. In particular, education empowers women to make choices that improve their children’s 

health, their well-being and chances of survival. It increases women’s awareness of their rights, boost 

their self-esteemed and provide them the opportunity to assert their rights. 

 Women Organization 

Women’s organization has come to be recognized as the main sources of power, position and strength 

for women in modern India. A women fights injustices perpetrated by men single handed or also. But, 
she can do the same collectively through organization. Women from different sections are being 

brought together and organized into an association to wage a war on liquor shops, gambling dens, etc. 

and fights for abolishing age old practices like wife beating, polygamy, dowry-connected harassment, 
deva dasi system, child marriage etc. besides self-help-groups are providing employment opportunities 

to large masses of illiterate, ignorant and suppress women folk. A proper leadership among women 

will go to a long way in empowering them. 

 Economic Empowerment 

Women’s participation in income generating activities is believed to increase their status and decision 
making with employment. The economic contribution is related to their status and role in the family 

and in the society. Moreover, women contribute a large share of what they earn to basic family 

maintenance than men; increase in women income translates more directly into better child health, 
nutrition and family well-being. Economic independence of women will create far reaching social 

changes and prove necessary weapon for them to face injustice and discrimination. The goal of 

poverty reduction and empowerment of women can be effectively achieved if poor women could 

organize into groups for community participation as well as for use of their rights in various services 

related to their economic and social well-being. 

 Political Empowerment 
The Political element entitles that women have the capability to analyze, organize and mobilize the 

surrounding situation for social transformation, leadership qualities are also developed in women 
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because they more participate in the social activities like trying to solve their problem of their society 
or village. It supports creating policies that would best support gender equality and agency for women 

in both the public or private spheres. Popular methods that have been suggested are to create 

affirmative action policies that have a quota for the member of women policy making and parliament 

position. Further recommendations have been to increase women’s right to vote, voice opinions and 

ability to run for office and fair chance of being elected. 

 Empowerment of through SHGs 

To empower women, govt. has introduced various schemes such as DWCRA, TRYSEM and SGSY. 

One of them is self-help-groups (SHGs). This programme is mainly meant for the rural poor who are 
living below the poverty line or under various circle of poverty among the poor. Micro-credit is an 

effective tool in this endeavor which leads to peaceful development. Micro finance helps the poor 

people meet their needs for easy credits and financial services. It increase the status of women, they 
must be empowered in all aspects such as economically, socially, politically and culturally. 

Empowerment of women is a crucial factor in the eradication of poverty, as the women are the key 

contributors to the economy and in combating poverty through both remunerative and non-

remunerative work at home, in the community and in the work place. 

The other ways are 

 Building in positive image of women in the society and recognizing their contributions in social, 

economic and political spheres. 

 Enforcement of constitutional and legal provisions and safe guards rights of women. 

 Changes in women’s access to and control over resources. 

 Fostering decision making & collective action and enabling them to make informed choices. 

 Providing minimum needs like nutrition, health, sanitation, and housing. 

 Encouraging women to develop in their fields they are good at and make a career & ensuring 

women’s participation in all walks of life. 

 Elimination of discrimination & all forms of violence against women and girl child. 

7.3 Government Schemes for Women Empowerment 

The govt. programme for women development began as early as 1954 in India but the actual 

participation began only in 1974. At present, the government of India has over 34 schemes for women 

operated by different department and ministries. Some of these are follows- 

(i) Rastria Mahila Kosh (RMK) 1992-93. 

(ii) Mahila Samridhi Yojana (MSY) October, 1993. 

(iii) Indira Mahila Yojana (IMY) 1995. 

(iv) Women Entrepreneur Development Programme has given top priority in 1997-98. 

(v) Mahila Samakhya being implemented in about 9000 villages. 

The efforts of government and its different agencies are ably supplemented by non-government all 
organizations that are playing an equally important role in facilitating women empowerment. Despite 

concerted efforts of governments and NGOs there are certain gaps. Of course we have come in a long 

way in empowering women yet the future journey is difficult and demanding. 

7.4 Milestones and Challenges 
There are several constraints that check the process of women empowerment in India. Social norms 

and family structure in developing countries like India, manifests and perpetuate the subordinate status 

of women. One of the norms is the continuing preference for a son over a girl child which in present in 
almost all societies and communities. The society more biased in favor of, male child in respect of 

education, nutrition and other opportunities. The root cause of this type of attitude lies in the belief 
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that male child inherits the clan in India with an exception Meghalaya. Women often internalize the 
traditional concept of their role as natural thus inflicting an injustice upon them. Poverty is reality for 

the vast majority women in India. It is another factor that poses challenge in realizing women’s 

empowerment. 

There are several challenges that are plaguing the issues of women’s rights in India. Targeting these 

issues will directly benefit the empowerment of women in India. 

 Education:  While the country has grown for leaps and bounds since independence where 

education is concerned. The gap between women and men is severe. While 82% of adult men are 

educated, only 65% of adult women are literate in India. The gender bias is in higher education, 
specialized professional training which hit women hard in the employment and attaining top 

leadership in any field. 

Table – 1: Trend of literacy rate in India, 1993-94 to 2017-2018 

YEAR TOTAL MALE FEMALE 

1993-94 52.10 65.5 37.9 

1999-00 56.75 69.2 43.8 

2007-08 65.90 76.6 54.9 

2013-14 71.96 80.3 61.8 

2017-18 74.04 82.14 64.8 

Source: Census of India 

 Political participation:-  Women’s political participation is one of the important issues in the 

context of empowerment. In conventional analysis it means activities related to electoral policies 

like voting, campaigning, holding party office and contesting election. But in broader sense it 
encompasses all voluntary actions intended to influence the making of public policies, the 

administration of public affairs and the choice of political leaders at all levels of government. 

Political interventions by women of India today range from movement for peace and good 

governance to protest against dowry, rape, domestic violence, food adulteration, price rise etc. 
However in this section we discuss participation of women in formal politics by analyzing the 

indicators like women voters and women elected members in the first sixteen general elections in 

India. Table 2 shows that the voting percentage of men and women in the first sixteen elections of 
independent India. In the very first election the percentage of women voter was very low. Many 

women were left out as their names were properly not registered. The gender gap in voting 

through has been narrowing gradually significant gap between male and female voters still exists. 

Table – 2: Year Wise Membership of Women in the Loksabha & Rajyasabha 

Year 

Members in Loksabha Members in Rajyasabha 

Total 

members 
Female % 

Total 

members 
Female % 

1999 543 49 9.0 245 19 7.8 

2004 539 44 8.2 245 28 11.4 

2009 543 58 10.6 245 22 8.98 

2014 543 61 11.2 245 29 11.8 

2019 543 66 12.15 225 24 10.66 

Source: Election Commission of India. 

8. RECOMMENDATIONS 

Women’s empowerment has no doubt received a considerable attention of the government in post-
independent India. Still a lot more has to be done to secure their rightful place in the society. Some 

obstacles in the way of their empowerment had been overcome. The following recommendations are 

being made in this study for the women. 

 The first and foremost priority should be given to the education of women which is the grassroots 

problem. Hence education for women has to be paid special attention. 



 

 

138 

Dr. Rohit Bansal                                                                              SKILL INDIA: A Catalyst to Nation Building 

 

ISBN: 978-81-946373-4-9 

 The govt. must identify the economic activities. Awareness programme need to be organized for 

creating awareness among women especially belonging to weaker sections about their rights. 

 Strict implementation of Programme and Acts should be there to curb the mal-practices prevalent 

in the society. 

 Women should be allowed to work and should be provided enough safety and support to work. 

Equal job (at all levels & areas) opportunity and equal work. They should be provided with 

proper wages and work at par with men so that their status can be elevated in the society. 

 Mass-media communication, such as radio, TV. Newspaper etc. must be used for creating social 

consciousness among women. 

9. CONCLUSION 
A woman is mother of race and is the liaison between generations. Indian culture attaches much 

importance with the section of society; symbolizing India as Mother India keeping in view the 

exemplary qualities of women-patience, endurance, love, affection, sympathy and generosity. 

Women have come a long way. The gender-gap in infant mortality rate has narrowed; enrolment of 

girls in schools has improved and the participation of women in the organized sector has taken a 

quantum jump. 

Thus, the attainment in the field of income/employment and in educational front, the scenario of 

women empowerment seems to be comparatively poor. The need of the hour is to identify those 

loopholes or limitations which are observing the realization of empowerment of women and this 
initiative taken by the state and the society. Let us take the oath that we want an egalitarian society 

where everybody whether men or women get the equal opportunity to express and uplift one’s well-

being of the society as whole. 

“When women move forward the family moves, the village moves, the nation moves”. It is essential 

as their thought and their value system lead the development of good family, good society and 

ultimately a good nation. The best way of empowerment is perhaps through only inducting women in 

the mainstream of development. Women empowerment is real and effective only when they are 
endowed income and property so that, they may stand on their feet and build up their identity in the 

society. The empowerment of women has become one of the most important concerns of 21st century 

not only at national level but also at the international level. Government initiatives alone would not be 
sufficient to achieved the goal this is the right time for women organizations to ponder over the 

challenges ahead and design strategies to meet the challenges with the joint effort of academicians, 

administrators, non-governmental organizations and vigilant public. Equality of women and justice 
cannot happen overnight. It is a slow and continuous process. Society must take initiative to create a 

climate in which there is no gender discrimination and women have full opportunities of self-decision 

making and participating in social, political and economic life of the country with the sense of 

equality. 
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ABSTRACT 
Gender discrimination is the main issue due to which the position of the women in the society 

relegates. A woman faces innumerable problems in the society. The policy of skill development is 

associated with women livelihood. The prime objective of this research paper is to uncover the fact 

that how the “skill India” mission of the government helps to empower women and to achieve gender 
equality in the nation. To achieve these objective, researchers collects the data from secondary 

sources by reviewing many research papers.The research concludes that men and women 

participation in social, political and economic areawill not be equal until and unless women are not 
empowered.Any policy of the government which is built to empower women will require linking the 

women empowerment with efficient skill training. It is outcome from the research papers that skill 

India programme plays an important role to empower women and helps to achieve gender equality. 

Keywords: gender, empowerment, transformation, programme, discrimination 

1) INTRODUCTION 
According to Kate Cronin-Furman, postdoctoral fellow, Harvard Kennedy School’s Belfer Center for 

Science and International Affairs- Empowerment means women gain the ability to challenge and 

combat their oppression. In practice, it has come to mean improving their material circumstances. 

 
Thus the women Empowerment mean equal participation of women in all the developmental activities 

and women need to be economically independent, to face any tough situation (Hazarika, D. 2011). 
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But there is seen a big difference between developed and developing countries in terms of gender 
equality and women empowerment. Women in developing countries face gender inequality in terms of 

education, employment and health outcomes as compared to developed nation. (Ahmed, J., Aurora, 

A., Biru, A., & Salvini, S. 2001).  In India, afterindependence, lots of efforts are made for improving 

the status of women.Various Policies, Rules, Regulations, etc, are strictly implemented. But the idea of 
women empowerment is still not fully achieved. Hence the efforts of the government are still 

inadequate. (Kadam, R. N. 2012). 

Workforce participation rate of female vs. male 

 URBAN SECTOR RURAL SECTOR 

MALE 53.26% 53.03% 

FEMALE 25.51% 30.02% 

Source: National Sample Survey Report, 2011-12 

Sofrom this table researchers confirm that female workforce participation is very low thereforein order 

to achieve women empowerment and gender equity, followingdimensions needto be achieved. 

 

Skill India is considered as a strong pillar for women empowerment and with women empowerment 

all developing nation like India can achieve gender equality in their country. (Dorius and Firebaugh 

2010) 

1.1) SIGNIFICANCE OF THE STUDY 

As the previous data indicate that although India is a developing nation but there is a large amount of 
gender disparity in our nation. The main agenda of the study is to empower women through skill India 

programme so that gender equality can be achieved in all dimensions in India. So it can be understood 

that there are three components of women empowerment to achieve gender equality. 
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As far as organization of paper is concerned, first the researchersdefine important termslike 
womenempowerment, skillIndia programmeand gender equality and they are described on the basis of 

existing literature. And at last the paper will address the importance of skill India to empower women 

to achieve gender equality. 

2. REVIEW OF LITERATURE 

2.1) what is women empowerment? 

Women empowerment is the process of creation of an environment for women which is free of 

discrimination and strengthening women ability to take control of their own life (Warth, L., & 
Koparanova, M. S. 2012)Women's empowerment is more than simply marginal increases in income. It 

requires a transformation of power relations. This means that enterprise development must take under 

consideration not only income levels, but also power relations within households, markets, 
communities and national and international economies(Mayoux, L. 2000). (Cornwall, A. 2016). 

Empowerment in an expansion of women’s consciousness and capacity to act to transform their 

worlds when women recognize their power within and act together with other women to exercise 

power with, that they gain power to act as agents; when they act in concert to tackle injustice and 
inequalities, this becomes ‘power for’ positive social change. Women who are empowered in the 

community have the capacity of generating revenue and income that can be used in economic 

development. (Madhowe, A. S. 2018). 

2.2) what is skill India? 

Honorable Prime Minister Mr. Narendra Modi (The icon of women empowerment) introduced skill 

India campaign on 15 July 2015. The main objective of skill India movement is to inject the various 

skills set amongst Indian youth. 

 

The aim of skill India programme is to provide long term industrial training, language knowledge and 

communication skills, personality development skills including job and employability skills, soft 

skills, and workforce skills. (Pandey, A., & Nema, D. K. 2017). The significance of skill development 
schemes is to mitigate poverty, utilize demographic dividend, socio-economic empowerment of under 

privileged sectors, achieve economic growth, reduce social challenges, and economic inclusion 

(Cabral and Dhar 2019). National Skill Development Corporation studies argues that the essential 
requirement of skill development to achieve technology adoption and women empowerment in the 

country. The idea of skill development is to boost confidence, improve productivity and provides 

direction through proper skill set.(Ramakrishna, K & Sudhakar 2015). 

2.3) what is gender equality- (the most important concept of this paper) 
Gender equality means equal opportunities, rights and responsibilities for women and men,Equality 

means there should not be differenciate between men  and women on the basis of their sex .Interests, 

needs and priorities for both women and men should be same.(Warth, L., & Koparanova, M. S. 
2012)Discrimination against women in the form of male-female differentiation constitutes the core of 

the gender biased system. (Murtaza, K. F. 2012). (Kishor, S., & Gupta, K. 2004) In his study they 

revealed that the average woman in India is demoralized absolutely as well as relative to men, and 
there has been little change in her endorsement over time.The main reason of genderdiscrimination in 
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India is dependability of women on men is traditions which are to be followed in our society. ( Goyal, 
M., & Parkash, J. (2011).The main obstacle for gender inequality is lack of knowledge and lack of ICT 

supported work (Eikhof, D. R. 2012).Gender gaps are basically large in developing countries as the 

countries grow the condition of women automatically improves a lot. (Jayachandran, S. 

2015).Women’s empowerment is the only key towards achieving gender equality (Warth, L., & 

Koparanova, M. S. 2011) 

3. How the skill India programme helps to achieve three components of women empowerment 

to eliminate gender inequality 

3.1) Economic empowerment of women 

Economic empowerment of women refersthat women have equal right over the resources, assests and 

income as well as women should give the freedom to improve their well being of life Education is the 
only key through which the goal of economicwomen empowerment can be achieved. (Guinée, N. 

2014). 

 

After the successful implementation of government skill India programme the no. of female teachers 

appointed 105 as compared to 100 male teachers, which is the highest to educational level. In all 
commercial banks there are 23% women employees, in foreign banks no of female employess is 31% 

and in nationalized banks the ratio of female employees is 25% ( Human resource development report 

, 2017) . According to National policy for skill development (2015) Skill development works as 

vehicle for women empowerment .Under this Scheme 12.6 lakh women provide training to get the 
jobs in different sector. and make themselves economic independent . Recognizing the issue of the 

global gender gap and its unbearable effect, the UN in 2000 declared gender equality and women’s 

empowerment as one of its 8 Millennium Development Goals (Gebru, S. G., & Demeke, M. A. 2014). 
Women will enjoy greater social power in the society only when their economic status rise .As the 

economic status of women rises they become respectable member of the family. (Mukhopadhyay, H. 

2008).The objective of training and employment programme for women 

1. Mobilizing women in small viable groups and making facilities available through training, access 

to credit and other inputs. 

2. Provide training for skill up gradation. 

3. Enabling groups of women to take up employment-cum-income generation programmes of their 

own, or to access wage employment. (Sanghi, M. S., & Sensarma, M. K. 2014). 

3.2) social empowerment of women 

Gender equality helps to reduce fertility rates and improve maternal and child health.( Nidheesh, K. B. 
2009 ). Due to the skill India campaign the Infant Mortality Rate has decreased from 37 in 2015 to 34 

in 2016 and Maternal Mortality Rate has declined from 301 in 2001-2003 to 130 in 2014-16 (SRS 
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REPORT, 2016). The Indian constitution recognizes the consequences of unequal social position of 
women and constitution made special laws for the protection of women workers in factories, mines 

and plantation; and to provide maternity relief to women workers in the organized sector (Ghosh, R. 

N., & Roy, K. C. 1997).Social status of women dependsupon their economic condition of women. 

Educated and working women enjoy higher status as compared to women those who are only confined 

to their houses (Ghosh, R. N., & Roy, K. C. 1997) 

3.3) political empowerment of women 

Previously Indian women were denied political powers.(Mukhopadhyay, H. 2008). In our politics 
most of the political and legal authority occupy by men. (Lakshmi lyer 2019). But in 2016 The % of 

women nominated in Rajya Sabha was around 11%. In Supreme Court there are 3 women judges out 

of 31 male judges and in high court 73 women judges out of 689 male judges (Electoral statistics 
pocket book, 2017). Significant contribution of women in politics will help to understand women 

problem and wants more clearly. (Chattopadhyay and Duflo 2004). The Constitution of India promises 

full equality to all citizens in all respect. Women’s development saw a reflection in the Indian 

constitution wherein laws were enacted to eradicate the social evil of inequality(Mukhopadhyay, H. 
2008). Still there is a need of ratification in our judiciary system because gender discrimination has 

been banned by the Constitution and women havebeen guaranteed political equality with men, but 

there is a difference between the constitutional rights and the rights enjoyed in reality by women. 

(Bhuyan, D. 2006). 

4. CONCLUSION 

The Problem of gender inequality is not a new concept. Although the population of women account 

half of the country total population but the women are not still able to enjoy their social, political and 
economical rights as enjoyed by the men because women are always considered weaker in the society. 

This research paper shows that how the  skill India mission of government helps women to enjoy 

theirpolitical, economical, and social development. In this paper we conclude that attaining 
development in all these areas will not be possible without women empowerment. But on concluding 

remark researchers wants to say that government schemes will not work until and unless people will 

not change their attitude and mind set towards women .Society needs to respect women freedom. 
Women need to raise a strong voice in order to get equal status as men have in the society. India is a 

developing nation and it will not be fully developed until both male and female are given equal 

opportunities to reach their full potential.According to a Mckinsey Global Institute study India can 

increase its GDP by $2.9 trillion by 2025, if female workforce participation rate is improved by 10 %. 

Skill India mission helps to achieve goals of women empowerment. 

 

Thus in nutshell the researchers can say that the strong position of women in the society will help to 

enjoy the following benefits. 
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5. LIMITATION AND FUTURE SCOPE OF THE STUDY 

This paper only connects skill India with women empowerment but skill India. Therefore primary data 

can be collected for more authenticated result.  Apart from gender inequality there are lots of serious 
problem faced by the women in Indian culture which needs to be ratified by the government. The other 

issues can be taken into consideration for future research. Before implementation of any programme 

successfully there is a need of better understanding of diversity of women’s livelihood, range of 
constraints faced by women, motivations, skills and capabilities of women therefore future study can 

achieve its wider version for justification vivid conclusion. 

6. RECOMMENDATION 
Skill India campaign is the major step taken by the government to bring gender equality. But there is 

still requirement of more majorsteps to be taken, which are recommended as follows: 

 Government should make amendment in the law which gives the right to women to control their 

own fertility. This is essential for her freedom and to  participate equally in the society 

 One of the major reasons of economic inequality is unpaid work of women within the families 

and societies. So there is a need of economic empowerment as well. 

 Lack of technical education restricts women to access updated and new technology. So there is a 

requirement of proper technical education for the benefit of future generation. 

 Government should make amendment in their law to protect the economic, social, political and 

cultural rights of women as and when required. 
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ABSTRACT 

Women is the greatest creation of god.In all forms of life, HER presence is known and felt. She has 

been into many fields of life and become an active member of work, managing and decision making 
upon time.But this didn’t happen overnight and it was a dream cherished by many leaders like Malala 

who fought for the rights of girl child to get equal opportunity in education, work and also in all 

spheres of life. The government of India forethought of the women’s need for encouragement to study, 
work and achieve their goals. Many pioneers put forward their ideas in shaping the woman into a 

economy and future builder. The scenario of women in the past,present and future was elucidated in 

this chapter.Earlier the situation was very heart-rending and women were treated as if they are born 
to serve the men as henchmen and in some countries they were barred from casting their vote in 

elections too. In Indian context too, very less attention and high resistance was offered to make girls 

educated. The privilege of education and employment was a rare sight and limited to only financially 

upper crest of the society. From that superstition-driven era to technology-driven age, the growth of 
women is emphasized at various positions quoting the examples of iron women like Smt.Indira 

Gandhi, Kiran Bedi who are the forerunners and pioneers to the suppressed section of the society 

called women. The governing bodies are always ahead in encouraging the women to develop and 
evolve into self-sustained. Various schemes and measures available to the common women and men 

were enlisted hereunder. The objective of the chapter is to enlighten female gender about the chances 

to get developed and improve skills needed for an employee and self-entrepreneur. 

INTRODUCTION 

Behind every successful man, there is a woman. She is the driving force and fuel behind every 

achiever. This adage was an outdated one as woman is entering into all spheres of life competing and 

surpassing men in certain areas. They are to be recognized, properly trained and encouraged to achieve 
the impossibilities.    From the words of Swami Vivekananda,  “There is no chance for welfare of the 

world unless the  condition of women is improved. It is not possible for a bird to fly on one wing”. It is 

clear that women should be invigorated that they lead all sectors of society.  Bharat Ratna, Indian 
constitution architect Dr.B.R.Ambedhkar said “ I measure the progress of a community by the degree 

of progress which women have achieved”. He was renowned for his reforms in social justice and very 

few know that he fought for women equality. 

WOMEN EMPOWERMENT IN HISTORY
1
 

Although many men fought for female gender strengthening, few women led the movement as 

forerunners and pioneers. 

Savitri bhai Phule (1831-1897) was the first female teacher and the one who set up 17 more schools 
that educated women of all castes. ’Balhatya pratibandhak Griha’ was set up to prevent girl infanticide 

and protection of women and pregnant rape victims. 

Fatima sheikh was regarded as the first woman muslim teacher of India who worked together with 
Savithri bhai Phule couple. The trio set up a school which led them defy the norms of  Savarna and 

orthodox muslim communities. Feminist Fatima faced numerous problems from society and religious 

communities being a woman of ancient era. 

Tarabhai shinde (1850-1910) opposed the patriarchy and social discrimination. She questioned the 
male domination in Hindu scriptures and authored  “Stri purush tulana”  which explained the 
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discrimination between men and women. Tarabhai felt that inequality is everywhere in the other 

countries also. 

Ramabai Ranade (1863-1924) was a woman right supporter and founder of “Seva sadan”. It was an 

organization that trained thousands of women in various skills in Mumbai and pune. She targeted to 

make women self-reliant and financially independent. At the age of 11,she was aborted from  her 
education and child-married and restricted in many ways. Her spouse encouraged her cherish her 

dream to strive for women’s welfare throughout her life. 

Dr.Vina Majumdar (1927-2013)  was the first woman to participate in both the twin Women’s studies 
and  Women’s activism.Her diverse sufferings made her establish “Centre for women’s development 

studies (CWDS) in 1980.In 1982 she has found Indian association of Women’s studies (IAWS) 

conducting conferences till date. 

Sharmila rege(1964-2013) was the Director of Krantijyoti Savitribai Phule Women’s studies centre 

(KJSPWSC).She is most notorious for her Dalit feminism. 

The above stated women had put forward their opinion that Women role is to be improve in the 

nation’s growth. 

Women suffrage – The most important right for Indian women is political enfranchisement gained 

before the Independence in 1918. By this time, there were nations where women were abstained from 

voting. This provision paved the path to many women leaders like Annie Besant, Dr.Mutuhlakshmi 
redddy, Vijayalaxmi pandit  serve the nation at various positions. After India became  independent, 

many great pioneers like  Smt.Indira Gandhi, Mamatha benerjee, Meira kumar and Prathiba patil 

chaired many remarkable positions and became inspiration to the women all over the INDIA 

Women education - In a nation where goddesses are considered to be invincible and indomitable, girl 
child was detained from all forms of education. Only the upper classes have encouraged their 

daughters to pursue education. Although females were allowed to seek education, they lost it upon 

time. During the British rule, the scenario has got changed with the movements led by great social 
leaders like Raja ram mohan roy, Iswar Chandra vidya sagar. After independence, women education 

got a fillip in India with many measures by government to deliver education to all sections of women 

in society.As a result, literacr rate was increased from 22% in 1971 to 54.16% in 20012. 

Women in politics – The right to vote slowly transformed to right to contest in elections.Many 

women contested in politics and a few like Sucheta kripalni (Former Chief minister,Uttar pradesh), 

Anne mascarene (Former MP, kerala) and Indira Gandhi(Former prime minister of India) remained 

successful and inspired the aspiring young generations. In 2019, National women’s party, India’s first 

ever all women political party was launched. It was described aptly as the party of mothers3. 

Women in commerce - The success story of women in modern era has seen many phases right from 

suppressions to emerging as CEOs of global business giants. Indra nooyi (CEO,pepsico), Kiran 
Mazumdar shah(Founder,Biocon), Vandana Luthra(Founder, VLCC), Chanda kochhar (Managing 

Director, CEO- Icici bank), Ekta kapoor (Head, Balaji Telefilms), Indu Jain (Chairperson, Times 

group),Upasana Taku (Co-founder- Mobikwik), Shahnaz Hussain (CEO, Shahnaz Herbals) are among 

the pathfinders to the upcoming generations of women4. 

Women in sports – In India, it’s a bitter fact that women are not equally encouraged as men to take 

part in sports and competitions. There was a shortage of mentors, special training centers, sponsors 

and so it’s been a challenge to make their dream of sporting come true. Despite of the meager 
encouragement, P.T.Usha, karnam maleswari, Mary kom, Saina Nehwal, Sakshi Malik,P.V.Sindhu, 

Mithali Raj and Sania mirza proved their mettle. In the past decade, there is a substantial transition in 

the sports and athletics in India and this will  be a ray of hope for the budding sportswomen to win the 

world5. 
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Women in arts – India is the homeland to many arts, music, science and technology. Many Indian 
women are at the forefront whose works fetched laurels are Sahifa Banu, Amrita sher-gil, Meera 

mukherjee, Nasreen mohamedi and Arpita singh6. 

COMPARISION OF MEN AND WOMEN IN VARIOUS FORMS OF LIFE 

As women are competing with men in all fields, the adage that women belongs to kitchen was ruled 
out. They  belong to every place and sphere of life.  In the below image, a comparision was made 

between men and women in various  contexts. 

  

Courtesy : Views on leadership traits and competencies and how they intersect with gender,”women 
and leadership 2018”,Women and Leadership 2018,Juliana menasce Horowitz, Ruth Igielnik and Kim 

parker. 

It was clear that women are better than men in many aspects like compassion, empathy, being a role 
model, working, in  qualities like honesty  and ethics, being  social and responsible, binding to what 

they believe in.They are equally effective to men  in working under pressure.  Men supersedes only in 

taking risks  where as women are precautious7. 

NEED FOR WOMEN EMPOWERMENT  
For any Indian woman, freedom refers to liberty to do job,earn,plan ,decide,direct herself out of the 

shade of her parents/spouse/off springs.  Almost all   women are expected to follow the rules and 

regulations laid down in the name of orthodoxy. A newly defined freedom to women is getting more  
jobs, opportunity for entrepreneurship, safe and secured life, protection from domestic violence, ease 

of living. Government need to  play an instrumental role in uplifting the standards  of all sections of 

women. An encouragement is to  be provided   during  education at schools, stipends at colleges, 
reserved  quota of jobs and  consideration  during promotions. All these measures will drive the female 

gender  towards education,employment and will make them certain lead the families and society. 
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EDUCATE A MAN-YOU EDUCATE AN INDIVIDUAL, EDUCATE A WOMAN- YOU 

EDUCATE A FAMILY AND THEREBY A SOCIETY 

An woman trained and educated properly can teach three generations of people in life as she can in 

active contact with her parents/in-laws, husband, siblings   and offsprings. She will be a pathfinder   to 

the entire family. The Government of INDIA has taken many reforming steps to ameliorate women’s 

lifestyle and living standards.The important of those are discussed  hereunder.. 

1. Beti bachao beti padhao Yojana  - (Translation and meaning-save the girl child and educate the 

daughter)  is a campaign announced by the prime minister Narendra  Modi in 2015. This scheme was 
aimed at  controlling the female foeticide indexed by child sex ratio (CSR) which was  dropped in 100 

districts of India.This initiative is jointly operated by Ministry of women and child development, 

Ministry of  Health and Family welfare and Ministry of Human resource development. The dowry 
system in India is blamed to be the cause of foeticide. Latter the scheme is expanded to all parts of the 

nation. This scheme was also supported by Indian medical association. 

2.  Mahila-E-Haat – Launched in 2016,under the supervision of Ministry of woman and child 

development to  meet aspirations and needs of woman entrepreneurs.They can showcase the products 
manufactured and services rendered by the woman entrepreneurs. It has become a direct contact point 

between the vendors and buyers.It is a  web based marketing platform  to the women entrepreneurs to 

directly sell products to the buyers. Till now it  has over 22 lakh visitors and it features nearly 18 

categories of products. 

3.Mahila shakti Kendra – Ministry of women and child development, Government of India in 2017 

approved a new scheme called Mahila shakti Kendra  to empower rural women with   chances for skill 

development,employment,digital  literacy, health and nutrition. The MSKs will rely on student 
volunteers to create awareness  in 115 backward districts. This  MSK  will function in block level and 

will aim at limited number of blocks in a short term. Later in the next phase, other blocks will be 

addressed.  Every state is categorized into backward districts and developed districts and the backward 

districts will be again made into  blocks. 

4. Working womens hostel - With an intention to provide safe and convenient location for women 

stepping out of their hometown in search of employment, day care centres for taking care of children 
whose parents are breadwinners  Govt of India under the Ministry of women and child development  

launched a scheme to provide assistance for construction of new hostels and expansion of  exisiting 

ones. The prerequisite condition for availing such hostel accommodation is an income lessthan 

Rs.50,000 per month in metropolitan cities and Rs.35,000  per month in any other place. This scheme 
is beneficial both to the hostel  owner and the women staying in hostel. The monthly rental fee should 

be equal or lessthan  15% of their pay in case of single bed rooms, should not exceed 10% of their pay 

in case  of double bed rooms and 7.5% in case of dormintories. For the children day care, a  fee of less 
than or equal to 5% of their parent actual expenditure or total income whichever is less  is to be 

charged. In this scheme’s ambit,since its inception in 1972,972 hostels were sanctioned  for the benefit  

of about  75000  working women. 

5. Support to training and employment programme for women (STEP)- The  ministry of women and 

child development, Government of India introduced Support to Training and  Employment 

Programme for women (STEP) in 1986-87  as a “central sector scheme” targeting to provide the skills 

that offer employability to women and provide competencies  and skills that transform them to 
become self-employed and self-entrepreneurs. It profits women of 16 years and above across the 

country. The   grant is released to the institution and not to the states/Union territories and is 

applicable for any sector  like Agriculture, Horticulture, Food processing, Handlooms, Tailoring, 
Stitching, Embroidery, Zari etc, Handicrafts, computer & IT enabled services along with soft skills 

and skills for  the work place such as spoken English, Gems & Jewellery, Travel & Tourism, 

Hospitality and many others8.. 

6. Sukanya samriddhi yojana - Under the Sukanya Samriddhi Yojana, small affordable deposits can be 
made in the bank accounts of girls. It provided one of the highest rates of interest – 8.6% in 2016-17. 
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Coming under the wing of Beti Bachao Beti Padhao scheme, Sukanya samriddhi benefits the girl 
child. To avail the scheme, parent or guardian  of child has to open an account at any Indian post 

office or branch of any authorized commercial bank anytime between the birth and below 10 years of 

age to the girl.  Only one account is allowed per child and parents and the minimum amount to be 

deposited is Rs.1,000. One can deposit as many times as possible in a month or a financial year and it 
reaps an interest of 8.6%. This account can be operable by the child once she reaches 10 years of age 

and it allows to withdraw 50% for higher education at the age of 18years.The account reaches its  full 

maturity  after 21years of opening,while one need to deposit for the first 14 years and rest of the period 

i.e., 7 years is waiting period. 

SKILL DEVELOPMENT PROGRAMMES AND THEIR NEED  OF THE HOUR
9
 

Skill is derived from an old norse word “ skil” meaning distinction or ability to make out. It refers to 
the capacity to do something well.  They are acquired and learned. In a continuously changing work 

environment, life skills acquiring is an essential part of being able to face the challenges of day-to-day 

life. The only thing constant in life is change, to withstand the changes in technology a great deal of 

updation of abilities i.e., skills is needed. This Ever changing trends are influencing the education,  the 

workplace and our home life too. 

Advantages to the employees 

- The skill development find new ways of thinking and problem solving. 

- Recognize the impact of their actions and allows them to accept additional responsibilities. 

-  It improves soft skills  and spoken skills. 

-  Study the  options, make timely decisions  and justify their  decision. 

-  Develop a greater sense of self-awareness and crediting others. 

Advantages to the employers 

- The capability to self-manage,  trouble shoot and understand the business environment. 

- Employees work in a team and remain in a  network with productivity. 

- Time management and human resource management 

- Dexterity and adaptability tyo different roles and flexible working environments. 

SKILL DEVELOPMENT
10

 

It may be defined as an opportunity to 

- Refine  one’s proficiency 

- Competence to perform a work 

- Develop your skill sets 

- Commit to finish a task with improved success rates in time. 

Skill  development is a pivotal aspect  which increases the productiveness and quality of work for 

improved results. Knowledge and skill  are interdependent and this  merger is  the driving force and 

success  mantra of any organization and ultimately the nation. 

Need for skill development in India 

India is the youngest country in the world,with an average age of 29 years. India’s 869 million 

workforce accounts to about 28% of the world’s workforce. The aforementioned fact will be a strength 

if the youth are skilled and employed suitably or else it turns into a liability. India faces a huge skill 
development demand and challenge. In  the upcoming five years, nearly 50 to 70 million jobs will be 

generated  and among them 75-90%  of these require some vocational training. Skill development 

programmes must develop the agility to  cross-train  the youth  and build a  habit and culture of 

constant learning11. 
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GOVERNMENT INITIATIVES
11 

Skill is the life blood of any form of work, sector and life. Its updation improves the productivity and 

troubleshoots the setbacks. In line with this, the Government of India has set up a Ministry of skill 

development and Entrepreneurship on 9 November 2014 to coordinate all skill development efforts 

in the country. The main aim of this ministry is to remove the gap between demand and supply of 

skilled map power, to develop new skills and innovative ideas for existing jobs and upcoming jobs. 

The ministry is responsible for providing and facilitating skill development initiatives under the 

following institutions. 

1.National skill development corporation. 

2.National skill development Agency 

3.National skill development fund 

4.Director General of Training(Formerly the Directorate general of Training and 

Employment,Ministry of Labour and Employment). 

PRADHAN MANTRI KOUSHAL VIKAS YOJANA (PMKVY) 12 

National skill  development corporation (NSDC) 

The MSDE has introduced several schemes like  Pradhan Mantri Koushal Vikas Yojana 

(PMKVY)  is a  skill  development initiative scheme of the Govt.  of India for recognition and 

standardization of skills. The objective of this scheme is to encourage propensity towards employable 
skills and to improve working efficiency of daily wage workers by giving monetary awards and 

providing quality training to them. Training programmes have been planned on the basis of National 

Occupational standards (NOS) and Qualification packs specially designed in various sectors of skills.  

PRADHAN MANTRI KOUSHAL KENDRA (PMKK)
 13

 
Additional training helps the employees transform India into skill capital of the world.In this view, 

Ministry of skill development and Entrepreneurship   established Model Training centers in every 

district of the country. National skill development corporation (NSDC) is the implementation agency 

for this project. These model training centers are called as Pradhan mantra koushal kendras (PMKKS). 

OBJECTIVES 

- To create benchmark institutions in competency based skill  development training. 

- Focus on quality, sustainability and connection with stakeholders in skills delivery process. 

- Transform from a mandate driven footloose model to a sustainable institutional model. 

Loan assistance under the PMKK project shall be sanctioned to any form of sole entity with good 

history in the past. 

SKILLS ACQUISITION AND KNOWLEDGE AWARENESS FOR LIVELIHOOD 

PROMOTION (SANKALP) 

SANKALP was launched on 19th January 2018 to strengthen institutional practices for skill 
development and increase access to quality and industry-needed training for youth across the nation. It 

has a time period of nearly six years span for implementation i.e., March 2023.It aims to address the 

ongoing challenges like bringing about convergence, infusing quality in skill development programs 
and making them market relevant and accessible while ensuring private participation in the context of 

short-term training. SANKALP has four key result areas viz: 

1. Institutional strengthening at central,state & district level. 

2. Quality assurance of skill development programmes 

3. Inclusion of marginalized population in skill development programmes 

4. Expanding skills through Public-private-partnership (PPP) 
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The financial aid to SANKALP is obtained through three major parts viz: 

1. World bank assistance of $ 500 millions in two tranches of  $ 250 millions under Program for 

Results(PforR) instrument which include program funding and technical assistance. 

2. State’s contribution $100 millions 

3. Industry contribution $ 75 millions 

SANKALP is a strategic reforms programme in the domain of skill development and loan 

Disbursement (release) from the World Bank shall be only upon accomplishment of outcomes. The 

seven Disbursement Loan Indicator (DLIs) are reinforced with a verification protocol that define how 

achievement against each DLI is measured14. 

SKILLS STRENGTHENING FOR INDUSTRIAL VALUE ENHANCEMENT (STRIVE)15 

Skills Strengthening for Industrial Value Enhancement (STRIVE) is a world bank funded project that 
was approved by Expenditure Finance Committee (EFC) in November 2016 for a total cost of Rs.2200 

crores. The project aims at creating awareness through industry clusters/ geographical chambers that 

would address the challenge of involvement of micro, Small and Medium-sized Enterprises 

(MSMEs).STRIVE scheme will incentivize Industrial training institutes (ITIs) to improve overall 
performance including apprenticeship by involving Small scale Enterprises(SMEs), business 

association and industry clusters. It will develop robust mechanism for delivering quality skill 

development training by strengthening institutions- National skill development corporation (NSDS), 
State skill development missions (SSDMs), Sector skill councils, it is and National skill development 

agency(NSDA) etc. 

NATIONAL APPRENTICESHIP PROMOTION SCHEME (NAPS)16 

National Apprenticeship Promotion Scheme (NAPS) is a scheme of Government of India to promote 
apprenticeship, launched on 19th August 2016. Apprenticeship Training consists of Basic Training 

and On-the-Job Training/Practical Training at workplace in the industry. 

Need for NAPS 

To promoting apprenticeship training 

To Incentivize employers interested to hire apprentices 

To expand the number of apprentices to 50 lakhs  by the end of 2020. 

Features of NAPS 

Incentivizing the employer by offering 25% of the prescribed stipend, a maximum of Rs.1500 per 

month per apprentice candidate per month. 

The Government Shares the cost of basic training with Basic Training Providers (BTP) which may be 

unto Rs.7500 for 3months/500 hours. 

RASHTRIYA MADHYAMIK SHIKSHA ABHIYAN (RMSA)
17

 
It is a central government sponsored scheme of Ministry of Human Resource Development, 
Government of India launched in 2009, meant for the upliftment of secondary education in public 

schools all over India. 

Objectives of RMSA 
-To improve quality of education imparted at secondary level by making all secondary schools attune 

to prefixed norms 

-To abolish gender, socio-economic and disability barriers. 

-Universal access of secondary level education and their retention by 2020. 

WOMEN-CENTRIC SKILL DEVELOPMENT INTIATIVES
26 

Ministry of Skill Development and Entrepreneurship (MSDE) have taken up several initiatives to 

attain women empowerment through skill development in many sectors. To improve the women 
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participation in workforce, Skill India Mission (launched in 2015) aims to empower women with 10 

diversified initiatives in skill development and actuate entrepreneurship namely 

1. Long Term Skill Development Training via Industrial Training Institutes (ITIs) 

Spread over  a wide network of 15,042 ITIs, spanning the country, over 22.82 lakh people have got 

registered and a special focus is laid on enrolment of women. There is nearly 97% increase in 

admissions in 2018 as compared to 2014. 

18 National Skill Training Institutes (W) (NSTIs for Women) are imparting skill training exclusively 

for women. Further, exclusive batches to provide basic/ theoretical training to women have been 
started under National Apprenticeship Promotion Scheme (NAPS) in all Centrally Funded Institutes 

(CFIs). The NSTIs (W) organize National council for vocational training (NCVT)  approved skill 

training programmes under Craftsmen Training Scheme (CTS) and Craft Instructors’ Training Scheme 
(CITS) in several areas such as Office Management, Electronics, Fashion Design & Technology, 

Computer Aided Embroidery & Designing and Beautician courses. We are also seeing active 

participation from women in new age job roles and domains   aligned to Industry 4.0 like those in 

Artificial Intelligence, 3D printing, Data Analytics etc. and also across in skills like welding, 

automobile mechanics etc. 

2. Short Term Skill Development Training 

The flagship program of the Ministry, Pradhan Mantri Kaushal Vikas Yojan(PMKVY) strives to 
promote increased participation of women in the workforce through appropriate skilling and gender  

mainstreaming of skills. Nearly 50% of the candidates enrolled and got trained under PMKVY are 

women; out of the total 56 lakh candidates who have benefited from the scheme. The efforts are made 

to continually revise job roles taking into account market demand and are aware  of industry 
requirements for female professionals. Programs under the Skill India Mission are designed to not 

only train women in relevant skills that are sought by employers; they are also sensitive to their needs 

by providing safe transport, flexible schedules and childcare support. 

While women dominate sectors such as Apparel, Beauty & Wellness and Healthcare, there is 

significant presence in non-traditional roles such as those in Electronics and Hardware, with a large 

number of female enrolments (1.03 lakh) under the Field Technician – Computing and Peripherals job 

role in this sector. 

Skill India has partnered with Government Initiatives like Ayushman Bharat,  Swachh Bharat Mission, 

Smart City Mission etc. to align skill development efforts to these national missions by ensuring a 

steady flow of skilled workforce. These programs are also generating lakhs of jobs, particularly for 

women by creation of job roles like caregiver, midwives, nurses, diabetes educators etc. 

 

3. Recognition of Prior Learning (RPL) 

Under the Recognition of Prior Learning (RPL) more than 4 lakh women candidates have been 

oriented in different skill areas, recognizing their existing skills through a formal certificate and giving 

them a means to earn better livelihood. 
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4. Apprenticeship Training 
The comprehensive reforms that have been made to the Apprenticeship Act, 1961 has opened up 

opportunities for apprentices in the service sector. Skill India through NSDC, is conducting focused 

pilot program with United Nations Development Programme (UNDP) and Society of Development 

Alternatives (DA), to benefit more than 50,000 women in 7 states/UTs over a span of 15 months. 

To further promote Apprenticeship training, Directorate General of Training, a wing under MSDE, is 

undertaking gender study to determine constraints for women in participating in ITI and 

Apprenticeship training and their transition into the skilled employee demanding labour market. 

5. Policy Interventions 

The National Skill Development and Policy focuses on inclusive skill development with the objective 

of increased women participation for better economic productivity. To achieve this, emphasis has been 
laid on creating additional infrastructure both for training and apprenticeship for women; flexible 

training delivery mechanisms such mobile training units, flexible afternoon batches along with on 

local need-based training to accommodate women; and ensuring safe and gender sensitive training 

environment, employment of women trainers, equity in remuneration, and complaint redressal 
mechanism. The skill gap reports have also identified sectors which are likely to have a higher 

percentage of women in the workforce. 

Besides these, the Common Norms approved by Ministry for various skill development programs 
provide special support for women candidates such as provision of boarding and lodging facilities; 

reimbursement of transportation cost for non-residential training programs and post placement 

stipends to enable new trainees to settle. 

6. Special Women-Centric Projects 
NSDC, through its training partners such as Mann Deshi Foundation, Shri Mahila Sewa Sahkari Bank 

Limited and Sri Sarada Math RasikBhita are working exclusively on skill development of women, 

especially in rural areas. The training constitutes imparting digital, accounting and entrepreneurial 
skills so as to facilitate the possibility of setting up their own business. NSDC in collaboration with the 

Ministry of Drinking Water and Sanitation is also driving skill development of workers for Swachh 

Bharat Mission and has roles such as mason training for twin pit toilets and gobar gas (bio fuel), which 

has seen encouraging participation from women. 

 

7. Partnerships with Private & Non-Government Organizations to boost skill development 

Some of the collaborative efforts with private players include organizations such as Airbnb to support 
homestay services by providing training in hospitality and tourism sectors. Under a PMKVY project, 

Amrita Vishwa Vidyapeetham is targeting remote villages to foster women empowerment through 

skill development and creation of occupational opportunities. The project is focused towards 

vulnerable and marginalized groups and tribal population. With over 50% participation from women, 
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the project has been implemented in in Chhattisgarh, Odisha, Jharkhand, Kerala and Tamil Nadu. 
Partnership with Humara Bachpan Trust in Odisha aims to give employment & entrepreneurship 

opportunities to about 1500 women belonging to the economically disadvantaged sections. Partnership 

with  Industree Crafts Foundation, a formation of producer group companies is helping in training and 

supporting women targeted to benefit 1500 women in Karnataka. Partnership with Youthnet Home 
Stay Project in North East (Nagaland and Arunachal Pradesh) is improving the quality of homestays 

and providing a source of income to 200 residents. 

8. Projects in Pradhan Mantri Mahila Kaushal Kendra (PMMKK) 
Recently, more than 6000 training targets have been allocated to train women in 4 PMMKKs. The 

crèche facility is also available at these centers so as to facilitate the new mothers to take up skill 

training. Trainings are being conducted for Self Employed Tailor, Beauty Therapist, Customer Care 

Executive, Hair Stylist, Yoga Trainer etc 

 

9 Future jobs and industry-oriented courses 

Aligned to National Skills Qualification Framework (NSQF), there are nearly 450 job roles which are 

concentrated towards skill training of women. Skill India is encouraging participation of women in 
new-age job roles aligned to Industry 4.0 such as Artificial Intelligence, 3D printing, Data Analytics 

etc. and has witnessed increased participation of women in hard skills like welding, automobile 

mechanics etc. Our programs have sparked interest in young girls to train themselves in skills for job 

roles in unconventional and new-age areas like Computer numerical control(CNC) mechanics, 
artificial intelligence, cybersecurity, that are in line with the future of jobs. For instance, During the 

years 2017-2019 years alone, as many as 892 females were trained as automation specialists while 

about 500 were trained as CNC Operators. Skill India has also partnered with global industry leaders 

like SAP, Adobe, IBM to create skill development programs aligned to the needs of Industry 4.0. 

10. Entrepreneurial Initiatives 

MSDE is committed to facilitate growth of women entrepreneurs in the country. National Institute for 

Entrepreneurship and small business development (NIESBUD) under the MSDE has designed 
Entrepreneurship Development Programs for the rural women with the objective to inculcate 

entrepreneurial values, attitude and motivation among the Rural women to take up challenges to set up 

an enterprise/Group Enterprises. The Livelihood Business Incubation (LB I) approach is also used to 

promote woman entrepreneurs by the Institute. 

Through National Entrepreneurship Awards, we recognized entrepreneurial journeys of women over 

and above the three awards specially targeted at them. Out of 33 companies which received awards, 12 

were solely owned by women and in another two a woman was a co-founder. 
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Linkage of Skill India and Mudra Yojana has been achieved. Since, women comprise about 78% of 
the beneficiaries of Mudra Yojana, this linkage will further give boost to aspiring women 

entrepreneurs. 

WOMEN-CENTERED DEVELOPMENT TO WOMEN LED INITIATIVES DEVELOPMENT
 

(18,19)
 

With the numerous instances cited above, the status of women in society and Indian economy is 

inching towards never before progress. The age old customs of the orthodox families were given up in 

favour of allowing young girls move ahead towards a vibrant future in all spheres of life. The best and 
timely example of this is Ms.Smriti Irani serving as Minister for Human Resource Development, 

Information and Broadcasting, Textiles from 2014-2019 and currently as the Minister for women and 

child development. 

One more concrete example is Mrs. Nirmala sitharaman, who served as the Minister of Defence 

being the first full-time female defence minister. In the present government too, Mrs.Nirmala is 

appointed as the Finance and corporate affairs minister. A point noteworthy here is she is the first full-

time female finance minister and in that position she presented her maiden budget in July 2019 and 
union budget for 2020-21 in Feb 2020. During the Covid19 pandemic, she was again made In-charge 

of the Covid19 Economic response task force which released 20 lakh crores of packages in various 

forms to the citizens of the nation. 

Women in Political parties
20

 

India is a democratic nation with many political parties and seven registered parties at the national 

level. The three largest parties in the nation have their women wing to reach the women of the nation. 

The BJP has a woman wing named BJP Mahila Morcha, the Indian national congress’s wing is All 
India Mahila Congress and the CPI’s wing is National federation of Indian women. All these efforts 

are to promote the women participation in casting their suffrage and fighting for equality in this 

patriarchal society.  A mention of the iron lady Smt.Indira Gandhi, the only woman prime minister 
emerged as prime minister for three times between 1966-1971, 1971-1977 and 1980-1984. In this 

regard, one must recognize the idealogy of her father  Pandit  Jawaharlal Nehru in encouraging her 

cherish dreams. 

In 2009,the then ruling Indian national congress nominated the election of Smt.Pratibha patil as first 

ever speaker of Loksabha.Till date, she was the only women president candidate in the history of 

India. 

CONCLUSION 
Dispelling the myth, “Women belong to kitchen and men belong to office” women progressed in all 

fields of life gradually over the past decades. Women’s growth is attributed to the improved measures 

and provisions made by the governing bodies aiming at the enhancement of the female gender’s 
presence and active participation in all aspects. Excelling in the profession as an employee needs a 

training and development which may be a Government initiative or employer driven. The government 

is leaving no stone unturned to play an impetus role to make women create a citadel part of the 
nation’s economy and development. Numerous programs were launched in the ambit of Ministry of 

Human resource and development to properly train and develop the skills and make women job-ready 

and compete with men. Many initiatives in skill development like SANKALP, Skill India, PMMKK 

were set up exclusively for women who are zealous, enthusiastic and deprived of needed education 
and guidance. All such reforming schemes make women self-sustained, independent, decision makers 

and reliable too. 

The banking sector also encourages women with subsidies and low interest loans and waiving schemes 
now and then. With the increasing concern over the development of women, one can undoubtedly say 

that the future belongs to the women. 

The hand that rocks the cradle is the hand that rules the world- William  Ross Wallace. 
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ABSTRACT 
Skill development is important for any nation as it improves the efficiency, ability and quality of work 

which is indeed needed for increase in productivity and quality of work, process or product which 

results into the economic growth of the nation. Skilled workforce is an asset for any nation for 
economic development this need has been recognized and skill India is launched by the Indian 

Government.   Skill development has emerged as national priority for which a number of measures 

have been taken and in process for future. In this context, present paper studies and analyses the 

present status of skill development in India. The research objective of the study are as follows: 

1. To analyse the skill India programme in the context of promoting self-employment. 

2. To review the existing literature on skill India programme promoting self -employment. 

3. To discuss the components of PMKVY, skill India course and schemes under skill India. 

The research study is mainly descriptive in nature is based on secondary data & information which is 

collected from the concern sources and are as per the need of research. The relevant books document 

of various ministry department s &organizations, articles, paper & website are used in this study. The 
study concluded that the  reach of policies, plans and schemes  is needed to the every member of the 

society, this can achieve at more fast pace if private sector, education institution, financial institutions 

etc collaborate for the same goal of skill development. The skill development will raise the efficiency 

level of the work force and raise the employability of youth and  contribute in economic growth. 

Keywords: Challenges, Employment, Polices, Skill Development, training. 

1. INTRODUCTION 

Skill development is important for any nation as it improves the efficiency, ability and quality of work 
which is indeed needed for increase in productivity and quality of work, process or product which 

results into the economic growth of the nation. 

India is the home of second largest population of the world and the home of world largest youth 

population which is more than 54% of the population is below the age of 28, hence employability is 
really a challenge for India. With the help of skill development the challenge can be converted into 

opportunity. There is a great need for India to train and skill the young youth for the better 

development of the society.  There are millions of engineers graduating every year in India and when 
it comes to employability, only 20% of them are employable. India is more focused to train and skill in 

the workforce. According to a survey, only 25% of the Indian workforce has undergone a skill 

development program and India requires a greater number of skilled workforces. According to the 
WTO, World Trade Organization, the GDP level can increase up to 3%-5% in 2035, if India focuses 

on skill development and training which helps individual in employability, personality development, 

work efficiency and increase in career opportunities. 

Skill India or the National Skills Development Mission of India is a campaign launched by Prime 

Minister Narendra Modi. It is managed by the National Skills Development Corporation of India. 
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Skill India is an initiative launched by the Government in 2015 to train over 40 crore Indians in 
different industry-related jobs. The vision is to create an empowered workforce by 2022 with the help 

of various schemes and training courses. The Skill India scheme is a smart initiative that works 

towards the development of the country. 

2. RESEARCH OBJECTIVE: 

To analyse the skill India programme in the context of promoting self-employment. 

To review the existing literature on skill India programme promoting self -employment. 

To discuss the components of PMKVY, skill India course and schemes under skill India. 

3. RESEARCH METHODOLOGY 
The research study is mainly descriptive in nature is based on secondary data & information which is 

collected from the concern sources and are as per the need of research. The relevant books document 

of various ministry department s &organizations, articles, paper & website are used in this study. 

4. THE COMPONENTS OF PMKVY ARE AS FOLLOWS: 

a) Short term training: Under this module, training is provided to college/school dropouts and the 

unemployed. People are empowered as per the National Skills Qualification Framework and also 

in fields like soft skills, digital literacy and entrepreneurship. 

b) Kaushal and Rozgar Mela: This module encourages active participation from the community to 

foster transparency and accountability. 

c) Recognition of prior learning: Individuals with prior experience get certified and receive access 

to Bridge Courses to cater to knowledge gaps. 

d) Special projects: Those training programmes that deviate from the standard framework find a 

place within this facet of the scheme. 

e) Monitoring guidelines: To ensure that quality is maintained at the designated training centres, 

the scheme undertakes proper monitoring of the centres. 

f) Placement guidelines: To ensure that a skilled workforce is guided into the right field as per the 

demands of the market, the scheme follows strict placement rules. 

5. SKILL INDIA COURSES 

Various courses are broadly divided into 5 main categories for Skill India courses, which include 
a) Management and development programmes: Financial statement analysis, modern office practice, 

marketing for managers, etc. 

b) Training of trainer: Accreditation program for EM trainers, technology infusion, etc. 

c) Entrepreneurship development programmes: Women EDP, women empowerment, CRR scheme, 

etc. 

d) Skill development programmes: Dairy based ESDP, carpentry, electroplating, fashion designing, 

etc. 

e) Other skills: Promotion of micro-enterprises, cluster development, lending strategies for MSMEs, 

etc. 

6. BENEFITS OF THE SKILL INDIA PROGRAMME 
The Skill India programme has numerous benefits. For instance, with proper skill development, the 

youth of India can access better-paying jobs and experience a higher standard of living. Further, with 

proper development at the grass root level, every sector within the economy will experience equal 

growth. Lastly, with trained Indians entering the workforce, better results can be achieved at a quicker 

pace, which has the potential to boost the country’s economic growth. 
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7. THE SCHEMES FOR SKILL DEVELOPMENT LAUNCHED BY GOVERNMENT OF 

INDIA 

The schemes for skill development in India are as follows: 

a. Pradhan Mantri Kaushal Vikas Yojana (PMKVY) 

Pradhan Mantri Kaushal Vikas Yojana (PMKVY) is the flagship scheme of the Ministry of Skill 
Development & Entrepreneurship (MSDE). The objective of this Skill Certification Scheme is to 

enable a large number of Indian youth to take up industry-relevant skill training that will help them in 

securing a better livelihood. Individuals with prior learning experience or skills will also be assessed 
and certified under Recognition of Prior Learning (RPL). Under this Scheme, Training and 

Assessment fees are completely paid by the Government. Government provide short term training 

expected to benefit candidates of Indian nationality who are either school/college dropouts or 
unemployed. Individuals with prior learning experience or skills shall be assessed and certified under 

the Recognition of Prior Learning (RPL) component of the Scheme. The Special Projects component 

of PMKVY envisages the creation of a platform that will facilitate trainings in special areas and/or 

premises of Government bodies, Corporates or Industry bodies, and trainings in special job roles not 
defined under the available Qualification Packs (QPs)/National Occupational Standards (NOSs). 

Kaushal Roazgar  Melas are organized every year. PMKVY envisages to link the aptitude, aspiration, 

and knowledge of the skilled workforce it creates with employment opportunities and demands in the 

market. 

b. Sankalp 

To strengthen institutional mechanisms for skill development and increase access to quality and 

market-relevant training for youth across the country, SANKALP was launched on 19th January 2018. 
SANKALP has a six-year implementation period till March 2023. SANKALP aims to address the 

ongoing challenges like bringing about convergence, infusing quality in skill development programs 

and making them market relevant and accessible while ensuring private participation in the context of 
short-term training. SANKALP has four key result areas viz: (i) Institutional Strengthening at Central, 

State & District level; (ii) Quality Assurance of skill development programmes; (iii) Inclusion of 

marginalized population in skill development programmes; and (iv) Expanding Skills through 

c. UDAAN 

Udaan is a Special Industry Initiative for Jammu & Kashmir in the nature of partnership between the 

corporates of India and Ministry of Home Affairs and implemented by National Skill Development 

Corporation. The programme aims to provide skills training and enhance the employability of 
unemployed youth of J&K. The Scheme covers graduates, post graduates and three year engineering 

diploma holders. It has two objectives: 

(i) To provide an exposure to the unemployed graduates to the best of Corporate India; 

(ii) To provide Corporate India, an exposure to the rich talent pool available in the State. 

d. Polytechnic Schemes 

Technical Education plays a vital role in human resource development of the country by creating 
skilled manpower, enhancing industrial productivity and improving the quality of life of its people. 

Technical Education covers programmes in engineering, technology, management, architecture, town 

planning, pharmacy, applied arts & crafts, hotel management and catering technology. 

e. Vocationalization of education: 

i. School Education 

The Centrally Sponsored Scheme of Vocationalisation of Secondary Education of Ministry of HRD, 

Government of India lists out a crucial role for NSDC and its Sector Skill Councils (SSCs) in 
implementation of NSQF. The trainings conducted in the scheme are based on the National 

Occupational Standards set by NSDC through its Sector Skill Councils. The scheme also mandates the 

SSCs to conduct assessments and certification jointly with the State Board. 
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ii. Higher Education 
In order to bridge the industry academia gap – NSDC has developed a unique model to integrate skill 

based trainings into the academic cycle of the Universities. These are based on National Occupational 

Standards set by industry through sector skill councils. NSDC is working with 21 Universities, UGC 

and AICTE catering to more than 1200 colleges and 400 community colleges across the country. 

NSDC funded training partners affiliated to respective SSCs are involved in imparting trainings to the 

students under these partnerships. The infrastructure is allocated by the respective colleges of the 

University. A project management team ensures monitoring and evaluation of ongoing trainings. 

Academia recognise the benefits of this model for integration of industry recognized skills with 

regular studies and post assessment the students receive industry endorsed and recognized certificate. 

8. LITERATURE REVIEW 
The literature has been reviewed  with reference to skill development programmes in India which will 

give an insight about the research conducted in the field and research gaps to be filled by further 

research. 

Okada A. (2012) has studied “Skills Development for Youth in India: Challenges and Opportunities”. 
The paper has revealed that India facing very complicated and tremendous challenges in bringing up 

the skills development for youths, for several reasons. The research paper has identified the skills gap 

in India between what industries demand based on recent rapid economic growth and the skills that 
young people acquire through vocational training. It also suggested that India must raise its investment 

in education and training for youth, which help to promote industrial development and achieve 

sustainable growth. 

Yadav. R.(2015) revealed on the topic “skill development initiatives in India : challenges and 
strategies with reference to vocational training initiatives in Maharashtra” that the various issues like 

unplanned rural urban migration causing urban poverty, population growth, high school dropout rates, 

India is likely to witness a deficit of 5.25 million employable graduates and vocationally trained 
workforce in next few years. It is concluded that the economic progress of the state is directly related 

to the development of Technical and Vocational Education System. 

Kapur R, (2014), in a study on “Skills Development in India” analyzed the concept of skill 
development in India and he has explored the programs and policies under skill India. She revealed 

though many   programs and policies, educational and training centers have been established to 

facilitate skill development in India still there is lot of need of remote reach of these programmes as in 

India, rural masses are still in a backward condition. In urban and rural areas, various training centers 
have been established to impart skill development activities to the individuals such as literacy skills, 

which mainly consists of three „R‟s, reading, writing and arithmetic; computer skills, artisan skills, 

production, manufacturing and so forth. Skill development is not only progress the individual but also 

benefit the nation. 

Kaptan (2014), has studied “Skill Development and Capacity Building-Role of education Institution” 

the study reveals   the importance, role, and need of skill development and capacity building 
programme as the principal purpose of education. Paper suggested  about the suitability of education 

to meet the requirement of industry and labour market, improving the quality and competency of 

labour through skill development programme. Paper determined that there is a strong need of capacity 

building & skill development programmes and there should be strong active participation of 

educational institution to accomplish the mission. 

Amandeep., &. Brar, K. K (2015), in the study  on “Skill Development in Higher Education: Trends 

and Issue” studied the present scenario of India on skill and education, examine opportunities 
available to learners, and suggested the future prospects of skill development. He  has suggested that 

skill development is needed in the field of Accounting & Finance Staff, IT Personnel, Secretaries, 

PAs, Receptionists, Admin Asst. & Office Support Staff, Teachers, Engineers, Marketing / Public 

Relations / Communications Staff Sales Managers, Management / Executive Legal Staff, Researchers.  
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Although there was increase in the number of universities but with the widened gap lead to 
introduction of skill development programme. Target are divided among various sectors with private 

partnership skill programmes are introduced with emphasis on quality & affordability of education. 

Dakore B. V. and Anantwar P.S. (2015) in the research paper “Contribution of skill development in 

India” stated that the skills and knowledge are the driving forces of the economic growth and social 
development of any country they have become even more important given the increasing space of 

globalisation and technological changes provide the both challenges that is taking place in the world. 

Countries with higher and better level of skill adjust more effectively to the challenges and 

opportunities of globalization. 

Agarwal S. (2016) (1) has written paper which attempts to illustrate the importance on “Central Pillar 

of Employability: Skill Development”. This research paper is an effort to understand the present skill 
capacity and the challenges faced by skill development system in India along with their solutions. To 

assessed the level of skill capacity of the Indian workforce with the help of education and vocational 

training. The present study also found that both the government and its partner agencies have launched 

various measures/initiatives for the effective implementation of the skill development system in the 
economy. And still it faces a number of undetermined issues/challenges that need immediate attention 

of the policy makers. And it also find that these programme are unable to create avenues for casual 

workers and are not of the scale needed. 

Deka R.J and Batra B.(2016), conducted a study on “The Scope of Skill Development, Employability 

of Indian Workforce in Context of Make in India: A Study” The study is based on review of 

Secondary Data. The data has been collected by accessing various libraries, emerald and government 

portals of “Make in India”, Skill India etc. The study revealed how “Make in India” can generate job 
opportunities in India with new Industrial skill requirement. The study find out the overall status of 

Skill capacity available, skill requirement, skill gap and initiatives taken by Government of India for 

Skill Development. To make “Make in India” project successful, youth of the nation should be 
empowered with formal education, technical and vocational training to meet the Industrial requirement 

as per global standards. 

G. Sandhya Ran (2016) Skill development  have become even more important as India ins growing 
economy. Globalisation and technological changes provide both challenges that is taking place in the 

world.  As India moves progressively towards becoming a ‘knowledge economy’ it becomes 

increasingly important that the XI Five Year Plan should focus on advancement  of skills and these 

skills have to be relevant to the emerging economic development. The  initiates described above 
involving both the States and the Centre, often with private partnership will lead to the establishment 

of credible, trustworthy and reliable training, testing and certification edifice linked to global standards 

and responsive to the needs of the ultimate consumers of skill.  With an estimated 58.6 million new 
jobs in the International Economy inviting skilled personnel for quality jobs  opportunities materialize 

and operate as an employability guarantee. 

Rajni Arora & Manoj Chhadwani (2016) stated that skills and knowledge are the driving forces of 
economic growth and social development of any country.  They have more relevance in globalisation 

and technological changes. As India moves progressively towards becoming a ‘knowledge economy’ 

it becomes increasingly important that the XI Five Year Plan should focus on advancement of skills 

and these skills have to be relevant to the emerging economic development. The  initiates described 
above involving both the States and the Centre, often with private partnership will lead to the 

establishment of credible, trustworthy and reliable training, testing and certification edifice linked to 

global standards and responsive to the needs of the ultimate consumers of skill.  With an estimated 
58.6 million new jobs in the International Economy inviting skilled personnel for quality jobs is and 

this is an opportunities for employment. 

Shrivastav R.K. and Jatav A. (2017), in the research study “An Analysis of Benefits and Challenges of 

Skilling India” analyze the Indian experience of skill development in India and also analyze the 
challenges faced for skill development in India in terms of financial resources. The data is secondary 
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and mainly collected from the Ministry of Micro, Small & Medium Enterprises (MSME), websites of 
the respective startups companies, websites of the various Government agencies and their annual 

reports. The study revealed how the different types of programmes launched by Government of India 

can generate job opportunities in India with new Industrial skill requirement. The study finds out the 

overall status of Skill capacity available, skill requirement, skill gap and initiatives taken by 
Government of India for Skill Development. The study concluded about the need of private sector 

participation in the skill India initiative. 

Yatish Kumar (2017) in the study “Economic prosperity through skill India: A study of key success 
factors and challenges”, revealed that the current ranking of India in Industrial output is 11 in the 

World. The total GDP contribution of manufacturing sector is 28% which engages nearly 17% of the 

total labour force. The basis of any manufacturing organization is governed by the quantity of money 
it is willing to invest and the kind of people who are going to work in it. The need of skill people is 

need. Skill India is indeed a good initiative in this regard. 

Ansari T.H (2018) Skill India is aspiring programme of Government of India. At present India faces a 

severe shortage of trained workers. Only 2.3% of India’s work force has formal skill training 
compared to 68% in the UK, 75% in Germany, 52% in USA, 80% in Japan and 96% in South Korea. 

Hence there is an urgent need to impart skills in more efficient way. For contribution in growth in 

Indian economy to compete with other developed countries of world it is necessary to see that in the 
whole process of skill India campaign, training to job transmission rate proper skill acquisition & 

implementation rate is undertaken in an affective manner. 

Ansari and Khan (2018), conducted a study on “Role of Education and Skill Development to Promote 

Employment in India”. The objectives of the study were to analyze and highlight the status of 
contemporary education with respect to skill development and to provide some suggestions based on 

the observations and analysis of the study. The study is based on secondary data collected from 

published reports, surveys, books, prominent sites, media reports etc. Looking into requirements of the 
objectives of the study the research design employed for the study is of descriptive type. It is 

concluded that to sum up skill development for India is critical from both the socio-economic and 

demographic points of view. It is an important tool for reducing poverty, enhancing competitiveness 
and employability and to promote the self-entrepreneurship among youths. With this new approach, 

our economy can surely achieve its targeted results. In India, around 12 million youth enter the 

workforce every year, with poor education and negligible work skills, if they are unemployed due to 

lack of skills, massive social unrest could arise. Now it is time to stop spending on that imperfect 
approach and comprehensively embrace the globally-proven training based model. In particular, to 

move further into a knowledge-based economy, to promote industrial development and to achieve high 

economic growth, it must increase its investment in education and training for youth with a proper 

balance between them. 

Singh & Kaur (2018), conducted research on “A Study on Skill Development of Paint and Coating 

Industry”. The study identify the reasons for shortage of skills in paint industry and to determine how 
to deal with skill gap among painters. The findings of the study indicated that lack of formal training 

and inadequate provisions for the training of painters are the main reasons behind the shortage of skills 

in paint industry. The results of the study indicate that there is shortage of skilled workforce in paint 

industry. Skills are always shown in the quality of work. Poor quality of works could be the results of 

the lack of skilled painters. 

CONCLUSION 

Skills and knowledge are the driving forces of the economic growth and social development of any 
country. Thus government of India emphasis on the skill development There are many initiatives taken 

by the government through various programmes, polices and schemes. It is identified that reach of 

these initiative is needed to the every member of the society, this can achieve at more fast pace if 

private sector, education institution, financial institutions etc collaborate for the same goal of skill 
development. There is more need of government intervention and policies to encourage the skill 

oriented of courses in various sectors and raise the employability through various short term, long 
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term. Although the need for skill development initiative is understood and realized by many sectors 
still there are few sectors where awareness needs to be created. The ministry of skill development and 

entrepreneurship, National skill development council and sector skill councils are formulated still 

more work is to be done on identification of employability attributes, design and modify curricular 

course to cater the demand of the sector. The skill development will raise the efficiency level of the 

work force and raise the employability of youth and  contribute in economic growth. 
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ABSTRACT 

The population of India is increasing rapidly and very soon it will be the most populated country in 
the world. To provide educational and skill development opportunities to this tremendous population 

is a big challenge to the nation. The Government of India has introduced skill development schemes to 

its citizen through its initiative such as Make in India, Skill India, Smart Cities, Start Up India which 
are working towards making India a Global Educational Hub. It aims to provide access to decent 

employment through internationally recognized qualifications by empowering individuals with 

improved skills, knowledge and promote inclusive national growth. The nation is trying to meet the 
challenges such as illiteracy, poverty and attempting developmental challenges for provision of 

enough infrastructure, transport and technological resources to overcome the difficulties. The survey 

was conducted to understand the awareness about such efforts of the government and employability 

skills among the youth. It is found that in spite of tremendous efforts of the government, the awareness 
about the objective of skill India initiative is not achieved yet. This paper presents the Skill India 

initiative of the government and challenges in the country to achieve sustainable development goals 

set by United Nations. 

Keywords: Employability, Skill India, Sustainable Development goals, Make in India, Youth 

Development, Kaushal Vikas. 

INTRODUCTION 

India has the second largest population in the world and it is projected that India to be the most 
populated country by the year 2025 surpassing the population of China. Currently, It’s birth rate is 

19.3 whereas death rate is 7.3 per thousand populations. The sex ratio is inclined towards more 

population of males than females as usual. Today, around 17% of world’s population is residing in 
India. It is also factual that nearly 65% of the Indian population is below the age of 35 years and that 

can be termed as youth of the country which is the highest percentage as compared to other countries 

like 35% of China and 45% of Japan on an average. This youth is involved in various occupations like 
agriculture, horticulture, mining, fishing, construction, technology, industries, corporate etc. But the 

rising rate of population rapidly is the main concern. It seems difficult to make provisions for 

employment and security to this largest population. So there is a need to control the population of the 

country which is putting additional pressure on the natural resources as these resources are widely and 
abundantly used by the countrymen. Hence the role of education for awareness about the sustainable 

development goals and to achieve skill development goal are the key aspects for the development of 

country. 

THE SUSTAINABLE DEVELOPMENT GOALS 

The term ‘Sustainable Development’ is a broad concept. There are a number of definitions available. 

The most acceptable definition of sustainable development has been put forward by The World 
Commission on Environment and Development. It stated it as “development that meets the needs of 

the present without compromising the ability of future generations to meet their own needs is the 

sustainable development”. 

The Sustainable Development Goals (SDGs) are a collection of 17 global goals set by the United 
Nations at par with earlier Millennium Development Goals (MDGs). The SDGs are also known as 

"Transforming our World: the 2030 Agenda for Sustainable Development" or Agenda 2030. The 

worldwide sustainable development goals have determined the areas of development and sustaining 
natural resources which concentrate on eradication of poverty and hunger, equal educational 

opportunities to all,  provision of pure water and sanitation facilities, maintaining health and gender 

equality. They are concern about the changes in worldwide climate, global warming, consumption of 
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universal energy, protection of environment and social justice. Protecting natural resources, reduction 

of waste, recycle and reuses of resources are the important features of sustainable development goals. 

The sustainable development goal ensures gender equality and promotes women empowerment. It 

stresses the eradication of poverty and hunger which are prioritized to ensure that all human beings 

can consume enough food and maintain their dignity and keep healthy environment. It ensures 
provision of pure water and sanitation facilities to all with affordable, reliable and sustainable energy 

sources. Global partnership is determined to strengthen the global spirit. The needs of poor people will 

be globally accepted and taken care to transform the world as the better place. It ensures the use of 
marine resources for sustainable development, protect and restore ecosystems. It will combat 

desertification and biodiversity loss and halt land degradation. 

SUSTAINABLE DEVELOPMENT GOALS AND SKILL DEVELOPMENT 
The fulfillment of human needs up to the satisfaction has given the utmost importance while 

determining the sustainable developmental goals. The sustainable development goal is to ensure the 

quality education and make available lifelong learning and equal opportunities for all. It promotes 

economic growth and productive employment and work as per the skills and capacity of an individual. 
It encourages the industrialization for job opportunities and welfare services while maintaining the 

dignity of environment. It promotes the efforts to reduce the inequality among and within the 

countries. 

Hence, the development of globally recognized employability skills are one of the sustainable 

development goals is achievable target of the nation. 

GROWTH OF EMPLOYABILITY TO ACHIEVE SUSTAINABLE DEVELOPMENT GOAL 

Employability is the ability of the graduate to get a satisfying job. (Harvey, 2001).Employability is the 
ability of an individual to obtain and sustain in a job. In short, employability means individuals 

capability, ability, adaptability, and competency to gain employment and be successful in their chosen 

occupations. Hence it is understood that Employability is nothing but individual's capacity to 
understanding and acquiring personal attributes (knowledge, skills and abilities) to gain employment, 

satisfying employer as well as sustain there. 

Employability Skills 
Employability Skills may be defined as “acquisition of attributes (knowledge, skills and abilities) that 

make graduates likely to be successful in their chosen occupation”. 

It involves the skills related to science and technology, mathematical and numerical skills and soft 

skills such as confidence, positive attitude, dedication, self motivation, determination  and other 

vocational  and academic skills. 

Everyone has to develop their employable skills and adopt new skills to remain update and respond to 

changing demands.  They should keep learning, innovating, generate and enhance knowledge and 
employable skills to sustain their employability. They can develop their communication and 

technological skills. They can adopt critical thinking approach and logical aptitude. They should be 

open enough to acquire interpersonal skills, self determination and conflict resolution skills and 

overcome behavioral traits like flexibility and alertness. 

Employability: Current Scenario 

To understand current status in medicine profession, the Planning Commission reported that India 

needs more that 600,000 doctors for day to day attention to regular patient. On an average 5% of total 
doctors produced in the country every year are migrating to developed countries generating a shortfall 

of doctors in the country. Health ministry estimated that there is a shortfall of nearly two million 

nurses if there has to be one nurse for every 500 patients. A recent report published by the 
Confederation of Indian Industry (CII), there is a shortage of skilled workers in India though there is 

unskilled and uneducated manpower available in the country. It is true that the population of educated 

people with bookish knowledge is increased but the skilled workers are not in that proportion. It 

reveals that there are ample of educated unemployed people. India has degree colleges at large but 
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skills training institute are very few as compared to it. So, most of the college graduates remain 
unemployable because of lack of job oriented training. This is one of the difficulties to achieve skill 

development related sustainable development goal. 

EFFORTS OF THE GOVERNMENT FOR DEVELOPMENT OF SKILLS FOR YOUTH IN 

INDIA 

 The Government of India through its initiative such as Make in India, Skill India, Smart Cities, 

Start Up India are working towards making India a Global Educational Hub. 

 National Skills Development Mission aims to provide access to decent employment through 

internationally recognized qualifications by empowering individuals with improved skills, 

knowledge and promote inclusive national growth. 

 The government has launched the Skill Development Initiative Scheme to train one million 

people in the next five years and then one million every year. 

 The Government intend to provide training as per demand, short-term courses training based on 

modular employable skills at free of cost to the trainer. 

 The Planning Commission has proposed 5,000 Skills Development Centres under the Skill 

Development Initiative. 

 Even the basic reading and writing skills are the minimum required qualification proposed by the 

government to avail the courses opportunities. 

 The Government is encouraging public private partnerships, distance learning and computerized 

vocational training to provide skill development training and improving quality of education by 

focusing on curriculum reforms and introducing several policies and schemes. The aims of these 

schemes are to promote inclusive education and expand the capacity of technical and higher 
education. It also aims at enhancing literacy and basic education and building a cadre of trained 

teachers etc. 

 The Government is also focusing on regulation and improving quality of higher education to 

ensure that the graduates from the system are employable. 

Pradhan Mantri Kaushal Vikas Yojana (PMKVY) 

The Government has approved this scheme for another four years (2016-2020) to benefit 10 million 

youth. Pradhan Mantri Kaushal Vikas Yojana (PMKVY) is the flagship scheme of the Ministry of 
Skill Development & Entrepreneurship (MSDE). The objective of this Skill Certification Scheme is to 

enable a large number of Indian youth to take up industry-relevant skill training that will help them in 

securing a better livelihood. Under this Scheme, Training and Assessment fees are completely paid by 

the Government. PMKVY Training Centres (TCs) is focusing on school/college dropouts or 
unemployed youth to avail them benefit of this scheme. It imparts training for 150 and 300 hours in 

Soft Skills, Entrepreneurship, Financial and Digital Literacy. Upon successful completion of their 

assessment, candidates are provided placement assistance by Training Partners (TPs). TPs conduct 

Kaushal and Rozgar Melas every six months. 

Challenges for Skill Development in India under Sustainable Development Goals 

In relation to sustainable development goals as promoted by United Nations, there are plenty of 

challenges to achieve targets set for Skill India. Around 70% of the Indian land is covered under 
agriculture which is the main source of living. The agriculture is totally depended on weather 

conditions and climate change. The survival of this rural population is directly dependent on monsoon 

as they are involved in agriculture and its related industries, forestry and fisheries. Though Indian 
economy is based on agriculture, to feed this tremendous population seems to be the severe obstacle to 

the progress of the country. The present economic growth of the country caused rapid growth of the 

cities causing the population from rural areas to decrease seriously. This growth has created job 
opportunities to educated people in cities. Basically the rural population is involved in agriculture that 

is affected by the migration of the rural people to the cities. Due to IT revolution and job opportunities, 
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the population starts migrating towards the cities. There are other reasons for this huge migration 
including insufficient higher education and skill development opportunities in rural areas, unreliable 

monsoon for agricultural productions and continuous electric load shading affecting industries. The 

conditions of the roads in the villages are marginally well.  The transport services for people and 

goods are not sufficient. Even enough basic amenities like health services, lavatories and pure drinking 
water are not provided. The rural people in various states of the country are deprived from enough 

learning opportunities for skill development. Various schemes of State Government for welfare of 

Rural People are available but it is uncertain to reach these facilities to them due to various reasons. 

The cities like Mumbai have more than 1.2 million inhabitants putting burden on services like water 

and electricity supply and sanitation facilities. In turn, it causes crowded and unreliable public 

transport from train and buses and insufficient medical services etc. In addition, this intense population 
in cities is adding pollution at different level. Travel by own vehicle rather than public transport is 

considered prestigious creating the severe traffic conditions and causing air and noise pollution. 

Due to over population in the country, the natural resources are used widely and simultaneously. So 

there is a need to sustain the resources for future generations. The resources for living like water and 
air are putting alarm to maintain it in terms of their purity. In addition, unequal distribution of water 

and the pace of monsoon to whole country is the matter of concern. Global warming raises its head 

and started affecting slowly but steadily. Environment cycle and natural food chain of living thing are 
affected due to larger deforestation of rain forest. Mangroves and grasslands are eliminated by human 

that reduced the quality of soil. Recycling of natural resources is at stake due to which much 

importance and attention is expected at all level. 

Poverty is another major issue adding the problems to the growth of the country. According to United 
Nation's Millennium Development Goals (MDG) programme 21.9% people out of 1.2 billion of 

Indians lived below poverty line in 2011-2012. The Government of India had set up Suresh Tendulkar 

Committee to look into the people living under the poverty line in India. The Committee calculated the 
poverty line based on per capita consumption expenditure per month or day. For rural areas, it was Rs 

816 per month or Rs 27 per day. For urban areas, it was Rs 1000 per month or Rs 33 per day. India's 

current official poverty rates are based on its Planning Commission's data. Using this methodology, 
the population below the poverty line in 2009-2010 was 354 million (29.6% of the population) and 

that in 2011-2012 was 269 million (21.9% of the population). In 2015, according to United Nation's 

Millennium Development Goals (MGD) programme, India has already achieved the target of reducing 

poverty by half, with 21.9% of its 1.2 billion people in 2011 living below the poverty line. 

ROLE OF EDUCATION 

 Create productive manpower 

To achieve sustainable development goal, our education system should focus on development of 

productive manpower. Though Indian economy is based on agriculture, there is shortage of skilled 
manpower to perform agriculture related tasks. The expertise in production related areas are minimal 

as training facilities in agriculture are very less as compared to other areas. Industrial Training Institute 

in India has been providing various skills training. The engineering colleges train the students with 
various engineering skills. Medical colleges are producing doctors. Apart from this job related 

vocational training colleges / institutes are providing skills related degrees and diplomas to build 

skilled man power.  But these opportunities are not enough due to which the students are not able to 

make a sustainable contribution. Our education system should conduct research and offer job related 
training facilities to develop skilled manpower. Entrepreneurship must be encouraged amongst the 

youth. The job opportunities as per the interest of youth can be offered through targeted programs. The 

education has the biggest role in it. The educationist and industrialist should come together and 

develop the skill related programs. 

 Build national pride by promoting social values 

It is important to build national pride by protecting sentiments and offer respect towards religious 

beliefs of the community. It is necessary to promote harmony by inculcating social values through a 

program of education and respect for diversity. Every possible opportunity should be offered to the 
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youth to devote their social service for the welfare of the society. It is necessary to reach rural remote 
areas and create awareness about the social issue existed in the society. The responsibilities as the 

responsible citizen should be shared and generated among the youth. The sense of togetherness and we 

all together are the responsible citizens of the nation must be developed among the youth since the 

childhood. The respect towards the national belongings,  pride, national constitution and national 

integration must be generated in every youth. 

Perspective 

To meet these challenges skill development is crucial. The role of educational institutions is very 
important in achievement of sustainable development goals. The youth of the country is the target 

respondents to the social efforts for sustainable development through skill development. This class is 

learning in Universities and higher education institutions in the country and may turn in good citizen 
of this country.  So, the syllabus should be made accordingly as per the needs of the society for skill 

development and sustainable development goals keeping in mind. 

Recently, the skill development educational model has been developed by University of Mumbai 

where every year colleges participating in Extension Work activities (Community Development 
activities) are creating awareness about the social issues related to sustainable development goals 

including the issues like changes in worldwide climate, global warming, consumption of universal 

energy, protection of environment, sanitation, pollution control, save water and natural resources, 
social equality, education for all, equal opportunities, social justice and skill development. The 

students participating in these activities are performing street plays, making posters, organizing rallies 

and seminars to propagate sustainable and skill development goals to the society. Such kind of model 

can be adopted by education institutions to create awareness about job and skill development 

opportunities. 

The Survey 

The survey was conducted to identify the job required skills  and Skill India initiative of the 
Government from the students participating in annual extension work activities of University of 

Mumbai where degree college students are enroll every year for these job and career oriented 

activities. One of them is the activity titled ‘Industry Orientation Project’. In this project, the 
participant has to work with the industry and get work experience for more than 150 hours. The 

participants included from arts, commerce, science, engineering, management, law and faculty of 

education. 

After performing skill development awareness activities in the society, the survey was conducted to 
study the awareness and responses of the students. The participants from Raigad (317), Ratnagiri (174) 

and Sindhudurg district (413 students total 904 students) responded positively to the questionnaires 

and the personal interviews. 

The questionnaire includes questions related to communication skills, computer & IT skills, problem 

solving skills, attitude testing, numerical and logical aptitude, critical thinking skills etc. and open 

ended questions. 

Responses 

More than 87 per cent of the students were very good at communication skills but the responses to 

problem solving skills showed that they were very poor in this. They were eager to meet qualifying 

criteria to achieve employability skills but responded that such opportunities were not provided to 
them. Nearly 63 per cent of the students had computer operating skills but do not possess the criteria 

to avail technical skills for the IT industry due to which they were unable to enter IT Industry.  More 

than 72 of the students were very good at accounting and mathematical skills  but very poor problem 
solving skills.. Even 78% of students do meet the criteria of possessing critical thinking skills but they 

were very good at numerical and logical aptitude. 

When asked about their awareness about the skill development program of the nation, 77% of the 

respondents assured that efforts are being made by the colleges to provide vocational career oriented 
courses of skill development. 77% of the respondents determined that due care would be taken while 
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utilizing technological sources so that skills can be developed well to enhance employability skills. It 
is found that 19% of the respondents were unaware of Skill India initiative of the government and their 

responsibilities to participate in it. They responded that they were not aware about various schemes 

under it for development of the youth. It is also found that 17% of the respondents were having poor 

family background whereas nearly 2 % can be termed as below poverty line families due to which 

they could not receive opportunities for the development of employability skills. 

It is understood that the villages of the 13%  respondents from Sindhudurg districts said that the roads 

and transport facility  is in poor conditions and  civilians are not provided enough pure water, 
sanitation, medical and postal facilities. When asked about skill development courses in nearby 

colleges or institutions, 47% respondents were unaware about such courses. Around, 87% participants 

responded that they are interested in higher education to develop their academic career and 
employability skills. They expected that job opportunities be made available in the vicinity of their 

villages. 

SUGGESTIONS 

Educationist and industrialist should come together and frame the syllabus as per market demand. The 
expertise of educationist and job experience of industrialist will benefit the students if the syllabus 

committee is framed with their involvement. They should provide opportunity of campus interview 

and subsequent training opportunities for the students before their graduation. The students should also 
adapt the new environment and support the efforts of these  stakeholders to face new challenges. The 

linkages between the education and industry should be promoted by the government and constant 

efforts to update the syllabus should be made as per the need of the hour. 

The systematic and continuous evaluation of students activity should be promoted since from the 
beginning and the motivational incentives should be provided time to time. The suggestions from the 

students may be accepted and implemented to solve their problems time to time. It is necessary to 

identify new job opportunities as per the skills of the students and their skills should be enhanced by 
training as per their convenience. The incentives in terms of prizes, awards, promotion, gift or 

recreational packages should be introduced. They work as motivational factor and give outstanding 

output. 

CONCLUSION 

Finally, it is concluded that spread of education and higher percentage of literacy is important to 

achieve skill development goals. The role of education is crucial to create awareness about skill 

development goals.  The youth from educational institutions can be the target group who are future 
citizens of the world. Everybody has to strive to achieve these goals till the expected deadline. It is the 

common and collective responsibility to all the nations together. 
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ABSTRACT 

With twin spotlight on occupation and development, a must step was required to accentuate aptitude 
improvements in the administrations and people. To advance all-encompassing improvement, a 

programme was introduced few years back having motto to upgrade training system of youngsters. All 

the more critically, the purpose was to create a workforce that can confront their partners in any edge 

of world by ideals of diligent work and aptitude of hands. Undoubtedly ‘Make in India’ program has 
made India one of the favourites destination for investors, the way the number of steps initiated in 

development of infrastructure and on ease of doing business. India is a country of youth where 

percentage of aged people between 18 and 35 is approximately half the total population, so for overall 
development of people and the nation, many frameworks have been setup for this mission which have 

been studied in this novel paper. The challenges have also been discussed in the latter segment of 

paper. 

INTRODUCTION 

As India prepares itself to become a ‘New India’ of our dreams, skill development turn into a crucial 

path of growth. The program must be focussed with vision of training maximum youngsters and 

providing them best access infrastructure. At the same time the worry for requirement of skilled 
people and labour increases. If ever there was a right time to reach the country demographic dividend 

it is now. Keeping this in mind the government created so many frameworks in this direction. If we 

come to Indian education system, there is very low accord for vocational training in India. Whatever 
skill development is offering to the student is not the part of general course curriculum in India, 

according to me this is the biggest flaws. Everybody is talking too much regarding vocational training 

but still not a part of regular course. However, this thing is taken care at other nations like china, 
united states etc. In these nations vocational courses are part of their regular education system. Though 

they are also having specific courses in order to skill the population about these specific skills but 

everyone in such nations have to learn certain kind of vocational skills and that is the reason why these 

nations are doing great in manufacturing, why they have generated higher figure of growth. But when 
it comes to india in skill development, we have setup an ecosystem in which the public sector has 

joined hands with private sector. This is one of the biggest reasons why skill development is not taking 

place the way it should be taking place. Besides these there are so many parallel programs like vikas 

yozna, kausal kendra etc. 

However, government has also taken few initiates to design frameworks for betterment of individual. 

In November 14 with the aim of harmonizing various skill development initiatives across the country, 

Ministry of skill development and entrepreneurship (MSDE) had been introduced. In july, 15 skill 
india mission had been launched by with its various initiatives aims at empowering the youth of india. 

Few years back within circumference of skill india mission, skill ecosystem and various programs 

have been developed. National skill development corporation (NSDC) is working under ministry of 
skill development and entrepreneurship. This corporation is a body in which the public sector as well 

as private sector are incorporated and 51 percent of ownership of the NSDC is hands of private sectors 

but finance part is fuelled by the government. Thus this is the corporation in which both sectors are 
partying. The job is done to setup the sector specific counsels based on demand and supply of 

industries like automobile sector require another kind of skills and same in case of other sectors. The 

standard setups is designed and decided by these skill counsels. Which work under NSDC. Presently, 

they are around forty in numbers. The challenge is to update the technology and to train all the 
workers according to the requirement. Few months’ back one recommendation from sharda committee 

was to decrease the number of counsels and focus on limited sectors. Another very important thing is 

national skill development corporation board supervises each and every things, this board is having 
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maximum member from private sectors. Ultimately students and workers who are pursuing training 
should be aware of requirement of industries. There are so many ITIs running to teach students related 

to particular skill (electrical/electronic/mechanical etc). NSDC used to view and regulate all those 

things. National skill qualification framework is another setup created by national development 

authority which is working under ministry of skill development in entrepreneur. National skill 
development fund: This is the actual fund financed by GoI to develop the infrastructure and to train 

the learners. National skill quality framework: this is also another setup which monitors and views the 

quality and performance of students/ learners. According to government survey data, MSDE programs 

have trained more than 2 crore youth in 4 years. 

 

Fig.(i): building block of mission for framework 

SKILL, RESKILL AND UPSKILL 
Mission to skill youth is implemented in form of a program these days but it is a very necessary step to 

talent our young people. The government of india have taken initiatives to shorten the gap between job 

creators and job seekers. This study also throw light on basic skills Reading skill, writing skill and 

arithmetic skill. Industries are being faced with gaps and so the young students are not able to fill 
those. So we require to skill our IT and Electronics domain up to maximum extent. As technology 

changes, few jobs become less relevant and pattern become older. So there is a need to upload the 

newer one with more relevant things. 

IMPROVEMENT IN EDUCATION SYSTEM 

Education is not preparation for life but it is a life itself. There is much scope of improvement in 

Indian education system from grassroot level to doctorate level studies and also quality of education 

matters the most. Interpersonal skills like hard skills and soft skills, aptitude, communication, 
reasoning, personal habits, social skills everything must be focussed for progression of education 

system and the society. How and what we are studying? Is this regular education system is alright or 

something must be added as supplement. How much population is going to school and how much left 
the school for survival. The fees and reservation system also plays a vital role in improvement of 

education system. Is the education is only going to school or beyond that, what for the people who 

have not gone to schools even. At some point of time education system must be professional choice 

based. We have to think is our education system a job oriented or a value oriented. 

COST AND QUALITY CONCERNS 

Mid-level skills requiring some expertise on machine handling and hands-on equipment. Also good 

quality training is required for this purpose. The infrastructure required is higher in cost, so the fees 
demanding by the trainer is high. Now the bank willingness is also very low to lend for skill 

development activities because high uncertainty with respect to future employment. 

CRONY CAPITALISM 
Bureaucracy is entering into these as an engagement with private sector like money related issues to 

setup ITIs without much consideration and these ITIs are also not providing the quality education to 
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students that they should be provided to the students/ interns. Thus the specific skill is lacking again 
and mission is failing to some extent. So there is a chance of crony capitalism between private sector 

and institutes like ITIs 

SKILL REQUIREMENTS BY 2022 

The qualitative and quantitative skill gaps must be narrowed in most of the sectors for sustainable 
development. The skilled workforce is required in sectors like engineering machinery, Information 

technology, Biotechnology, Medical domain etc. Further with value addition of Make in India 

program highly skilled workforce would also be required in high end industries. 

CHALLENGES 

To harmonise between industrial requirement and student a very tough task. Regular review and 

updating is required at every stage. At the same time bureaucracy plays a vital role in performing all 
tasks honestly. Thus during the process lot of bureaucracy setup have been created but in substance to 

students have not been offered the skills they deserve. Everything required modification like education 

system should be updated in parallel. 

CONCLUSION 
The framework and setup has been discussed in this paper A framework for skill development has 

been created in which the standards have been decided but still infrastructure have not been created 

also required physically where our students have an access to skills. Private sectors, public sectors, 
centre, state and every people by the law need to join one another in this initiative for skilling of 

everyone. The manpower we are having must be transformed in to trained manpower. Employee 

working on the former must be reskilled again in order to match the requirement of industries. They 

must be ready for upskilling at the same time. 
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